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Today in this article, we 
celebrate the life of a 
truly gallant gentle-

man, who loved his beautiful 
family with all of his heart and 
soul, and who is loved in turn 
by them. 

Will Rogers once said, “We 
can’t all be heroes. Some of us 
have to stand by on the curb and 
clap as they go by.” 

Carl O’Neal indeed lived 
a life in full. Born in Miami 
Florida, his family moved to 
New York where he grew up 
and attended school during 
some of the tumultuous times 
in this nation’s history. 

Leaving his contemporar-
ies behind for a life of ser-
vice, in 1982, Carl enlisted in 
the United State Army, where 

his brainpower and technical 
smarts made him a standout. 
Yearning for more, he trans-
ferred over to the United States 
Air Force; Carl was always a 

self-starter and well ahead of 
the power curve. 

He was incredibly successful 
in both airmanship and lead-
ership, and he rose up through 
the ranks as one of the Air 
Force’s Top Three, retiring in 
the rank of Master Seargeant, 
Carl served this great nation for 
twenty-six years. 

Along his wonderful journey, 
he was preeminently qualified 
as one of the Air Force’s most 
respected maintainers, a force 
multiplier of generating sorties 
in defense of this great nation.  

In the long and difficult cam-
paigns of the Cold War-struggle 

that culminated in victory of 
democracy over communism, 
of freedom over oppression, of 
thoroughfare and gateway that 
led to Desert Storm, Master 
Seargeant O’ Neal’s actions fig-
ured prominently in the nation 
prevailing over those who 
wished to do us harm. 

He was a decorated service 
member: Meritorious, Air Force 
Commendation Medal (two 
oak leaf clusters), Air Force 
Achievement Medal, Air Force 
Outstanding Unit Award, (five 
oak leaf clusters), Air Force 
Good Conduct Medal (five oak

See LIVED, page 3

By AFGE Leadership

The Department of Defense 
civilian workforce has lower 
percentages of women and 
minorities than the rest of the 
federal government, according 
to 10 years of data analyzed by 
the Government Accountability 
Office.  

The department has taken 
steps to identify barriers to 
diversity, but little has changed 
over the past 10 years, the 
GAO said in its new report. 

From 2012 to 2021, the num-
ber of full-time DoD civilian 
employees went up by more 
than 16,000. The proportion 
of women in the DoD civil-
ian workforce, however, went 
down from 33 to 32.1%.  

The GAO compared DoD’s 
numbers with those of the total 
federal civilian workforce from 
2012 through 2018, the most 
recent OPM data available, and 
found a big gap of at least 10.5 
percentage points every year. 

In 2018, for example, the 
total federal civilian workforce 
consisted of 43.4% of women 
compared with 31.7% at DoD, 
a 11.7 percentage point differ-
ence. 

The number of historical-
ly disadvantaged groups at 
DoD went up from 31% to 
32.6% between 2012 and 2021. 
However, it was still lower than 
the entire federal civilian work-
force. 

Between 2012 and 2018, 
the number of historically dis-
advantaged groups at DoD 
was at least 3.8 percentage 
points below the entire fed-
eral civilian workforce every 
year. In 2018, it was a 5.1 
percentage point difference. 

Historically disadvan-
taged groups are identified as 
Black or African American, 
Hispanic or Latino, Asian, 
American Indian, Alaska 
Native, Hawaiian Native or 
Other Pacific Islander, and two 
or more races. At DoD, white 

employees are also more likely 
to get promoted than historical-
ly disadvantaged groups. Black 
employees, for example, were 
less likely to get promoted in 
all grades at or above GS-7 
after controlling for factors 
such as education and occu-
pation. 

“The Department of Defense 
civilian workforce doesn’t 
reflect the diversity of the 
federal government,” said the 
GAO in its report. “This may 
be because it is unclear which 
DoD office is responsible for 
overseeing such efforts. To 
better track DoD’s progress 
with eliminating barriers to 
workforce diversity, we recom-
mended that it clearly identify 
which office is responsible for 
oversight.” 

The report is done in accor-
dance with a requirement in 
the 2021 National Defense 
Authorization Act.

Membership meeting
Local 987 will have a membership meeting 

Sept. 21 at 5 p.m. (Doors open at 4 p.m., 
with refreshments/snacks available.) It 

will be held at Union Hall, which is located 
at 1764 Watson Blvd. (It will also be avail-

able on Zoom.) As always, membership 
will be verified before you are admitted 

into the meeting. You can make updates to 
your contact information - address, phone, 

email, et cetera - by calling Union Hall at 
478-922-5758 or by emailing Linda Baxter 

at linda@afgelocal987.org or Jeanette 
McElhaney at jmac@afgelocal987.org.

The GAO 
compared 
DoD’s 
numbers with 
those of the 
total federal 
civilian work-
force from 
2012 through 
2018, the most 
recent OPM 
data available, 
and found a 
big gap of at 
least 10.5 
percentage 
points every 
year.

Did you know?
If you recruit a new member, you get 
$50 and the new member gets $150. 

Sign up on your own and you get 
$200. (Note: Restrictions apply if you 
got out of the union; i.e. you had to 

have been out for at least a year.)
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“Carl was, indeed, a man fully in the 
moment, a force of nature if there 
ever was one. And he acquired a 
well-deserved reputation for being 
an exacting steward, a tough task-
master, and a skilled negotiator.”

Toll-free benefits line:
888-844-2343

SPECIAL SERIES
PART IV

Celebrating a life lived in full

Following is the fourth in a series on 
the wide-range of benefits AFGE offers its 
members:

Health and fitness
Zeamo
Forget paying for multiple digital fitness 

subscriptions, studio packages and gym 
memberships to get access to your favorite 
classes and workouts. 

The Zeamo Fitness Passport is the flexi-
ble, affordable, fitness benefit you’ve been 
waiting for! 

Here’s what’s included: 
Free for all AFGE members:
 Access to library of on-demand work-

outs featuring spinning, dance, kickboxing, 
yoga, Pilates, step, running, strength train-
ing, HIIT, TRX and more.
 Access to the biggest brands in fitness: 

Les Mills Virtual, Exhale, Barre Variations, 
Physique 57, Revolution Cycle, Billy Blanks 
Tae Bo , Studio Sweat, TRX, Club Pilates, Axis, 
Transform, BoxUnion, Tribute Boxing, Brrn 
Studio, BodyBarre, and more.
 Activity tracking
 Free fitness rewards
 Virtual Events (most but not all are 

free) 
Available for purchase by AFGE members:
 Expanded access to thousands of 

on-demand workouts for as low as $4.99/
month with access to more workouts from 
top instructors and premium brands.
 Zeamo Unlimited Gym and Studio sub-

scription offering access to 1700+ gyms for 
one monthly subscription. No contracts, No 
hidden fees.
 Save up to 30% on Echelon connected 

home equipment, wearable fitness devices, 
yoga mats and more!
 Live-stream classes

Guide to health plans
Choosing the right health plan is one of 

the most important decisions you have to 
make. Rising costs and changing benefits 
don’t make it an easy one. 

The Checkbook Guide has for 38 years 
provided federal employees and annuitants 

with rankings of available health insurance 
plans by estimated out-of-pocket costs, tak-
ing into account premiums, catastrophic lim-
its, and estimates of likely additional costs 
for medical expenses of every kind. 

FEDVIP Dental and Vision plans are also 
rated in the Checkbook Guide.

Working America America healthcare 
program

Do you have AFGE members, family mem-
bers or prospective members who are “not” 
already covered under the Federal Employee 
Health Benefits Program, an employer or 
union’s collectively bargained health plan?

AFGE’s Working America and Union 
Plus are working with licensed agents at 
GoHealth to guide any uncovered workers 
and their families through the insurance 
enrollment process. 

AFGE experts can explain eligibility for tax 
credits and subsidies, plus advise workers 
about the best insurance plan to fit their 
needs and budget.

With the AFL-CIO-endorsed Working 
America Health Care Program, after you 
enroll in a qualified health plan, you’ll also 
benefit from a Health Advocate service at 
no cost.

This unique service provides personalized 
help to answer your coverage, care, clinical 
and claims questions, including negotiating 
medical bills and recommending doctors, 
including:
 Obtain approvals for needed services 

from insurance companies and providers
 Negotiate complex bills, to try to lower 

costs and establish payment plans - acting as 
a 3rd party negotiator

 Find the best doctors and hospitals
 Access a Nurse Helpline for explanation 

of conditions and treatment options
 Locate eldercare support services
 Explain your covered benefits, in-net-

work options and more 

Vision care savings
AFGE families save big on eye exams, eye-

wear, contacts and more with VSP: Individual 
Vision Plans from AFGE’s Union Plus.

Savings include:
 Save on stylish frames for the whole 

family, plus, get an extra $20 to spend on 
featured brands and save up to 30% on lens 
enhancements! 2
 Annual comprehensive eye exams cov-

ered in full with a maximum co-pay of $15.
 Extra savings on sunglasses, routine 

retinal screening and laser vision correction.
With more than 36,000 VSP network doc-

tors, including those who participate in the 
Premier Program, and over 700 Visionworks 
retail locations, you are sure to find a loca-
tion that’s right for you.

Choose the vision plan that fits you and 
your family:
 Standard Plan is ideal for people who 

want to save on eye exams and basic glasses
 Easy Options Plan is ideal for people 

who want to save and tailor their coverage 
while in the doctor’s office.
 Vision Savings Pass is a Discount pro-

gram for union members
The VSP Vision Savings PassTM is a dis-

count vision program that offers immediate 
savings on eye care and eyewear to union 
families.  This is not an insurance plan.

Free prescription card
 Members can save up to 65% off the 

retail price on brand name and generic 
drugs.
 Savings are available at over 59,000 

participating pharmacies nationwide
 One card can be used by all family 

members.
 The card can be used for all medi-

cations, but not every medication is eli-
gible for a discount. You’ll always receive

See BENEFITS, page 3



By KATIE LANGE 
DoD News

As the Allies prepared to 
invade Sicily during World War 
II, Navy Ensign John Joseph 
Parle was tasked with man-
aging the small boats on his 
landing ship. When an accident 
on one of those boats threat-
ened to give the whole opera-
tion away, Parle saved the day. 
The incident cost him his life, 
but his bravery and devotion 
earned him the Medal of Honor.  

Parle was born on May 26, 
1920, in Omaha, Nebraska. 
His parents, Harry and 
Mary Parle, went on to have 
eight more children, one 
of whom died in infancy.  

As a boy, Parle was seen 
by those who didn't know 
him well as solemn and shy, 
but at home, his parents said 
he was full of wisecracks, 
according to a 1943 Omaha 
Evening World Herald article. 

The newspaper said that 
in the eighth grade, Parle 
decided he wanted to be a 
Catholic priest and even 
attended a seminary to prepare. 

However, it wasn't the 
right fit for him, so he came 
home after a few months.  

Parle continued to want to 
be a priest through most of 
high school, but by the time 
he graduated, he'd given up on 
the idea, the Evening World 
Herald said. Instead, he went 
to Creighton University in 
Omaha, where he studied to be 
a certified public accountant.  

In 1941, during his junior 
year of college, Parle joined 
Creighton's ROTC program. 
By January of 1942, the U.S. 
had entered World War II, so he 
enlisted in the Naval Reserve. 

After graduation, Parle 
began training at the University 

of Notre Dame, which had 
one of four midshipmen train-
ing centers that were set up 
during the war. He commis-
sioned into the active-du-
ty Navy on Jan. 28, 1943.  

After an initial assignment 
in Norfolk, Virginia, Parle 
was assigned to the Northwest 
African Amphibious Force and 
attached to LST-375, a land-
ing ship that delivered troops 
and equipment to beachheads. 
Parle was the ship's officer in 
charge of small landing boats 
during the invasion of Sicily. 

On July 9, 1943, the night 
before the invasion, Parle's 
ship was among tens of thou-
sands of Allied forces prepar-
ing for the surprise landing. 
Around 1:30 a.m. on July 10, 
his LST had started to swing its 

smaller landing craft onto the 
ship's small cranes to prepare 
to lower them into the water.  

One boat was loaded with 
ammunition, explosives, 
detonating fuses and smoke 
pots, which were used to cre-
ate large smokescreens that 
troop ships could hide behind. 

One of those smoke pots 
accidentally ignited. No one 
was on the boat, but Parle 
just happened to be walk-
ing past when the smoke pot 
caught fire. He knew that if 
it ignited any of the rest of 
the material on the boat, it 
would explode, causing a mas-
sive fireworks display that 
would give away the force's 
position to the enemy onshore.  

Without hesitating, Parle 
jumped onto the small boat. 
Despite the fire and blinding 
smoke, he quickly managed 
to snuff out the burning fuse; 
however, he couldn't seem 
to put the actual pot out. 

He eventually grabbed it with 
both hands, ran to the side of the 
boat and threw it into the water.  

Smoke pots were gen-
erally made of fog oil, die-
sel fuel and other noxious 
materials, of which Parle 
inhaled an extensive amount. 
Sadly, he died a week later,

See HONOR, page 3

By KISHA FOSTER JOHNSON
78th Air Base Wing

Public Affairs Office
An airman with the 461st 

Air Control Wing Liberaiders 
at Robins Air Force Base hopes 
a new device will make work 
safer and quicker for aircraft 
maintenance teams.

The Robins Spark Cell pro-
gram here held a show-and-tell 
demonstration for the innova-
tive Velox Jack Aug. 15.

The Robins Spark Cell pro-
gram allows local innovators 
to pitch their ideas to a panel 
of top leadership and industry 
experts in pursuit of improve-
ments to save time, resources 
and improve safety.

One of those innovators is 
Airman 1st Class Isaac Taylor, 
461st ACW Air Maintenance 
Squadron crew chief, who cre-
ated the Velox jack.

“A while back, I saw there 

were potential dangers taking 
off and putting on the wheels 
of the E-8C Joint STARS air-
craft,” said Taylor. “The manual 
lifting is dangerous and can be 
hard on your back. Also, the 
axles can be easily damaged by 
Airmen new to the process and 
those parts are very expensive 
to replace.”

“The Velox Jack I created can 
be used on any heavy frames 
and it will provide a safer work-
ing environment because it is 
pneumatic powered,” he con-
tinued. “It’s embedded with 
pressure sensors for precise tire 
removal accuracy.”

Taylor explained the jack is 
equipped with a roller system 
that press the tire to create lift. 
The pneumatic air cylinder is 
in place to provide elevation, 
which bypasses the need of 
manual labor. A cylinder lock 
is engaged to hold the tire at 
the required height to clear the 

main landing gear axle from 
damage.

“We gathered feedback from 
aircraft maintenance workers 
at Robins because we want to 
get their thoughts on how to 
make it better,” said Master 
Sgt. Philip Michael Yago, 461st 
AMXS production superinten-
dent. “The demonstration was 
the first version of the proto-
type, which is in early stages of 
design and the next step is the 
refinement of the prototype. We 
truly want it to be a universal 
tool, not only for the Air Force 
but other DoD branches.”

The Spark program is a grass-
roots innovation program that 
empowers Airmen to bring 
tomorrow’s tools to the war-
fighter today. Spark program 
innovations often feed into 
larger, Air Force-wide pro-
grams such as those managed 
by AFWERX.

See SPARKS, page 3

In the aftermath of the recent storms, the 
BBB urges the public to exercise caution 

when hiring a contractor to repair damages. 
Natural disasters can bring out the best in peo-
ple; unfortunately, it also brings out con artists 
looking to capitalize off of others grief.

Property owners will want to make repairs 
to their home or business as quickly as possi-
ble. Unfortunately, unscrupulous contractors or 
scam artists may take advantage of the post-di-
saster chaos to scam unsuspecting property 
owners out of money or provide shoddy materi-
als or sub-standard work. 

BBB offers these tips for selecting a contrac-
tor to repair any damages: 

n Check with your insurance company about 
policy coverages and any specific filing require-
ments the company may have. 

n Don’t act in haste and never sign anything 
you do not understand. If someone is insisting 
you sign immediately, this is a red flag you 
need to find another contractor. Make temporary 
repairs if necessary. 

n For major permanent repairs, take time to 
shop around for contractors, get competitive 
bids, check out references, make sure the con-
tractor is properly licensed, and check out their 
BBB profile at bbb.org.  

Be suspicious of out-of-town contractors 
looking to make a quick buck off of your mis-
fortune. Will they still be around if a problem 
arises later?

n Try to be patient. When an area has exten-
sive damage, it may take some time for a local 
contractor to get to you. While this can be frus-
trating, this is where scam artists can come in 
and manipulate your anxiety to their advantage. 

Do not be pressured into making a snap deci-
sion.

n While being patient, also act promptly. 
Insurance policies require you take action to 
prevent further damage to your property. You 

may need to move your 
personal belongings to a 
different location, cut off 
the water supply, or have 
a tarp placed on your roof, 
(but only if this can be 
safely done). 

Thoroughly clean out 
mud and residual material 
from heating and cooling 
units and let the units dry 
out before determining 

whether the equipment is functional or needs 
repairs.

n Get a written agreement with your contrac-
tor that outlines the repairs to be done, the types 
of materials to be used, and the price breakdown 
for both labor and materials. 

Review it carefully before signing. Insist that 
the contractor obtain all necessary permits and 
avoid anyone who asks you to provide your 
own permits. The person obtaining the permit 
is the one responsible for ensuring that all work 
meets code requirements. That needs to be the 
contractor, not you. 

n Be wary if a contractor asks you to sign an 
estimate. Many unscrupulous contractors have 
you sign what you think is an estimate but in 
reality, is a binding contract. Also watch out 
for cancellation fees sometimes referred to as 
liquidation damages. These are fees charged to a 
homeowner if they decide to use a different con-
tractor. If you are unsure what you are reading, 
ask the contractor to spell it out for you. 

n Never pay for all repairs in advance and do 
not pay cash. 

Disasters are a stressful event. Victims should 
never feel forced to make a hasty decision or 
to choose an unknown contractor. Start with 
trust! For reliable information, lists of BBB 
Accredited Businesses by industry and BBB 
Business Reviews you can trust, visit BBB.org.    
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Navy Ensign John Joseph Parle

Navy Ensign John Joseph Parle

Without hesitating, Parle jumped onto 
the small boat. Despite the fire and 

blinding smoke, he quickly managed 
to snuff out the burning fuse, however, 
he couldn't seem to put the actual pot 

out. He eventually grabbed it with both 
hands, ran to the side of the boat and 

threw it in the water.

What homeowners need to 
know before, after a hurricane

(StatePoint) The official 
Atlantic hurricane season runs 
from June 1 through November 
30, and the National Weather 
Service is predicting between 
12 to 17 total named storms. 
The best advice for homeown-
ers who want to be better pre-
pared? 

Proactively think about what 
can be done ahead of time - as 
well as after the fact - so that 
you and your family are able to 
withstand severe weather and 
quickly recover from it.

“Every day, our team speaks 
with homeowners needing 
guidance on their insurance and 
ways to help keep their family 
and property safe. Customers 
typically ask our loss consul-
tation team about water dam-
age, deductibles and what 
might be covered under their 

insurance policies,” said Jim 
Wucherpfennig, vice president 
of Property Claim at Travelers, 
a property casualty insurer that 
assists homeowners in planning 
for and recovering from hurri-
canes. 

“Knowing policy terms and 
conditions can help alleviate 
some of a homeowner’s anxiety 
that accompanies a storm.”

Wucherpfennig suggests tak-
ing the following steps to be 
ready for severe weather:

Before a storm:
l Review your policy: Know 

your insurance coverage limits 
and check to see that your cov-
erage amounts will allow you to 
repair or rebuild your property 
based on current costs.

l Keep good records: Store 
your policies and insurance 
contact information in a safe 
place should your property be 
damaged and you want to make 
a claim.

l Create an inventory of per-
sonal belongings: Capture video 
or write a list of items and store 
it with any important photos in 
a fireproof safe or safe depos-
it box. Consider purchasing 

See HURRICANE, page 3

461st Spark Cell sparks 
game-changing ideas

This Fall, older adults 
should protect their health

(StatePoint) With cold and flu season upon us, 
it’s time to protect yourself, not only from those 
seasonal threats, but also from other health risks.

“During the holidays, our lives get very busy 
with family and friends,” said Dr. J.B. Sobel, 
chief medical officer for Cigna Healthcare’s 
Medicare business. “Before then, please take time 
to ensure you get the preventive care you need to 
stay healthy.”

Preventive care is critical for everybody, 
but particularly for older adults, and especial-
ly in fall when risks can increase, Sobel said. 
Recommendations vary based on age, gender and 
health status, but the following are some of the 
most common for seniors, according to Sobel.

Vaccinations
There are a number of vaccines older adults 

need to consider to protect themselves. Flu and 
pneumonia, for example, are among some of the 
most common causes of senior deaths. There is 
no “one-size-fits-all” approach to vaccination. 
Timing and frequency vary, depending on your 
health history. Ask your health care provider 
which vaccines are appropriate for you.

o Flu. This vaccine is administered annual-
ly, generally before the end of October, and is 
designed to match the latest circulating flu strains.

o Pneumonia. Administration varies based on 
health history. If you’re 65 or older and you’ve 
never had the vaccine before, then you’ll likely 
need two shots, which are administered a year 
apart.

o Shingles. The Centers for Disease Control 
and Prevention recommends two doses of the 
shingles vaccine for healthy adults aged 50 and 
older, spaced two to six months apart, to prevent 
shingles and related complications.

o COVID-19. Ask your doctors about current 
recommendations for prevention of COVID-19 
infections.

See HEALTH, page 3
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Staff Sgt. Oluwaseun Kolawole, right, 461st Air Control Wing Liberaider Spark Cell 
lead, talks about the design and challenges of the Go Jack currently used to perform 
aircraft tire removal during a show and tell event to highlight the Velox Jack prototype 
at Robins Air Force Base Aug. 15. The Velox Jack is pneumatic powered, which can 
be used on a variety of heavy aircraft. (U.S. Air Force photo by Kisha Foster Johnson)
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U.S. Equal Employment 
Opportunity Commission
Actions/decisions:
Cygnus Home Service D/B/A Schwan’s Home 
Delivery agrees to resolve charge

Cygnus Home Service d/b/a Schwan’s Home 
Delivery Service or Yelloh (“Schwan’s”), a frozen food 
delivery service with locations in Wisconsin, has 
agreed to compensate a job applicant and provide 
additional equal employment opportunity training, 
to include American with Disabilities Act (ADA) train-
ing, to resolve a finding of disability discrimination by 
the U.S. Equal Employment Opportunity Commission 
(EEOC), the agency announced recently.

An investigation by the EEOC’s Milwaukee Area 
Office concluded that Schwan’s did not hire a job 
applicant for a route sales representative position, 
because he is an individual with a disability. When 
a hiring official learned of the applicant’s disability, 
he directed the applicant to take the required U.S. 
Department of Transportation’s medical examina-
tion, which he passed. Despite passing the medical 
examination, Schwan’s had already considered hiring 
non-disabled candidates and failed to consider a 
qualified applicant with a disability for employment.

Under the conciliation agreement, in addition 
to compensating the applicant, Schwan’s will train 
its employees about their rights under the ADA. 
Schwan’s will also retain an outside consultant to 
train its managers and recruiters at the Greenville, 
Wisconsin location, regarding the intersection of the 
ADA and federal Department of Transportation laws/
regulations. In addition, Schwan’s agreed to revise its 
hiring processes, post an EEO notice at its facilities 
and on its internal website, and provide compli-
ance-related reporting to the EEOC. The EEOC will 
monitor compliance with these obligations for the 
next three years.

Alden Short and Hinson Jennings to pay $85,000 
to settle National Origin discrimination suit

Alden Short and Hinson Jennings, a Dallas-
based property management company, will pay 
$85,000 and furnish other relief to settle a national 
origin harassment lawsuit filed by the U.S. Equal 
Employment Opportunity Commission, the agency 
announced recently.

According to the EEOC’s suit, the owner and 
president and the chief operating officer subjected 
three Hispanic female employees to a hostile work 
environment at the company’s Richardson facility. 
The agency’s suit claimed top management officials 
made comments to the employees relating to their 
heritage, their parents, and children all relating to 
their national origin.

Such alleged conduct violates Title VII of the Civil 
Rights Act of 1964, which prohibits dis¬crimination 
based on national origin. The EEOC filed suit, Civil 
Action No. 3:18-CV-2125-L in the U.S. District Court 
for the Northern District of Texas, Dallas Division, 
after first attempting to reach a pre-litigation settle-
ment through its conciliation process.

The three-year consent decree settling the suit was 
entered by U.S. District Judge Sam Lindsey on April 4, 
2023, and prohibits future discrimination. In addition 
to the payment of damages to the Hispanic employ-
ees, the decree requires the property management 
companies to develop and implement a new employ-
ee handbook and to provide employees with annual 
training on discrimination.

Nursing facility Symphony to pay $400,000 to 
settle pregnancy discrimination suit

Symphony Deerbrook, LLC will pay $400,000 
and furnish other relief to settle a pregnancy dis-
crimination lawsuit brought by the U.S. Equal 
Employment Opportunity Commission over conduct 
at its Symphony of Joliet facility, the federal agency 
announced recently.

In its lawsuit, the EEOC charged that Symphony, 
a skilled nursing and rehabilitation facility, imple¬-
mented a policy requiring employees to inform the 
company of any pregnancy and to obtain a note from 
their doctor releasing them to work without restric-
tions. The EEOC also alleged that Symphony denied 
employees with pregnancy-related restrictions 
reasonable accommodations and terminated them 
though other employees with similar restrictions 
were provided accommodations.

 The consent decree settling the suit requires 
Symphony to pay $400,000, which will be distributed 
among 11 affected employees. The two-and-a-half-
year decree enjoins Symphony from discrimination 
on the basis of pregnancy in the future, including 
denying pregnant workers job modifications avail-
able to other similar employees and requiring preg-
nant employees to obtain doctor’s notes stating that 
they can work without restriction.

Lacey’s Place to pay $92,964 to settle EEOC 
pay discrimination lawsuit

Lacey’s Place LLC Series Midlothian, doing business 
as Lacey’s Place, which owns and operates more than 
30 video gaming parlors in Illinois, will pay $92,964 
and furnish other relief to settle a pay discrimina-
tion and retaliation lawsuit filed by the U.S. Equal 
Employment Opportunity Commission, the federal 
agency announced recently.

According to EEOC’s lawsuit, female district man-
agers were paid less than their male coworkers with 
similar experience and education since at least March 
2018. A female manager was also fired in retaliation 
for complaining about the pay disparity, the EEOC 
said.

In addition to the monetary relief, the four-year 
consent decree settling the suit requires Lacey’s Place 
to develop and distribute a written policy against 
sex-based pay discrimination and retaliation, con-
duct anti-discrimination training, and conduct a pay 
equity study of current district manager pay. Lacey’s 
Place must also post a notice at its worksite about 
the lawsuit and submit written reports twice a year 
to the EEOC.

HONOR
From page 2

 
on July 17, due to the damage the smoke pot 
inflicted on his lungs.  

However, Parle's actions kept the small 
boat from exploding, and more importantly, 
it ensured that the mission stayed secret. 

The invasion of Sicily went on to be 
a success for the Allies and gave U.S. 
troops a route onto mainland Italy. 

The victory delivered a devastating blow to 
Italian dictator Benito Mussolini's fascist gov-
ernment and eventually toppled his regime. 

Parle was quickly nominated for this 
country's highest military honor. On Jan. 26, 
1944, Parle's parents received the Medal of 
Honor on his behalf from Capt. Dixie Kiefer 
during a high mass at St. John's Catholic 
Church on the Creighton University campus.  

Parle's body was eventual-
ly returned to the U.S. and buried in 
Holy Sepulchre Cemetery in Omaha.  

Parle's sacrifice wasn't forgotten. In 
July 1944, the Navy commissioned the 
destroyer escort USS Parle in his honor. 
The ship remained in service until 1970. 

Creighton University renamed a sec-
tion of roadway bordering the southern 
part of the campus as John Parle Drive. 

In 1993, the school also dedicated its 
military science building, which houses its 
ROTC program, to the fallen ensign. Inside 
that building hangs Parle's Medal of Honor, 
which was donated to the school by his family.  

HEALTH
From  page 2

o RSV. Earlier this year, the 
Federal Drug Administration 
approved two separate vaccines 
to address respiratory syncytial 
virus in older adults. RSV, a 
common respiratory infection, 
usually causes mild, cold-like 
symptoms, but can be more 
severe in older adults and chil-
dren. Talk to your doctor about 
whether you should get an RSV 
vaccine.

Health screenings
The following health screen-

ings are commonly recommend-
ed for older adults.

o Mammogram. Breast can-
cer is the second leading cause 
of cancer death in women in 

the United States, according 
to the CDC. Every woman is 
at risk, and risk increases with 
age. Fortunately, breast cancer 
can often be treated successful-
ly when found early. The U.S. 
Preventive Services Task Force 
recommends women 50 to 
74-years-old at average risk get 
a mammogram every two years.

o Colorectal screening. 
Colorectal cancer risk increases 
with age. Screenings can find 
precancerous polyps early, so 
they can be removed before they 
turn into cancer. The USPSTF 
recommends colorectal cancer 
screening for adults age 45 to 
75. Though colonoscopy is the 
most comprehensive test, there 
are other options you may con-
sider with the help of your pro-
vider.

o Bone density scan. 

USPSTF recommends women 
aged 65 and older, and women 
60 and older at increased risk, 
be routinely screened for oste-
oporosis, a disease in which 
bones become weak and brittle. 
Screening may facilitate treat-
ment that helps prevent frac-
tures.

o Eye exam. Routine eye 
exams can identify early signs 
of eye disease that are more 
likely as people age. People with 
diabetes in particular are prone 
to retinopathy, which leads to 
vision loss. It’s recommended 
that people with diabetes have 
annual retinal screenings.

o Mental health checkup. 
Many people experience sea-
sonal depression during fall. 
Mental health is strongly linked 
to physical health. Talk to your 
health care provider about both, 

including your personal and 
family history. They can con-
nect you with additional mental 
health resources.

To prevent unpleasant sur-
prises, Sobel suggests talking 
with your health care provider, 
pharmacist or insurer about pre-
ventive care costs. Fortunately, 
costs are often covered fully 
by Medicare or Medicare 
Advantage, he said.

The information contained 
in this article is not intended 
to be a substitute for profes-
sional medical advice, diagno-
sis, or treatment. Always seek 
the advice of your physician 
or other qualified health care 
provider with any questions you 
may have regarding a medi-
cal condition or treatment and 
before undertaking a new health 
care regimen.

HURRICANE
From page 2

extra coverage for computers, 
jewelry, art and other expensive 
items that could be damaged or 
destroyed in a storm.

l Consider purchasing flood 
insurance: This is a separate pol-
icy and can cover water damage 
due to flooding resulting from 

tropical storms and hurricanes.
After a storm:
l Make temporary repairs: 

Consider hiring a vendor to 
board up windows, tarp the roof, 
clean up hazardous spills and 
debris or take other steps to 
reduce the possibility of addi-
tional property damage.

l Separate and inventory 
damaged personal property: 
Create a list of any damaged 

contents and include a descrip-
tion of each item with details 
such as the name of the brand 
and manufacturer; age, place and 
date of purchase, and other per-
tinent facts. Be sure to include 
photographs, video, or personal 
property inventories you may 
already have available.

l Maintain accurate records: 
Keep detailed notes of your 
expenses and save bills and 

receipts from your temporary 
repairs.

For more information on 
how to get your home and your 
finances ready for severe weath-
er, visit Travelers.com.

While no one likes to think 
about worst-case scenarios, 
being prepared before a storm, 
and having a plan for its after-
math, can help your family get 
back on its feet faster.

SPARKS
From page 2

AFWERX is the Air Force’s team of 
innovators who encourage and facilitate 
connections across industry, academia, and 
the military to create transformative oppor-
tunities and foster a culture of innovation.

According to Staff Sgt. Oluwaseun 

Kolawole, 461st ACW Liberaider Spark 
Cell lead, the jack is an upgrade to the 
already-used Go Jack in the maintenance 
world.

“I am passionate about the Spark Cell 
because I do not like just doing things 
the old way,” said Kolawole. “If there is 
a better way to do something and it saves 
time, let’s do it. We are an innovation hub 
to help Airmen refine their ideas and get 

them in front of the people who need to 
see it across the base or as high as the 
Pentagon.

“No idea is stupid, and don’t keep it to 
yourself. You may have that one missing 
piece that can solve a problem. Imagination 
has nothing to do with being smart. Can 
you think? If you can think, then you can 
act. Creativity is you thinking, innovation 
is you doing.”

LIVED
From page 1

leaf clusters), National Defense Service 
Medal (one service star), Global War On 
Terrorism, Expeditionary Medal.   

Carl was, indeed, a man fully in the 
moment, a force of nature if there ever 
was one. And he acquired a well-deserved 
reputation for being an exacting steward, a 
tough taskmaster, and a skilled negotiator. 

I cannot, as an activist, unionist, in any-
thing that is written in this article diminish 
the impact of losing him so suddenly. In 
fact, because we lost him so quickly, it all 
seems like a bad dream - that we will wake 
up tomorrow and he will be back again. 

Each of us, whether represented by 
him or not, will remember him casting a 
wide shadow over his workplace. We will 
remember our inner anguish when we learn 
of his passing. 

We are not alone in personal grief, or our 

desire to honor him. The men and women 
of Local 987 acknowledge his sacrifices - 
both known and unknown. So, as we stand 
by on the curb and clap as he makes his 
journey to his final resting place, we salute 
this warrior, husband, father and son. Job 
well done! We will take it from here. Rest 
In Peace, Brother.

This Local will forever be indebted to 
him. We will never forget him nor his indel-
ible contribution as an activist, leader and 
representative.

BENEFITS
From page 1

the lower cost available to you 
through either the pharmacy 
or the Union Plus Prescription 
Discounts Card.
g Use the card for prescrip-

tions not covered by your insur-
ance or excluded from Medicare 
Part D. 
g Includes access to mail 

order and specialty medications.

Medical bill negotiating ser-
vice

Union Plus Medical Bill 
Negotiating Service provides 
AFGE members with large out-
of-pocket medical bills free assis-
tance negotiating bill reductions 
with physicians, hospitals and 
other medical providers. 

The service negotiates with 
medical providers on the mem-
ber’s behalf to lower costs and 
establish payment plans.

Requirements:
g You must be a union mem-

ber or retiree.
g You must have at least one 

outstanding unreimbursed med-
ical expense of $400 or more 
from a single medical provider. 
There’s no limit on the number 
of medical providers with which 
the service will negotiate.
g Lifetime limit: one Medical 

Bill Negotiating Service mem-
bership per household.

Eligible medical expenses:
When you calculate your 

unreimbursed medical expens-
es, you may include expenses 
incurred from physicians, den-
tists, hospitals, surgery centers, 
diagnostic service providers – 
any medical provider. 

The service attempts to nego-
tiate any medical or dental bill 
regardless of insurance benefit 
status, including insured, under-
insured, non-covered and out-
of-network claims.

Do not include expenses that 
were covered by your (or your 

spouse/dependent’s) health 
insurance:

Health Advocate may not be 
able to negotiate on money that 
was supplied towards a deduct-
ible, coinsurance or co-pay. 
Deductibles, coinsurance, and 
co-pays are the member’s con-
tracted obligation with the 
insurance carrier.

Unreimbursed expenses must 
be at least $400 for each medi-
cal provider.

When your application is 
approved you will be notified 
by email. You will be advised to 
contact the medical negotiation 
service provider directly. You 
should be prepared to provide 
them with documentation of 
your your unreimbursed med-
ical expenses of at least $400 
per medical provider, copies 
of medical bills, or insurance 
Explanation of Benefits forms.

Auto

Hertz van and truck rental
Rental features include: 
g Up to 25% discount every 

day
g Nationwide availability
g Convenient locations
g Flexible hours
g Variety of vehicle sizes
g Easy-to-drive vehicles
g Dedicated on-site support
Limitations and restrictions: 

Discount applies to pay later 
base rate. Taxes and fees 
excluded. Terms apply.

Farmers auto and home 
insurance policies

Farmers GroupSelect pro-
vides you with access to cus-
tomizable insurance coverage 
for your needs and budget.

Policies available include:
g Auto
g Homeowners
g Condo / Renter’s
g Boat
g Recreational vehicle
g Landlord’s rental dwelling
g Personal excess liability 

protection
g and more!
 Member benefits Include:
g Special group discounts 

not available to the general 
public
g Apply anytime throughout 

the year
g Free, no-obligation quotes
g 24/7 claim service
g Extended customer ser-

vice hours
g Value-added services that 

are included at no cost like, ID 
Protection Services1 

Enjoy convenient payment 
Options. You can choose to 
have your payments automat-
ically deducted from your pay-
checks or bank account. With 
these options, insurance pre-
miums are spread throughout 
the policy term with no down 
payments, interest charges, or 
service fees. Other payment 
options are available.

Auto buying program
The AFGE Auto Buying 

Service helps members through 
the vehicle buying process and 
can provide them with substan-
tial savings. 

Through the program, union 
members will receive pre-ne-
gotiated, best-market pricing 
on new or used vehicles (cars, 
trucks, commercial, agricultur-
al, RV’s, boats, motorcycles, 
etc.) without having to negoti-
ate with the dealer. 

Program features:
g Pre-negotiated pricing on 

most new vehicles purchased 
or leased through the program, 
typically 2%-3% over dealer 
invoice.
g Used vehicle pricing at 

4% over the cost of the vehicle 
at auction plus dealer prepa-
ration.
g Assistance from the 

program’s Vehicle Advisors 
throughout the process.

How the program works:
g The member submits a 

vehicle order form or calls the 

program.
g Within 48 hours, the 

Vehicle Advisor contacts the 
member and helps in select-
ing a new or used vehicle and 
options. 
g The Vehicle Advisor will 

then locate the vehicle at a 
dealer in the member’s area 
and negotiate a price based on 
fleet pricing for new vehicles 
and at near auction cost for 
used vehicles. 
g The dealer signs a con-

tract agreeing to the price and 
the Vehicle Advisor reports the 
pre-negotiated price to the 
member. 
g Once the details are 

acceptable to the member, the 
Vehicle Advisor sets up a mutu-
ally agreeable delivery appoint-
ment between the member 
and the dealer. 
g The member goes to the 

dealership and inspects and 
test drives the vehicle and the 
transaction and delivery is com-
pleted.

If the member decides not to 
purchase that vehicle, they may 
start the process again with the 
Vehicle Advisor.

While the program can pro-
vide an excellent value for a 
vast majority of members, it 
may not appear to provide the 
lowest price for those members 
who want to take the time to 
haggle from dealer to dealer. 

Also, some vehicles may be in 
such demand that they require 
premium pricing. However, 
even for buyers who make car 
buying a sport, the program can 
provide an excellent price point 
to start from.

Firestone tire and auto
Members save instantly on 

all maintenance, repairs and 
tire purchases from leading 
tire brands such as union-made 
Bridgestone and Firestone tires.

Retail locations:
The plan is accepted at over

See BENEFITS, page 4
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2,300 Firestone Complete Auto Care, 
ExpertTire, TiresPlus and Wheel Works 
locations nationwide. Most of those loca-
tions are open late daily and open on 
Sundays.

Only the company-owned Firestone 
Complete Auto Care, TiresPlus, ExpertTire 
and Wheel Works locations will accept the 
savings certificate. Since some non-com-
pany stores look similar, members should 
use the store locator feature to choose a 
store most convenient for you.

How it works:
g Download and print the “Print 

Savings Certificate”
g Bring the certificate to the partici-

pating store of your choice.
g Give the store your certificate to get 

savings.
g Before your next visit, log back onto 

the site and print out a new certificate.
Details about this benefit:
Members can register all the vehicles 

in your household. Choose that vehicle 
before you print out a savings certificate. 
You do not need to carry a membership 
card, just the savings certificate.

Tires:
g Save 15% off any Bridgestone or 

Firestone tire purchase
g Save 15% off Computerized Wheel 

Balance
g Save 15% off Valve Stems
Service:
g Save 15% off your maintenance and 

repairs
g 15% member savings off the regular 

retail price. Tires and service savings can-
not be combined with advertised, inter-
net or promotional specials.

Insurance

Medicare supplemental
Many Union members and retirees 

with Original Medicare (Part A and Part B) 
coverage are looking for additional insur-
ance to help limit out-of-pocket costs.

The resources offered by eHealth can 
help you navigate your Medicare Plan 
options and choose the right Medicare 
plan for you and your spouse, based on 
your budget and needs. eHealth can pro-
vide information about many different 
insurance companies and Medicare plans 
at no additional cost to you with no obli-
gation to enroll. 

Union members, retirees and their 
families can now easily search and shop 
for Medicare plans using eHealth’s rec-
ommendation tool or by speaking to an 
eHealth licensed insurance agent.

You have the option to find plans in 
your area online, compare plans and 
select one based on monthly premium, 
annual deductible, as well as copayments 
and coinsurance for various services.

Check to see if you have retiree health 
insurance available directly from your 
union and/or employer. Then we can help 
determine the other plan coverage you or 
your family need, including:

Medicare supplement plans
Medicare supplement coverage can 

include:
g Deductibles
g Coinsurance
g Foreign travel
Medicare Advantage plans
Medicare Advantage may cover:
g Most Medicare Part A (hospital 

coverage) covered services (Hospice will 
remain covered through Medicare)
g Medicare Part B (medical insurance 

coverage) covered services
g Medicare Part D Prescription drug 

coverage
g Vision
g Hearing
g Dental
g Wellness programs
g Maximum out-of-pocket charges
Medicare Prescription Drug Plans
Medicare Prescription Drug coverage 

(Part D) may cover:
g Prescription drugs
g Generally does not cover over-the-

counter medications

Working America Health Care pro-
gram

Do you have AFGE members, fami-
ly members or prospective members 
who are “not” already covered under 
the Federal Employee Health Benefits 
Program, an employer or union’s collec-
tively bargained health plan?

AFGE’s Working America and Union 
Plus are working with licensed agents at 
GoHealth to guide any uncovered work-
ers and their families through the insur-
ance enrollment process. We can explain 
eligibility for tax credits and subsidies, 
plus advise workers about the best insur-
ance plan to fit their needs and budget.

With the AFL-CIO-endorsed Working 
America Health Care Program, after you 
enroll in a qualified health plan, you’ll 
also benefit from a Health Advocate ser-
vice at no cost.

This unique service provides personal-
ized help to answer your coverage, care, 
clinical and claims questions, including 
negotiating medical bills and recom-
mending doctors, including:
g Obtain approvals for needed ser-

vices from insurance companies and pro-
viders
g Negotiate complex bills, to try to 

lower costs and establish payment plans 
- acting as a 3rd party negotiator
g Find the best doctors and hospitals
g Access a Nurse Helpline for explana-

tion of conditions and treatment options
g Locate eldercare support services
g Explain your covered benefits, 

in-network options and more

Farmers auto and home
Farmers GroupSelect provides you with 

access to customizable insurance cover-
age for your needs and budget.

Policies available include:
g Auto
g Homeowners
g Condo / Renter’s
g Boat
g Recreational vehicle
g Landlord’s rental dwelling
g Personal excess liability protection
g and more!
 Member benefits include:
g Special group discounts not avail-

able to the general public
g Apply anytime throughout the year
g Free, no-obligation quotes
g 24/7 claim service
g Extended customer service hours
g Value-added services that are 

included at no cost like, ID Protection 
Services

Enjoy Convenient Payment Options: 
You can choose to have your payments 
automatically deducted from your pay-
checks or bank account. With these 
options, insurance premiums are spread 
throughout the policy term with no down 
payments, interest charges, or service 
fees. Other payment options are avail-
able.

Professional Liability Insurance
Lawsuits and frivolous complaints 

against federal employees are becoming 
the new “norm” in today’s workplace.  
Every federal employee runs the risk of 
having an investigation against them; no 
employee is off limits.  

Whether you are an analyst, secretary, 
law enforcement officer, doctor, nurse, 
etc., at anytime during your career you 
can become the target of an investigation 
or complaint. 

Non-management employees face 
actions that could be misconstrued or 
taken out of context, insubordination, 
time and attendance issues, misuse of 
government property, etc.

Police officers, correctional officers, 
border patrol agents, and judges have 
a high risk of civil lawsuits being filed 
against them.

In reality, all it takes is one complaint 
against management, one angry super-
visor, a vindictive inmate, a failed assign-
ment, or jealous co-worker to open a can 
of worms and both your job and personal 
assets could be at risk.

What benefits are included?
g Choice of $1 million or $2 million 

of civil liability for judgments against you
g $100,000 or $200,000 for defense 

costs
g $10,000 accidental death benefit 

while on the job (exclusive to AFGE mem-
bers) 

What does CareerGuard® cover?
g Negligent acts and judgments from 

alleged acts, errors, or omissions while in 
your scope of employment.
g Administrative and disciplinary pro-

ceedings
g Criminal acts
g HR218 coverage (qualified law 

enforcement officers acting in such 
capacity)
g Security clearance revocations for 

scope of employment related actions
How much does this valuable cover-

age cost?
The short answer is as low as $.40 

cents a day if eligible for agency reim-
bursement*.  Cost is dependent upon 
the level of coverage chosen, from $288/
year up to $390/year.  Enrollment and 
payment options include bi-weekly pay-
roll deduction, monthly checking account 
debit, or quarterly, semi-annual, annual 
direct billing.   

What is Agency reimbursement?
Because this insurance is so valuable 

and needed, congress enacted federal 
statute that agencies reimburse eligi-
ble employees 50% up to $150/year for 
premiums cost.  Eligible employees are 
defined as managers, supervisors, and 
law enforcement officers (check with 
your agency is to see if you qualify).

Who is eligible?
All Federal employees that are eli-

gible for benefits from the American 
Federation of Government Employees.

Coverage is Worldwide as long as 
you are acting within the scope of your 
employment.

The policy is underwritten by Evanston 
Insurance Company which has an A.M. 
Best rating of A+ (excellent) and is a 
United States company.

Term life insurance
Term-to-70 Life Insurance helps protect 

your family from the financial burden of 
an unexpected death. The costs of funer-
al arrangements and outstanding bills are 
high enough, not to mention the day-to-
day bills (mortgage, car payment, college 
tuition, etc.) your family will face when 
you’re gone. And with today’s rising costs 
and debt, many employer-sponsored life 
insurance plans may not provide enough 
coverage alone.

The plan’s rates are based on 5-year 
age bands. And with its “living benefit” 
feature, you can collect a portion of your 
benefits from the plan when you might 
need the money the most — during a 
terminal illness.

Union Plus Term-to-70 Life Insurance 
exclusively serves union members and 
their families. We’re able to provide spe-
cially arranged rates typically reserved 
only for large groups.
g Coverage without re-application, 

underwriting, or changes to your benefits 
until age 70 when you can convert to the 
Senior Life insurance plan without any 
medical questions.
g Provides a waiver of premium - 

which means, you don’t have to make 

any payment - for up to 3 months during 
an involuntary layoff or lockout lasting 30 
days or more and is subject to a 30-day 
waiting period. This is a member-only 
benefit.
g Unlike some other insurance admin-

istrators, Union Plus does not ask you 
to take a medical exam, depending on 
your answer to the health questions on 
the application, for coverage up to and 
including $150,000 in order to receive 
coverage. Amounts over $150,000 
require a medical exam.
g Provides you a 60-day review peri-

od with a satisfaction guarantee if you 
decide that this coverage is not right for 
you.
g Gives you a toll-free customer ser-

vice support phone number.
What happens If I am out of work?
Union Plus Life Insurance includes a 

valuable feature that waives premiums 
for three months if a union member is 
out of work due to a union-sanctioned 
strike, layoff or lockout lasting 30 days 
or more.

The AFL-CIO Mutual Benefit Plan pro-
vides a hospital grant for eligible mem-
bers to assist in paying for large, out-
of-pocket hospital expenses. This ben-
efit is not provided or endorsed by The 
Hartford.

Senior Term Life Insurance
With Senior Term Life Insurance, AFGE 

members have a range of coverage 
options to fit their budget. And a “living 
benefit” feature allows the insured to 
collect benefits and pay no monthly life 
insurance premium during a terminal ill-
ness.  

Unlike other term life insurance pro-
grams there’s no termination age and no 
medical exam required. Your insurance 
premium is waived if you are ever con-
fined to a nursing home.  

Benefit eligibility: 
g Available to active and retired mem-

bers ages 55 - 74.
g Available to spouses/domestic part-

ners ages 55 - 74. 
g Policy Form # SRP-1153 A (HLA)

(1661) 
Features of this benefit: 
g Choose your level of protection: 

benefits paying from $5,000 - $25,000
g Pays in addition to any other bene-

fits you may have.
g Coverage without re-application or 

underwriting.
g No medical exams are required.
g Premiums are waived if you become 

terminally ill or become nursing home 
confined.
g Pays benefits for loss of life by acci-

dent or illness anywhere in the world.
g Your benefits will not reduce until 

age 80. The reduced coverage is $5,000 
which remains consistent even if you live 
to be more than 100 years old. 
g Your spouse or domestic partner is 

eligible to apply.
g No-cost living benefits: Receive up 

to 50% payout of your life insurance ben-
efit if you suffer a terminal illness. This 
allows you to get up to 50% of your ben-
efit money when you need it the most. 
(And this benefit is available to you until 
80 years of age.)

Free accident insurance
Your AFGE membership entitles you 

to enroll in free coverage for acciden-
tal death (AD) insurance worth up to 
$20,000 provided by Union Plus for one 
full year. No medical exam. No hassle.

Benefit features:
g $10,000 of coverage for death due 

to any type of covered accident at home, 
at work and while commuting or traveling 
anywhere in the world.
g Plus, $10,000 of additional coverage 

against covered accidental death while 
at work.
g At the end of 12 months, members 

will be offered a low- cost $100,000 acci-
dental death policy in place of providing 
the option to renew the no-cost cover-
age.

For added protection and peace of 
mind, you may choose to purchase addi-
tional accidental death and dismember-
ment (AD&D) coverage from $25,000 to 
$200,000 at group rates.

Death Benefit program
The Death Benefit program is a group 

term life insurance policy that covers 
current dues-paying members in a par-
ticipating AFGE Local. It pays double the 
amount (listed below) in the event of 
accidental death or dismemberment. 

This program is underwritten by the 
Union Labor Life Insurance Company.

Individuals cannot obtain this benefit; 
it is only available to all members of a 
Local that has elected to provide this 
benefit to all their members by way of 
constitutional amendment. Each Local 
determines the number of units.

Eligibility:
You are eligible to participate in the 

Life Insurance and Accidental Death & 
Dismemberment Plan if:
g You belong to an insured Local;
g Are under the age of 71; and.
g Have active duty status.
Note: If you do not have active duty 

status upon joining an insured Local, you 
will become an eligible member when 
active duty status is resumed. 

Age        Coverage
Under 35 $2,200
35-49  $1,700
50-59   $1,200
60-69    $1,000
70+  $1,000
Some locals have increased this base 

amount, please check with your local 
Secretary/Treasurer to determine bene-
fits payable.

What is the cost of this benefit? The 

AFGE insured Local provides this cover-
age at no cost to you.

Termination of coverage:
Your Life and AD&D insurance will end 

when one of the following occurs:
g You cease to be a member in good 

standing
g The plans are terminated

Hertz van, truck rental
As part of this benefit, Hertz Vans & 

Trucks rental features include: 
g Up to 25% discount every day
g Nationwide availability
g Convenient locations
g Flexible hours
g Variety of vehicle sizes
g Easy-to-drive vehicles
g Dedicated on-site support
Limitations and restrictions:
Discount applies to pay later base rate. 

Taxes and fees excluded. Terms apply.

Savings on boxes, supplies
How much can you save by using your 

union benefits to move? For 20 boxes, 
tape, bubble wrap wrapping paper and a 
marker you’d pay $85.84 at U-Haul. With 
Union Plus, you’d only pay $48.30!

The 25-50% savings for AFGE families 
are typically a better value than moving 
supplies purchased through U-Haul, pro-
fessional movers and other providers.  

More about this benefit:
g AFGE families save 25%-50% on 

moving boxes and supplies.
g Members receive free shipping 

within the U.S.
g For purchases over $40 of moving 

supplies you’ll receive a $25 Restaurant.
com gift card.
g For purchases over $100 of moving 

supplies you’ll receive a $25 Restaurant.
com gift card, plus a 4-pack of room tape.

Moving, storage pods
Need to move or store your belongings, 

but don’t have the space or vehicle to do 
it? Move, store and save with PODS!

PODS containers can be used for mov-
ing, storage or both. Use PODS for:
g On-site storage at your location,
g Storage in a secure PODS storage 

center,
g Local or long distance moving,
g Staging during renovations or 

events,
g Office relocation.
More about this benefit:
g AFGE families can get savings of 10% 

on local moves and storage, and 10% on 
long distance moves and storage.
g Use this benefit to move in town or 

across the country.
g Access and pack your belongings at 

your location or a secure PODS facility.
g There’s no rush! By using PODS you 

can pack and unpack at your own pace.
g PODS are available in more than 

20,000 cities.
g Don’t worry about lifting big items! 

PODS allow you to load at the ground 
level – no ramps needed.

Once you’ve finished, PODS will pick 
up the container and deliver it across the 
street, across the state, or even across 
the country. Or, you can choose to store 
it at a PODS secure storage center. 

PODS’ patented PODZILLA lift system 
keeps your container - and your posses-
sions - level while loading onto and off 
the truck. If you have a big job you can 
order multiple containers that can be 
delivered together or separately.

Moving vans
Enjoy a stress-free and affordable 

experience with Union Plus discounts 
on full-service moving vans through the 
leading national moving brands and 
union companies Allied Van Lines and 
North American Van Lines.

Preferred moving van and moving ser-
vices discounts especially designed for 
AFGE members can save you hundreds 
of dollars on a typical interstate (state-to-
state or long-distance) move. Plus, you’ll 
get added savings on in-transit storage 
and personal property protection cov-
erage.  

More about the benefits:
g Exclusive AFGE member discounts 

on interstate moving, packing and in-tran-
sit storage
g Free $50,000 of Full Replacement 

Coverage from North American Van Lines
g Double the coverage on property 

protection from Allied Van Lines
g Peak rates waived year-round
g On-time delivery guaranteed
g Members receive $125 per diem if 

the interstate delivery date is missed due 
to no fault of the member. Per diem is 
only paid on shipments weighing 3,500 
pounds. or more for Allied Van Lines 
and 5,000 pounds or more for North 
American Van Lines.

Budget truck rental
Now you can make that do-it-yourself 

move cost even less with a discount at 
one of the nation’s largest truck rental 
facilities. AFGE members can save 20% 
when renting a Budget truck or van with 
the new Union Plus Budget Truck Rental 
discount.

More about this benefit:
As part of this benefit, Budget truck 

rental features include:
g 20% discount every day
g Reliable, easy-to-drive trucks
g Over 2,800 convenient locations 

nationwide
g Provides 24/7 roadside assistance
g Moving kits, boxes and moving sup-

plies offered
g Car carriers and towing offered
g Select optional insurance and pro-

tection plans
g All major credit cards accepted
Limitations and restrictions:
g To take part in this benefit, mem-

bers must present the discount code 
through prior registration. The offer is not 
valid at the Budget Truck counter.
g Discount cannot be combined with 

any other discounted rate or promotional 
offer.
g Discount applies to truck rental 

only. Taxes, surcharges, refueling, moving 
supplies, and optional items are an addi-
tional cost.

Career

AFGE members have free access to 
thousands of Federal government job 
openings through Avue Technologies.

AFGE joined forces with Avue 
Technologies because it is a firm highly 
regarded for its aggressive innovation 
and advocacy on behalf of federal gov-
ernment workers and its association with 
federal agencies that are seeking the 
broadest possible outreach to promote 
diversity in hiring.

Features of this benefit:
This portal is designed to make sure 

members can see all jobs currently avail-
able, and to also be notified when any 
job meeting a members’ career and geo-
graphical location interests opens in the 
future.

Through this partnership, AFGE mem-
bers have direct access to Avue’s custom-
er base of over 25 Federal departments 
and agencies representing an estimated 
workforce of over 1,682,985 employees. 
Through the AFGE employment site por-
tal members are able to access and apply 
for Federal job opportunities and receive 
notification of opportunities of interest.

The site contains plenty of information 
to help members make them a better 
job applicant. For Federal Agencies that 
are Avue clients, members will be able to 
apply directly on-line, learn immediately 
whether they meet basic qualifications, 
and track their progress 24/7. The online 
AVUE process is fair, objective, transpar-
ent, and provides “on the merits” consid-
eration of all interested candidates. 

For agencies that are clients of Avue 
Digital Services™, members are able 
to expedite their application directly 
to these agencies and monitor prog-
ress through the selection process on a 
365/24/7 basis.

For agencies that are not yet Avue cli-
ents, members are able to automatically 
generate and print a hard copy resume 
from a “base profile” maintained on line. 
In addition, the site provides our mem-
bers with a wide range of expert informa-
tion with respect to the entire spectrum 
of employee relations, EEO, Civil Rights, 
and other workforce management issues.

Legal

Union plus legal program
You can find reliable advice at an 

affordable price if you need legal help or 
simply have a question of a legal nature.

Union members have free access to 
basic legal services or can upgrade to a 
higher level of legal service at a discount-
ed price

Union plus legal program – basic
Your registration gives you free access 

to basic legal benefits
g Free initial thirty-minute consulta-

tion
g 25% discount off attorney’s hourly 

or flat rate fees
g Over 6.800 participating law firms
g Virtually all types of legal matters 

are eligible.
g After registration, you’ll be provided 

with the toll-free number to call for a 
referral
g From CLC incorporated, a leading 

provider of legal programs since 1986 
Union plus legal program – premium
For a low fee of $19.95 a month, you’ll 

have access to a network of experienced 
attorneys, ready whenever you are. 
Unlimited access to legal assistance
g All attorney fees are paid by the 

plan fpr covered members
g Expert legal advice and representa-

tion in person or by phone
g Network of 15,000+ attorneys
g No limitations such as hour or dollar 

caps on covered matters
g The premium plan does not cover 

employment, workers comp or  ss dis-
ability
g From Hyatt legal plans, a Metlife 

compa
g A plan covers the member, their 

spouse/domestic partner and their 
dependents as defined by irs regulation

 Enrollment periods
 Open enrollment period
g Members can enroll in the Metlaw 

plan during an open enrollment period in 
2019, the initial launch year. Offers a two-
month open enrollment period from Oct. 
1 to Dec. 31, 2019.
g Thereafter, there will be one month 

annual open enrollment period: Nov. 1 
to Nov. 30
g Open enrollment period cost:  annu-

al enrollment billed at $19.95 per month.
Evergreen enrollment
g Members can enroll in the Metlaw 

plan outside of the open enrollment peri-
od, but at a higher cost:
g Evergreen enrollment plan cost:  

annual enrollment billed at $22.95 per 
month.

Attorney participation
Hyatt legal plan
g Access Hyatt legal plan panel 

requirements and application materials 
for attorneys.

CLC legal plan 
Request clc legal plan panel require-

ments and application materials by con-
tacting clc provider relations at 800-517-
6174.



Looking down at a sick man, 
the doctor decided to tell him 
the truth. “I feel that I should 
tell you that you are a very sick 
man. I’m sure you would want 
to know the facts. I don’t think 
you have much time left. Now, 
is there anyone you would like 
to see?” 

Bending down toward his 
patient, the doctor heard him 
feebly answer yes. “Who is it?” 

In a slightly stronger tone, the 
patient said, “Another doctor.” 

Boy: Why won’t you marry 
me? Is there someone else? 

Girl: There must be. 

The number one problem in 
our country is apathy—but who 
cares! 

Applause before a boring 
speaker begins his talk is an 
act of faith. 

Applause during the speech 
is an act of hope. 

Applause after he has con-
cluded is an act of charity. 

A man traveling through the 
country stopped at a small fruit 
stand and bought some apples. 

When he commented that 
they were awfully small, the 
farmer replied, “Yup.” 

The man took a bite of one of 
the apples and exclaimed, “Not 
very flavorful, either.” 

“That’s right,” said the farmer. 
“Good thing they’re small, ain’t 

it?” 

While visiting a friend who 
was in the hospital, I noticed 
several pretty nurses, each 
of whom was wearing a pin 
designed to look like an apple. 
I asked one nurse what the pin 
signified. 

“Nothing,” she said with a 
smile. “It’s just to keep the doc-
tors away.” 

If you really want the last 
word in an argument, try say-
ing, “I guess you’re right.” 

The sergeant was holding a 
class on combat for his com-
pany. He said, “Smith, what 
would you do if you saw seven 
hundred enemy soldiers com-
ing at you?” 

Smith said, “I would shoot 
them all with my rifle.” 

The sergeant asked, “On 
the right you see four hun-
dred enemy soldiers charging 
at you. What would you do?” 

Smith said, “I would shoot 
them with my rifle.” The ser-
geant continued, “Okay! On 
your left, Smith, you notice a 
thousand enemy soldiers head-
ing straight at you. What would 
you do?” 

Smith answered again, “I 
would shoot them all with my 
rifle.” 

The sergeant yelled, “Just a 
minute, Smith. Where are you 

getting all those bullets?” The 
soldier smiled and said, “The 
same place you’re getting all 
those enemy soldiers.” 

Doctor: The check you gave 
me for my bill came back. 

Patient: So did my arthritis! 

Late one night in the insane 
asylum, one inmate shouted, 
“I’m Napoleon!” 

Another said, “How do you 
know?” The first inmate said, 

“God told me.” 
Just then a voice from the 

next room shouted, “I did not.” 

Atheist: Do you honestly 
believe that Jonah spent three 
days and nights in the belly of 
a whale? 

Preacher: I don’t know, sir, 
but when I get to heaven I’ll 
ask him. 

Atheist: But suppose he isn’t 
in heaven? 

Preacher: Then you ask him! 

STATEPOINT 
CROSSWORD

THEME: NURSERY 
RHYMES 

ACROSS
1. Ground grain
6. *Black sheep answer: 
“Yes ____, three bags full.”
9. Estimator’s phrase (2 
words)
13. Washer cycle
14. Australian bird
15. Plants and animals
16. Chipped in
17. Dashboard acronym
18. Not over
19. *Rhymes with Porgie
21. *Container in nursery 
rhyme and Ella Fitzgerald’s 
song
23. Ray shooter
24. Gloomy
25. Dichlorodiphenyltrichloroethane
28. The Wise Men
30. Type of mold
35. Civil Rights icon
37. Front of ship
39. Marilyn’s real name
40. Distinctive elegance
41. Meal in a shell, pl.
43. Plant anchor
44. Strong and sharp
46. *”Three Little Kittens” 
cry
47. Shower with affection
48. Bungle (2 words)
50. Snow ride
52. P in mpg
53. Debilitating spray
55. *”How I wonder what 
you ____”
57. *Bed on the tree top
60. *____ John, or Frère 
Jacques
64. Formerly known as 
Pleasant Island
65. Commotion or fuss
67. One of journalism’s Ws
68. Vinyl collectible
69. *”Tom, Tom, the Piper’s 
____”

70. Israel’s neighbor
71. Big Bang’s original 
matter
72. Deviled one
73. One deserving of 
respect?

DOWN
1. Hand grenade
2. Pick-up expression
3. On top of
4. Website visitors
5. Wrigley’s Big ____ ____
6. Bone-dry
7. Elf on the Shelf, e.g.
8. Cuban dance
9. *Old MacDonald’s farm 
sound
10. Traveled on
11. Proofreader’s mark
12. Sail alternative
15. Boot that reaches half-
way or more to knee
20. Unsuitable
22. Pitcher’s pride
24. Bishop’s jurisdiction
25. *Life is but this
26. Marcello Mastroianni’s 
“La ____ Vita”
27. Some Romanovs
29. SI unit of mass
31. *”Here goes my ____ a 
trot, a trot...”
32. Sag
33. Portray emotion
34. *Jack and Jill’s quest
36. Black tropical cuckoos
38. *Sheep’s bagfull
42. Curse
45. Lollipop brand
49. Bud or chum
51. Snooze
54. ____ and desist
56. C2H5
57. Pay a visit
58. Bumpkin
59. Famous boxing pro-
moter Bob
60. Smoker’s water pipe
61. Group of cows
62. Great Lake
63. Back seat, e.g.
64. Negative vote
66. *Mother Hubbard’s pet

I steal candy bars by sleight 
of hand. You could say I have 

a few Twix up my sleeves.
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STR8TS
No. 658 Easy

8 9 3 2 7 6
6 7 2 1 9 8

9 7 8 4 3 6 2 5
8 9 2 1 5 6 7

4 5 3 6 7 8
5 3 4 6 7 1 2
4 5 6 7 8 2 3 1
3 2 8 9 4 5
2 1 6 7 3 4

5

3 4
1
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9
How to beat Str8ts – 
Like Sudoku, no single number can 
repeat in any row or column. But... 
rows and columns are divided by black 
squares into compartments. These 
need to be filled in with numbers that 
complete a ‘straight’. A straight is a set 
of numbers with no gaps but can be in 
any order, eg [4,2,3,5]. Clues in black 
cells remove that number as an option 
in that row and column, and are not part 
of any straight. Glance at the solution to 
see how ‘straights’ are formed.

Previous solution - Medium

You can find more help and strategies at www.str8ts.com
along with more puzzles, Apple apps and books. 

My uncle told me he sells vacuum 
cleaners. His business sucks, but 

it’s picking up.

A little humor ...
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The AFGE Young Organizing Unionists for the Next Generation program seeks to mobilize 
young union members to become leaders and activists for social change within AFGE and 
the Labor Movement.  

AFGE members who are under the age of 40 and those mentors that are over 40 will work togeth-
er to include younger workers into the union structure and keep them engaged in what’s at stake 
for working class Americans.  

AFGE YOUNG intends to provide young members with networking opportunities and resources 

to engage in mobilizing other young workers into AFGE, union training to promote leadership 
skills, innovative social gatherings, AFGE conference meetings, and other engaging events. In 
doing so, AFGE YOUNG participants work to build lasting labor solidarity, advance issues of social 
and economic justice, and find more inclusive ways to engage the current and future generations 
in the Labor Movement. 

For more information, or to get involved at the Local 987 level, contact Brandon Respress 
at brandon.respress@afgelocal987.org.

Young Organizing Unionists for the Next Generation
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