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Integrate the NEW Professional Learning
Standards better In 23-24
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Walk away with clarity behind the WHY of equity
work. how it connects to Performance Standards
for School Leaders, along with actionable steps to
enhance your district's 23-24 professional learning
plans. Let’s go!
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Work collaboratively with your
group to evaluate a learning
experience.

Guiding Questions

+ Who are the learners?

+ What does learning look like?

+ How does the learing
experience result In excellent &
equitable outcomes for
students?

Equity
Practices

Equity
Drivers

Equity
Foundations




Actions Guides

Construct

Desired
Outcome

Levels of
Implementation

Equity
Foundations

Desired outcomes for multiple roles

System/Central Office Principal Coach External Provider
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Studonts,and commurity. | community.
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Equity
Foundations

Desired outcomes for multiple roles

System/Central Office | Principal Coach External Provider
Create X
structures to  comaciy toleverag
ensure equitable
to support the hiring, .
access to development, and workforce. diverse workforce.
. retention of a diverse
learning workforce.
B
sl s b of equity of access to f equity
P learning. of equity of access to
L learning. professional learning.

Equity
Foundations

Desired outcomes for multiple roles.

System/Central Office Principal Coach External Provider
Sustain a learing,
culture of o e
support for all
staff learing. learig.
s

Equity
Practices

Desired outcomes for multiple roles

System/Central Office | Principal Coach External Provider
Understands ; \ ;
students’ understanding of the lived | understanding of the lived | colleagues’ understanding of the lived
i nd need: i i the lived i
historical the students, families, and | the students, families, and | experiences and needs of | the students, families, and
’ communities they serve. | communities they serve. ‘communities they serve.
cultural, and
societal S
contexts g how ing by ing by i
tudents' ic itie students' ic ities affect | how students' identities how students' identities
i ir iy contexts for | their I affect their lives and affect their lives and
PA learning. learning. contexts for learning. contexts for learning.

Desired outcomes for multiple roles.

System/Central Office | Principal Coach Extornal Provider

‘capacity toidentiyand | capacity toidentify and | colleagues’ capacity to | capacity o identity and

assets. assets. identities as assats assets.
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P capacil to foste student | capaciy to foster student | colleagues' capacity to | capacity to foster student
va voice, agency; and safety. | voice, agency, and safety. | foster student voice, | voice, ogency, and safety.
agency,and safey.
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. S — et satrs P s chots
Practices  oevimm |moyoms  |cmomcsyio |omyneoss
Fosters relationships e e o hoiseridedyicigll Lobiciied
with students, ,
800 e P e e e e . s ot
families, and i At i ek
. [V VR [— [———
communities copacty o incudo capaciy toinciude collesgues”capsctyto | capacty toinchce
Ry it g e e e B e e s e
P[_ students. students. affecting students. students.

Equity
Drivers

Desired outcomes for multiple roles

. i System/Central Office Principal Coach External Provider
prioritize ) )
equity In capacity to use capacity to use colleagues' capacity to | capacity to use.

professional ,
. practices, and beliefs practices, and beliefs practices, and beliefs practices, and beliefs
learning
@
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f foster inclusive
) F_)L ‘experiences. ‘experiences. experiences.

Equity
Drivers

Desired outcomes for multiple roles

identify and System/Central Office | Principal Coach External Provider
address their
. capacity to examine capacity to examine colleagues' capacity to | capacity to examine
own biases and belefs,
. nd beliefs,
beliefs y y how thos y
o) educator practice. ‘educator practice. impact educator practice. | educator practice.

Equity
Drivers

Desired outcomes for multiple roles

‘System/Central Office Principal Coach External Provider
‘capacity to engage diverse | capacity to engage colleagues' capacity to | capacity to engage diverse
collaborate Sl e
with diverse
coll
= responsiveness.
) P 1 collaboration for professional learning. collaboration. collaboration.
L professional learning.
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Work collaboratively with your
group to improve a learning
experience.

Success Tips
+ Refer back the standard
description & language
+ Align the learning goal with a
Desired Outcome
~+ Review the Levels of
PL Implementation

REFLECTIO

Today you were exposed to the
revised Standards for Professional
Learning centered on equity.

1) What part of the experience was
most impactful to you?

2) What are you most likely to share
‘with your school/team?
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@ @pairedlearning
O autumn@pairedlearning.org

pairedlearning.org

It's never too late to try.
PairedLearning offers customized growth experiences in the
form of 1:1 coaching, strategy development, facilitation and
curated professional learning that will energize and motivate
anyone who serves children

Autumn Parrish
Strategist | Coach | Consultant

ereate, move, focus,include, grow
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Registration closes
July 15th

& Independence Grove, Libertyvil, IL




