
Level II — Intermediate: 

Models, Measurement, and 

Applications 

Course numbers: VIT 201–207 · Recommended 

after foundational study 

These courses move from learning Vitonomy's concepts 

to using them to analyze beings, games, organizations,  

Apply the framework: Use coordinates, layers, State 

profiles, game architecture, and dynamic models to 

analyze cases. 

and complex systems. 

VIT 201 

The Existence Vector: The Ten 

Coordinates of Being 

Studies Awareness, Coherence, Capability, 

Freedom, Intelligence, Connectivity, Purpose, 

Emotion, Knowingness, and Symbolic 

Expression & Communication as dimensions for 

describing a being's condition. 

VIT 202 

The Spectrum of Being: State Profiles and 

Gradients 

Develops conceptual reference profiles for the 

Seven States, examines transitional conditions, 

and explores how a being's coordinate profile 

may be compared with those references. 

 



 

 

VIT 203 

Layers of Existence and Domains of 

Operation 

Examines how a being may express different 

intentions, capabilities, and patterns across 

domains such as self, family, work, community, 

and wider systems. Develops the signed Layer-

axis model and its relationship to State and 

coordinate assessments. 

VIT 204 

The Dynamics of Being: Growth, Decline, 

and Transformation 

Investigates how choices, actions, 

consequences, feedback, adaptation, and 

changes in coherence can influence a being's 

trajectory through the proposed map. 

VIT 205 

Advanced Game Architecture and 

Strategy 

Applies the Vitonomic theory of games to 

complex decisions, competing goals, resource 

constraints, risk, cooperation, asymmetric 

power, and long-term survival. 

 

 



 

 

VIT 206 

The Grand Matrix of Life 

Studies the interaction of space and scale, 

motion and time, matter and energy, 

information, intelligence, networks, self-

organization, evolution, consciousness, 

purpose, and emergent complexity. 

VIT 207 

Vitonomy in Practice: Individuals, 

Teams, and Organizations 

Uses case studies to explore how coordinate 

profiles, intentions, actions, results, and system 

feedback can be applied to personal 

development, leadership, teamwork, and 

organizational design. 

 


