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ND Consultancy

Empowering
Neuro-inclusive
solutions for all

Services

Consulting
© 101 Coaching
© Team Training
© Sensory Room Audit

Sensory
Room Audit

Sensory Room Audit for classrooms,
workspaces, residential aged care to
identify individual sensory triggers in
the study / work / living environment

ND Consultancy Founder

AMY BASTIAANSEN

Neurodiversity Consultant

CONTACTUS

G 0451 044 322 @ www.ndconsultancy.com.au



Now on Offer!
Sensory Room Audit

Each neurodivergent person is unique
and will have variations in ways of
communicating, socialising, thinking and
processing information.

The Sensory Room Audit can help
identify individual sensory triggers in the
study / work / living environment that
impact work performance, workflow,
concentration, feelings of anxiety, and
team connection.

$2049.99

With the Sensory Room Audit, ND
Consultancy can provide you with - — —-

reasonable adjustment suggestions and v ;
practical support tips. |
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@ 0451 044 322 @ www.ndconsultancy.com.au



ND Consultancy: Services

We offer a wide range of services at ND Consultancy, including
101 Coaching, Staff Training, Sensory Room Audit, and bespoke
Resource Development. Our team has the expertise to help

businesses across various Industries achieve their neuro-
iInclusion goals.

ND Consultancy: Approach

At ND Consultancy, we take a collaborative approach to
consulting. We work closely with our Neurodivergent and
neurotypical clients at schools, businesses and residential aged
care, to understand their needs.

We develop solutions that are tailored to their unique
challenges. Our approach is transparent, results-driven, and
designed to help businesses succeed.
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Consultancy: Values
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Curiosity & Understanding

Fostering Curiosity is the first step to understanding others.
When you understand someone's needs, you can support them.

Respect & Inclusion

Offering or asking for support, is a show of strength and respect.
Respecting each other's difference, is the first step to inclusion.
Neuro-inclusion means everyone is acknowledged and valued
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Double Empathy

Both neurodivergent and neurotypical individuals can have
difficulty understanding one another because of their individually
different outlooks, perspectives and experiences with the world.

ND Consultancy is on a mission to promote neuro-inclusion by

turning the “Double Empathy Problem” into Double Empathy
where there is mutual respect and understanding.
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Empowering

Neuro-inclusive
solutions for all

@} www.ndconsultancy.com.au

Info@ndconsultancy.com.au
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