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[bookmark: policy-statement]1. Policy Statement
Human Aspect Fieldwork Ltd is committed to protecting the safety, dignity, wellbeing, and rights of all individuals participating in research activities.
This policy establishes safeguards to ensure that participants are treated respectfully and protected from harm throughout the recruitment and research process.
Human Aspect is a member of and adheres to the BHBIA and MRS legal and ethical guidelines.

[bookmark: scope]2. Scope
This policy applies to:
· Patients
· Healthcare professionals
· Caregivers
· Consumers
· Vulnerable participants
· Employees and contractors involved in participant recruitment

[bookmark: safeguarding-principles]3. Safeguarding Principles
Human Aspect is committed to:
· Respecting participant autonomy.
· Ensuring voluntary participation.
· Protecting privacy and confidentiality.
· Providing clear information about participation.
· Supporting vulnerable individuals appropriately.
· Responding promptly to safeguarding concerns.

[bookmark: informed-consent]4. Informed Consent
Participants shall receive clear information regarding:
· Research purpose
· Participation requirements
· Incentives
· Data usage
· Confidentiality arrangements
· Withdrawal rights
Participation must be voluntary.

[bookmark: vulnerable-participants]5. Vulnerable Participants
Additional care shall be taken when recruiting:
· Children and young people
· Elderly individuals
· Individuals with cognitive impairment
· Individuals experiencing serious illness
· Individuals requiring caregiver support
Appropriate consent and legal requirements shall be followed.

[bookmark: privacy-and-confidentiality]6. Privacy and Confidentiality
Participant information shall be:
· Processed in accordance with UK GDPR.
· Accessed only by authorised personnel.
· Stored securely.
· Retained only as long as necessary.

[bookmark: conduct-standards]7. Conduct Standards
Employees and contractors shall:
· Treat participants respectfully.
· Avoid coercive recruitment practices.
· Avoid discrimination.
· Maintain professional boundaries.
· Escalate safeguarding concerns promptly.

[bookmark: safeguarding-concerns]8. Safeguarding Concerns
Any concern regarding participant wellbeing, abuse, exploitation, or risk of harm must be reported immediately to management.
Human Aspect will:
· Assess the concern.
· Take appropriate action.
· Seek external support or advice where necessary.
· Document actions taken.

[bookmark: training]9. Training
Personnel involved in participant recruitment shall receive guidance on:
· Ethical recruitment
· Participant welfare
· Confidentiality
· Safeguarding responsibilities

[bookmark: policy-review]10. Policy Review
This policy shall be reviewed annually and updated as necessary.
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