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[bookmark: policy-statement]Policy Statement
Human Aspect Fieldwork Ltd is committed to fostering an inclusive, respectful, and equitable working environment where all individuals are treated fairly and with dignity.
[bookmark: scope]Scope
This policy applies to:
· Employees
· Contractors
· Research participants
· Suppliers
· Clients
[bookmark: commitments]Commitments
Human Aspect is committed to:
· Equal opportunities in recruitment and employment.
· Preventing discrimination and harassment.
· Promoting respectful communication.
· Encouraging diverse participation in research where appropriate.
· Supporting an inclusive workplace culture.
[bookmark: protected-characteristics]Protected Characteristics
Human Aspect will not tolerate discrimination on the basis of any characteristic protected by applicable law, including:
· Age
· Disability
· Gender reassignment
· Marriage or civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
[bookmark: reporting-concerns]Reporting Concerns
Concerns regarding discrimination, harassment, or inappropriate conduct should be reported to the Managing Director:
Hayley@human-aspect.com
Reports will be handled fairly and confidentially.
[bookmark: review]Review
This policy shall be reviewed annually.
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