A DEMOCRACY UNDER ATTACK A

Heospital Employees Union Members - Your Vote Matters

IMPORTANT: On January 7, 2026, legal counsel sent a formal demand letter to HEU President
Barb Nederpel and Secretary-Business Manager Lynn Bueckert demanding they STOP the
ratification process and provide full transparency and accounting of the controversial election
results.

1. CHANGED RESULTS

A Friday Dec 19: 107 locals voted YES (66.45%) - BELOW required 66.66% - RATIFICATION FAILED
A Lynn Bueckert ordered posts deleted confirming failure
A Bill McMullan instructed chairs NOT to share results

A Monday Dec 22: Email claimed 108 locals voted YES - NO explanation

2. MULTIPLE VOTING

Some members voted multiple times in different locals
Many multi-local members received NO ballots

One member voted in local where she hasn't worked in FIVE years
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Members never informed they could vote more than once
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Omne invalid vote could overturn results

3. CLOSED LOCALS

A Shorncliffe & Totem locals closed 2 years and merged
A Votes from closed Totem local still counted separately

A No explanation of how/why deamalgamated for this vote

4. VOTING SOFTWARE

A HEU uses "Simply Voting" software
A Possible conflict of interest if HEU owns license and conducts voting internally
A No third-party oversight ensuring fair, democratic process

& Who had access to change results?

TRANSPARENCY CRISIS
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Leadership ordered: "Do NOT respond to member concerns”
17 days since results announced - ZERO responses to member requests

No accountability to membership
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Transparency is the job of Bargaining Committee, not President
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. LEGAL DEMANDS

IMMEDIATE suspension of ratification until voting validated
Full disclosure of eligible voters, ballots cast, votes by local
Identities of ALL who voted and membership status

Audit reports from Simply Voting showing irregularities

Technical documentation proving HEU couldn't alter results
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Response by January 14, 2026 or face court action



*© CALL FOR SUPPORT

We are seeking the support of HEU members and members of the public to ensure this matter can
be properly reviewed by the Supreme Court of British Columbia.

If you wish to learn more, stay infermed, or support this effort, please connect with us:

8 Facebook Group

HEUBC
facebook.com/share/g/1D]J7QibSCj/

@ Website

HEUBC.CA
www. HEUBC.CA

A Join Movement

Sign up for legal action seeking transparency

& Support Fund

Ilelp cover legal costs to protect our rights

# Spread Word

Share with media, politicians, all HEU members

=2 Document

Save screenshols, emails, voting evidence

Why This Matters: When leadership can change results in darkness, silence members who ask
questions, and ignore constitutional requirements, none of us are safe. This is about democracy within

our union - protecting our voices from being hijacked for the benefit of HEU leadership, staff, and the BC
NDP party.

Time is critical - we must act before January 14, 2026 to protect our democratic rights!

Distributed by concerned HEU members seeking transparency and accountability

anuary 2026 | "The price of apathy towards public affairs is to be ruled by evil men"
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104 - 32615 South Fraser Way
Abbotsford, BC V2T 1X8

Suite 200 — 7404 King George Blvd
Surrey, BC V3W 1N6

e | AWYERS 720- 999 West Broadway

Vancouver, BC V5Z 1K5

January 07, 2026

VIA EMAIL “WITHOUT PREJUDICE EXCEPT FOR COSTS”
Barb Nederpal

President

Hospital Employees Union

Lynn Bueckert

Secretary — Business Manager

Hospital Employees Union

Dear Ms. Nederpal and Ms. Bueckert:

Re:  Demand to Suspend Ratification and Disclose Voting Records

[ write this correspondence on behalf of Shannon Calhoun, Courtney Parobec and Kim Parkinson
(the Inquiring Members).

The Inquiring Members are all members of the Hospital Employees’ Union (HEU).

On November 17, 2025. the Facilities Bargaining Association (the Bargaining Committee) on
behalf of the Hospital Employees Union (HEU) reached a tentative collective bargaining
agreement with the province of British Columbia (the Tentative Agreement).

The Inquiring Members seek that the ratification process for the Tentative Agreement be stopped
immediately until there is sufficient evidence that the vote was conducted in accordance with the

Hospital Employees Union Constitution and By-Laws (the HEU Code).

Background Facts

All HEU members had an opportunity to vote on the Tentative Agreement between December 15,
2025, and December 19, 2025.

On December 19, 2025, the Bargaining Committee and Provincial Executive were provided with
voting results indicating that 66.45% of locals (107 of 161) voted in favour of the Tentative
Agreement. 54.2% of individual ballots voted in favour of the Tentative Agreement.
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On December 22, 2025, the HEU leadership issued an email stating that in fact, 108 locals had
voted YES.

The HEU leadership has failed to identity which local changed from NO to YES, when the change
occurred, as well as any other relevant circumstances related to the changes.

Article 11, Section H (f) of the HEU Code outlines the procedure for ratifying the Tentative
Agreement as follows:

f) Membership decision: The decision to ratify or reject a tentative agreement shall be made
by a majority of the ballots cast.

For Provincial or Multi-site votes, a Membership decision shall prevail:
1) by two-thirds (2/3) of the eligible locals voting in the majority, and
i1) by fifty per cent (50%) of all eligible voting Members voting in the majority

Each local is a geographic district in the province for HEU members.

The Inquiring Members take issue with the voting procedure related to the locals and individual
ballots as outlined below.

1-Concerns regarding the Locals

The number of locals that were initially reported to have approved the Tentative Agreement does
not meet the constitutionally required threshold of 66.66% locals to ratify the Tentative
Agreement.

This issue was immediately raised to the Bargaining Committee and stakeholders in the provincial
government on the Tentative Agreement. The Inquiring Members understand that the numbers and
the constitutionally required threshold were confirmed by the Bargaining Committee and the
provincial stakeholders.

The Inquiring Members understand that the Bargaining Committee then issued an email stating
that 108 locals voted YES for the Tentative Agreement three days after the issue was initially
raised.

The Inquiring Members seek an immediate explanation regarding the discrepancies in locals which
voted YES for the Tentative Agreement.

Specific concerns regarding the Shorncliffe and Totem Locals.

The Inquiring Members understand that the previous Shorncliffe and Totem locals were closed for
approximately two years and later appeared as a single merged local.



In the voting process for the Tentative Agreement, the previous Shorncliffe and Totem locals were
treated as distinct locals despite the previous treatment as a merged local for two years.

There are serious questions related to the process by which Shorncliffe and Totem de-
amalgamated. It is unclear why Shorncliffe and Totem were treated as an individual local and then

subsequently de-amalgamated for the purposes of ratifying the Tentative Agreement.

2-Concerns regarding Individual Ballots

The Inquiring Members believe there were other members of the HEU that voted in multiple locals.

The Inquiring Members have informed me that there is documented evidence of at least one
member voting in multiple locals.

Even with multiple voting being permitted, many members who work at multiple locals did not
receive a ballot. whereas some did.

Article 11, Section H (a) of the HEU Code outlines that eligible members in each local shall vote
individually. and that the decision to ratify shall be made by majority of ballots cast.

There is not any constitutional authority that allows for voting to occur "one vote per local" or
"one vote per employment opportunity”.

In the extremely unlikely event that the honourable court were to accept an interpretation of the
HEU Code permitting certain members to vote more than once, this critical information was never
disclosed to members at the information meetings or at any other time prior to or during the
election process.

Members were not informed that they may be entitled to cast more than a single ballot. A litany of
procedural fairness issues then arises given many members who qualify for multiple ballots did
not receive this information.

Furthermore, | understand there are screenshots demonstrating that a ballot was cast in a local
where the individual has not worked for over five years.

The Inquiring Members have also informed me that there is evidence that ballots from former
members were counted.

As you will see in our disclosure request, we are seeking information that allows us to determine
the number of votes that should have been rendered invalid due to not following the procedure in
the HEU Code. The information sought includes disclosure of the identities of all individuals who

cast ballots in the ratification process.



Transparency, Accountability and Disclosure

The HEU Code demands rigid transparency and accountability in the voting process. It is our belief
that such standards have not been met in the election ratification.

Even if the honourable court accepted your position on any singular issue, the remaining issues
remain outstanding.

[ also note that we have outlined only the most important issues for the sake of brevity. There may

be additional grounds for challenging the validity of this ratification that cannot be fully detailed
at this stage until complete disclosure of the voting process is provided.

We are seeking the following documents and information (the Requests) on behalf of the Inquiring

Members:
1. The total number of eligible voters for the ratification vote;
2. The total number of ballots cast;
3. Detailed breakdown of votes by local:
4. Identities of all individuals who cast ballots in the ratification process, together with

10.

confirmation of their membership status at the time of voting, including whether any non-
members participated;

Confirmation of whether Simply Voting detected, flagged. or recorded any instances of
duplicate voting or multiple ballots associated with a single member;

Any audit report, integrity report, validation report, or system-generated verification
documentation produced by Simply Voting for this vote:

All communications between HEU and Simply Voting relating to vote validation, voting
irregularities, duplicate ballots, access controls, or system integrity:;

Confirmation of whether HEU requested an independent audit of the vote. and if not, a
written explanation as to why an audit was not requested;

Information about the reasons why the Shorncliffe and Totem locals are being considered
as two separate locals when they merged under the name Shorncliffe. If they are being
treated as two separate locals, please provide all relevant details including the names of
the local executives for each of these two locals so that we may contact them to verify the

accuracy of the information provided.
Full disclosure of the specific Simply Voting platform configuration and ownership

arrangement utilized by HEU for this ratification vote, including but not limited to:

a) Confirmation of whether HEU uses a standard Simply Voting service hosted on
Simply Voting's platform, or whether HEU maintains an enterprise version that is self-
hosted on HEU's own servers;

b) If HEU uses Simply Voting's hosted platform, confirmation of what oversight and
accountability measures Simply Voting provides regarding election integrity and result



validation;

c¢) If HEU uses a self-hosted enterprise version, full disclosure of HEU's internal
oversight procedures, including the identity of HEU personnel who served as scrutineers
with administrative access to the voting system, what changes or modifications can be
made to vote counts by HEU administrators, and what audit trails exist to track any
administrative interventions;

d) Complete documentation of the technical architecture and access controls for the
voting platform, including any instances where HEU personnel had the ability to add,
modify, or remove ballots, alter vote counts, or otherwise influence the voting process

[ note that the issues related to Simply Voting are crucial with respect to transparency and
accountability related to the voting process.

If the process is controlled by the HEU, then wider scale issues exist related to fair election
practices.

If the HEU does not have any of the information contained in the Requests, then a positive
obligation exists to forthwith obtain the requested items.

We ask that each of the Requests is met and responded to no later than January 14, 2026. We also
ask that next steps related to ratification of the Tentative Agreement be delayed until the issues
outlined in this correspondence are adequately addressed.

Failure to comply with this demand will leave the Inquiring Members with no alternative but to
pursue all available legal remedies.

Our hope is that the parties can resolve the outstanding issues in an efficient and co-operative
manner without the need for additional remedies.

Thank you for taking the time to read this correspondence.

Yours truly,
ALG LAWYERS
oo Poshar”

Arpan Parhar



