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BALTIMORE COUNTY, MARYLAND 

Prevailing Wage and Local Hiring Contract Requirements and Policies 
 

The Contractor and all Subcontractors must comply with the Prevailing Wage and Local Hiring 
Laws, contained in Baltimore County Code § 10-2-506 and § 10-2-507, respectively, as amended. 
Prevailing wage means the wage rate paid by employers that is determined by a governmental 
authority, based upon a particular geographic area, for a given class of labor and type of project. 
The County will use the prevailing wage established by the State of Maryland (the “State”) 
Department of Labor for state funded construction contracts in the County at the time of award. 
These rates include the basic hourly rate and fringe benefits. Apprentices must be paid at least 
the rate that the State’s Apprenticeship and Training Council sets for an apprentice in the trade 
involved, based on a percentage of the prevailing wage rate in that trade. Any Contractor that is 
subject to the prevailing wage or local hiring law will be required to agree to the below provisions: 

For the purposes of these requirements, an employee means an apprentice, laborer or mechanic 
employed by a contractor or subcontractor on a capital improvement project with a value of over 
$300,000 or a County-subsidized capital project with a value over $5,000,000. 

Capital Improvement Project does not include blanket order or open-end agreements, capital 
improvement projects subject to a federal or state prevailing wage law, awarded without 
competition; with another governmental entity; to the extent the contractor is precluded from 
compliance by the terms of any federal or state law, contract or grant; entered into pursuant to 
Baltimore County Code § 10-2-310(e); entered into as a joint or cooperative purchase; or entered 
into as an emergency purchase. 

The purpose of a prevailing wage is to ensure that contractors institute local hiring practices for 
Capital Improvement contracts and Capital Projects under certain circumstances as required by 
law, and that the Contractor’s employees who work on capital improvement contracts are paid 
the going rate for their services. The prevailing wage rates are established by the State of 
Maryland Department of Labor and apply to all of the Contractor’s employees and any and all 
Subcontractors. The Contractor and all Subcontractors must comply with all of the requirements 
of the Prevailing Wage Law including, but not limited to, the following: 

1. Pay employees the prescribed rate as annually established by the State’s Department of Labor; 
the prevailing wage rates in effect on the date a solicitation is issued and will apply throughout 
the term of a contract resulting from that solicitation. Contractor or subcontractors may NOT 
split or subdivide a capital improvement contract, pay an employee through a third party, treat 
an employee as a subcontractor or independent contractor to avoid any requirement of the 
County’s prevailing wage law; or employ an individual classified as a helper or trainee to perform 
direct and measurable work on a capital improvement contract. 
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2. Pay employees at a rate equal to or more than the prevailing wage rate currently in effect for 
the type of work performed. 

3. Pay employees overtime for work (I) more than eight hours in any single calendar day; (II) 
more than 40 hours in a work week; or (III) on a Sunday or a legal holiday. 

4. Classify employees in their proper work classification in conformance with the schedule 
established by the State’s Department of Labor. 

5. May only make fair and reasonable deductions that are (a) required by law; (b) authorized in a 
written agreement between an employee and contractor or subcontractor signed at the 
beginning of employment (any deductions taken from employee paychecks including healthcare, 
pension, 401K, IRA, etc., child/spouse support, or tax levies); and submitted by the contractor or 
subcontractor to the Director of the County’s Prevailing Wage Program; or required or allowed 
by a collective bargaining agreement between a bona fide labor organization and a contractor or 
subcontractor. 

 
Electronically submit a certified copy of payroll records through the 
County's designated certified payroll and compliance system within 14 
days after the end of payroll week ending date, to verify that Prevailing 
Wage rates have been paid to employees. 

 

6. Backup documentation may be required upon demand from the County to be submitted for 
all 3rd party benefits being claimed, to include, but not limited to: one month’s healthcare 
transmittal showing employee name and amount company pays on their behalf, company 
vacation/sick policy, etc. or if Union, a Union transmittal for one month in which work has been 
performed. 

 
7. Retain records for a period of five (5) years after the work is completed and permit the Director 
of the County Prevailing Wage Program, or his/her designee, to inspect the payroll records at a 
reasonable time and as often as necessary. 

8. Payroll records shall contain a statement signed by the contractor or subcontractor (including 
tiered subcontractors) certifying that the payroll records are complete and correct; the wage 
rates are not less than required by the Prevailing Wage Law; and the rate of pay and classification 
for each employee accurately reflects the work the employee performed. 

9. All payroll records shall include the name, address, telephone number and email address of the 
contractor or subcontractor; the name and location of the job; and each employee’s name, 
current address, unless previously reported; specific work classification; daily basic time and 
overtime hours; total basic time and overtime hours for the payroll period; rate of pay; fringe 
benefits by type and amount; and gross wages, and any deductions taken from employees’ 
paychecks including, but not limited to,  healthcare, pension/401K/IRA. Late submission of copies 
of any payroll records may be deemed deficient by the County until the required records are 
provided, and the County may postpone processing payments due under the Contract or under 
an agreement to finance the Contract.  
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10. Submit to random or regular audits and investigation of any complaint of a violation of the 
County’s Prevailing Wage and Local Hiring Laws and requirements. 

11. Make best efforts to fill at least 51% of new jobs required to complete the capital 
improvement contract or capital project with Baltimore County residents. 

12. Submit monthly reports to the Director of the County’s Prevailing Wage Unit relating to local 
hiring with respect to capital improvement contracts over $300,00 or County-subsidized capital 
construction projects receiving assistance over $5,000,000, that includes (a) the number of new 
hires needed for the contract or project, (b) the number of County residents hired during the 
reporting period, (c) the total number of all employees hired during the contract period, (d) best 
efforts made to fill open positions with County residents, and(e) 5) for new hires: name, last four 
(4) digits of the social security number, job title, hire date, address and referral source. 

13. Agree that any and all disputes will be handled as set forth in the County’s Prevailing Wage 
and Local Hire as a condition of award. 

14. In the event the County determines that a provision of the Prevailing Wage and/or Local Hire 
Law has been violated, the County shall issue a written decision, including appropriate sanctions, 
and may withhold payment due the Contractor in an amount sufficient to pay each employee of 
the Contractor or any subcontractors the full amount of wages due under the Prevailing Wage 
Law, and an amount sufficient to satisfy a liability of the Contractor for liquidated damages as 
provided under the Prevailing Wage Law, pending a final decision on the violation by the County. 
The Contractor may appeal a written decision of the Director of the County’s Prevailing Wage 
Unit that the Contractor violated a provision of the Prevailing Wage and/or Local Hire Law, to the 
Office of Administrative Hearings (“OAH”), within ten (10) working days after receiving a copy of 
the decision. OAH will conduct a hearing upon the receipt of a timely appeal. If no appeal, the 
decision of the Director of the County’s Prevailing Wage Unit or his/her designee becomes final. 
A Contractor who is found to have violated the provisions of the Prevailing Wage or Local Hiring 
Laws intentionally, may not be awarded a County contract or work on any County project for a 
period of one year from the date of the OAH determination. 

15. May not discharge, or otherwise retaliate against, an employee for asserting any right under 
the Prevailing Wage Law or for filing a complaint of a violation; 

16. An aggrieved employee is a third-party beneficiary of the Contract and may by civil action 
recover the difference between the prevailing wage for the type of work performed and the 
amount actually received, with interest and a reasonable attorney’s fee. 

17.  Each Contract subject to the Prevailing Wage and Local Hire Laws may specify the payment 
of liquidated damages to the County by the Contractor for any noncompliance with the Prevailing 
Wage and Local Law. Liquidated damages are: 

a. $10 for each calendar day that the payroll records are late (payrolls are to be submitted 
no later than 14 days after the week ending date shown on Certified Payroll Record CPR); 
$20 for each day that an employee is misclassified and/or paid less than the prevailing 
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wage rate; and a civil penalty of $50 per violation of the requirement to post the 
prevailing wage rates at the work site. 

b. $50 per month for each month the Local Hire report is not submitted by the last day of 
the existing month due.  

These liquidated damages are solely related to prevailing wage and local hiring compliance and 
do not negate any other remedies available or set forth in the Contract, including delay damages 
or actual damages. These remedies are separate from, in addition to, and not in lieu of, any 
remedies available and set forth in the Contract, or at law, for other breaches or defaults under 
the Contract. 

 
18. Where the initial Contract Sum is $300,000 or below, but it is subsequently increased and 

exceeds $300,000 due to an approved Contract Modification, the amount of any such Contract 
Modification that causes the Contract Sum to exceed $300,000 is subject to the Prevailing Wage 
and Local Hiring Laws. 
 

19. The Contractor and all subcontractors must post a clearly legible statement of each 
prevailing wage rate in a prominent and easily accessible place at the Work Site during the 
entire time Work is being performed, in English and any other language that is primarily spoken 
by the employees, at the Work Site. 

 
20. A contract may include the actual cost of health and dental insurance, pension or 

retirement plan, paid time off such as vacation or sick days and life insurance. In calculating the 
cost per hour, divide the annual cost of benefits by 2,080 hours for each employee. Other 
benefits such as the use of a company vehicle, cell phones, lodging reimbursement, company 
owned tools may not be credited towards the fringe benefit amount. 

 
21. All apprentices must be registered with the Maryland Apprenticeship and Training Council, 

V.A., or US DOL as well as be currently enrolled in, and attending appropriate classes, to which 
is considered “actively enrolled”. Only actively enrolled apprentices may be employed on the 
project at the apprentice prevailing wage rate. 
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Modification Codes:

(AD)  17-209 Annual Determination from Survey Wage Data Received
(CH)  17-211 Commissioners’ Hearing 
(CR)  17-208 Commissioners’ Review
(SR)  17-208 Survey Review by Staff

Each "Borrowed From" county is identified with the FIPS 3-digit county code 
unique for the specific jurisdiction in Maryland.

For additional information on the FIPS (Federal Information Processing Standard) code, 
see http://www.census.gov/datamap/fipslist/AllSt.txt

The Prevailing Wage rates appearing on this form were originally derived from Maryland’s annual Wage Survey. The 
Commissioner of Labor & Industry encourages all contractors and interested groups to participate in the voluntary Wage Survey, 
detailing wage rates paid to workers on various types of construction throughout Maryland. 

A mail list of both street and email addresses is maintained by the Prevailing Wage Unit to enable up-to-date prevailing wage 
information, including Wage Survey notices to be sent to contractors and other interested parties.  If you would like to be 
included in the mailing list, please forward (1) your Name, (2) the name of your company (if applicable), (3) your complete postal 
mailing address, (4) your email address and (5) your telephone number to PWMAILINGLIST@dllr.state.md.us.  Requests for 
inclusion can also be mailed to: Prevailing Wage, 1100 N. Eutaw Street - Room 607, Baltimore MD  21201-2201.

END OF REPORT

Page  3 of  3

Revised 12/16/2022 899



CONTRACT NUMBER:
24066 PO0

BALTIMORE COUNTY PREVAILING WAGE RATES
BUILDING CONSTRUCTION

 Print Date 7/16/2024

Classification
Modification 

Reason

Basic 
Hourly 
Rate

Borrowed 
From

Fringe Benefit 
Payment

BALANCING TECHNICIAN AD $32.17 $12.93
BOILERMAKER AD $22.00 $6.49
BRICKLAYER AD $36.50 $13.77
CARPENTER AD $33.21 $14.03
CARPENTER - SHORING SCAFFOLD BUILDER AD $33.21 $14.03
CARPET LAYER AD $33.34 $14.40
CEMENT MASON AD $27.39 $11.88
COMMUNICATION INSTALLER TECHNICIAN AD $30.53 $15.86
DRYWALL - SPACKLING, TAPING, & FINISHING AD $33.21 $14.03
ELECTRICIAN AD $44.28 $19.18
ELEVATOR MECHANIC AD $54.02 $44.39
FIRESTOPPER AD $29.41 $9.48
INSULATION WORKER AD $39.27 $7.29
IRONWORKER - ORNAMENTAL AD $33.12 $25.63
IRONWORKER - REINFORCING AD $33.12 510 $25.63
IRONWORKER - STRUCTURAL AD $33.12 $25.63
LABORER - AIR TOOL OPERATOR AD $14.50 $0.00
LABORER - ASPHALT PAVER AD $14.50 $0.00
LABORER - ASPHALT RAKER AD $19.73 $6.39
LABORER - BLASTER - DYNAMITE AD $14.50 $0.00
LABORER - BURNER AD $14.50 $0.00
LABORER - COMMON AD $19.73 $6.39
LABORER - CONCRETE PUDDLER AD $19.73 $6.39
LABORER - CONCRETE SURFACER AD $14.50 $0.00
LABORER - CONCRETE TENDER AD $19.73 $6.39
LABORER - CONCRETE VIBRATOR AD $19.73 $6.39
LABORER - DENSITY GAUGE AD $19.73 $6.39
LABORER - FIREPROOFER - MIXER AD $19.73 $6.39
LABORER - FLAGGER AD $19.73 $6.39
LABORER - GRADE CHECKER AD $19.73 $6.39
LABORER - HAND ROLLER AD $19.73 $6.39
LABORER - HAZARDOUS MATERIAL HANDLER AD $14.50 $0.00
LABORER - JACKHAMMER AD $19.73 $6.39
LABORER - LANDSCAPING AD $19.73 $6.39
LABORER - LAYOUT AD $19.73 $6.39
LABORER - LUTEMAN AD $19.73 $6.39
LABORER - MASON TENDER AD $14.50 $0.00
LABORER - MORTAR MIXER AD $19.73 $6.39
LABORER - PIPELAYER AD $14.50 $0.00
LABORER - PLASTERER - HANDLER AD $19.73 $6.39
LABORER - SCAFFOLD BUILDER AD $14.50 $0.00
LABORER - TAMPER AD $19.73 $6.39
MECHANICAL SYSTEMS SERVICE TECH-HVAC SYSTEMS AD $44.66 510 $23.80
MECHANICAL SYSTEMS SERVICE TECH-PLUMBING SYSTEMS AD $44.66 510 $23.80
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CONTRACT NUMBER:
24066 PO0

BALTIMORE COUNTY PREVAILING WAGE RATES
BUILDING CONSTRUCTION

 Print Date 7/16/2024

MILLWRIGHT AD $37.33 $16.60
PAINTER AD $27.46 $11.71
PAINTER-INDUSTRIAL AD $34.30 510 $14.78
PILEDRIVER AD $35.62 $17.01
PLUMBER AD $44.66 $23.80
POWER EQUIPMENT OPERATOR - BACKHOE AD $33.38 $13.92
POWER EQUIPMENT OPERATOR - BROOM / SWEEPER AD $31.43 510 $13.92
POWER EQUIPMENT OPERATOR - BULLDOZER AD $33.38 $13.92
POWER EQUIPMENT OPERATOR - CRANE AD $40.00 $17.10
POWER EQUIPMENT OPERATOR - CRANE - TOWER AD $40.00 $17.10
POWER EQUIPMENT OPERATOR - DRILL - RIG AD $31.73 $13.27
POWER EQUIPMENT OPERATOR - EXCAVATOR AD $33.38 $13.92
POWER EQUIPMENT OPERATOR - FORKLIFT AD $33.38 $13.92
POWER EQUIPMENT OPERATOR - GRADALL AD $33.70 003 $12.85
POWER EQUIPMENT OPERATOR - GRADER AD $33.38 $13.92
POWER EQUIPMENT OPERATOR - GUARD RAIL POST DRIVER AD $23.50 $5.07
POWER EQUIPMENT OPERATOR - LOADER AD $33.38 $13.92
POWER EQUIPMENT OPERATOR - MECHANIC AD $35.44 $13.92
POWER EQUIPMENT OPERATOR - PAVER AD $20.00 $8.50
POWER EQUIPMENT OPERATOR - ROLLER - ASPHALT AD $28.95 $12.10
POWER EQUIPMENT OPERATOR - ROLLER - EARTH AD $27.80 $13.92
POWER EQUIPMENT OPERATOR - SCREED AD $30.00 $11.80
POWER EQUIPMENT OPERATOR - SKID STEER (BOBCAT) AD $31.43 $13.92
POWER EQUIPMENT OPERATOR-VACUUM TRUCK AD $36.30 $14.05
RESILIENT FLOOR AD $33.34 $14.40
ROOFER/WATERPROOFER AD $39.25 $14.71
SHEETMETAL WORKER (INCLUDING METAL ROOFING) AD $45.37 $23.48
SPRINKLERFITTER AD $44.66 510 $23.80
SPRINKLERFITTER/PIPEFITTER AD $44.66 $23.80
STONE MASON AD $43.16 510 $20.48
TILE & TERRAZZO FINISHER AD $27.68 $11.83
TILE & TERRAZZO MECHANIC AD $33.41 $12.87
TRUCK DRIVER - DUMP AD $22.75 $11.52
TRUCK DRIVE - DUMP - ARTICULATING AD $27.97 $0.79
TRUCK DRIVER - FLATBED AD $24.99 $7.63
TRUCK DRIVER - LOWBOY AD $28.98 510 $9.58
TRUCK DRIVER - TACK/TAR TRUCK AD $28.69 510 $9.58
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