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On-Site Welfare Arrangements and Compliance Plan
1. Purpose
This document outlines the company’s arrangements for ensuring that all on-site welfare provisions meet legal requirements and satisfy the needs and expectations of employees, subcontractors, and visitors. These arrangements support compliance with OSHA, state regulations, and any client- or site-specific requirements.

2. Scope
These arrangements apply to all company-controlled project sites, temporary job sites, and long-term facilities where employees, subcontractors, or visitors are present.

3. Legal and Regulatory Requirements
The company will ensure compliance with:
· OSHA 29 CFR 1926 Subpart C (General Safety)
· OSHA 29 CFR 1926.51 (Sanitation)
· OSHA 29 CFR 1926.52 (Noise)
· OSHA 29 CFR 1926.59 (Hazard Communication)
· State and local health, sanitation, and labor laws
· Project-specific contract or client requirements

4. Welfare Provisions Overview
The following welfare facilities must be provided, maintained, and monitored on all sites:
· Sanitary restroom facilities
· Potable drinking water
· Handwashing stations
· Break/rest areas
· Shelter from weather
· First-aid provisions
· Changing areas (if required)
· Washing/shower facilities (if applicable)
· Waste and recycling disposal

5. Sanitary Facilities
Requirements:
· Adequate number of toilets based on workforce size.
· Clean, well-lit, and lockable units.
· Serviced regularly (minimum weekly or as needed).
· Hand sanitizer or wash stations required.
Implementation:
· Site management arranges installation before work begins.
· Service contract maintained and tracked.
· Weekly inspections documented.

6. Potable Drinking Water
Requirements:
· Cool, clean, potable water available at all times.
· Clearly marked and easily accessible.
· Individual cups or sanitary dispensers—no communal cups.
Implementation:
· Water coolers placed near work areas.
· Replenished daily or more often during hot weather.
· Additional hydration stations added during heat advisories.

7. Handwashing and Hygiene Facilities
Requirements:
· Soap, water, and disposable towels (or air dryers).
· Handwashing accessible at lunch areas and near restrooms.
Implementation:
· Weekly sanitation checks.
· Supervisors ensure restocking of supplies.

8. Break and Rest Areas
Requirements:
· Designated area protected from weather.
· Clean seating and tables.
· Accessible to all employees.
Implementation:
· Break tents or trailers set up on large job sites.
· Climate-controlled rest areas when feasible.
· Smoking areas clearly designated and compliant.

9. Shelter and Protection from Weather
Requirements:
· Areas provided for shade in hot weather.
· Heated spaces for extreme cold environments.
· Storm shelters or emergency locations identified.
Implementation:
· Heat/cold exposure plans posted.
· Emergency shelter locations communicated during orientations.

10. First Aid and Medical Arrangements
Requirements:
· First-aid kits stocked and inspected weekly.
· Adequate number of trained first-aid/CPR employees on site.
· Eyewash stations where chemicals are used.
Implementation:
· Kits placed in central and mobile locations.
· Incident reporting procedures posted at all stations.

11. Changing Facilities and Showers (If Required)
These will be provided:
· When workers are exposed to contaminants.
· For remote or long-term work environments.
· When required by law or contract.
Implementation:
· Clean, secure areas designated for changing.
· Lockable storage for personal belongings.

12. Waste Management and Cleanliness
Requirements:
· Adequate garbage bins throughout site.
· Regular removal of waste.
· Recycling options when feasible.
Implementation:
· Dedicated vendor or daily labor assignment.
· Weekly inspections of site cleanliness.

13. Employee Needs and Expectations
The company will ensure welfare provisions address:
· Comfort and privacy
· Cultural and religious considerations
· Temperature-controlled environments when realistic
· Facilities near work zones to minimize walking distance
Employee feedback will be gathered through:
· Surveys
· Safety meetings
· Toolbox talks
· Anonymous reporting channels

14. Inspection, Monitoring, and Recordkeeping
Routine Inspections:
· Daily supervisor walk-throughs
· Weekly formal welfare facility inspection checklists
· Monthly management audits
Records Maintained:
· Sanitation service logs
· Inspection forms
· Reported deficiencies and corrective actions

15. Corrective Actions and Continuous Improvement
If deficiencies are found:
· Immediate corrective action is taken.
· Re-inspection conducted within 24 hours.
· Repeated issues escalated to management.
Annual review of welfare arrangements will consider:
· Employee complaints
· Legal updates
· Site conditions
· Audit findings

16. Communication of Welfare Arrangements
Information is communicated via:
· Site orientations
· Safety meetings
· Posted signage (restroom locations, break areas, first-aid)
· Worker handbooks or digital platforms
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