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Statement of Corporate Purpose 

Frontiers Advisory LLC, its affiliates and subsidiaries (the “Company”) is committed to ensuring 
that all of the Company’s Employees and Agents comply with all Applicable Anti-Corruption 
Laws and Regulations, including the U.S. Foreign Corrupt Practices Act (“FCPA”) and other 
U.S. and non-U.S. anti-corruption laws.  All Employees and Agents shall act at all times in a 
manner consistent with these principles and in compliance with this Anti-Corruption Policy (the 
“Policy”)  

All Employees and Agents must read, understand, and comply with the Policy.  Additionally, 
each Employee and Agent must annually make and confirm a certification of compliance in 
writing by signing the attached Certification of Compliance (Appendix A). 

Guidelines 

I. Scope of Policy 

The following policies and procedures apply globally to all Employees and Agents who conduct 
their professional affairs for or on behalf of the Company, including: 

• All directors, officers, and employees of the Company; 

• All shareholders of the Company acting for or on behalf of the Company; 

• All subsidiaries and affiliates of the Company, including their directors, officers, and 
employees, both within and outside of the United States; and 

• All Agents, as well as such Agents’ respective owners, directors, employees, contractors, 
and agents, with respect to work performed for or on behalf of the Company. 

II. Compliance Structure and Corporate Governance 

The Company requires strict compliance with all Applicable Anti-Corruption Laws and 
Regulations prohibiting bribery of government officials, commercial bribery, domestic 
corruption, and other improper payments in countries in which the Company does business.  This 
Policy does not address all the facts and circumstances that may arise under all anti-corruption 
laws of every country in which the Company currently operates and conducts business.  
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Employees and Agents should contact the Compliance Officer for more specific guidance 
requiring compliance with all Applicable Anti-Corruption Laws and Regulations. 

III. Policy 

A. Anti-Corruption Policy 

1. Payments to Foreign Officials 

Employees and Agents shall not offer to pay, promise to pay, authorize the payment of, or pay, 
directly or indirectly, Anything of Value to any Foreign Official knowing or suspecting that all 
or some portion of the thing of value would be offered, given, or promised for the purpose of 
inducing the Foreign Official to use his or her influence to secure an improper advantage for the 
Company, or to obtain, to retain or to direct business to the Company. 

A person violates this policy when he or she makes or authorizes the offer, promise, or payment 
intended to induce the Foreign Official to misuse his or her official position to direct business 
wrongfully to the Company or to any other person.  An Employee or Agent may violate this 
policy if the Employee or Agent consciously disregards or is otherwise willfully blind to conduct 
that may result in a violation of Applicable Anti-Corruption Laws and Regulations, including the 
FCPA.  Specifically, the FCPA prohibits payments to a third party while knowing or suspecting 
that there is a high likelihood that some or all of that payment will be used to bribe a Foreign 
Official to retain or obtain business or to achieve some improper business advantage (see 
Appendix B).  

2. Commercial Bribery 

Employees and Agents shall not offer, pay, promise to pay, or transfer, directly or indirectly, 
Anything of Value to an officer, director, employee, agent, representative, or intermediary of 
another company with the intent to improperly influence the recipient’s action in relation to that 
company’s affairs or business. 

Employees and Agents shall not deprive another company of the honest and faithful services of 
that company’s officers, directors, employees, agents, representatives, or intermediaries.  
Employees and agents, acting on behalf of the Company, shall not engage in acts that could give 
rise to the appearance of improper conduct or are in violation of this Policy. 

3. Kickbacks and Rebates 

Employees and Agents shall not offer, pay, promise to pay, or transfer, directly or indirectly, any 
commission, brokerage, kickback, rebate, or any other type of compensation to an officer, 
director, employee, agent, representative, or intermediary of another company.  Kickbacks, 
rebates, and similar types of compensation can take many forms and are not limited to cash 
payments.  For example, no Employee or Agent or Family Member of such person, shall offer or 
accept any funds or other assets for assisting in obtaining business or for securing special 
concessions from the Company, or for otherwise compromising independent judgment.  
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If an Employee’s Family Member might benefit from an arm’s length transaction with the 
Company, it is necessary to notify appropriate management personnel whom the Compliance 
Officer and Finance Department designates.  If such management personnel consider the 
transaction to be appropriate, such personnel must provide the Compliance Officer with any 
requested information or documents and obtain the Compliance Officer’s advice as to the 
legality of the proposed payment before authorizing the transaction. 

4. Compliance with All Applicable Anti-Corruption Laws and 
Regulations 

Employees and Agents shall comply with all Applicable Anti-Corruption Laws and Regulations 
in the countries in which the Company conducts business.  Any questions or concerns related to 
such local laws should be directed to the Compliance Officer.  

B. Books and Records and Internal Controls Policy 

Employees and Agents shall make and keep books, records, and accounts which, in reasonable 
detail, accurately and fairly reflect the transactions and disposition of the Company’s assets.   

The Company shall also implement internal accounting controls and systems, including the 
training of relevant employees, to maintain the integrity of its financial statements.  Those 
internal controls must provide reasonable assurance that transactions are appropriately authorized 
and that transactions are properly recorded to permit preparation of accurate financial statements 
and maintain accountability for assets.  Additionally, the Company must ensure that access to 
assets is appropriately authorized and that assets are properly accounted for. 

C. Gifts, Entertainment, Meals, and Travel and Accommodations 

Employees and Agents shall not, on behalf of the Company, provide any gifts (including cash or 
cash equivalents), entertainment, meals, travel and accommodations, or other things of value, 
directly or indirectly, to any person, or entity, including a Foreign Official, or to government 
organizations, charities, and other organizations in which a Foreign Official is or might be 
involved, if the transaction might improperly induce (or appear to induce) any person to use his 
or her influence to secure an improper advantage for the Company, or to obtain, to retain, or to 
direct business to the Company, unless otherwise allowed by the Policy or approved in advance 
in writing by the Compliance Officer.  

Employees and Agents shall not, in their professional capacities, accept any gifts (including cash 
or cash equivalents), entertainment, meals, travel and accommodations, or other things of value, 
if the transaction might improperly influence (or appear to influence) the decisions of Employees 
or Agents or create expectations on the part of the giver.   
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1. Gifts 

Employees and Agents may, on behalf of the Company, provide gifts of nominal value of less 
than US$50, or the equivalent, to any person or entity only when associated with promotional 
activities and only after approved in advance in writing by the Compliance Officer.  The total 
value of gifts given to the same person or entity in one calendar year should not exceed US$200. 

Employees and Agents may, in their professional capacities, accept a gift if the nominal value of 
the gift is less than US$50, or the equivalent, and the total value of gifts provided by the same 
person or entity in one calendar year does not exceed US$200. 

2. Entertainment 

Employees or Agents may, on behalf of the Company, provide entertainment to any person or 
entity if: 

• The total value of entertainment does not exceed US$50 and the total value of 
entertainment provided to the same person or entity in one calendar year does not exceed 
US$200; 

• The giver is present; 

• The venue is not inappropriate or disrespectful; 

• The entertainment is directly related to the promotion, demonstration, or explanation of 
the Company’s products or services, or to the execution or performance of a contract, or 
other bona fide business activity of the Company; and 

• The Company, through the appropriate management officials and with Compliance 
Officer guidance and consultation, concludes that the proposed entertainment is 
appropriate. 

Entertainment involving Foreign Officials, including entertainment such as plays, concerts, 
sporting events, or other cultural events, tends to have limited direct relevance to the Company’s 
business and can create the appearance of impropriety.  Therefore, Employees and Agents shall 
not provide such entertainment to a Foreign Official. 

Employees and Agents may, in their professional capacities, accept entertainment paid for by 
another person or entity if: 

• The total value of entertainment does not exceed US$50 and the total value of 
entertainment provided by the same person or entity in one calendar year does not exceed 
US$200; 

• The giver is present; 

• The venue is not inappropriate or disrespectful; 
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• The entertainment is directly related to the promotion, demonstration, or explanation of 
the Company’s products or services, or to the execution or performance of a contract, or 
other bona fide business activity of the Company; and 

• The Company, through the appropriate management officials and with Compliance 
Officer guidance and consultation, concludes that the proposed entertainment is 
appropriate. 

3. Meals 

Employees and Agents may, on behalf of the Company, pay for the meal and/or reception of any 
person if: 

• The giver is present; 

• The meal and/or reception is reasonable in amount and not extravagant (e.g., less than 
US$50 per person in most markets);  

• The venue is not inappropriate or disrespectful; 

• The meal and/or reception is directly related to the promotion, demonstration, or 
explanation of the Company’s products or services, or to the execution or performance of 
a contract, or other bona fide business activity of the Company; and 

• The Company, through the appropriate management officials and with Compliance 
Officer guidance and consultation, concludes that the proposed meal and/or reception is 
appropriate. 

The frequency of such meals and/or receptions should not raise the appearance of impropriety 
and, therefore, should not exceed six (6) meals and/or receptions per person or entity each 
calendar year.   

Employees and Agents may, in their professional capacities, accept a meal paid for by another 
person or entity if: 

• The giver is present; 

• The meal and/or reception is reasonable in amount and not extravagant (e.g., less than 
US$50 per person in most markets);  

• The venue is not inappropriate or disrespectful; 

• The meal and/or reception is directly related to the promotion, demonstration, or 
explanation of the Company’s products or services, or to the execution or performance of 
a contract, or other bona fide business activity of the Company; and 
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• The Company, through the appropriate management officials and with Compliance 
Officer guidance and consultation, concludes that the proposed meal and/or reception is 
appropriate. 

4. Travel and Accommodations 

Employees and Agents may, on behalf of the Company, pay for the travel and accommodations 
of any person or entity, including airfare and lodging, if the travel and accommodations are: 

• Reasonable in amount and not extravagant; and 

• Directly related to the promotion, demonstration, or explanation of the Company’s 
products or services, or to the execution or performance of a contract, or other bona fide 
business activity of the Company. 

In determining whether the Company’s payment for travel and accommodations is “reasonable in 
amount,” the Employee or Agent should seek airfare that is the least expensive with the 
minimum amount of stops (i.e., no more than two stops, if possible).  The location and duration 
of the event should determine the destination airport and the maximum length of stay.  Business 
class airfare is only permissible on international flights greater than eight (8) hours in length, 
unless otherwise approved by the Compliance Officer.  First-class airfare is presumptively 
unreasonable.  Lodging equivalent to that reserved by Company employees attending the event 
will be considered “reasonable.” 

Employees and Agents may, on behalf of the Company, pay for the local transportation of any 
person or entity, including taxicab, rental car, mileage, and gasoline/petrol, if the local 
transportation expenses are: 

• Reasonable in amount and not extravagant (e.g., less than US$50 per day in most 
markets); and 

• Directly related to the promotion, demonstration, or explanation of the Company’s 
products or services, or the execution or performance of a contract, or other bona fide 
business activity of the Company. 

Generally, the Company will not arrange or pay for limousine services. 

Employees and Agents may, in their professional capacities, accept travel or accommodations 
paid for by another person or entity if: 

• Multiple customers have been invited to a presentation and all customers are provided 
similar travel or accommodations at the expense of the payor; 

• Travel or accommodations are not readily available (i.e., the location is remote or 
independent travel might be unsafe); 

• Travel or accommodations are business-related, reasonable, and provided solely for 
Employees or Agents; and 
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• Travel or accommodations are related to professional development or product knowledge 
events where multiple clients or outside parties are in attendance and all travel or 
accommodations are likewise paid for all attendees. 

Employees and Agents shall not, in their professional capacities, accept travel or accommodation 
provided by or paid for by another person or entity if the travel or accommodations are:   

• For Family Members or friends;  

• Over the weekend or holiday for personal benefit; or  

• Are more lavish or “VIP” style than normal the Company business standards. 

5. Family Members, Friends, and Guests 

Employees and Agents shall not provide gifts, entertainment, meals, and travel and 
accommodations for any Family Members, friends, and guests of any person or entity, including 
Foreign Officials, in violation of the Policy. 

6. Recordkeeping Log for Gifts, Entertainment, Meals, and Travel and 
Accommodations 

Each department shall maintain a “Log for Gifts, Entertainment, Meals, and Travel and 
Accommodations” to track the giving and receipt of such transactions, in the form provided in 
Appendix C.  The Company department must use this log to record all such transactions, the 
name of the giver, the name of the recipient, the dollar value, whether preapproval was provided, 
and if so, by whom.  These logs are subject to a regular audit by the departmental supervisors, 
managers and by Internal Audit or the Compliance Officer. 

D. Agents 

Agents often serve as intermediaries for the Company in the performance of its legitimate 
business activities.  They also may be misused as vehicles for improperly influencing others on 
behalf of the Company.  No Employee shall violate the Policy by making direct or indirect 
payments, or promises to make payments, for improper purposes through Agents. 

The Company may retain an Agent to render services to, or for the benefit of, the Company, 
provided that the Agent: (1) provides bona services in exchange for reasonable compensation; 
(2) is subject to appropriate due diligence prior to retention; (3) agrees to the terms of a written 
contract containing appropriate anti-corruption provisions; and (4) is not a Foreign Official. 

1. Fees Paid to Agents 

All fees paid to Agents must be reasonable in relation to the bona fide services rendered by the 
Agent to or on behalf of the Company.  No payments shall be made to an Agent without detailed 
invoices that fully and accurately describe the services provided and expenses incurred. 

2. Due Diligence Conducted on Agents 
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Prior to retaining an Agent, the Company, through the appropriate management officials and 
with the Finance Department and Compliance Officer, shall perform due diligence that is well 
documented and maintained in the Company’s files to ensure that the prospective Agent:   

• Is qualified to perform the service;  

• Has the requisite reputation in the field;  

• Has no conflicts of interest;  

• Is not a Foreign Official; 

• Will conduct its affairs in accordance with the highest ethical standards; and  

• Will refrain from conduct that could subject the Company to liability or public 
embarrassment.   

The Company, through the appropriate management officials and with Finance Department and 
Compliance Officer guidance and consultation, shall conduct periodic due diligence on the 
activities of Agents to ensure that the actions taken on behalf of the Company are properly 
authorized and documented 

While the amount and extent of appropriate due diligence may differ in certain circumstances, 
due diligence frequently includes: 

• Confirming the Agent’s legal name and status, and for any Agent that is a legal entity, 
identifying each of its owners, wholly-owned subsidiaries, principals, directors, senior 
managers, and any other personnel who will be essential to the Agent’s work for the 
Company; 

• Obtaining a signed Certification of Compliance (Appendix A) from the Agent; 

• Checking various websites to ensure that the Agent has no prior record of misconduct, 
including: 

o U.S. General Services Administration Excluded Parties List System: 
http://www.epls.gov 

o U.S. Department of State List of Statutorily Debarred Parties:  
http://www.pmddtc.state.gov/compliance/debar.html 

o U.S. Office of Foreign Assets Control Specially Designated Nationals List: 
http://www.treas.gov/offices/enforcement/ofac/sdn 

• Performing a basic Internet search to determine if the Agent has any close ties to Foreign 
Officials, if any media reports raise questions about the bona fides of the Agent, or if any 
other potentially troublesome information arises; 
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• Requesting that the Agent complete a due diligence questionnaire; 

• Checking the Agent’s references; 

• Checking with the local U.S embassy, local law enforcement, and local business groups 
to verify the Agent’s bona fides and ethical reputation; and 

• Confirming the Agent’s educational background with the institutions listed. 

Employees must contact the Compliance Officer in conjunction with all due diligence activities, 
and obtain written approval prior to retaining the prospective Agent.  Due diligence records of 
Agents must be maintained for 5 years. 

3. Written Contracts 

Each Agent retained by the Company must have a written contract that specifically identifies the 
services to be provided, the basis for earning the commission or fee involved, and the applicable 
rate or fee.  All written contracts between the Company and Agents must be approved in advance 
by the Compliance Officer prior to the Agent’s retention.  Copies of such contracts shall be 
retained at the Company, except in the case of those standard arrangements entered into during 
the ordinary course of business using forms and practices developed and previously approved by 
the Company. 

The Company shall require, as a condition of prior approval of any Agent all of the following 
representations and warranties, and any other condition at the Company’s discretion: 

• That the Company may audit the Agent’s books and records; 

• That the Agent is not, and does not have direct or indirect owner (except in the case of a 
publicly-traded company), officer, or employee who is a Foreign Official, or a Family 
Member or close business associate to a Foreign Official, and that the Agent shall 
immediately notify the Company in writing of the identity of any such owner, officer, 
director, or employee if this status changes in any respect; 

• That the Agent is aware of the requirements of, and is in compliance with, all Applicable 
Anti-Corruption Laws and Regulations, including the FCPA and other local anti-
corruption laws; and 

• That the Company has the right to terminate, without a showing of cause, its contract 
with the Agent. 

All commissions must be paid according to the terms of a written contract and all commission 
must be accurately recorded in the Company’s books and records.  All Agents must agree that 
the terms of their compensation from the Company may be publicly disclosed by the Company 
without the Agent’s prior approval.   
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4. Prohibition Against Retaining Foreign Officials As Agents 

Foreign Officials, candidate for public office, official of political parties, and officials of public 
international organizations may not be retained as Agents under any circumstances. 

E. Political Contributions and Charitable Donations 

Employees and Agents shall not, on behalf of the Company, make any political contributions to 
political parties, candidates, or campaigns.  Contributions to political parties or candidates by 
Employees, acting solely in their personal capacities, may not involve the use of any Company 
funds, time, equipment, supplies, or facilities. 

Employees and Agents shall not, on behalf of the Company, make charitable contributions.   

F. Facilitation Payments 

Under the FCPA, a facilitation payment (or “grease payment”) is a modest payment made to a 
Foreign Official to prompt the official to perform or expedite a routine, non-discretionary act that 
the Foreign Official is otherwise required to perform in his or her ordinary duties.  Employees 
and Agents, however, shall not make facilitation payments under any circumstances.  Examples 
of facilitation payments may include payments to obtain permits, licenses or vistas, to obtain 
police protection, or to load and unload cargo.  Requests for payments to obtain such services 
should be brought to the attention of supervisors or the Compliance Officer.   

G. Employee Advances and Petty Cash 

The use of petty cash and employee advances must comply with all applicable internal 
accounting controls and be accurately recorded on the Company’s books and records.  All 
employee advances must be supported with contemporaneous, detailed, and accurate receipts or 
invoices. 

IV. Books and Records and Internal Controls Requirements 

A. Books and Records Reporting Requirements 

All entries in the book and records of the Company must be complete and accurate.  The 
Company and its subsidiaries, joint ventures, and affiliates shall maintain complete books, 
records, and accounts that conform to professional standards of accounting and that, in 
reasonable detail, accurately and fairly reflect all transactions, including all expenditures and the 
reasons or justifications for the transactions, invoices, expense reports, receipts, disbursements, 
vouchers, and other records of the disposition or receipt of Anything of Value.  Misleading or 
false entries that conceal the source or nature of a transaction are prohibited.  No payment or 
receipt on behalf of the Company may be approved or made with the intention or understanding 
that any part of the payment or receipt is to be used for a purpose other than that described in the 
documents supporting the transaction.  Slush funds or similar off-book accounts, where there is 
no accounting for receipts or expenditures on Company books, are prohibited. 
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Any improper transactions or accounting practices concerning the resources of the Company 
must be reported immediately to a supervisor, manager, or the Compliance Officer or a member 
of the Audit Committee.  Employees may also file a confidential report or complaint pursuant to 
procedures described below if they have information regarding questionable accounting or 
auditing matters.  

B. Internal Controls Requirements 

There shall be no improper handling of Company funds and assets.  The Company imposes 
internal accounting controls to provide reasonable assurances that: 

• Appropriate personnel authorize any transaction and that transactions are properly 
recorded; 

• The Company’s financial statements meet applicable accounting standards; 

• The Company’s assets are accurately valued and accounted for; and  

• Access to assets is permitted only in accordance with management’s authorization.   

Compliance with the Company’s internal controls is mandatory. 

V. Anti-Money Laundering and Anti-Terrorism Policies 

No Employee or Agent shall knowingly: 

• Engage in any financial transaction involving property, funds, or monetary instruments 
that, directly or indirectly, promotes or results from criminal activity punishable under the 
laws of any country; 

• Receive, transfer, transport, retain, use, structure, divert, or hide the proceeds of any 
criminal activity, or aid or abet another in such activity; 

• Engage, or become involved in, finance or support financially, or otherwise sponsor, 
facilitate, or assist any terrorist person, activity or organization; or 

• Engage in any transaction or otherwise conduct business with a Designated Party. 

VI. Compliance Structure and Disciplinary Action 

A. Failure to Comply and Disciplinary Actions 

All persons subject to this Policy shall comply with the Policy and promptly report any known or 
suspected violations of this Policy, as well as any other illegal, improper or unethical conduct, 
pursuant to the procedures described below.  The Company will view any violation of this Policy 
or failure to report a violation, as a significant matter that warrants disciplinary action, up to and 
including termination of employment. 
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B. Reporting Violations to Hotline and Anonymous Complaints 

Any transaction, no matter how seemingly insignificant, that might give rise to a violation of the 
Policy and/or Applicable Anti-Corruption Laws and Regulations must be reported promptly to a 
supervisor or manager, or the Compliance Officer.   

If you wish to remain anonymous, you may report a violation of this Policy by contacting the 
Compliance Officer at: 

Address 
Hotline Phone Number 
Email 

All such reports may be made in person or by letter, telephone, facsimile, e-mail, or other means 
and will be treated as confidential, to be used only for the purpose of addressing the specific 
problem(s) the reports concern.  Such reports will be shared with the Company’s management 
and other authorized individuals only on a need-to-know basis.  All persons subject to this Policy 
shall cooperate fully, truthfully, and candidly with any inquiry conducted by or on behalf of the 
Company.  Failure to provide such cooperation may result in discipline, including termination of 
employment.  The failure to report known or suspected wrongdoing of which a person has 
knowledge could, by itself, subject an Employee or Agent to disciplinary action, including 
termination of employment or service agreement. 

C. No Retaliation 

As long as a report is made honestly and in good faith, the Company will take no adverse action 
against any person solely based on the making of such a report.  Acts of retaliation should be 
reported immediately and will be disciplined appropriately, up to and including termination of 
employment of anyone engaged in retaliation. 

D. Review and Remediation 

The Compliance Officer shall periodically review the provisions contained in this Policy and 
periodically (i.e., every three years) conduct a corporate audit to ensure that Employees and 
agents comply with the Policy.  Additionally, every five years, the Compliance Officer shall 
undertake, through outside counsel, a review of the corporate compliance processes and 
procedures to ensure that they adequately detect and prevent violations of the Policy and 
Applicable Anti-Corruption Laws and Regulations.  The Compliance Officer shall also revise the 
Policy as necessary, for final approval by the Nominating and Corporate Governance Committee, 
based on the results of its compliance audit and review, and as required by any changes to 
Applicable Anti-Corruption Laws and Regulations.
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Definitions 

Anything of Value is interpreted broadly, and is not limited to payments or offers of money, but 
also includes in-kind contributions, contractual rights or interests, or anything to which economic 
value could attach. 

Applicable Ant-Corruption Laws and Regulations means the substantive anti-bribery and 
accounting provisions of the FCPA, as well as any applicable anti-corruption laws around the 
globe, including, for example: 

• Foreign countries’ legislation implementing the Organization for Economic Co-operation 
and Development’s (“OECD”) Convention on Combating Bribery of Foreign Public 
Officials in International Business Transactions; 

• The commercial bribery, domestic corruption, anti-money laundering, and anti-terrorism 
laws of the United States; and 

• Similar substantive laws of any other country, including national, regional and local laws 
and regulations, in which the Company conducts business, or in which the Company’s 
directors, officers, employers, shareholders, and agents act on behalf of the Company, 
except to the extent inconsistent with, or penalized under, the laws of the United States. 

A Designated Party is any person or entity 

• Designated by either an Executive Order of the President of the United States in 
published lists issued by the U.S. government or the United Nations as a Specially 
Designated National, a foreign terrorist organization, or an organization that assists or 
provides support to a foreign terrorist organization; or 

• Who is reported in publicly available records to have been convicted, found guilty, or 
against whom a judgment or order was entered in any proceedings for violating anti-
corruption or anti-bribery, money laundering, or anti-terrorism laws or whose assets have 
been seized, blocked, frozen or ordered forfeited for violating the money laundering or 
anti-terrorism laws of the United States. 

Domestic Concerns are entities organized under U.S. laws or with their principal place of 
business in the United States, as well as any person “who is a citizen, national or resident of the 
United States.”  15 U.S.C. § 78dd-2(h)(1). 

Agent means any third party, including agents, consultants, or distributors retained or engaged in 
any capacity by the Company to provide services to the Company, and any officers, directors and 
employees of such third parties. 

A Family Member is a parent, spouse, child, sibling, uncle or aunt. 

Foreign Official means an officer or employee of a non-U.S. government, including national, 
regional, or local, or any department, agency, or instrumentality thereof, or of a public 
international organization (e.g., the World Bank, the World Trade Organization, and the United 
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Nations), or any political party, party official, or candidate thereof, no matter how low-ranking or 
high-ranking.  Foreign Official also means officers, employees, representatives or agents of any 
entity owned or controlled directly or indirectly by a non-U.S. government, including a sovereign 
wealth fund.  Employees should consult the Compliance Officer on a case-by-case basis to 
determine whether certain individuals fall within this definition. 

Improper Advantage means obtaining something to which the person or entity making a 
prohibited payment was not entitled.  

Issuers are U.S. and non-U.S. entities that have a class of registered securities or are required to 
file reports under the Securities Exchange Act of 1934.  15 U.S.C. § 78dd-1(a). 

Employee means any officer, director, or employee of the Company, both within and outside of 
the United States, and any shareholder acting on behalf of the Company.
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Red Flags 

All Employees and Agents should be aware of “red flags” that may indicate questionable 
transactions that expose the Company to legal, financial, or reputational harm.  “Red flags” 
include: 

1. Unusual payments or financial arrangements such as: 

a. Payments to a bank account without the disclosure of the person’s or 
organization’s name associated with the account, and/or to a bank account in a 
different name than the person or organization entitled to payment from the 
Company; 

b. Payments to accounts in countries other than where the agent is located or 
business is to be performed; 

c. Cash or non-cash in-kind payments; 

2. Unusually high commissions; 

3. Unusual or excessive gift, entertainment, meal or travel expenses; 

4. History of corruption in the country; 

5. Use of an Agent for the purpose of avoiding knowledge of how interactions with Foreign 
Officials occur or how problems are resolved; 

6. Refusal by an Agent to certify or agree to contract language that the Agent will not take 
action that would violate the FCPA or Applicable Anti-Corruption Laws and 
Regulations; 

7. Refusal by an Agent to agree to contract language that provides the Company with audit 
rights; 

8. Lack of transparency in accounting records; 

9. Relationship between the Agent and a non-U.S. government; or 
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10. “Recommendations” of an Agent that come from a Foreign Official.
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APPENDIX A 

Frontiers Advisory LLC ANTI-CORRUPTION POLICY 
CERTIFICATION OF COMPLIANCE 

 

I, __________________________________ , have received a copy of, read, and am familiar 

with Frontiers Advisory LLC Anti-Corruption Policy (the “Policy”).  I hereby agree to comply 

with the specific requirements of the Policy in all respects during my employment, my service on 

the Board of Directors, or other service relationship for or with the Company, and thereafter to 

the extent required by the Policy.  I understand that any activity in violation of the Foreign 

Corrupt Practices Act or other Applicable Anti-Corruption Laws and Regulations is prohibited, 

and I understand the possible consequences of a violation.  I am presently in full compliance 

with the Policy, and I know of no clear violations of the Policy by any other entity or person 

subject to the Policy, except as previously reported to the Company.  I recognize that failure to 

comply in all respects with the Policy may be a basis for termination for cause of my 

employment or termination of my service relationship with the Company 

 

____________________________ 
Signature 
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____________________________ 
Date 
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APPENDIX B 
 

The Foreign Corrupt Practices Act (“FCPA”) 

The FCPA creates criminal and civil liability for U.S. and non-U.S. Issuers, Domestic Concerns, 
and other persons whose prohibited conduct occurs “while in the territory of the United States,” 
by criminalizing direct or indirect bribery or an attempt to bribe a Foreign Official.1   

As the Company is a Domestic Concern under the FCPA, the Company is subject to its anti-
bribery provisions.  As such, the Company may be civilly or criminally liable if it or any 
Employee or Agent pays or promises to pay Anything of Value to a Foreign Official, directly or 
indirectly, to corruptly influence an official act or decision or to secure an improper advantage 
for the purpose of obtaining or retaining business.  Individual Employees or Agents also may be 
criminally or civilly liable for the same conduct constituting a violation. 

The consequences for failing to comply with the FCPA are potentially severe for the Company, 
its Employees, and Agents.  Violation of the FCPA and related laws can result in significant civil 
claims, monetary sanctions, and injunctive relief against the Company.  Violations can also 
subject an individual Employee or Agent to prosecution, criminal fines, and imprisonment.  The 
fines and penalties imposed upon individuals may not be paid directly or indirectly by any 
corporation or business entity, including the Company, for which they may have acted.  In 
addition to the significant legal consequences for both the Company and individuals, a violation 
of law may result in significant reputational damage. 

                                                
1 The provisions of the FCPA are codified at 15 U.S.C. §§ 78dd-1, 78dd-2, 78dd-3, 78ff, 78m(b), 78m(d)(1), 
78m(g), 78m(h). 
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APPENDIX C 

Departmental Log for Gifts, Entertainment, Meals, and Travel and Accommodations 

Giver (Company) Recipient 
(Company) 

Monetary 
Value 

Written  
Pre-Approval? 

Date of 
Approval 

     

     

     

     

 


