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1. ACCOUNTABILITY

The individual member(s) shall be responsible for the actions, including but not limited to, destruction of the property inside or outside, of all people who reside in the unit or visit the unit as guests. A violation of civil or criminal law or any violation of the rules and regulations on the part of a member, the members family, or the members guests is a breach of the occupancy agreement and membership responsibilities and shall subject the member to loss of membership and occupancy rights. Further, a violation of the criminal laws of Romulus, Wayne County, or the State of Michigan by a member, the member’s family, or the member’s guest that is an act of moral turpitude or is an endangerment to persons or the property shall be subject to loss of membership and occupancy.

2.  COMPLAINTS

Written complaints should be directed to the attention of the Site Manager. The Site Manager is the one responsible to take the necessary steps to correct a given situation. The Site Manager is not a Police Officer and should not be asked or expected to settle disputes between members. If complaints to the Site Manager have not resulted in satisfactory conclusion, the Board of Directors may be petitioned directly. All complaints to the Managing agent and/or the Board of Directors must be in writing, signed and dated.


3.  COMMUNITY BUILDING RENTAL

The Community Building is available for use by all members. Use of the facility will be contingent upon the rules and regulations drafted by the Cooperatives elected Board of Directors. Rental Applications and copies of the regulations will be available in the Site Office.


4. 	DECORATIONS - HOLIDAY

All exterior holiday decorations must be removed within 30 days following the holiday. This includes decorations inside of windows, doors, etc.


5.	DRAPERIES

Each member must have draperies, blinds, etc. installed within 7 days of their move in date. Window coverings must be kept in acceptable condition as viewed from the exterior of the building, Sheets, Blankets, paper and other makeshift items are not allowed. In addition, in order to provide a uniform aesthetically pleasing exterior view, pictures, artwork, stickers, etc. are not permitted inside of windows/doors unless it is a holiday decoration (See 4. Decorations).


6. DRUGS/FIREARMS

As part of the responsibilities of the Member in continuing to occupy premises at the
Cooperative, the member must maintain a certain standard of moral conduct on and off the premises, so as not to impair the good name and credibility of the Cooperative to the community in which it is located.  It is also a moral duty of the cooperative to protect its other members against association with any person who might be participating in any criminal activities. Therefore, the following rules and regulations are now in effect:

Any member, member’s family or guest that is in possession or intends
to deliver or delivers in any fashion, illegal substances such as, but not limited to narcotics and/or drugs, within the boundaries of Birch Run Cooperative, including individual units, will be subject to a loss of membership and occupancy.
B.  Any member, member’s family or guest that engages in any act    intended to facilitate criminal activity, including but not limited to drug related activity, violence or threats of violence, and the unlawful discharge or possession of firearms on the Cooperative premises will be subject to a loss of membership and occupancy.

Members shall not permit any member of their
respective household or guest or any other individual under the member's invitation to engage in any	unlawful activity within the cooperative or in the unit, cause any disturbance to the physical property of the cooperative or other members, or cause any  situation that would disturb or injure another member.

D. Zero tolerance.


7.  EMERGENCIES
An emergency is a condition that endangers human life or poses a serious danger to property. If an emergency arises, contact the office. Management should have someone on call twenty-four hours a day, seven days a week. If the situation warrants, contact the police or fire department prior to, and in addition to, management. The maintenance staff will respond to following emergencies after normal business hours:

•	Furnace problem, no heat
•	Broken water pipe
•	Broken front or rear window on first floor
•	Plugged services (sink, toilet and basement drain)
•	Flood
•	No hot or cold water
•	An electrical malfunction
•	Building damage
•	Gas leak	(also call Consumer Energy)
•	Fire (Call fire department first then notify maintenance)
•	Natural disaster
· 	Lockouts (Adult members of household only)



8.  ENFORCEMENT OF RULES AND REGULATIONS
It is the responsibility of each member to observe these Rules and Regulations and to make the rules known to his/her family members and guests.  If a member, member's family, or guest violates the Rules and Regulations, the member may receive written notification of the infraction.   If the violation can be remedied and is not within a 
reasonable period of time that is established by the Cooperative, or the infraction is a serious breach jeopardizing the rights of the Cooperative or other members, legal 
proceedings may be initiated to evict the member from the Cooperative.  In addition, internal proceedings may be instituted to terminate membership. A violation of these Rules and Regulations constitutes a breach of your Occupancy Agreement and your duties as a member and is a basis to terminate your membership and occupancy.


9. GRILLS

Barbecue grills must be confined to the backyard/patio area only. No more than 2
barbeque grills/pits are allowed per unit. Grills/pits must be in safe operable condition. Grills must be 10 feet away from building when operating grill.



10. GROUNDS

Members are responsible for the removal of debris in their immediate yard area and are urged to help keep the shared areas clean and attractive. Children should be reminded that trash should be disposed of in the appropriate places.

In order to beautify our Cooperative, members are encouraged to plant flowers at appropriate places in front of their unit. Anything planted beyond four feet from the building becomes the property of Birch Run Cooperative. Any erection of fences or other external structures requires prior written permission from the Board of Directors on such terms as the Board shall direct.

Wading pools are permitted but must be emptied daily and placed inside the unit or against the building in a non-obstructive place. Pools must be placed in a different spot each day of use to prevent damage to the lawn. Any pools requiring a filter are strictly prohibited.
No exterior type of building may be erected for use as storage. The Cooperative at the member's expense will remove any such building. Patio areas are not to be used for any form of storage. All bikes, toys, etc. must be placed inside the unit or in fenced in areas every evening. Barbecue grills are excluded.


No ball playing or other forms of athletic activity will be permitted neither on the lawns nor in the parking areas. Golf balls, hockey pucks or hard balls are not permitted in the common areas.  Any damage caused by such activities is the member's responsibility. Replacement costs for any damage resulting from careless acts of unsupervised children, members and/or guests will be billed directly to the responsible member and payment will be due with the following month's carrying charges.
No antennas, or radio wires including satellite dishes are to be placed on the exterior of any building, common areas, or attached to the building in any fashion.

No signs are permitted to be affixed to the exterior of the building in any way or be allowed on property.



11. INTERIOR OF DWELLING UNITS

Members must always maintain their units in a safe decent and sanitary condition.

The Cooperative reserves the right to periodically inspect each unit with prior written notice to the member of such inspection. Any damage to the unit due to abuse or neglect will be repaired at the member's expense.

No combustible materials (i.e. gasoline, kerosene, etc.) are permitted to be stored anywhere on the premises of the Cooperative.

No items are to be placed within 3 feet of the hot water heater and furnace. All members are requested and encouraged to check their smoke detectors at least once a week to ensure that they are working properly. Under no circumstances should the battery be removed from the smoke detector apart from replacing the battery with a new one. Replacement batteries are available at the management office. (Two batteries per smoke detector are allowed per year.)

The Cooperative retains the right to exterminate all units with or without the consent of the consent of the member.   It is the member's responsibility to properly prepare his/her unit for extermination. Any member who refuses service or fails to have his/her unit 
properly prepared for extermination may be subject to eviction from the Cooperative.

Absolutely no subletting of units is permitted.

Only those persons listed on the Member's application for membership into the Cooperative and have been previously approved by the Board of Directors, is permitted occupancy in the Cooperative. Any desire of the member to allow additional person(s) to occupy the member's unit must have the prior written consent of the Board of Directors.

Under no circumstances are basements to be used for sleeping purposes.


12. INSURANCE

Birch Run Cooperative provides insurance protection for the property of the Cooperative, however, the Cooperatives' insurance does not cover your personal belongings such as clothing, furniture, carpet, drapes nor any relocation expenses in the event your home was extensively damaged by accidents that occur in your home or those caused by yours or other negligence. To make sure these items are covered, you should purchase insurance.

13. KEYS

The Site Manager/Maintenance Supervisor maintains door locks to individual townhouses. The reason this is necessary is to assure access in case of an emergency. Therefore, if a member desires to install additional locks (at his/her own expense), it is necessary to provide the management office with a duplicate key.  There will be a $10.00 lockout fee for all lockouts during office hours and $25.00 after office hours.  In addition, any damage to the unit to gain entry, by the member, will be charged to the member and will be due with the following months carrying charges.

14. MAINTENANCE

Maintenance Service Requests should be directed to the Management Office. Service requests made at the casual meeting of the Site Manager, Office/Maintenance Personnel on the grounds are too easily forgotten. Therefore, to ensure prompt attention to requests, and management's accountability, you must contact the office. When a request is called in, you will be given a work order number for tracking 
purposes. If your request has not been completed within a reasonable time period, please contact the Site Manager and provide your work order number for follow up.

The Cooperative has a 24-hour Answering Service to handle all after hours calls. If an emergency should arise, please contact the office and a maintenance person will be dispatched to your unit. (See 7. Emergencies) The maintenance personnel should not be requested to perform tasks for a member's personal benefit during normal business hours. These tasks are the type that are customarily assumed to be capable of performance by the member personally, such as servicing personal equipment of the member, replacing light bulbs within a member's unit, and other similar acts purely for the benefit of the member.  The managing agent and the board of directors does not encourage members to hire the cooperative staff for any after-hours/personal work and cannot be held responsible if problems should arise. The Birch Run Board/Management will not be responsible for jobs done by outside 
contractors


15. MOTORCYCLES, MOPEDS, SNOWMOBILES, GO-CARTS, A.T.V.'S

Motorcycles or motorized scooters are not permitted on the property.
Members, family members, and guests are strictly prohibited from the operation or storage of any moped, snowmobile, go-cart or A.T.V. on the Cooperative grounds.

16. MOVE-IN/MOVE-OUT

At move in management and member will conduct a walk-through of the unit.
Each new member who moves into Birch Run Cooperative shall be responsible for completing and returning a move-in checklist of the condition of his/her unit. This list must be returned to the Management office within 5 days of their actual move in date. If any member fails to return this checklist, it will be irrefutably presumed that the unit is in good condition, free from any defects, and that any repairs reported thereafter was not the result of another's actions or inactions.

A member wishing to move out of his/her unit must first fill out a Notice to vacate form 60 days prior to move-out. This form must be returned to the Management Office and will not be considered effective until the day it is received by the Office. Each member that vacates a unit is responsible for that unit and any damages to that unit will be assessed to the membership account. (See 19. Painting and 27 Vacating)

Upon move out all keys, Cooperative Documents, and the endorsed Membership Certificate must be returned to the Cooperative Management Office.




17. LOCAL, STATE & FEDERAL LAWS AND ORDINANCES

Members, family members, and guests must comply with all laws and ordinances enacted by the city of Romulus including the Building Code, Life and Safety Code, and curfew hours, as well as State and Federal Laws.  The curfew for minor children (age 10 and under) is 10:00 p. m to 6:30am. The curfew for minor children who are 11-15 years of age is 10:00 p.m. To 5:00 a.m.  The curfew for children 16 and 17 is 11:00p.m to 5:00 am.   Parents will be held accountable for any violation of curfew hours and could be subject to loss of membership and occupancy for repeated violations.  Installation of slinky type dryer vents is prohibited. All vents must be installed using rigid metal in accordance with the existing BOCA Code. This type of vent will contain a fire should one occur due to a buildup of lint.


18. NOISE
Members, family members, and guests must refrain from creating unnecessary, loud, offensive, or objectionable noises. It behooves each of us to consider our neighbor's rights to peaceful possession. Members are responsible for their family and guests and the guests of their children. An overly loud radio, stereo, television set; excessively loud conversations; dropping of objects on floors; banging doors or cabinets; domestic arguments; blaring car horns, stereos; fighting; group congregations; excessive barking or whining by an animal (for those who have care provider animals); excessive traffic in and out of a unit and other similar activities are strictly prohibited.

Fireworks, of any kind, are prohibited on Cooperative property and will not be tolerated.


19. PAINTING

All exterior painting is the responsibility of the Cooperative. The member is responsible for all interior painting and decorating. Woodwork, such as doors and kitchen cabinets may not be painted or stained or altered in any way without the prior written consent of the Board of Directors on such terms that the Board deems appropriate. No unusual colors may be used in the painting of walls. All walls must remain white or light beige and be returned to the cooperative approved color upon move-out. For information on the Cooperative approved paint/color, please contact the Management Office. A
member disregarding this regulation may be charged restoration or replacement cost.
Wallpapering is permitted only with the prior written approval of the Board of Directors. All wallpaper must be removed prior to move-out or restoration or replacement costs may be assessed.


20. PARKING AND VEHICLE REGISTRATION

• 	Effective May 1, 1997, all members of Birch Run Cooperative must have their vehicles registered at the management office. To register your vehicle, you must bring in the current registration for your vehicle. You will receive a numbered sticker that will be placed on the right, lower corner of your car windshield by a member of the management staff. No more than two (2) stickers will be issued per household.  The car registration must list your name and Birch Run Cooperative address to receive a parking sticker. Cars parked on Birch Run property without a register-parking sticker may be towed at the owner's expense.

•   Vehicles that are inoperable, abandoned, or without current license plates will be towed at the owner's expense.

•	Double parking, blocking cars or parking spaces is prohibited.

•	One family will acquire no more than two (2) parking spaces.

•	Parking in front of dumpster is prohibited.

•	No parking of vehicles on lawns, sidewalks, or entrance and exits ways to parking lots.

• 	Commercial vehicles (i.e. tractors, trailers, oversized vehicles, etc.)
belonging to or used by members shall not be parked on Cooperative
property.

• 	Members are permitted to wash only the vehicle in which they own. No
Other vehicles are permitted to be washed on these premises. No washing of vehicles is permitted on the lawns of the Cooperative.

•  No servicing or maintenance of vehicles is permitted on these premises.
•   The speed limit in the driveways and parking areas is (10)
miles per hour.
All vehicles. All vehicles shall be driven with the idea in mind that children are present everywhere. Any extra cars that you have must be parked at the 
community building, but not to exceed five days at a time. Failure to comply will result in fines being assessed and the vehicle being towed at owner's expense.


Members are responsible for promptly remedying any oil leaks or stains in the parking areas. If the owner does not remove the leaks/stains, the cooperative will charge the member for the time and material used to remedy the situation.

21. PETS

PETS AND SERVICE ANIMALS:

Birch Run Cooperative has a NO PET POLICY.  This includes cats, dogs, other fur bearing animals and exotic creatures (snakes, spiders, lizards, etc.).  The only exceptions to this pet policy are fish, caged birds and other customary home-caged animals (such as hamsters).  Members who are determined by the Cooperative that have an “illegal pet” will be subject to fine.

Birch Run Cooperative (as established under the law) is required to allow Members to keep a “service animal” as long as that animal is approved by the Cooperative as meeting the “reasonable accommodation” for a “disability” as defined under Federal, State and Local laws and ordinances.  A service animal can be kept under the following conditions:

Requests for a service animal may be made orally or in writing by the member or a member’s representative to the management office.  Upon the approval that your disability meets the criteria for a service animal	 you must then register your service animal with the Cooperative.  This applies to all service animals.

Service animal Registration includes: A) Obtaining a license from the City of Romulus which include all appropriate vaccinations; B) Providing a picture and a description of your service animal; C) Filling out the appropriate forms provided by the office; D) Re-registering your service animal annually every January 1st through January 31st by presenting a current license from the City of Romulus.

Unattended service animals are not permitted outside of the unit for any purpose. Service animals are permitted outside the unit for pet purposes such as exercise, play, etc. however, they must be on a leash or chain not to exceed 10 feet in length.  They must never be left unattended, as this poses a hazard to both dog and fellow members.  Leashes/chains cannot be attached to trees, shrubs, meter boxes, utility poles, porch railings, etc.

Service animals are not permitted to make load or unreasonable noises that may be disturbing to fellow Members of the Cooperative.  Should a warning be issued, and the disturbance continues to occur, the Members may be directed to remove the service animal immediately.

Members must immediately clean up messes cause by their service animal.  The term “messes” is defined to include defecation, garbage and the like.  Animal droppings must be disposed of in the trash receptacle in your home.  Cat litter must be disposed of using 2 ply plastic garbage bags and may only be placed in trash sites in accordance to the trash/rubbish policies. Anyone who is walking a service animal without a bag in hand will be in violation this provision. 

Members shall take adequate precautions and measures necessary to eliminate dog odors within or around their unit, prevent hazards and shall always maintain the unit in safe and sanitary conditions.

Upon the death of a service animal, the member must inform the office and dispose of the remains in a proper fashion.  Remains may not be buried on Cooperative property or placed on a trash pad.  The request for a replacement service animal must be made in the same manner as the original request.

Service animal approvals are only for the specific animal identified.  It does not permit sitting/visiting of any kind other than assistance animals need by visitors with disabilities.

It is the responsibility of the Member to ensure their service animal is contained, whether or not they are home, as staff or contractors may need to enter your unit.  This includes times when the unit may be treated for infestations.  Birch Run will not be held liable for the ill health or death of a service animal due to treatments for infestations.





22. PLUMBING

The Maintenance staff will perform minor plumbing repairs and preventative maintenance. The member should have a plunger for solving minor stoppages. Major stoppages can be expensive and the cost of fixing it will be charged to the member if arising due to the member's negligence. It is the member's responsibility to promptly report any leaks, major stoppages, improperly functioning toilets, and other plumbing problems to the Cooperative Management Office.



23. RUBBISH/RECYCLING

All rubbish must be securely sealed in plastic bags that are tied and placed inside the dumpster. DO NOT place trash on top of the dumpsters or next to the dumpsters.  Outside storage of rubbish, refuse, or recyclables of any kind is strictly prohibited. Small children are not to be allowed the task of transporting garbage to the dumpsters.

Large items such as furniture, appliances, boxes, Christmas trees, etc. must be placed in the bulk dumpster located in the rear of the property. Do not place large items next to or inside the regular dumpsters.



24. SATELLITES DISHES

The Cooperative allows installation of satellite dishes per the following guidelines:

A. Satellite dish must be professionally installed through the basement wall and must be properly caulked.

B.  The dish will be no larger than 18 inches in diameter, no higher than three (3) feet.

C. The satellite dish cannot be installed on the roof or any part of the building.

D. Satellite dish must not be any more than three (3) feet from your unit.

E.  It is understood that Birch Run Cooperative and /or Maintenance will not be responsible for any repairs and/or damages to the satellite dish.


25. STRUCTURAL CHANGES
A member may not make an alteration, physical addition or change the exterior or basic interior of any building or attachment thereto. Any changes or replacements, interior or exterior, including installing fences, must receive prior written approval from the Board of Directors. The installation of security bars is strictly prohibited.


26. TAX BENEFITS
While tax laws are always changing, the present posture of the tax laws is as follows: because a Cooperative member is classified as a homeowner, a member may vote in elections restricted to property owners, and may receive income tax benefits only receivable by real property owners, your share of the real estate tax and mortgage interest paid by the cooperative may be listed as an expense item on the itemized Deduction sheet of your Federal tax form. In addition, your state tax may also be affected.

By January 31st, each year, you will receive a statement listing the percentage of your carrying charges that applied to taxes and mortgage interest from the Cooperative's CPA. This information will then be itemized by your tax preparer so that you can take advantage of the special considerations given to Cooperators by the Government.



27. TRANSFER POLICY FOR NON-MANDATORY TRANSFERS

Occasionally, usually due to a change in the family size, Members may wish to transfer from one unit to another.  The Cooperative will not accommodate any transfer request until the Member has lived in the Cooperative for one year. The minimum family size to transfer must be one person per bedroom and cannot exceed two persons per bedroom.  All requests must be in writing and must state the reason for the transfer request.  No lateral (same size units) transfers are allowed unless the unit configuration is such to meet the needs of a reasonable accommodation.  All transfers are reviewed in accordance with the Cooperative’s transfer policy and pursuant to requirements of our Use Agreement and Section 8 Contract with the U.S. Department of Housing and Urban Development.  Members with disabilities that are requesting a transfer to accommodate a disability will receive priority on our transfer waiting list.

Prior to the transfer request being approved, the Cooperative will review the payment and violation history and their current unit will be inspected (mandatory) to determine whether the unit condition requires repairs beyond normal wear and tear.  Should the pre-move out inspection list damages or costs, the member shall promptly correct any deficiencies and schedule a re-inspection.  The member must be current on carrying charges with no delinquencies on carrying charges and a member in good standing for three (3) years to the date of transfer.  Transfer request are subject to the approval of the Board of Directors and generally transfer requests will not be granted unless there has been a change in the household composition.  The Cooperative reserves the right to deny a transfer request.


The transferring Member (minimum one week) prior to the date of transfer is required to pay a $1,000 non-refundable transfer fee and the difference between the two current membership fees prior to transferring.  Any reconditioning cost, unpaid carrying charges, etc. will be deducted from the transfer deposit.  Any amount owed over and above the transfer deposit must be paid in full with your next month’s carrying charge.  Any amount due to the Member will be refunded or issued as a credit against their account.

The transferring Member must complete a withdrawal notice promising to vacate their current unit within three days from when they receive possession of their new unit ad must return all keys.  Carrying charges from the old unit a Member has transferred from will be charged (in addition to the carrying charges for the new unit) until the keys are turned into the Cooperative and all items are removed.


28. REASONABLE ACCOMODATIONS

The Cooperative will pay for reasonable modification requests that do not incur an undue financial hardship on financial integrity of the cooperative.

29. VACATING

Upon permanently vacating, your unit must be left in good broom clean condition. Any repairs/damages above and beyond the fee will be itemized on your move out paperwork and will be deducted from your equity/membership reimbursement.

To avoid additional charges, all windows and screens that have been removed must be reinstalled. The stove, refrigerator, cabinets, floors, carpet, tub, sinks, etc. must be thoroughly cleaned. Walls must be washed; holes in walls and ceilings must be patched. The unit must be painted with the cooperative approved paint. Floor covering provided by you or your predecessors not acceptable to the Cooperative must be removed. The premises must be left neat and clean. The final decision as to the condition of the unit will be that of the Cooperative, and any expense incurred for restoration will be borne by the vacating member.

A vacating member may attempt to sell certain personal items such as drapes, furniture, etc.; however, the incoming member is under no obligation to by any such items. If the incoming member is interested, the price and terms will be strictly between the parties involved. The Cooperative will not become a party to or participate in, any such agreement.

30. VIOLATIONS

The Board of Directors reserve the right to issue fines up to $100.00 for any rule violation and/or terminate membership depending on the severity of the violation.  Including first time offenses. All members have the right to appeal fines but must do so within seven days in writing.


31. WHO PAYS?

Services performed by the maintenance staff and outside contractors are not "FREE". Each member pays for them in their monthly carrying charges. Members are urged to make minor repairs and adjustments themselves; help keep the grounds clean, reduce costs and eliminate waste whenever possible to keep operating costs low. High operating costs require a higher budget, which in turn means higher carrying charges. We all have shown the same common interest by choosing cooperative living. We must all work together to make sure that Birch Run Cooperative remains a model of democracy and cooperative harmony.

No cooperative unit will be used for anything other than a single-family residence. Only those persons listed in your approved application or family composition will be permitted to reside in the unit.

32. MISCELLANEOUS RULES

No signs, advertisement, notices, or any form of soliciting will be permitted on the co-op property this includes the island and around the main Birch Run Cooperative sign.

Failure to comply will result in $100.00 fine and/or damage.

Individual members will permit no yard sales on Birch Run Cooperative property. The cooperative may hold an annual yard sale in which all members may participate.

No gummed stickers will be permitted on any interior doors, including kitchen cabinets, wood doors, and bi-fold doors.

Members requesting to put up tents in their back yards must make the request in writing stating for what purpose and for how long tent will be up. If approved they must register at the office prior to putting up tent.

Disconnecting or tampering with the smoke detectors for any reason will result in a fine of $250.00 and/or termination of your occupancy. If a problem arises with the smoke detector call the office.

The Cooperative is not responsible for personal effects of the member. It is the
member's responsibility to insure his/her personal belonging against loss, theft, fire, water damage, or other circumstances that may arise.


33. VAWA:

U.S. Department of Housing and Urban Development oversees the Violence Against Women’s Act (VAWA) which outlines certain protections available for properties receiving federally assistance.   Birch Run Cooperative adheres to the VAWA policy.

Protections for Tenants
If you are receiving assistance under BIRCH RUN COOPERATIVE , you may not be denied assistance, terminated from participation, or be evicted from your rental housing because you are or have been a victim of domestic violence, dating violence, sexual assault, or stalking.
Also, if you or an affiliated individual of yours is or has been the victim of domestic violence, dating violence, sexual assault, or stalking by a member of your household or any guest, you may not be denied rental assistance or occupancy rights under BIRCH RUN COOPERATIVE solely on the basis of criminal activity directly relating to that domestic violence, dating violence, sexual assault, or stalking.
Affiliated individual means your spouse, parent, brother, sister, or child, or a person to whom you stand in the place of a parent or guardian (for example, the affiliated individual is in your care, custody, or control); or any individual, tenant, or lawful occupant living in your household.

Removing the Abuser or Perpetrator from the Household
HP may divide (bifurcate) your lease in order to evict the individual or terminate the assistance of the individual who has engaged in criminal activity (the abuser or perpetrator) directly relating to domestic violence, dating violence, sexual assault, or stalking.
If HP chooses to remove the abuser or perpetrator, HP may not take away the rights of eligible tenants to the unit or otherwise punish the remaining tenants.  If the evicted abuser or perpetrator was the sole tenant to have established eligibility for assistance under the program, HP must allow the tenant who is or has been a victim and other household members to remain in the unit for a period of time, in order to establish eligibility under the program or under another HUD housing program covered by VAWA, or, find alternative housing.
In removing the abuser or perpetrator from the household, HP must follow Federal, State, and local eviction procedures.  In order to divide a lease, HP may, but is not required to, ask you for documentation or certification of the incidences of domestic violence, dating violence, sexual assault, or stalking.
Moving to Another Unit
Upon your request, HP may permit you to move to another unit, subject to the availability of other units, and keep your assistance.  In order to approve a request, HP may ask you to provide documentation that you are requesting to move because of an incidence of domestic violence, dating violence, sexual assault, or stalking.  If the request is a request for emergency transfer, the housing provider may ask you to submit a written request or fill out a form where you certify that you meet the criteria for an emergency transfer under VAWA.  The criteria are:
(1) You are a victim of domestic violence, dating violence, sexual assault, or stalking.  If your housing provider does not already have documentation that you are a victim of domestic violence, dating violence, sexual assault, or stalking, your housing provider may ask you for such documentation, as described in the documentation section below.
(2) You expressly request the emergency transfer.  Your housing provider may choose to require that you submit a form or may accept another written or oral request.
(3) You reasonably believe you are threatened with imminent harm from further violence if you remain in your current unit.  This means you have a reason to fear that if you do not receive a transfer you would suffer violence in the very near future.
OR
You are a victim of sexual assault and the assault occurred on the premises during the 90-calendar-day period before you request a transfer.  If you are a victim of sexual assault, then in addition to qualifying for an emergency transfer because you reasonably believe you are threatened with imminent harm from further violence if you remain in your unit, you may qualify for an emergency transfer if the sexual assault occurred on the premises of the property from which you are seeking your transfer, and that assault happened within the 90-calendar-day period before you expressly request the transfer.

HP will keep confidential requests for emergency transfers by victims of domestic violence, dating violence, sexual assault, or stalking, and the location of any move by such victims and their families.
HP’s emergency transfer plan provides further information on emergency transfers, and HP must make a copy of its emergency transfer plan available to you if you ask to see it.
Documenting You Are or Have Been a Victim of Domestic Violence, Dating Violence, Sexual Assault or Stalking
HP can, but is not required to, ask you to provide documentation to “certify” that you are or have been a victim of domestic violence, dating violence, sexual assault, or stalking.  Such request from HP must be in writing, and HP must give you at least 14 business days (Saturdays, Sundays, and Federal holidays do not count) from the day you receive the request to provide the documentation.  HP may, but does not have to, extend the deadline for the submission of documentation upon your request.
You can provide one of the following to HP as documentation.  It is your choice which of the following to submit if HP asks you to provide documentation that you are or have been a victim of domestic violence, dating violence, sexual assault, or stalking.
	A complete HUD-approved certification form given to you by HP with this notice, that documents an incident of domestic violence, dating violence, sexual assault, or stalking. The form will ask for your name, the date, time, and location of the incident of domestic violence, dating violence, sexual assault, or stalking, and a description of the incident.  The certification form provides for including the name of the abuser or perpetrator if the name of the abuser or perpetrator is known and is safe to provide.
	A record of a Federal, State, tribal, territorial, or local law enforcement agency, court, or administrative agency that documents the incident of domestic violence, dating violence, sexual assault, or stalking.  Examples of such records include police reports, protective orders, and restraining orders, among others.
	A statement, which you must sign, along with the signature of an employee, agent, or volunteer of a victim service provider, an attorney, a medical professional or a mental health professional (collectively, “professional”) from whom you sought assistance in addressing domestic violence, dating violence, sexual assault, or stalking, or the effects of abuse, and with the professional selected by you attesting under penalty of perjury that he or she believes that the incident or incidents of domestic violence, dating violence, sexual assault, or stalking are grounds for protection.
	Any other statement or evidence that HP has agreed to accept.
If you fail or refuse to provide one of these documents within the 14 business days, HP does not have to provide you with the protections contained in this notice.
If HP receives conflicting evidence that an incident of domestic violence, dating violence, sexual assault, or stalking has been committed (such as certification forms from two or more members of a household each claiming to be a victim and naming one or more of the other petitioning household members as the abuser or perpetrator), HP has the right to request that you provide third-party documentation within thirty 30 calendar days in order to resolve the conflict.  If you fail or refuse to provide third-party documentation where there is conflicting evidence, HP does not have to provide you with the protections contained in this notice.
Confidentiality
HP must keep confidential any information you provide related to the exercise of your rights under VAWA, including the fact that you are exercising your rights under VAWA.
HP must not allow any individual administering assistance or other services on behalf of HP (for example, employees and contractors) to have access to confidential information unless for reasons that specifically call for these individuals to have access to this information under applicable Federal, State, or local law.
HP must not enter your information into any shared database or disclose your information to any other entity or individual.  HP, however, may disclose the information provided if:
	You give written permission to HP to release the information on a time limited basis.
	HP needs to use the information in an eviction or termination proceeding, such as to evict your abuser or perpetrator or terminate your abuser or perpetrator from assistance under this program.
	A law requires HP or your landlord to release the information.
VAWA does not limit HP’s duty to honor court orders about access to or control of the property. This includes orders issued to protect a victim and orders dividing property among household members in cases where a family breaks up.
Reasons a Tenant Eligible for Occupancy Rights under VAWA May Be Evicted or Assistance May Be Terminated
You can be evicted, and your assistance can be terminated for serious or repeated lease violations that are not related to domestic violence, dating violence, sexual assault, or stalking committed against you.  However, HP cannot hold tenants who have been victims of domestic violence, dating violence, sexual assault, or stalking to a more demanding set of rules than it applies to tenants who have not been victims of domestic violence, dating violence, sexual assault, or stalking.
The protections described in this notice might not apply, and you could be evicted and your assistance terminated, if HP can demonstrate that not evicting you or terminating your assistance would present a real physical danger that:
1)  Would occur within an immediate time frame, and
2)  Could result in death or serious bodily harm to other tenants or those who work on the property.
If HP can demonstrate the above, HP should only terminate your assistance or evict you if there are no other actions that could be taken to reduce or eliminate the threat.
Other Laws
VAWA does not replace any Federal, State, or local law that provides greater protection for victims of domestic violence, dating violence, sexual assault, or stalking.  You may be entitled to additional housing protections for victims of domestic violence, dating violence, sexual assault, or stalking under other Federal laws, as well as under State and local laws.
Non-Compliance with The Requirements of This Notice

You may report a covered housing provider’s violation of these rights and seek additional

assistance, if needed, by contacting or filing a complaint with U.S Department of Housing and

Urban Development at 477 Michigan Ave # 1700, Detroit, MI 48226 Phone: (313) 226-7900 .

For Additional Information
You may view a copy of HUD’s final VAWA rule at https://portal.hud.gov/hudportal/documents/huddoc?id=5720-F-03VAWAFinRule.pdf
Additionally, HP must make a copy of HUD’s VAWA regulations available to you if you ask to see them.
For questions regarding VAWA, please contact BIRCH RUN COOPERATIVE.
For help regarding an abusive relationship, you may call the National Domestic Violence Hotline at 1-800-799-7233 or, for persons with hearing impairments, 1-800-787-3224 (TTY).  You may also contact any of the organizations listed below.
For tenants who are or have been victims of stalking seeking help may visit the National Center for Victims of Crime’s Stalking Resource Center at https://www.victimsofcrime.org/our programs/stalking-resource-center.  For help regarding sexual assault, you may contact:
YWCA/Interim House Metro Detroit   
P.O. Box 21904 
Detroit, MI 48221
 Phone: (313) 862-3580 
Fax: (313) 862-4190 
Crisis: (313) 862-5300 
Website: www.ywcadetroit.org/our_programs/domestic_violence_services/interim_house.html 
Wayne County SAFE Program   
Address: Detroit, MI 48234 
Phone: (313) 964-9701 
Fax: (313) 369-5501  
Crisis: (313) 430-8000  
 First Step 
Address: Plymouth, MI 48170-3840  
Phone: (734) 416-1111  
Fax: (734) 416-5555  
Crisis: (734) 459-5900 or 1-888-453-5900
Victims of stalking seeking help may contact:
Wayne County SAFE Program   
Address: Detroit, MI 48234 
Phone: (313) 964-9701 
Fax: (313) 369-5501  
Crisis: (313) 430-8000  

34.  FINES AND PROCEDURES:

While many fines are specifically outlined in some sections above, other fines may be issued for any violations depending on its severity.  The Cooperative Board of Directors may issue written warnings, fines, probationary agreement and termination of membership and occupancy for violations of these Rules and Regulations at their sole and absolute discretion.
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