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LOCAL COLLECTIVE BARGAINING AGREEMENT FOR TEACHERS 

BETWEEN: The Board o f  Education o f  t h e  Prairie Valley School Division No. 2 0 8  
Of Saska tchewan  (here inaf te r  called " the Board")  

A N D :  Teachers  o f  t h e  Prairie Valley School Division No. 208  
Of Saska tchewan (here inaf te r  called "a teacher" )  

Const i tu tes  t h e  Local A g r e e m e n t  nego t i a t ed  in accordance  with  The Education Act, 1995. 

This a g r e e m e n t  m a d e  a t  , in t h e  Province o f  Saskatchewan th is  d a y  of 
20 . 

AGREEMENT 

Unless t h e  con tex t  o the rwise  requi res  it, all t e r m s  and  express ions  u sed  in th is  A g r e e m e n t  shall have  t h e  
s a m e  mean ing  a s  give in The Education Act, 1995. 

The t e r m s  a n d  condit ions here in  r educed  t o  writing r e p r e s e n t  t h e  who le  a g r e e m e n t  nego t i a t ed  by  t h e  
Part ies  and  a r e  n o t  subjec t  t o  a n y  addit ional  t e r m s  and condi t ions  o t h e r  t h a n  those ,  if any, prescribed b y  

PREAMBLE 

The Prairie Valley Teacher ' s  Association a n d  t h e  Board o f  Education o f  t h e  Prairie Valley School Division 
#208  o f  Saskatchewan affirm the i r  s h a r e d  c o m m i t m e n t  t o  a cul ture  t h a t  holds t h e  g r e a t e r  good  of 
publicly f u n d e d  educat ion  a t  t h e  fo re f ron t  o f  t he i r  behaviors .  

This cu l ture  is character ized by t rus t ,  mu tua l  respect ,  consul ta t ion ,  coope ra t i on  and  t r anspa rency  while 
seeking t o  build positive re la t ionships  a n d  sha re  c o m m o n  unders t and ings .  

This a g r e e m e n t  is in tended  t o  s u p p o r t  t h e  in te res t  o f  b o t h  t h e  t e a c h e r s  a n d  t h e  Board o f  Education, t o  
t h a t  e n d ,  t h e  par t ies  t o  th is  a g r e e m e n t  affirm t h e  value o f  communica t ion  a n d  consul ta t ion b e t w e e n  
t h e m  a n d  a g r e e  t o  p r o m o t e  a n d  f o s t e r  posit ive and  effective working relat ionships.  

S e c t i o n  1 - T e r m  o f  A g r e e m e n t  

1.0 This a g r e e m e n t  shall b e  effective f r o m  July 1, 2015 until June  30, 2 0 1 8  a n d  t h e r e a f t e r  until revised 
in accordance  with The Education Act, 1995. 



S e c t i o n  2 - Leaves  
An e m p l o y e e  o n  less t h a n  full-time c o n t r a c t  shall b e  g r a n t e d  leave u n d e r  this  sect ion in propor t ion  t o  
t h e  p e r c e n t a g e  o f  t eaching  t i m e  specified in his o r  h e r  con t r ac t .  

2.1  Compassionate Leave 

2.1.1 A t e a c h e r  shall b e  g r a n t e d  leave with  pay, by t h e  principal, fo r  a per iod o f  up  t o  and  n o t  
exceeding five (5) school  days  in t h e  e v e n t  o f  a d e a t h  o f  a m e m b e r  o f  a t e a c h e r ' s  
immed ia t e  family o r  t h e  i m m e d i a t e  family o f  a t e a c h e r ' s  pa r t ne r .  

2.1.2 A t e a c h e r  shall b e  g r a n t e d  leave with  pay, by t h e  principal, fo r  a period up  t o  a n d  n o t  
exceeding five (5) days  p e r  school  y e a r  w h e n  critical illness o r  injury (life t h r ea t en ing  o r  in 
dange r  o f  dea th )  o f  a m e m b e r  o f  t h e  i m m e d i a t e  family requi res  a t e a c h e r ' s  i m m e d i a t e  
a t t en t i on .  

2.1.3. For t h e  p u r p o s e  o f  this  sect ion,  " i m m e d i a t e  family" is de f ined  a s  a par tner ,  child, p a r e n t ,  
guardian,  sibling, g r a n d p a r e n t ,  grandchild,  a u n t ,  uncle, n iece  o r  n e p h e w  o f  a t e a c h e r  o r  of 
a t e ache r ' s  p a r t n e r  (child includes a stillborn baby  o r  miscarr iage).  

2 .1 .4  A t e a c h e r  shall b e  g r a n t e d  up  t o  o n e  (1) d a y  leave with pay, by t h e  principal, t o  a t t e n d  t h e  
funeral o f  a pe rson  o f  i m p o r t a n c e  t o  t h e  t e ache r ,  w h o  is n o t  included in t h e  definition of 
" immed ia t e  family" in 2 .1 .3 .  

-

2.1.5 Compass iona te  leave b e y o n d  t h e  c i r cums tances  descr ibed in 2.1.1 t o  2 .1 .4  m a y  b e  
g r a n t e d  a t  t h e  discret ion o f  t h e  Director o r  des igna te  u p o n  rece ip t  o f  a wr i t t en  r e q u e s t .  

2 . 2  Mate rn i ty /Paren t ing /Adopt ion  Leave 

2.2.1 A t e a c h e r  shall b e  g r a n t e d  m a t e r n i t y  leave, parent ing  leave,  a n d  adop t ion  leave in 
accordance  with  The Labour Standards Act  and t h e  Provincial Collective Bargaining 
Agreemen t .  

2.2.2 Insofar a s  is r easonab le  possible, a t e a c h e r  shall b e  r e ins t a t ed  t o  t h e  posit ion a n d  locality 
occupied  prior t o  t h e  leave .  

2.2.3 Parent ing/Adopt ion Leave - leave o f  u p  t o  t h r e e  (3) days  with  pay  shall b e  g ran ted ,  by  t h e  
principal, t o  a pa r en t  a t  t h e  b i r t h / adop t ion  o f  a child. 

2 . 3  Special Leaves 

2.3.1 A t e a c h e r  shall b e  g r a n t e d  leave  with  pay, by t h e  principal, f o r  up  t o  o n e  (1) d a y  p e r  school  
y e a r  on  t h e  d a y  o f  t h e  high school g radua t ion  o f  child O R  t h e  pos t - secondary  
convoca t ion /gradua t ion  o f  self, p a r t n e r  a n d / o r  child. 

2.3.2 A t e a c h e r  shall b e  g r a n t e d  leave with  pay,  by t h e  principal, fo r  o n e  (1) d a y  fo r  de fense  of 
t h e  t e a c h e r ' s  thes i s  o r  d i sser ta t ion .  



2.3.3.1 A t e a c h e r  shall b e  g r a n t e d  leave wi th  pay, by t h e  principal, fo r  a per iod o f  up  t o  3 
(3) days  p e r  school y e a r  in o r d e r  t o  a t t e n d  a provincial, national,  o r  internat ional  
mee t ing  o r  con fe rence  in which a t e a c h e r  holds a key office o r  execut ive posi t ion;  
or;  

2.3.3.2 A t e a c h e r  shall b e  g r a n t e d  leave with  pay, by t h e  principal, fo r  a period o f  up  t o  
t h r e e  (3) t each ing  days  p e r  school y e a r  in o r d e r  t o  a t t e n d  a provincial, national,  o r  
in ternat ional  e v e n t  in which t h e  t e a c h e r  actively par t ic ipates  and  qualifies fo r  a s  a 
resul t  o f  a recognized compet i t ion .  

2.3.4 The Executive o f  t h e  Prairie Valley Teachers '  Association (PVTA) shall b e  g r a n t e d  up  t o  a n  
aggregate  o f  t w e n t y  (20) days  with  pay p e r  school year  t o  carry o u t  executive dut ies .  The 
PVTA shall r e imburse  t h e  Board fo r  all subs t i tu te  costs. P a y m e n t  shall b e  m a d e  by June  
30 th  o f  t h e  school  year .  

2.3.5 Leave with  pay  fo r  e m e r g e n c y  purposes  only a n d  fo r  a per iod  n o t  exceeding o n e  (1) day 
p e r  school y e a r  shall be g r a n t e d  t o  a t e a c h e r  by t h e  principal. Emergency leave is def ined 
a s  disaster ,  fire, a n d / o r  flood. The principal shall notify t h e  Director  o r  des igna te  o f  any 
such  leave.  

2.3.6 Leave with  pay  fo r  adverse  t ravel  condi t ions  only a n d  for  a per iod n o t  exceeding  o n e  (1) 
day  p e r  school  y e a r  shall b e  g r a n t e d  t o  a t e a c h e r  by the  principal.  

2.3.7 Teachers  shall b e  g ran ted  leave with  pay t o  a maximum o f  t w o  (2) days  in a n y  o n e  school 
y e a r  t o  a t t e n d  t o  family hea l th- re la ted  m a t t e r s  fo r  par tner ,  pa ren t ,  o r  child. Health-
re la ted  is de f ined  a s  medica l /denta l /opt ica l  a p p o i n t m e n t s ,  un fo re seen  illness, injury, o r  
family counsel ing.  

Should a similar leave b e c o m e  pa r t  o f  t h e  provincial a g r e e m e n t ,  t h e  nego t ia ted  provincial 
a g r e e m e n t  m u s t  m e e t  o r  e x c e e d  t h e  local c o n t r a c t  a g r e e m e n t  in o r d e r  fo r  t h e  provincial 
a g r e e m e n t  t o  t ake  p recedence .  The a g r e e m e n t  t h a t  provides  t h e  g rea t e s t  benef i t  will t a k e  
p r e c e d e n t  a n d  will cons t i tu te  t h e  to ta l  eligible benef i t .  

2.3.8 A t e a c h e r  shall b e  g ran ted  leave w i thou t  p a y  in o r d e r  t o  c o n d u c t  personal  business.  Such 
leave shall n o t  exceed  t h r e e  (3) days  p e r  school  year .  Except fo r  t h e  condi t ions  outlined 
below,  a t e a c h e r  n e e d  only notify t h e  principal fo r  t h e  p u r p o s e  o f  taking th is  leave.  
2.3.8.1 Personal  Leave w i t h o u t  pay  shall n o t  b e  g ran ted  o n  t h e  following n o n - s t u d e n t  

days: PVSD Institute/PVTA Convent ion  days,  and P a r e n t / S t u d e n t / T e a c h e r  
Conference  (P/S/T/C) t i m e .  

2.3.9 Service Recognition Days c a n  b e  used  in conjunct ion with special leave days,  including 
personal  unpa id  days,  t o  a m a x i m u m  combined  to ta l  of five (5) days .  

2 . 4  Leave f o r  PVTA President 

2.4.1 The  Board shall provide fo r  t h e  50% s e c o n d m e n t  o f  t h e  Pres iden t  o f  t h e  Prairie Valley 
Teachers '  Association (PVTA) subjec t  t o  t h e  following guidel ines:  



a) The  PVTA shall apply  t o  t h e  Board no  l a te r  t h a n  March 30 th  o f  t h e  y e a r  in wh ich  
t h e  s e c o n d m e n t  would  c o m m e n c e .  

b) The ability t o  r each  mutua l  a g r e e m e n t  b e t w e e n  t h e  Board a n d  t e a c h e r  with 
rega rds  t o  t each ing  load and  s c h e d u l e .  

c) The PVTA shall r e imburse  t h e  b o a r d  fo r  t h e  cost  o f  t h e  t e a c h e r ' s  salary a n d  
bene f i t s  fo r  t h e  per iod o f  t h e  s e c o n d m e n t .  The first ins ta l lment  shall occu r  p r io r  
t o  D e c e m b e r  31s t  wi th  t h e  final p a y m e n t  d u e  o n  June  3 0 t h  o f  t h e  school yea r .  

d) A t e a c h e r  w h o  h a s  b e e n  g r a n t e d  t h e  s e c o n d m e n t  u n d e r  this  c lause  shall r e tu rn  t o  
t h e  posit ion o r  a position similar t o  t h e  position held prior t o  t h e  s e c o n d m e n t .  

2 .5  Long-term Leave o f  Absence W i t h o u t  Pay 

2.5.1 A t e a c h e r  m a y  b e  g r a n t e d  leave o f  a b s e n c e  w i t h o u t  pay fo r  a period o f  u p  t o  f o u r t e e n  (14) 
consecut ive  m o n t h s .  A t e a c h e r ' s  applicat ion f o r  such  leave shall b e  s u b m i t t e d  in writ ing t o  
t h e  Board f o u r  (4) m o n t h s  prior  t o  t h e  d a t e  w h e n  t h e  leave is t o  c o m m e n c e .  The  Board 
shall notify a t e a c h e r  within six (6) w e e k s  o f  t h e  final d a y  fo r  application, a n d  a t e a c h e r  
shall conf i rm a c c e p t a n c e  o r  rejection o f  t h e  leave within t w o  (2) w e e k s  o f  being notif ied of 
it. 

2 .6  Professional Enhancement  Opportuni t ies  

2.6.1 Education Leave 

a) Purpose - The Board m a y  gran t  educa t iona l  leave t o  s u p p o r t  t e a c h e r s  in 
under t ak ing  a n  e x t e n d e d  p rogram o f  s t u d y  t o  satisfy a n e e d  in t h e  school  division. 
U p o n  d e t e r m i n a t i o n  o f  any  " n e e d s  wi th in  t h e  division" this informat ion will be  
s h a r e d  wi th  all t e a c h e r s  prior t o  J anua ry  31s t  o f  a n y  given year.  The  Board shall n o t  
g r a n t  m o r e  t h a n  t w o  (2) p e r  school y e a r .  

b) Pre-service Requirements - Two (2) yea r s  with  t h e  Prairie Valley School Division. 

c) Remunera t ion  - Award  equal  t o  50% o r  m o r e  o f  salary. 

d) Return  Service A g r e e m e n t  - In t h e  e v e n t  o f  failure t o  r e tu rn  t o  t h e  e m p l o y  o f  t h e  
Board fo r  t h r e e  (3) yea r s  o r  t o  successfully c o m p l e t e  t h e  p rogram,  a t e a c h e r  shall 
r e f u n d  o n  a p r o r a t e d  basis t h e  a m o u n t  o f  t h e  a w a r d  t o g e t h e r  wi th  i n t e r e s t  a t  t h e  
p r e f e r r e d  bank-lending r a t e  prevailing a t  t h e  t i m e  o f  t h e  award .  In t h e  e v e n t  of 
d e a t h  o r  disability o f  t h e  t e a c h e r  t h e  r e p a y m e n t  shall b e  wa ived .  

e) Appl icat ion f o r  Leave - A t e a c h e r  shall apply  fo r  l eave  o f  a b s e n c e  u n d e r  th is  sect ion 
n o  l a t e r  t h a n  fou r  (4) m o n t h s  prior  t o  t h e  p r o p o s e d  c o m m e n c e m e n t  o f  t h e  leave b u t  
n o  l a t e r  t h a n  March 3 1 s t  o f  a school y e a r .  

H u m a n  Resources  shall Chair a n d  p r e s e n t  request (s)  t o  a c o m m i t t e e  consisting of 
t h e  Chairpersons  o f  t h e  LINC, t h e  P res iden t  o f  t h e  Prairie Valley T e a c h e r s '  



Association, Educational Super in tendent (s ) .  The c o m m i t t e e  shall review t h e  
r e q u e s t  a n d  make  a r e c o m m e n d a t i o n  t o  t h e  Director including t h e  r e m u n e r a t i o n  
a s  s e t  o u t  in Section (c). 

The Director shall give a final decision o n  t h e  r e q u e s t  a f t e r  receiving t h e  
r e c o m m e n d a t i o n  o f  t h e  c o m m i t t e e  a n d  considering t h e  n e e d s  o f  t h e  school  
division. The Director shall notify t h e  t e a c h e r  o f  h i s /he r  decision wi th in  six (6) 
w e e k s  o f  t h e  final d a t e  fo r  applications,  a n d  a t e a c h e r  shall confirm a c c e p t a n c e  o r  
re ject ion o f  t h e  leave within t w o  (2) w e e k s  o f  being notified o f  it. 

2.6.2 Session Awards  

a) Purpose - The Board m a y  gran t  session awards  t o  s u p p o r t  t e a c h e r s  in taking a p o s t -
s econda ry  o r  specialized training course(s) .  

b) Pre-service Requirements - None.  

c) A m o u n t  o f  Award  - Equal t o  t h e  full a m o u n t  of tu i t ion o r  a s  d e t e r m i n e d  by t h e  
Selection Commi t t ee .  

d) Return Service A g r e e m e n t  - Successful appl icants  m u s t  r e tu rn  t o  t h e  Board fo r  a t  
least  o n e  (1) school y e a r  fo r  award(s)  g r an t ed .  In t h e  e v e n t  o f  failure t o  r e tu rn  t o  t h e  
e m p l o y  o f  t h e  Board, a t e a c h e r  shall re fund  t h e  a m o u n t  o f  t h e  award  t o g e t h e r  wi th  
in te res t  a t  t h e  pre fe r red  bank-lending r a t e  prevailing a t  t h e  t i m e  o f  t h e  award .  In 
t h e  e v e n t  o f  d e a t h  o r  disability o f  t h e  t e a c h e r  t h e  r e p a y m e n t  shall b e  wa ived .  

The Session Award shall b e  paid u p o n  p r o o f  o f  successful comple t ion  o f  t h e  pos t -
s econda ry  o r  specialized training course(s) .  

e) Selection Procedure - Human Resources  shall Chair a n d  p r e s e n t  reques t (s )  t o  a 
c o m m i t t e e  consisting o f  t h e  Chairperson(s) o f  t h e  LINC, t h e  Pres ident  o f  Prairie 
Valley Teachers '  Association and  Educational  Super in tendent (s )  o f  Curriculum a n d  
Learning, a n d  Supe r in t enden t  o f  School Operat ions .  The c o m m i t t e e  shall review and  
a p p r o v e  t h e  r eques t s  according t o  t h e  n e e d s  o f  t h e  school division. The  c o m m i t t e e  
shall provide  a n  annua l  r epo r t  o n  t h e  utilization o f  Session Awards t o  t h e  Director of 
Education a n d  t h e  Pres ident  o f  t h e  PVTA. The Pres ident  o f  t h e  PVTA will b e  notified 
prior  t o  J u n e  3 0 t h  o f  t h e  budge ted  a m o u n t  f o r  Session Awards  for  t h e  following 
school  y e a r .  

f) Upon t h e  identification o f  " n e e d  within t h e  division" t e a c h e r s  will b e  advised of 
such n e e d  t o  al low t e a c h e r s  t i m e  t o  expres s  a n  in t e re s t .  

2.6.3 Board Initiated Educational Awards  

a) Purpose - The  Board m a y  initiate a n d  provide  educa t iona l  awards  t o  s u p p o r t  
t e a c h e r s  in taking a pos t - secondary  o r  specialized training course  t o  satisfy a need  in 
t h e  school  division. U p o n  de t e rmina t ion  o f  a n y  " n e e d s  within t h e  division" this 
informat ion will b e  s h a r e d  with all t e a c h e r s  prior t o  January  31s t  o f  a n y  given year .  



b) Pre-Service Requirements  - None .  

c) A m o u n t  o f  A w a r d  - The a w a r d  will general ly  c o v e r  t h e  tu i t ion a n d / o r  regis t ra t ion 
fee ,  books a n d  cos t s  o f  travel ,  a ccommoda t ion  a n d  mea l s  a s  d e t e r m i n e d  by t h e  
Director o r  des igna te .  

d) Return Service A g r e e m e n t  - Successful appl icants  m u s t  re tu rn  t o  t h e  Board fo r  a t  
l eas t  o n e  (1) school  y e a r  fo r  award(s)  g r a n t e d  t h a t  year .  In t h e  e v e n t  o f  failure t o  
r e tu rn  t o  t h e  e m p l o y  o f  t h e  Board, a t e a c h e r  shall refund t h e  a m o u n t  o f  t h e  a w a r d  
t o g e t h e r  with  i n t e r e s t  a t  t h e  p re fe r red  bank-lending r a t e  prevailing a t  t h e  t i m e  o f  
t h e  award .  In t h e  e v e n t  o f  d e a t h  o r  disability o f  t h e  t e a c h e r  t h e  r e p a y m e n t  shall b e  
wa ived .  

Should a t e a c h e r  g r a n t e d  t h e  a w a r d  fail t o  successfully c o m p l e t e  t h e  educa t iona l  
program,  which w a s  cons idered  w h e n  t h e  a w a r d  w a s  g ran ted ,  t h e  full a m o u n t  o f  
t h e  award  with  i n t e r e s t  a s  specified in sect ion 2.5.3 (d) shall b e  r e funded  t o  t h e  
Board.  

e)  Selection Process - U p o n  identification o f  a n e e d  in t h e  school division, t h e  a w a r d  
m a y  b e  a p p o i n t e d  t o  a t e a c h e r  by t h e  Director s u b s e q u e n t  t o  being p o s t e d  for 
express ions  o f  i n t e r e s t .  

2.6.4 Decentralized Professional D e v e l o p m e n t  Funds 

a) The Board will p rovide  m o n i e s  fo r  professional  d e v e l o p m e n t  t o  e a c h  school on  a 
decentra l ized basis  t h r o u g h  t h e  b u d g e t  process.  T h e  a m o u n t  o f  t h e  funds  t o  b e  
al located t o  profess ional  d e v e l o p m e n t  will b e  d e t e r m i n e d  a t  b u d g e t  t i m e  by t h e  
Board.  

b) Each shall d e v e l o p  a Professional Deve lopmen t  Plan t h r o u g h  a p rocess  t h a t  
examines  t h e  schoo l ' s  Learning I m p r o v e m e n t  Plan, individual Teache r  Growth  Plans, 
Sys tem n e e d s  a n d  t o  m e e t  t h e  diverse n e e d s  o f  s t u d e n t s .  

c) Each school shall cons t i t u t e  a Professional Deve lopmen t  Commi t t ee  which shall 
include a m e m b e r  o f  t h e  in-school adminis t ra t ion a n d  a t  least  o n e  o t h e r  m e m b e r  of 
t h e  PVTA w h o  is n o t  a n  adminis t ra tor .  The genera l  du t i e s  o f  t h e  c o m m i t t e e  shall b e :  
i. To assist  t h e  in-school adminis t ra t ion  in t h e  d e v e l o p m e n t  o f  t h e  school ' s  

Professional D e v e l o p m e n t  Plan, including t h e  b u d g e t  planning process ;  
ii. To p romote ,  r ev i ew a n d  a p p r o v e  professional d e v e l o p m e n t  r eques t s ;  
iii. To decide u p o n  t h e  r e i m b u r s e m e n t  o f  expenses ;  
iv. To keep  an a p p r o p r i a t e  record  o f  professional d e v e l o p m e n t  activities and  

purchases  including t h e  respect ive  costs ;  
v. To provide a m i n i m u m  quar te r ly  r e p o r t  t o  t h e  s taf f  o n  t h e  s t a t u s  o f  t h e  

Professional D e v e l o p m e n t  Plan a n d  fund;  a n d ,  
vi. To assist  t h e  in-school adminis t ra t ion  in providing a Year-end Report  fo r  t h e  

Learning I m p r o v e m e n t  Plan highlighting t h e  schoo l ' s  professional  d e v e l o p m e n t  
activities a n d  a s soc i a t ed  e x p e n s e s .  



d) The decentra l ized professional  d e v e l o p m e n t  funds  m a y  b e  utilized t o  cover  t h e  
following expenses :  
i. Conferences ,  workshops ,  inservices a n d  t h e  mileage,  meals,  a ccommoda t ion  

a n d  registration f e e s  associated with  t h e m ,  including subs t i tu te  t e a c h e r  costs; 
ii. Facilitators for  school-based professional  d e v e l o p m e n t  oppor tun i t i es  a n d  t h e  

honora r ium,  accommoda t ion ,  m e a l s  a n d  mi leage  costs  associa ted  with  t h e m ,  
including subs t i tu te  t e a c h e r  costs ;  

iii. Inservice/training (working with  consul tants ,  t e a c h e r  e x p e r t s / m e n t o r s ,  and  
o t h e r  specialists) a n d  t h e  honorar ium,  accommoda t ion ,  mea l s  a n d  mileage cos t s  
assoc ia ted  with t h e m ,  including subs t i t u t e  t e a c h e r  costs; and ,  

iv. School-based professional  d e v e l o p m e n t  r e sou rces  and  mater ia ls .  

The allocations f o r  all o f  t h e  above  c a n n o t  e x c e e d  Board Rates .  

2 .7  Deferred Salary Leave Plan 
The Deferred Salary Leave Plan is a n  a g r e e m e n t  b e t w e e n  t h e  t e a c h e r  a n d  t h e  Board w h e r e b y  a 
t e a c h e r  c a n  plan t o  t a k e  a o n e  (1) y e a r  leave a t  a fu tu re  d a t e  a g r e e d  t o  by t h e  t e a c h e r  a n d  t h e  
Board subjec t  t o  t h e  following t e r m s :  

2.7.1 A t e a c h e r  shall apply  t o  t h e  Board no  later  t h a n  March  1 s t  o f  t h e  y e a r  in which  t h e  plan 
would c o m m e n c e .  

2.7.2 A t e a c h e r  m u s t  have  a min imum o f  t w o  (2) yea r s  expe r i ence  in t h e  division b e f o r e  
applying. 

2.7.3 The a m o u n t  de f e r r ed  u n d e r  th i s  plan shall b e  20% in e a c h  o f  t h e  fou r  (4) consecut ive  
school years .  

2.7.4 The t eacher ,  wi th  t h e  c o n s e n t  o f  t h e  Board, m a y  w i t h d r a w  f r o m  t h e  plan u p o n  giving six 
(6) m o n t h s '  no t ice  o f  in ten t  t o  do  s o  prior t o  t h e  es tab l i shed  d a t e  o f  t h e  leave.  

2.7.5 Insofar a s  is reasonably  possible,  t h e  t e a c h e r  shall b e  r e ins t a t ed  t o  t h e  position and  
locality occupied  prior  t o  t h e  leave.  

2.7.6 In t h e  e v e n t  o f  redundancy,  policy shall apply  t o  all t e a c h e r s  in t h e  school division 
including t h e  t e a c h e r  o n  leave .  

2.7.7 Interes t  o n  t h e  salary s e t  a s ide  a s  invested u n d e r  t h e  plan shall b e  calculated n o t  l a te r  
t h a n  D e c e m b e r  31s t  in each  y e a r  t h a t  t h e  e m p l o y e e  par t ic ipates  in t h e  plan a n d  shall be  
paid t o  t h e  t e a c h e r  no t  la ter  t h a n  January  3 1 s t  o f  t h e  ensu ing  year .  

2.7.8 During t h e  y e a r  o f  leave, t h e  t e a c h e r  will n o t  accumula te  o r  b e  ent i t led t o  t h e  following: 

a) Credit f o r  exper ience fo r  t h e  y e a r  o f  leave in calculating salary increments ;  a n d ,  

b) Materni ty ,  sick, o r  o t h e r  t ypes  o f  leaves .  



2.7.9 No a m e n d m e n t  shall b e  m a d e  t o  t h e  Defer red  Salary Leave Plan t h a t  will prejudice t h e  
plan wi th  r e spec t  t o  a n y  tax  ruling by Canada  Revenue  Agency applicable t o  such Defe r red  
Salary Leave Plans prior t o  t h e  a m e n d m e n t ,  a n d  this plan shall b e  subjec t  t o  any  review,  
ruling, o r  approva l  by Canada  Revenue Agency t h a t  m a y  affect  this  plan.  

S e c t i o n  3 - P r e p a r a t i o n  T i m e  

3.1 Teache r  Preparat ion Time is t i m e  within t h e  school  day, a s  de f ined  by The Education Act, 1995, 
w h e n  t h e  t e a c h e r  is n o t  per forming instructional t a sks  involving di rect  con tac t  wi th  s t u d e n t s .  
There  is recognit ion o f  t h e  n e e d  t o  s u p p o r t  t e a c h e r s  a s  t h e y  con t inue  t o  improve t h e  quali ty of 
educa t i on  for  all s t uden t s .  Teache r s  will exercise professional  responsibility regarding t h e i r  cho ices  
in a m a n n e r  t h a t  is cons i s t en t  wi th  t h e  dut ies  o f  a t e a c h e r  a s  descr ibed  in Section 2 3 1  o f  The 
Education Act, 1995. Teachers  shall b e  accoun tab le  t o  t h e  principal fo r  app ropr i a t e  use  o f  T e a c h e r  
Prepara t ion  Time. 

3.1.1 The equiva len t  o f  a m i n i m u m  o f  t w o  (2) n o n - s t u d e n t  days  shall b e  a l located by t h e  Board 
in t h e  school  y e a r  ca lendar  f o r  t e a c h e r  p r epa ra t i on  t i m e .  

3.1.2 Staff will b e  a l lo t ted  fo r  p repara t ion  t i m e  a n  equiva len t  o f  0.13 pe r  full-t ime equiva len t  
t e a c h e r .  

3.1.3 Allocations fo r  p repa ra t ion  t i m e  shall b e  appl ied t o  full-time a n d  par t - t ime  t e a c h e r s  a t  a 
ra te  propor t ional  t o  e a c h  t e a c h e r ' s  p e r c e n t a g e  con t r ac t  o f  e m p l o y m e n t .  

S e c t i o n  4 -  P e r s o n a l  a n d  P r o f e s s i o n a l  D e v e l o p m e n t  A c c o u n t  (PPDA) 

4 . 1  In recognition o f  t h e  va lue  o f  professional  d e v e l o p m e n t  a n d  g rowth ,  e ach  t e a c h e r  will b e  a l loca ted  
a Personal  Professional D e v e l o p m e n t  Account  a f t e r  five (5) yea r s  o f  consecut ive  service t o  t h e  
Prairie Valley School Division. Existing Personal Professional Deve lopmen t  Accounts  t o  a m a x i m u m  
o f  $3,000 a r e  carr ied forward .  Effective S e p t e m b e r  1, 2012,  PPDA funds  will b e  a l located a s  p e r  
t h e  following schedu le :  

5 years  o f  service 
10 yea r s  o f  service An 
15 yea r s  o f  service An 
2 0  yea r s  o f  service An 
25  yea r s  o f  service An 

$1,000.00 
addi t ional  $1 ,500.00  
addi t ional  $1 ,500.00  
addi t ional  $1 ,500.00  
addi t ional  $1 ,500.00  

The  accumula ted  m a x i m u m  a m o u n t  a t  a n y  o n e  t i m e  in a n y  Personal  Professional Deve lopmen t  
Account  shall b e  $3 ,000 .00 .  

4 . 2  A t e a c h e r  accessing PPDA in a n  a m o u n t  g r ea t e r  t h a n  $1 ,000 .00  m u s t  re tu rn  t o  t h e  Board for  a t  
least  o n e  (1) school yea r .  In t h e  e v e n t  o f  failure t o  r e t u r n  t o  t h e  e m p l o y  o f  t h e  Board, a t e a c h e r  
shall re fund  t h e  a m o u n t  o f  t h e  a w a r d  t o g e t h e r  wi th  in te res t  a t  t h e  prefer red  b a n k  lending r a t e  
prevailing a t  t h e  t i m e  o f  t h e  a w a r d .  



4.3 A t e a c h e r  shall receive school adminis t ra t ion approval  a n d  division approval  prior t o  accessing t h e  
PPDA. The Personal Professional Deve lopment  Account  f unds  m a y  b e  utilized t o  cover  t h e  
following expenses :  
i. Conferences,  workshops ,  in-services a n d  t h e  travel ,  meals ,  a c c o m m o d a t i o n  a n d  registrat ion 

f e e s  associa ted wi th  t h e m ,  including subs t i tu te  t e a c h e r  cos ts ;  
ii. Post-secondary c o u r s e s  re la ted t o  a teaching  a n d / o r  school adminis t ra t ion a r e a  a n d  t h e  

registration f e e s  assoc ia ted  wi th  t h e m ;  
iii. Professional d e v e l o p m e n t  resources  a n d / o r  mater ia l s  directly re la ted  t o  teaching  a n d / o r  

school  administrat ion;  a n d ,  
iv. The  purchase  o f  a var ie ty  o f  fi tness,  financial, physical a n d / o r  m e n t a l  heal th  p roduc t s  and  

services (see t h e  Shared  Unders tandings  d o c u m e n t  fo r  specific examples) .  A m o u n t s  
re imbursed  fo r  i t e m s  o f  t h e s e  t ypes  m a y  b e  cons ide red  taxable  benef i t s  and  will b e  reflected 
a s  such  on  t h e  e m p l o y e e ' s  T4 w h e r e  applicable.  

The allocations fo r  m e a l s  a n d  mi leage  c a n n o t  exceed  Board ra tes .  

S e c t i o n  5 - P a y  P e r i o d s  

5.1 All t e a c h e r s  in t h e  Prairie Valley School Division shall have  t he i r  salary depos i t ed  directly into t h e  
financial institution o f  t h e i r  choice so  a s  t o  b e  accessible o n  t h e  twenty-f i f th  (25) d a y  o f  e a c h  
m o n t h  excep t  fo r  t h e  m o n t h  o f  D e c e m b e r  which will b e  accessible o n  t h e  twen ty - second  (22) day  
o f  t h e  m o n t h .  

5.2 All t e a c h e r s  shall b e  pa id  o n  a 10 -mon th  basis. A t e a c h e r  m a y  by t h e  fifth (5) o f  S e p t e m b e r  o n  t h e  
prescr ibed form au thor i ze  t h e  Board t o  d e d u c t  a n  a m o u n t  o f  m o n e y  f rom each  o f  t h e  t e a c h e r ' s  
t e n  (10) n e t  c h e q u e s  in o r d e r  t o  facilitate p a y m e n t  in July a n d  August.  In teres t  will n o t  be paid o n  
t h e  funds  d e d u c t e d  t o  m a k e  t h e  July a n d  August p a y m e n t s .  

5.3 The a m o u n t  o f  t h e  au thor i zed  deduc t ion  shall r e m a i n  unchanged  f r o m  y e a r  t o  y e a r  unless  a 
r e q u e s t  f o r  a change  is m a d e  o n  t h e  prescribed f o r m  by S e p t e m b e r  5 th  o f  t h e  a f fec ted  school 
year .  The deduc t ions  t h r o u g h o u t  t h e  yea r  shall n o t  b e  c h a n g e d  o r  w i t h d r a w n  dur ing t h e  school 
year .  

5 .4  W h e n  5.2 is chosen ,  t h e  to ta l  deduc t ion  during t h e  school yea r  shall b e  electronically depos i t ed  in 
t w o  e q u a l  instal lments  so  a s  t o  b e  accessible o n  t h e  twenty-fif th (25) day  o f  July a n d  August  
respectfully.  

5.5 A n e w  t e a c h e r  u n d e r  a continuing con t r ac t  shall s e l ec t  t h e  a m o u n t  o f  holdback u p o n  confirmat ion 
o f  accep tance  o f  e m p l o y m e n t  by complet ing t h e  a p p r o p r i a t e  form. Teache r s  u n d e r  a t e m p o r a r y  o r  
r e p l a c e m e n t  con t rac t  shall b e  paid o n  a 10-month  basis only.  

5.6 Teache r s  in the i r  first y e a r  o f  t each ing  m a y  by t h e  first  o f  t h e  m o n t h  apply  fo r  a o n e  t i m e  $500.00  
advance  o n  t h e  first m o n t h ' s  salary t o  b e  payable o n  t h e  t e n t h  (10) o f  t h e  m o n t h .  

5 .7  In t h e  case  o f  t e a c h e r s  w h o s e  e m p l o y m e n t  ceases ,  t h e i r  final c h e q u e s  will b e  available, u p o n  
reques t ,  a t  t h e  Board Office within t e n  (10) business  days  o f  t h e  final d a y  o f  e m p l o y m e n t .  



S e c t i o n  6 - Local Assoc i a t i on  F e e s  

6.1 The PVTA shall s e n d  a r eques t  in wri t ing by June  3 0 t h  o f  each  school  y e a r  fo r  t h e  upcoming  school  
y e a r  t o  t h e  Supervisor  o f  Finance identifying t h e  a m o u n t  o f  t h e  month ly  associat ion f e e  t o  be  
d e d u c t e d  from e a c h  full-time a n d  pa r t - t ime  t e a c h e r .  

6.2 The a b o v e  p a y m e n t  shall b e  d e d u c t e d  in equa l  mon th ly  a m o u n t s  f r o m  t h e  S e p t e m b e r  t o  June n e t  
salary o f  t h e  t e ache r .  If t h e  t e a c h e r  g o e s  o n  unpaid  leave during t h e  school year,  t h e  deduct ion  
will n o t  b e  p r o r a t e d .  

6.3 The Prairie Valley School Division shall r emi t  t h e  to ta l  deduc t ion  electronically mon th ly  t o  t h e  
PVTA accoun t  a n d  notify t h e  PVTA t r e a s u r e r  o f  t h e  electronic  t rans fe r .  The remi t t ance  will occur  
by t h e  15 th  o f  t h e  m o n t h .  

6 .4  PVSD will e n s u r e  t h a t  local f e e s  d e d u c t i o n s  will b e  ref lected on  t h e  T4 o f  each  applicable t e a c h e r  
each  year .  PVTA will n o  longer issue individual receipts  t o  t e a c h e r s  fo r  t h e  local f e e s  deduct ions .  

S e c t i o n  7 - E m p l o y m e n t  I n s u r a n c e  R e b a t e s  

7.1 Pursuan t  t o  t h e  applicable section(s) o f  The Employment Insurance Act, t h e  Board shall pay  t o  t h e  
PVTA a s u m  o f  m o n e y  equal  t o  5 / 1 2  o f  t h e  e m p l o y m e n t  insurance  p r e m i u m  reduc t ion  ob ta ined  o n  
beha l f  of, and  in r e s p e c t  t o  all STF m e m b e r s  employed  by t h e  Board .  

7.2 Such p a y m e n t  shall b e  m a d e  electronically t o  t h e  PVTA accoun t  in t h e  following m a n n e r :  The first  
ins ta l lment  o f  t h e  r e b a t e  fo r  t h e  m o n t h s  o f  January  t o  June  shall b e  r emi t t ed  no  l a te r  t h a n  
S e p t e m b e r  1st a n d  t h e  final r e m i t t a n c e  fo r  t h e  m o n t h s  o f  S e p t e m b e r  t o  D e c e m b e r  shall b e  no  
la ter  t h a n  February 2 8 t h  o f  t h e  nex t  ca l enda r  year .  Notification o f  this  depos i t  will b e  m a d e  to  t h e  
PVTA t r e a s u r e r  by  t h e  PVSD Supervisor  o f  Finance. In teres t  will b e  calculated o n  a daily basis a t  
t h e  p re fe r red  b a n k  lending r a t e  prevailing a t  t h e  t i m e  fo r  late p a y m e n t .  

S e c t i o n  8 - S u b s t i t u t e  T e a c h e r s  

8.1 Effective S e p t e m b e r  1, 2015,  subs t i t u t e  t e a c h e r s  shall b e  paid a daily r a t e  o f  $276.34.  This r a t e  
shall increase  each  y e a r  t h e r e a f t e r  by t h e  s a m e  p e r c e n t a g e  a s  t h e  increase  o n  t h e  grid o f  t h e  
Provincial collective Bargaining A g r e e m e n t  for  a t e a c h e r  a t  Class IV Step 1. 

8.2 Commenc ing  o n  t h e  sixth (6th) t e ach ing  d a y  in any  period o f  un in t e r rup ted  e m p l o y m e n t  fo r  t h e  
s a m e  t eacher ,  t h e  p e r  d i em salary f o r  a subs t i tu te  t e a c h e r  shall b e  t h e  s a m e  a s  t h e  daily ra te  t h a t  
would  b e  payable  t o  t h e  s a m e  t e a c h e r  u n d e r  t h e  Provincial Collective Bargaining A g r e e m e n t .  

8.3 It is t h e  responsibili ty o f  t h e  t e a c h e r  t o  supply t h e  Board with  p r o o f  o f  t each ing  exper ience .  If n o t  
suppl ied within thi r ty  (30) days  f r o m  t i m e  o f  subst i tut ion,  t h e  t e a c h e r  shall b e  paid t h e  min imum 
o f  t he i r  class. 

8 . 4  Retroact ive pay result ing f rom Provincial Collective Bargaining A g r e e m e n t  negot ia t ions  will n o t  b e  
calculated on  subs t i t u t e  pay. 



8 .5  The Board shall offer  a subs t i tu te  t e a c h e r  a t e m p o r a r y  con t rac t  u p o n  receiving a notification from 
t h e  t e a c h e r  u n d e r  con t r ac t  indicating t h a t  t h e  t e a c h e r  will b e  a b s e n t  f r o m  work  for  t w e n t y  (20) o r  
m o r e  consecut ive days .  

S e c t i o n  9 - Special  A l l o w a n c e s  

9.1 W h e r e  a t e a c h e r  is ass igned addit ional  du t i e s  as a Consul tant ,  Coord ina to r  o r  a Supervisor  and  
r ema ins  a t e a c h e r  within t h e  mean ing  o f  The Education Act, 1995, t h e  t e a c h e r  shall b e  paid a n  
a l lowance  as follows: 

Consu l tan t  10% o f  t h e  t e a c h e r ' s  gross  salary 
Coord ina tor  15% o f  t h e  t e a c h e r ' s  g ross  salary 
Supervisor  25% o f  t h e  t e a c h e r ' s  gross  salary 

9 .2  The al lowance shall b e  in p ropor t ion  t o  t h e  a m o u n t  o f  t i m e  t h e  addi t ional  du t ies  a r e  relative t o  
t h e  t e a c h e r ' s  total  con t r ac t .  

9.3 The Board shall pay f o r  approved  profess ional  associat ion fee(s) wi th  except ion  t o  t h e  
Saska tchewan  Teachers  Federat ion Fee fo r  t eache r s  ass igned addi t ional  du t ies .  

S e c t i o n  1 0 - T r a v e l ,  S u s t e n a n c e ,  Lodging,  a n d  O t h e r  E x p e n s e s  

10.1 For p re -approved  travel  t o  curricular a n d  extra-curricular activities o r  f o r  o t h e r  school division 
business,  t e a c h e r s  w h o  use  the i r  vehicles  shall b e  re imbursed  a t  t h e  c u r r e n t  Board ra te .  Staff 
should u s e  Prairie Valley School Division mileage r e i m b u r s e m e n t  f o r m s  a n d  should car-pool  
w h e n e v e r  reasonably  feasible .  

10.2 Mileage will b e  calculated based  o n  t h e  lesser  o f  t h e  d i s tance  f rom t h e  e m p l o y e e ' s  h e a d q u a r t e r s  
t o  t h e  t ravel  location o r  t h e  e m p l o y e e ' s  h o m e  t o  t h e  t ravel  location, w h e t h e r  travel is fo r  regular  
j ob  dut ies ,  meet ings,  professional  d e v e l o p m e n t  o r  o t h e r  approved  division business.  If t h e  
e m p l o y e e  is required t o  s t o p  a t  his o r  h e r  h e a d q u a r t e r s  prior  t o  o r  a f t e r  going t o  t h e  t rave l  
location, mileage will b e  calculated f r o m  h e a d q u a r t e r s .  

10.3 W h e r e  curricular activities a n d  o t h e r  school business  a p p r o v e d  by  t h e  Board necess i t a t e s  out-of 
pocket  expense s  a n d  provided t h e r e  is n o  r e i m b u r s e m e n t  by any  o t h e r  organization, t e a c h e r s  
shall b e  re imbursed  fo r  t h o s e  e x p e n s e s  a t  t h e  ra te  o f  100% for nece s sa ry  accommoda t ion ,  private 
a c c o m m o d a t i o n  provisions, and  m e a l s  t o  a max imum o f  t h e  Board r a t e .  

S e c t i o n  1 1  - N o o n  Supe rv i s i on  

11.1 A t e a c h e r  is ent i t led t o  a d u t y  f ree  lunch break .  

11.2 Teachers  w h o  provide n o o n  supervision d o  so on  a voluntary  basis. 

11.3 Noon h o u r  supervision includes t h e  supervision o f  t h e  n o o n  in t ramural  program(s) .  



11.4 A t e a c h e r  w h o  prov ides  n o o n  supervis ion shall have  t h e  op t ion  o f  being paid a t  t h e  Board r a t e  o r  
t o  e a r n  t i m e  in lieu (Service Recognition Days) a t  t h e  following r a t e  f o r  providing n o o n  
supervision:  

Twenty  (20) hours  1 day  
Thirty (30) hours  1.5 days  
Forty (40) hours  2 .0  days  

11.5 A t e a c h e r  shall s u b m i t  t h e  app rop r i a t e  adminis t ra t ive  p r o c e d u r e  f o r m  o n  a month ly  basis. A 
t e a c h e r  w h o  c h o o s e s  t o  e a r n  t i m e  in lieu (Service Recognition Days) shall utilize t h e  Service 
Recognition Day o r  b e  paid a s  p e r  Section 13.2. 

S e c t i o n  1 2  - Extra-Curr icular  Act iv i t ies  

12.1 Teache r s  who  supe rv i se  extra-curricular  activities d o  so  o n  a voluntary  basis.  

12.2 Extra-curricular activities a r e  t h o s e  activities t h a t  a r e  p re -approved  by t h e  Board a n d :  

a) Includes s t u d e n t s ;  

b) Are no t  f o r  a c a d e m i c  suppor t ;  a n d ,  

c) Occur  ou t s ide  t h e  normal  h o u r s  o f  instruct ion a n d  fo r  which a t e a c h e r  is n o t  receiving o t h e r  

12.3 In recognit ion o f  t h e  ef for ts  o f  t e a c h e r s  t o  provide extra-curricular activities t h a t  t a k e  place 
beyond  t h e  instructional t ime ,  any  t e a c h e r  w h o  provides  t w e n t y  (20) o r  m o r e  hou r s  o f  Board 
a p p r o v e d  extra-curricular  supervis ion p e r  school shall receive t i m e  in lieu (Service Recognition 
Days) a t  t h e  following r a t e :  

For e a c h  activity, t e a c h e r s  m a y  log u p  t o  10% o f  t h e i r  t o t a l  hours ,  fo r  organizing a n d  
adminis t ra t ing t h e  extra-curricular  activity (wi thou t  s tuden t s ) .  

12.4 W h e n  a t e a c h e r  e a r n s  a n u m b e r  o f  hou r s  t h a t  a r e  n o t  e n o u g h  t o  bring t h e m  t o  a n  i n c r e m e n t  for 
days  o f f  in lieu, t h e y  m a y  carry-over  u p  t o  t e n  (10) e a r n e d  hours  t o  t h e  following school  yea r .  

S e c t i o n  1 3  - Se rv ice  R e c o g n i t i o n  Days  (SR D a y s )  

r e m u n e r a t i o n .  

Twenty  (20) hou r s  
Thirty (30) hou r s  
Sixty (60) hours  
Eighty (80) hours  

0.5 d a y  
1.0 d a y  
1.5 d a y s  
2.0 d a y s  
2.5 d a y s  
3.0 days  

O n e  Hundred  a n d  Forty (140) Hours  
O n e  h u n d r e d  a n d  e ighty  (180) h o u r s  

13.1 The  m a x i m u m  n u m b e r  o f  Service Recognition Days t h a t  m a y  be e a r n e d  by a t e ache r ,  a s  p e r  
Sect ions 11 and 12, in o n e  school y e a r  is five (5) days .  



13.2 The t e a c h e r  may  carry forward  up  t o  five (5) days. Any unused  days  will b e  paid o u t  a t  t h e  
subst i tu te  t e a c h e r  r a t e .  

13.3 The maximum n u m b e r  o f  Service Recognition Days t h a t  m a y  be u s e d  in any  o n e  school  yea r  is five 
(5) days. 

13.4 Principals shall approve ,  provided t h e r e  is ev idence  o f  g o o d  planning and  appropr i a t e  subs t i tu t e  
teaching coverage in place, t h e  taking o f  Service Recognition Days t o  a max imum o f  five (5) 
consecutive ea rned  days.  A m a x i m u m  o f  t h r e e  (3) consecut ive  days  m a y  b e  u sed  immedia te ly  
prior t o  o r  following a m a j o r  school break,  being Chris tmas break,  February b reak  o r  Eas ter  b reak .  
A maximum o f  five (5) consecut ive  days  can b e  u sed  immedia te ly  prior t o  o r  following t h e  
February break o r  Eas ter  break o n c e  by any  t e a c h e r  in a t h r e e  (3) y e a r  per iod.  

13.5 Service Recognition Days can b e  u sed  in conjunction wi th  special leave days, including persona l  
unpaid days, t o  a m a x i m u m  combined  to ta l  o f  five (5) days .  

13.6 Service Recognition Days shall n o t  b e  g r a n t e d  o n  t h e  following n o n - s t u d e n t  days: PVSD 
Institute/PVTA Convent ion days,  a n d  P a r e n t / S t u d e n t / T e a c h e r  Confe rence  (P/S/T/C) t i m e .  

13.7 Teachers  will b e  ab le  t o  access  Service Recognition Time e a r n e d  th rough  n o o n  h o u r  supervis ion 
a n d / o r  extra-curricular activities pr ior  t o  earning within t h a t  school y e a r .  

13.8 If days a re  used  and  n o t  e a r n e d ,  a t e a c h e r  shall forfei t  t h e  t e a c h e r ' s  p e r  d i em salary. 
Reconciliation o f  Service Recognition Day payout  a n d  car ryover  shall t ake  place in July e a c h  year ,  
with p a y m e n t  o f  u n u s e d / n o t  carried o v e r  days t o  b e  d e p o s i t e d  n o  l a te r  t h a n  July 1 5 t h .  

S e c t i o n  1 4  - Early N o t i c e  o f  S u p e r a n n u a t i o n  a n d  R e s i g n a t i o n  

14.1 W h e n  a t e a c h e r  is eligible t o  s u p e r a n n u a t e  within a school  yea r  a n d  t h e  t e a c h e r  indicates  t h e  wish 
t o  do  so,  t h e  t e a c h e r  will b e  given t h e  opt ion o f  being placed on  a o n e  (1) t ime  t e m p o r a r y  cont rac t  
fo r  a dura t ion  o f  no longer  t h a n  six (6) m o n t h s  provided t h a t  t h e  following condit ions a r e  m e t :  

a) The t e a c h e r  provides  a t  least  o n e  (1) m o n t h ' s  not ice  t o  s u p e r a n n u a t e ;  

b) The t e a c h e r  provides  d o c u m e n t a t i o n  showing eligibility t o  s u p e r a n n u a t e  f rom e i t h e r  t h e  
Teachers '  Supe rannua t ion  Commission o r  t h e  Saska tchewan  Teachers  Re t i rement  Plan; and ,  

c) The  t e m p o r a r y  c o n t r a c t  e n d s  a t  a natural  b reak  within t h e  existing school year .  Natural  
b reaks  a r e  identified a s  Chris tmas vacation, S e m e s t e r  End, Win t e r  break,  and  Good  
Friday/Easter b reak .  

14.2 When  a t e a c h e r  is a w a r e  t h a t  h e  o r  s h e  will b e  t ende r ing  a res ignat ion f rom a teaching posit ion 
with Prairie Valley School Division a t  t h e  e n d  o f  June,  b u t  is no t  eligible for  a benef i t  a s  indicated in 
Section 14, should t h e  t e a c h e r  provide notice o f  res ignat ion pr ior  t o  March 1s t  he o r  s h e  shall be  
paid a n  a m o u n t  o f  $500.00.  This a m o u n t  shall be cons ide red  t o  b e  a taxable  benefi t  a n d  shall b e  
reflected a s  such o n  t h e  e m p l o y e e ' s  T4. 



S e c t i o n  15  - Emerg ing  I s s u e s  

15.1 The negotiat ing c o m m i t t e e s  o f  t h e  Board a n d  t h e  Prairie Valley Teachers '  Association shall m e e t  
a t  least  twice pe r  year ,  in t h e  fall pr ior  t o  O c t o b e r  31s t  a n d  in t h e  spring prior t o  April 30 th ,  a n d  
also u p o n  t h e  r e q u e s t  o f  e i t he r  p a r t y  t o  discuss a n y  emerg ing  issues. Both par t ies  c o m m i t  t o  
t imely follow up  and  communica t ion  regarding issues d iscussed.  

S e c t i o n  1 6  - G r i e v a n c e  P r o c e s s  

16.1 If a difference o f  opinion ar ises  a s  t o  t h e  meaning,  in te rpre ta t ion ,  o r  application o f  a w o r d ,  
expression,  o r  provision con ta ined  in th is  A g r e e m e n t  t h e  par t ies  shall e n d e a v o u r  t o  se t t le  such 
d i sagreements  t h r o u g h  app rop r i a t e  channels ,  e i t he r  division office o r  LINC represen ta t ives  o r  
bo th .  

16.2 If d i sag reemen t s  c a n n o t  b e  resolved in t h e  m a n n e r  descr ibed in Section 16.1, e i t h e r  par ty  may 
r e q u e s t  in writing a mee t ing  wi th  a c o m m i t t e e  consisting o f  t w o  Board m e m b e r s  o r  des igna tes  
a n d  t w o  LINC represen ta t ives .  

16.3 If t h e  d i s ag reemen t  is n o t  resolved t o  t h e  satisfaction o f  bo th  pa r t i e s  within f i f teen (15) days o f  a 
wr i t ten  r eques t  fo r  a meet ing ,  e i t h e r  par ty  m a y  re fe r  t h e  m a t t e r  f o r  disposition u n d e r  t h e  
provisions o f  The Education Act, 1995. 

Provisions in this  a g r e e m e n t  a r e  effective a t  t h e  t i m e  o f  signing with t h e  except ion w h e r e  no ted .  In 
t h e s e ,  t h e  provision a s  ar t icula ted  in t h e  Local Collective Bargaining A g r e e m e n t  for  Teachers  (July 1, 
2015 t o  June  30, 2018) will r emain  in fo rce  a n d  effect  until this  d a t e .  

IN  WITNESS WHEREOF t h e  par t ies  h e r e t o  have execu ted  this A g r e e m e n t  o n  t h e  day a n d  yea r  first a b o v e  
wr i t t en .  

T h e  Board o f  Education o f  t h e  Prairie Va l ley  School Divisior 0 8  

Direct iducation/CEO 
: 

Teachers o f  t h e  Prairie Val ley School Division No.  2 0 8  

Co-Chairperson, LINC Member-a t -Large ,  LINC 




