1,000 Metrics for the CEO

Discover Finance and Accounting KPIs Every CEO Needs to Know to
Transform Your Business

Volume 1- Key Business Goals



See the Future

Imagine having a crystal ball that reveals every critical insight into your business. This comprehensive guide on
1,000 metrics is that crystal ball. In it, you'll find metrics that will resonate with your business and satisfy your
curiosity. It will equip you to begin finding the knowledge to measure, analyze and optimize every aspect of
your operations. Start transforming your business today!

We begin with 5 Goals that each business needs to consider. You may have more, but we can start here:

Goal 1: Make money

Goal 2: Have the right amount of cash
Goal 3: Know the risks and manage them
Goal 4: Operate efficiently

Goal 5: Plan well and execute strategically

In the pages that follow, we’ll look at common metrics for each of these goals and why they matter. Then it’'s up
to you to start talking about them, tracking them, monitoring them and acting on what you see.

If you get stuck on your journey, visit In The Vault for exclusive resources and tools to help you master these
metrics. I'm a finance, accounting and leadership coach for businesses that want to grow healthy but don’t yet
have all the tools, systems and people.

I'm Everett Duerksen, a CPA by profession, entrepreneur by design, teacher, coach,
musician and creator and I'm passionate about helping CEQ’s sing a better tune by
orchestrating their finance and accounting (F&A) teams, models, systems and tools. The
CEOQO'’s I've worked with discover clarity, gain confidence and have the opportunity to
grow their businesses in a healthy way.
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Find Your Lost Profit

A young business often measures success or failure by its bank account. As the business grows, a measure of
the bank account is not enough to know whether the business is doing well...in fact it may be lying to you right
now.

Average Percentage of Lost Business Profits Due to Poor Metrics by Business Function (2023) Not measuring - Iost profit|
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Take this data for example, showing the
percentage of lost profits a business
experiences by business functions.

10 4

For a business that missed on $1,000,000
of profits, 52.5% of those profits came from
poor or missing metrics!

Percentage of Lost Profits (%)

That's $525,000 of lost profit that
could have been earned.

Marketing Operations Finance

Business Function

Let’s find that lost profit together by answering 2 questions in Volumes 1 and 2 of this guide:

1. Which metrics will show me how to run a better business? Metrics are vital in driving business
success, and it's up to you to find the ones that matter the most and will have the biggest impact in your
business.

2. How can | evaluate whether my F&A team is performing? This guide lists a vast array of metrics,
but more importantly spotlights the ones that are most common for the roles you have, and ones that
I’'ve come to love in various situations. These will help you make better decisions, cause discussion and
actions, highlight poor performance, great performance, and everywhere in between.

If you need help along the way, reach out to me at In The Vault I'm helping other CEOs like you get the most
value from their F&A dollars.

How to Use This Guide

First, we look at Question 1 by digging into common metrics that identify business health depending on the
stakeholders’ goals. Then in Volume 2 we’ll look at Question 2 and evaluate some metrics based on the level
of team you have in the office. In all cases we're looking at both leading metrics (predicting the future) and
lagging metrics (insight on the past); both have value. I'll spotlight some key metrics, what they are and why
you should care.
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Goal 1: Make money

To gain and sustain financial health, a CEO must remain aware of both revenue and profitability. Great revenue
is useless if profitability is low; low revenue can be just fine if profitability is high.

Revenue and Profitability

These include common metrics that you can typically find on the financial statements from your accountant.

Revenue Growth
Gross Profit Margin
Net Profit Margin
EBITDA

[ SPOTLIGHT: Sales Pipeline Value }

WHAT: potential revenue from all active sales opportunities, indicating future sales potential.

WHY CARE: help with revenue forecasting, allocate resources, a clear metric to evaluate performance of your
sales team, informed strategic decisions and risk management.

Cost Management

A direct component of profitability is cost management, including all the costs that go into your business, both
running it and providing the good or service.

Capital Expenditure (CapEx)

Cost of Goods Sold (COGS or COS)
Cost per Hire

Cost per Payroll Transaction

Cost Savings

[ SPOTLIGHT: Operating Expense Ratio }

WHAT: measure the efficiency of management comparing operating expenses to total revenue.

WHY CARE: evaluate if management is efficient, if resources are well-allocated, if peers are performing better
or worse, entice investors, monitor bureaucracy and overhead.
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Goal 2: Have the right amount of cash

The term “Cash is King” was popularized in the late-1980’s and has remained important ever since. While cash
awareness is always important, it becomes more critical in periods of rapid growth or uncertainty.

Cash Management

Cash is managed in a variety of ways, often by your “treasury” staff (if you have them, if you don’t, then you
likely are them!)

Operating Cash Flow (OCF)

Free Cash Flow

Cash Conversion Cycle (CCC)
Days Sales Outstanding (DSO)
Days Payable Outstanding (DPO)

[ SPOTLIGHT: Cash Visibility Percentage ]

WHAT: proportion of cash balances that can be monitored and accessed in real-time.

WHY CARE: crucial for efficiently understanding available cash at any time, better strategic planning and
investment decisions, reduce risk, allow optimized treasury and better forecasts.

Working Capital Management

Working capital refers to the non-cash components of your revenues and expenses, and you'll find most of the
numbers on your balance sheet.

Current Ratio

Procurement ROI

Inventory Turnover

Accounts Receivable Turnover

[ SPOTLIGHT: Working Capital }

WHAT: difference (positive or negative) between current assets like Accounts Receivable and current liabilities
like Accounts Payables.

WHY CARE: cover your liabilities with current assets or future sales, reduce need for external financing, signal
financial strength or weakness to stakeholders, allow or restrict growth to support strategic initiatives.
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Goal 3: Know the risks and manage them

Each business has its own risk evaluation, tolerance and mitigation strategy.

Risk Identification and Mitigation

We are often thinking about risks, even if we don’t write them down or use them in a formula.

Risk Identification Rate

Risk Mitigation Effectiveness
Compliance Rate

Incident Resolution Time
Business Continuity Preparedness

[ SPOTLIGHT: Financial Risk Exposure ]

WHAT: assess the potential financial impact of identified risks, sometimes using sensitivity analysis.

WHY CARE: quantify what you may lose, make better decisions on investment and operations, implement
effective mitigation strategies, comply with regulations, allocate resources with focus.

Market and Credit Risk

Risk comes in many forms and from many directions. Some are customer driven, some environment, market,
currency, interest rate, political, and much more.

Credit Risk Exposure
Market Risk Exposure
Hedging Effectiveness
Bad Debt Ratio
Debt-to-Equity Ratio

[ SPOTLIGHT: Interest Coverage Ratio }

WHAT: measure your ability to pay interest on debt.
WHY CARE: understand financial stability and ability to manage debt, assess solvency, evaluate whether you'll

struggle with interest if rates change, determine how credit-worthy you are, compare debt servicing to
earnings.
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Goal 4: Operate efficiently with accountability

Now we dig a little deeper into metrics that help us evaluate our people, processes and data.

Process Efficiency

When I'm talking to CEOs, one of the biggest areas of uncertainty questions the efficiency of data entry and
transactional processing.

Invoice Processing Time

Payroll Processing Time

Procurement Cycle Time

Time to Fill

Training Completion Rate

[ SPOTLIGHT: Number of Adjusting Entries }

WHAT: number of adjustments posted to previously reported balances

WHY CARE: improve the accurate reporting of revenue and expenses, stay in compliance with accounting
principles, help to reflect the “true” financial position, correct errors in previously reported items, evaluate your
bookkeeping, improve budgeting and forecasting.

Accuracy and Quality

You can have both accuracy and quality, sometimes at the cost of productivity. Your F&A goal is to improve
quality while doing the work more efficiently.

Invoice Accuracy Rate

Payroll Accuracy Rate

Error Rate in Financial Reports
Supplier Quality

Employee Satisfaction with Training

[ SPOTLIGHT: Financial Statement Timelines ]

WHAT: average time taken to prepare financial statements after a period ends.

WHY CARE: statements need to be prepared and issued promptly for informed decision making, remain
compliant with regulations, monitor business performance continuously, build confidence from investors or
lenders, evolve the efficiency of accounting and finance departments.
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Goal 5: Plan well and be strategic

These are the big ones! A CEO is expected to lead strategic planning and can’t do it well without analysis,
scenarios, and measures that evaluate the performance of finance, operations and sales.

Forecasting and Budgeting

Growing businesses soon learn that they must forecast and budget or be continually surprised (sometimes
surprises are good, but more often they are not).

Forecast Accuracy

Budget Variance

Scenario Analysis Effectiveness
Return on Investment (ROI) Analysis
Financial Statement Accuracy

[ SPOTLIGHT: Strategic Initiative Progress ]

WHAT: track the progress of key strategic initiatives

WHY CARE: monitor progress towards goals, ensure resources are being used efficiently or reallocate, keep
team and individuals accountable, allow for problem solving and adjustment, build trust and transparency.

Performance and Growth

Growth without performance is often a death-sentence; performance without growth is stagnant.

Operational Efficiency

Market Share

Customer Acquisition Cost (CAC)
Lifetime Value (LTV)

Gross Margin

[ SPOTLIGHT: Altman Z-Score }

WHAT: one of my favourites! Predicts the likelihood of bankruptcy based on financial ratios.

WHY CARE: combines multiple ratios to identify financial health, assess risk of investment, evaluate
creditworthiness, compare to your industry, provides an early warning system for management.
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Metrics for Key Business Functions

LEADING INDICATORS

LAGGING INDICATORS
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Metrics for Strategy, Innovation and Management

Integrated Reparting Buain esa Strategy Buaineaa Innavatian Cffice Management Aaset Managem ent
Emplayes Engagement Cu gt omer Acquizition Rate Numh;;irl:::\; ldzes Emplayee Satizfaction Scare Azzet tilization Rate
1] Ti Bet F ail
Cuzstamer Satiafaction hdarket Share Idea Canwerzion Rate Cffice Space WMilization Rate san |me(WE;VFe]en alures
Cuat Satisfactian S RE&D %5 d ] t i
I nnavaticon Rate yetamer satisiastin sodre pend as a Fercentags o Mesting Roam Wtilizatian Mean Time ta R epair (MTTR]
[CSAT) Fewenue
Brand Awareneza Met Pramater Scare (MPS) Time ta Mark et PEranE Tlr;:-ui;c;Resul\re I hean Time ta Failure (MTTF)
Market Share Growth Salez Ripeline VYalue Mumber of Patentz Filed Supply Replenighment Time Return an Aszzetz (RO
Supply Chain Efficiency Emplayees Engagement Index Callabaration Rate Vigitar Check-1n Time @l Equm::;;;] Bl e &
. . Customer Feedhack an Mew . X Preventive Maintenance
Energy Caonzum ptign Innavation Rate Praducts Emplay es Gnboarding Time Emmlliiee
o Waste Reductioh Brand Awareneaz Innaration Training Participation | Wark CGrder Campletion Time Candition Manitaring Cav erage
B
E Diverzity and Inclusion Lead Canveraian Rate Innawation Project Sucocess Rate Energy Canzumptian Azzet Downtime
g - . . Mumber of Innaration Awards . haintenan ce Cast per Unit of
g Training and Development Cperational Efficiency Wan Sick Leave Rate Pradu ction
; Health and Safety | ncidents Cusztam er Retentian Rate Empluy;e:"i:i:?}:ment n Emplayes Training Houra Energy Cansumption per Asaet
=
= R&D Invwestment Emplayes Productivity i i @ S e Dezk Ccoupancy Rate e Ry TG = T Epere
E Launches Parts
=
Cusztamer Acquizition Cost (CAC) Supply Chain Efficienay Rewenue fram Mew Fraducts Office Cleanlinezz Scare Supplier Lead Time
A R Ti t
Emplayees Turnaver Rate Digital Engagement Innev atign Fipeline Value WETEE E‘:ﬁp;r:e fmete Wark Grder Campletian Rate
Product Guality Training Participation Rate B s EmEr A‘;::;'f;: e @ (= Emplayee Turnaver Rate Azzet Candition Indewx
. - A Mumber of | nhovation . . .
Cperational Efficiency Cugtamer Lifetime Value (CLY) Warkshaps Held Praject Completion Fate MMaintenance Backlag
IT Syatem Uptime Firat Cantact Rezalutian Rate External Callabaration Rate Cuztamer Satisfaction Scare Azzet Health Index
Sugtainability | nitiatives Emplay es Turnaver Rate Innavation Culture | ndex Cffice Equipment Dawntime Cemnli ;faRn:Taer:;nh S
. Enviragn mental, Sacial, and Mumber of Pratatypes . Training Hours per Maintenance
Cammunity Engagement Governance (ESG) Metrica Benelaed Health and Safety Incidents Emrees
[ tion Rate in Azaet
Fegulatary Coampliance Strategic Initiative Pragress I nnew ation Budget Lhilization Suatainability | nitiatives Anaatian Rate in A3
Man ag em ent
Fevenue Fevenue Fevenue fram Mew Praducts perating Costs Caost of Dwnerzhip (TCO)
Met Profit Met Profit WSROI &0 | DRy Emplayes Retentiaon Rate Maintenan ce Coat
I nv estment (R3]
Earninga Befare Intereat and " . .
Grazz Profit Margin hlarket Share of Mew Praducts Annual Revenue per Emplayee Mumber of Azzet Failures
Taxez (EBIT)
EEITDA Met Prafit bargin Mumber of Patents Granted Met Promater Scare (MPS) Dawntime
Earni Eef: Int t and
Grasas Profit ST ST EArEE: el RED Spend Cffice Maintenance Caoata Mumber of Wark Grders
Taxez (EBIT]
. Mumber of Innavation Praojects o Mumb er af Preventive
Operating lncaome EBITDA Campleted Emplayee Praductivity Mlainten ance Tasks
Met Profit hargin Return an lnvestment (RO RGRRET G RIS [ e Cusatamer Retentian Rate Numher & EEEEiy @
Launched Maintenan ce Tazks
Return on Azaetz (ROA) Return an Equity (RZE] imaEr &5 v Sers B EE Reaulut!un UTe (e Mumber of Safety |ncidents
2 W an Camplainta
E Return an Equity (RCE] Return an Agsets (R OA) Revenue from | nnavatian Cffice Supply Cogts Energy Canzumption
§ . . Fet Capital Empl d . . .
= Debt ta Equity Ratio urn an (RagC;] g Mumber of Innawvation Failures Emplayee Abzentesizm Rate Spare Partz Inventary Caost
=
= . . Mumber o Customer . p p p
g Caszh Flaow Dreht ta Equity Ratia Bl il (o Ereslusis IT Syatem Dawintime Mumber af Supplier Deliveriea
g Free Cazh Flow Current Ratic ReAnEr & I:l‘:;:“m urettalig Crffice Security Incidents Mumber af Training Haurz
3 Inwentary Turhaver Cuick Ratia Mumber af | nnavatian Emplayes Health and W ellneza Mumber of Campliance
¥ Warkzshopzs Held Program Participation Widations
Day e Sales Dutstanding (DS0) Caszh Canversion Cycle (CCC) FmEEr & E.xternal Annual Training Costs Mumber & Azzet Inspectians
Collaborations
Degy s [Reyelille @uisiand iy Intereat Cowerage Ratia R BT 7 [Pty (e Office Renavation Caoata Mumber of Azaet Replacementa
(D P Drevelaped
Custamer Retention Rate Fixed Charge Caverage Ratia | nhew atian Budget Lkilization Emplay ee Benefit WMilization Mumber of Azaet Upgrades
Mumber of | tian Praject
Emplay e= REetention Rate Sharehalder Return (TSR] M s in r;pu;;;un Gecte Office Lease Costs Mumber o Innawation Prajects
Market Share Dividend Payout Ratio Mumber of Inngvatian Metrics el e @t anes Rae Mumber of Candition Manitoring
Tracked Alerta
Eemmlianes Rae Econamic Yalus Added (EVA) Mumber uflnnqratlun Succeas Cugtamer SE‘!’\J’ICE‘ Rezpanae Mumber af Maintenan ce
Staries Time Backlags
B el Impes: Altman Z-Score Mumber of Innovation Failures | Cffice Equipment Replacement Mumber of Azzet Health
Daocumented Rate Repaorts

© Tonevianyo Capital Corp.

10



Metrics for IT and Communication
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um E?rc\znti;pe:am fen an;aull;i:q i:‘lal:le:;il.ﬁn;iu; & IT Financial Rizk Weork place Accident Rate Cantent |nterad ichns
Mumber of Seorrity |nddents Employ ee Suggesticn
IT Azzet | nvent ory Rezulting in Repu ational Iamage IT Cost Gverruns | m plem entaticn Rate Engagem ent Rate
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Metrics for the Accounting Department

LEADING INDICATORS

LAGGING INDICATORS

Accounting
Operations

Inveice Precezeing Time

Accounts Payable

Invoice Processing Time

Accounts
Receivable
Craye Sales Cutatanding

Genernl Ledger
Journal Entry Accaracy

Fayrell

Time te Run Pay rall

Financial Flanning
and Anmnlysis

Revenue Growth Rate

(DE0) Rate
Lzl E;‘ta?reﬂcx:uracy iy P‘ag:ﬂ;un‘treDdlscmnts Cdlec‘r:’lc;leff;z;‘t;;eness Journal Entry Timeliness Pay rell Acocuracy Rate Groes Prafit Margin

Recoenciliation Timelinezs

Iv cice Approval Time

Account 2 Recairable
Turncver Ratic

Recondliation Timeliness

Coszt per Payroll
Tranzactich

Met Profit Margin

Recoheiliatica Accuracy

Percentage of Electronic

Bad Debt to Sales Ratic

Recondliaticn Acouracy

Employ ee Satisfacticn with

Operating Cazh Flow

FRate Payments Fate Bayrall
. . . . Chart of Accounts Fayreall Procezzing Timne R eturn o o eston ent
Cloze Cyde Time Inveoice Excepticn Rate Avarage Day 2 Delinguent Utilizaticn e (ROI)
Autcmation R ate Touchlee._e. psice [FerEmera &F M- Cloze Cycle Time Owertime Hours e Er AT S
Frocezzing Rate Accounts [CAC)
Brrer Bencaien Rene Supplier Onboarding Tims Firgt Centact Rezcluticn MNumber of Mgnual Journal O artime Coat Custemer Lifetimea Walua
Fate Entries [CLY)

Compliahcz Rate

Supplier Pay ment Acocaracy

| v cice Dispute Rate

Autom ation Rate

Pay rell Compliance Rate

Sales Rpeline Walue

Wariance Analy sis
Timnelineas

Supplier Payment Cycle
Time

Customer Satisfacion
Score

Error Detection Rate

Cirect Depeozit Rate

Budget Variance

Variance Analy zsiz Accuracy

Number of Invoicaz
Proceszed per Employes

Staff Prodoctivity

Compliance Rate

Payrall Error Rate

Forecast Accuracy

| it & roohn g an . FPercentage of |nvoices “arianoe Analyzis .
L pany Coat per | v cice Processed ad . N " i Employ e Turhover Rate Exzpenze Ratio
Reconciliatioh Timelinezz Faid cn Time Timelinezz
| ntercomnpany Pereentage of [nvoices

Supplier Satisfacticn Score

Wariance Analyziz Accaragy

Abzentesizm Rate

Werking Capital Ratic

Recoheciliatica Accuracy Paid Late
Audit Readinezs Paytnent Error Rate Dercentage of Invaicas In.t_ert.:uomp.any . Training Hours par Payrall Cebt te Equity Ratic
Paid Early Recondliastion Timelinezs Employ ee

Audit Adjustment Fate

Cuplicate Payment Rate

Cagh Conwerzion Cyde

| nt &r conn pany
Recondliaticn Acouracy

Payrell System Downtime

I v entory Turmow er

Financial Statem ent

Supplier Query Respohze

Credit Utilizaticn R ate

Audit Readinezs

Fayrell Sy stem Ltilizaticn

Daya Sales Cutstanding

AL CEUr oy Tim e [DEC
Financial Staten ent Percentage of v cices  [Write Off2 az a Percentage . . Payrall Fraud Detecticn Days Payable Gt standing
Timeliness Paid on Time of Salez AU REETmE! FEie Rate (DRG]

Syzatem Downtine

Inwoice Mat ching Rate

Average |hvoice Value

Financial Stat ement
Acouracy

Employes Data Accuracy

Empley e Frodoctivity

Uszer Satisfaction Score

Fayment Method

Number of Revized

Financial Stat ement

Pay roll Adjustm ent Rate

Market Share

O ptim ization Invcices Timelinezss
. . Fercantage of Recurring . Bayroll Cost az a Customer Satizfacticn
Cozt per |hveice Processad Fraud Detecicn Rate | Gices Syatem Downtimne e e Scors (CSAT)

Supplier Payment Accaracy

Automaticon Rate

Customer Retention Rate

Uger Satisfaction Score

Pay rell St aff Predud iv ity

Met Proemocter Score (MPI)

Accounts Payable Turnover

MNumber of Journal Entries Fatio Cuztanding Receivables | Mumber of fournal Entries Pay rell Cost Fevenus
Walue of Journal Entries Days Payable Outztanding Aging dlﬂcmunts Value of Journal Entries Mumber of .Dayroll Gressz Profit
(D PO R eceivable Tranzadichs
A nt of Cutztandi
Fumber of Reccnciliaticnz meu P:yahlegaan ng Bad Cebt Mumber of Reconcdliaticnz | Mumber of Payrall Errors ket Proiit

Mumber of Reconciliation
Digcrepancies

Aging of Acccants Payable

MNumber of | v cices | szued

Munnber of Recondliation
Digcrepancies

Cwertime Hours

Earnings Before | nterest
and Taresz (EEIT)

Mumber of Adjusting
Entrieaz

Late Payment Rate

Number of |nvoices Paid

Mumber of Adjusting
Entries

v ertime Cost

EBITDA

Walue of Adjusting Entries

Mumber of Supplier
Dizputes

Mumber of | nwoices Unpaid

Value of Adjusting Entries

Mumber of Payrell
Adjustments

Return o Equity (ROE)

Mumber of |ntercompany
Transagicns

Value of Early Pay nnent
Dizcounts Logt

Value of | mv cicesz Paid

Mumber of | ntercompany
Trangactichs

Walue of Payrall
Adjustments

R eturn oh Azaats [(ROA)

Walue of |ntercomp any
Tranzactichz

MNumber of Invoices
Frocezzed

Walue of Invaices Unpaid

Value of [ntercconpany
Tranzactichzs

Mumber of Pay rell
Complaintz

Return ohn Capit al
Employ ed (R OCE)

Mumber of Audit
Adjustments

Payment Yelumn e

Mumber of Digputed
Inv cices

Mumber of Audit
Adjustments

Mumber of Payrall Queries

Debt Service Coverage
Ratic (*SCR)

Walue of Aadit Adjustnents

Mumber of Payment Errors

Value of Dizputed lhvoices

Value of Audit Adjuston ents

Mumber of Payrall Fraod
Incidents

Current Ratic

Mum ber of Sy stem Errors

Cogt of Payment
Proceszing

Number of Custem er
Queries

Mumber of Syetem Errore

Walue of Payrall Fraud

Juick Ratio

Muamber of Syatem

Mumn ber of Cuplicate

MNumber of Custom er

Muanmber of System

Mumber of Payrell System

Cazh Converzion Cycle

Downtime | nodents Payments Complaints Downtime Incdents Downtime Incdents (CCC)
Curatichn cf.System MNumber of Fraudulem Mumber of Write- Offs Crurat ioh cflSyatem Duration of Pay:rcll Sy atem Iieres: Eesermge R
Do itinn 2 | o oices Lo nitinn e D o ntinne
MNumber of Uaer . . . MNumber of Uaer Number of Emnploy es Fized Charge Coverage
Coon plaints SRy @IEGias WEIna & TG Complaints T ur fcw er F atic
Mumn ber of Financial MNumber of Invoices Mumber of Credit Memos Mumber of Financial MNumber of Abzentesism =h halder B et e
Statements Prepared Fejected lzzued Statementz Prepared Cays arenalder IR Ty
Mum ber of Financial Mumber of Inveices WValue of Credit Memos Mumber of Financial Training Hearz fer Pay rall i .
Statennent Errers Approved lzzued Stat emnent Errors Staff DRFICERE] [y e [Heals
Mumber of ¥ ariance Mumber of |nveiczz Paid Mumber of Variance Pay rell Coat a2 o Capital Expenditure
Analyziz Reports on Time MNGEEP =F REmods legnad Analyziz Reports Percentage of Revenus (CapEx)
MBS (_}f\-'arlance FMIEEEY G DiveEIEss (e Walue of Refundz | szued IS ER qf\-'arlanee Mumber of Direat Deposits Free Caszh Flow (FCF)
Anably ziz Errers Late Analyziz Errers
Mumber of Comnpliance Mumber of Inveices Wi & Eeyyimens: e Mum ber of Compliance Numbe.rlc:f Il:*ayrcll Syat em Ecohomic Value Added
| 2zues Iat ched | 2zues Ltilization | sz2ues [EVA)

MNumber of Training Hours

MNumber of Invoicasz

Erocezzed Manually

© Tonevianyo Capital Corp.
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Metrics for the Finance Department

LEADING INDICATORS

LAGGING INDICATORS

Finance O perations

Cperating Cash Flow

Treasury

Cash Wisibkility Percentage

Financial Reporting

Revenue Grawth Rate

Risk Management

Rizk Expo=sure

Investor Relations

I rvester Engagement
Mlatrics

Furchasing

Purchasza Order Cyde Time

W orking Capital

Cash Flow Forecast
AL GO Aoy

Grozs Profit Margin

Rizk Mitigation
Effectivene sz

Shareholder Basz2 Growth

Suppliar Lead Time

Current Ratio

Liguidity Ratic

Met Profit Margin

Rizk Response Time

Analyst Coverage

Cogt Savings

CQuick Ratio

Crabt to Equity Ratio

O parating Cash Flow

Rigk Appetite Adharence

Share Price Perfermance

Suppliar On-Time Deliveny
Rata

Mat Profit Margin

Interast Coveragae Ratio

Return on | nvastmeant

Rizk | dentification Rate

Feadback and Survey s

Supplier Quality Ratimg

RO
Gross Profit Margin Cray = Cash on Hand BuEiEnmsr ASENIT Ees Rizk Reszolution Time et e Soqal = Purchase Orear Accuracy
L CAC) Analytics
Beys Saliggofaandlng Cash Conversion Cyde Cua‘tcmer(lc_:lzit]lme Wtz Rizk Reporting Accuracy Imtes;:e?de:ne::atlm Supplier Compliance Rate
Percentage of Payments . . " .
Burh Rate Sales Fipaline W alua Rizk Culture Assassmant MMadia Mentions Spend Under Manageam ent

Succeading First Time

B udget Variance

I mrastment Yiald

Budget W ariance

Ragulatory Reguiram ant
Compliance

Trading Valume

Suppliar Rizk Azsessment

Forecast Acouracy

Hedging Effedt iv enass

Forecast Acouracy

Rigk Managernant Cost

Investor Query Responsa

Precurerment RO |

Tirne
Expense Ratio Count arparty Righk ErEeRse Reim Buszineza Cohtinuity | riv astor RelatlgﬁsWebate Suppliar Ralationship
Ex posure Preparadns =z Traffic IGTEES

Crebt t o Egquity Ratio

Bank Fea Analy iz

Working Capital Ratia

Mumber of |dentifizd Risks
That Oepurred

Ev ant Participat ion Rate

Contract Compliance Rate

| P 2rtory T urmow er

Cash Flow at Rizk (CFaR)

Cebt to Eguity Ratio

Murmber of |dentifizd Risks

| v estor Mewslatter Open

Procurament Cycle Time

Dried Mot O exur Rat 2
Return on | rv estrneant Mat Working Capital | nventon: Turnor ar Murmbar of Unidentified | v estor Sentiment Suppliar | nhow aticn
(RO S v Righs That Cecurred Analy siz Contribution
Cugtomer Acguigition Cost (Traasury Policy Compliancz| Day s Sales Cutstanding | Percentage of Continge noy Paar Combarisoh Procurament Cost
[CALC) Rate ([0S0 Resarve Spent P Redudcicn
Cusgt omer Lifetime V' alue Foraign Exchange Caye Payable Cutstanding . . . Supplier Parform anos
oLv) i pemure (DPO) Incident Sewarity Investor Retention Rate = corecard
(o ate G Fr t Pr
Zales Pipaline Valua Debt Maturity Profile Ermploy ee Produdivity Time to Resolution wrprele K G BInancs {K:UI'EH?I |:1n ooRss
Ratimg s Efficie noy

Employas Prosdudivity

Credit Rating

Market Share

Audit Findings Rate

Envirenmental, Socal, and
Gorernance (ES5G) Metrics

Supplier Diversity Rate

Market Share

Cperational Risk Events

Customer Satisfaction

Security Effectiveness

Capit al Market Days

Procurement Spend

Scora (C5AT) Mletrics Attendance Forecast Acouracy
Treasury System " . . Imvestor Relaticns Team Suppliar Capasity
Met Promater Score (NP5 Utilizaticn Met Promoter Score (MPS) Financial Rigk Exposure Eras vt Utilization

Rawvenus Cazh Balance Rav enus Mumber of Rizks | dertified | Shareholdar Return (TSR) Cost of Procurem ent
Gross Profit Debt Gross Profit Murnber of Risks Mitigates Shara Prica Yolatility N“mbeorrjez”d‘aae
Mumber ef Rishs That
Mat Profit Irterest Expense Met Profit Hmiser e Dividend Payout Ratio Walue of Purchase Ordars

Qecourrad

Earnings Before | nterest
ame Taxes (EBIT]

I estment |noome

Earning=s Before Interest
and Taraz (EBIT)

Murmber of Unidentified
Rizks That Cccurrad

Earnings Par Share (EPS)

Murnber of Suppliers

Foraign Exchange

Value of Rigks That

Prica to Earnings (FE]

EBITDA EBITDA 5 d with Key 5 li
Gains'Logsas Ceurred Ratio [Pt W Y SMARNErS
. . . . MNumber of Risk-Related T Mumbar of Suppliar
Return en Equity (ROE] Hedging Gainsf Lossas Return on Equity (ROE] | noidants Market Capitalization Defacts

Return on Azsets (ROA]

Bank Feeg

Return on Acsats (ROA)

Cogt of Rizk Management

Dabt to Equity Ratic

MNumber of Supplier Audits

Return on Capital

Countarparty Exposure

Return cn Capital

Mumber of Compliance

Return on Equity (ROE)

Murmber of Supplier

Employ ed (ROCE] Employed (ROCE] lggues Contracts
Dbt Sarvice Corerage Dbt Service Corerage Walue of Compliance Murmbar of Suppliar
Ratio (DSCR) Murm bar of Payment Errors Ratio (DSCR) |ssues Return oh Aszzats (ROA) Erismuies

Current Ratio Walue of Payrment Errors Current Ratio Murm bker of Audit Findings Free Cash Flox (FCF) Numb;;zfms:ppller

MNumbeaer of Security

Quick Ratio MHumbear of Fraud | hoidents Quick Ratio Breaches Mat Profit Margin Procurement Spend
e Cer(\é%rcs;m EyEle Waluz of Fraud |ncidents EREh Cor’(\gzréa]lm By als Value of Sacurity Breaches Gross Profit Margin Procurameant Saw ings

Interast Cowerage Ratio

MNumber of Pelicy Wiclationg

Interagt Coverage Ratio

Number of Business

Cpearating Margin

MNumber of Procurement

Cont inuity Events Projects
Fizad Charge Covarage . . . Fized Chargae Cowerage Cruration of Business Murmbar of Procurement
Ratio Value of Pdioy Vicatiohs Ratic G Ry Eyams Rawenue Growth Rate <t aff
Sharehcldar Raturn (TSR] N”mbe.r = Bporeiersl Shareholdar Raturn (T 5R) iRmmEer & | mekisn Earnings Growth Rate FrEEMr RS TrHRg
Rigk Events Reports Hour =
o . Walue of O peraticnal Risk o . MNumber of Rishk MNumber of Process
Crivicend Payout Ratic Events Dividend Payout Ratic Assemsments Condudad Book VYalue per Share | ey e
Capital Expenditure Mumber of Complianc: Capital Expenditure Mumbear of Risk Training Caszh Convarsion Cyde Mumbar of Suppliar
[CapEx] | ssues [CapEx] Heour= [CCC) Evaluations
Free Cazh Flow (FCF) Vals & SerEEpEe Free Caszh Flow (FCF) Number. & BISK Bl Interast Coverage Ratio BT 7 Suppller
| ssues Wiolations Inhovations
Economic Valus Added MNurnber of System Economic 'V alus Addad WValue of Rizk Paliar Fized Charge Corerage Murmbar of Suppliar
[EV AL Downtime Incidents [EWA] Yiclatiocns Ratic Meatings
Curation of Syet Mumber of Risk Murnker of Pr t
Altman Z-Score uratton n R Altrnan Z- Score HmBer |s. Altrnan Z-Score B Er .ocuremen
Dow itime Managemeant Reviews Avdits
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Metrics for the Human Resources Department

LEADING INDICATORS

HR Operations Recruitm ent Em ployee Engagem ent Development BEenefits
. " X ; Employees Met Promaoter Score - L. . Salary Competitiveneas Ratio
Time to Fill Time to Fill (=MPS) Training Participation Rate (SCR)

Learning and

Com pensation and

Time to Hire

Time te Hire

Employes Satizfaction Score

Awerage Training Hourz per
Employes

Benefite Participation R ate

Coat per Hire

Hiring W el ocity

Employes Engagement [ndex

Training Coopletion Rate

Compensaticn Satisfaction Score

Offer Acceptance Rate

Screening Efficiency

Participation Rate in
Engagement Surv eyg

Time to Compatenay

Behefitz Satizfaction Soore

Employ ee Satizfaction Score

Coat per Hire

Training Participation R ate

Employes Satisfaction with

Pay Equity Ratic

Trainimg
Training Participaticn Rate R ecruitmn ent Marketing ROl Internal Mobility Rate Learifing) PR Enrelimes EEmpemseiin BEs 60 6
Fate Percentage of Revenue

Internal Mokility Rate

Offer Acceptance Rate

Recognition Freguenoy

Training Cost per Employes

I heentive Compensation
Lkilizatich Rate

Employ ee Turnor er R ate

Intenriew-to Offer Ratio

Feedbadck | mplementaticn Rate

Internal Promotion Rate

Healthcare Cost per Employ ee

Abzentesizm Rate

Candidate Experience Score

Wellnezz Program Participation

Skill Acguiziticn Rate

Retirement Plan Participaticn
Rate

Employes Productivity

Diversity Hire Rate

Manager Effectivensss Score

Training ROl

Employee Turnover Rate

Criverzity Hire Rate

Internal Mokility Rate

W ork- Life Balance Score

Ehowledge Retention Rate

Time to Fill Critical Poziticns

Employee Engagem ent Index

Referral Rate

nnovatiocn and Suggestion Rate

Training | mpact ca Perform ancs

Compensation Benchm arking

Training Completion R ate

Application Completion Rate

Collaboraticn Index

MManager Satisfacticn with
Training

Benefit 2 Cost per Employ ee

Ferformance Review Completion
Rate

Candidat e Drop- off Rate

Career Development
Cpportunitics

Learning Path Completion Rate

Employes Refarral Rate

Employee Referral Rate

Cuality of Hire

Employ es Advocacy Rate

Certification Achierement Rate

Cwertime Pay as a Percant age of
Fayraoll

New Hire Retention R ate

Hiring Manager Satisfaction

Onboarding Satisfaction

Training Program Diversity

Compenzation Adjustm ent
Freguency

HR Service Delivery Time

Recruitment Funnel Converzion
Rate

Employes Abzenteciam Rate

Employes Engagement in
Learning Activities

Employee Retention Rate Post-
Compensgation B eview

HE Cea=t per Employes

Job Offer Dedine Reazohs

Employes Turnowver [ntentions

Training Meeds Aszezsment
Completion Rate

Rewardz Program Utilizaticn

Compliance Training Completion
Rate

R ecruithn ent Source
Effectivemess

Sodal lnteraction Rate

Feer Learning Participation Rate

Employes Wellnesz Program
Part icipatiocn

Employ ee W ellnezz Program
Participation

Candidate Net Promoter Score
(MNPS)

Employes Reasource Group
Participatica

Cigital Learning Adcption Rate

Compenszsation and Benefits
Training Completicn Rate

LAGGING INDICATORS

Teatal Number of Hirez

MNumber of Hires

Employee Turnover Rate

Employes Turnover Rate

Compenzation Cost

Total Recruitment Cost

Recruitment Cost

Retention Rate

Retention Rate

Benefite Cost

First-Year Attrition Rate

First-¥ear Attrition Rate

Abzenteciam Rate

Employ ee Productivity

Average Salary |ncreaze

Retentiot Rate

Retention Rate

Employ ee Productivity

Perfermance |mprovement Post-
Training

Cwertinne Cost

Employ ee Turnor er R ate

Employ ee Turnor er Rate

Employ ee Tenure

Premotion Rate

Employ ee Turnor er Cost

Offer Acceptance Rate

Offer Acceptance Rate

Exit I ntervicw Feedback

Employ ee Engagement Score

Healt heare Claims Cost

Interview-to-Hire Ratio

Interview-to-Hire Ratio

Performance Review Scores

Training Program Completion
Rate

Retirem ent Plan Contributions

Time to Produd ivity

Time to Productivity

Costomer Satizfaction Linked to
Employ ee Engagement

Training Cost Variance

Employ ee Absentesizm Cost

Candidate Satisfaction Score

Candidate Satisfaction Score

Revenue per Employes

Training Program Effeciv enezs

Workera' Comnpenzation Claims
Cost

Hiring Manager Satisfaction

Hiring Manager Satisfacion

Cuality of Weork

Employee Satizfaction with

| neentive Payouts

5 oore Soore Career [ evelopient
RecrultmentRFs::nel (B i Rea’ultmentRFaL;:nel = i Employ ee Grievanoes Skill Gap R educticn Compensaticn Adjustments

Criverzity Hire Rate

Criverzity Hire Rate

Health and Safety | ncidantz

Certificatioh Rate

Benefitz Utilization Rate

Internal va. External Hire Ratic

Internal wa External Hire R atio

Employ e= R eferral Rate

Learning Transfer Rate

Employes Grievanoes Related to
Compensation

Referral Hire Rate

Referral Hire Rate

Training Completion R ate

Training Program Utilization

Coat of Employes Wellness
Programs

Application Com pleticn Rate

Application Completicn Rate

Emplay ee Survey Responze
Rat e

Employes Feedback en Training

Cost of Employee Assistance
Programsa [(EAPs]

Candidate Crop-off Rate

Candidat 2 Drop- off Rate

Employes Recognition Program
FEarticipatict

Training Program Crepeut Rate

Ceo=t of Training ch
Compenzatich and Benefits

Cuality of Hire

Cuality of Hire

Internal Promotion Rate

Training Budget Utilizaticn

Mum ber of Com penzaticn
Reviews Conducted

Recruitment Toures
Effectivenszs

R ecruithnent Sourcz
Effectivensss

Employee Bencefit Utilization

Employ ez Develepment Plan
Completion Rate

MNumber of Banefitz Reviews
Conduded

Recruitment Marketing R Ol

R ecruitmn ent Marketing ROl

W orkplace Accident Rate

Training Program Satisfacion
Score

MNumber of Compenzation and
Benefite Audite

Candidate Met Promoter Socore
[MPS]

Candidate Net Promoter Score
=]

Employes Suggestion
Implementation Bate

Learning and Development
Impact on Business Goals

Cozt of Compensation and
Benefits Audits
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Summary of Key Takeaways

We started out by identifying that businesses need ways to measure health, performance, value, potential, risk

and innovation. | trust you have found a few metrics that appeal to you.

If you'd like some help with choosing the best metrics for you and your team, get in touch with me.

Next Steps

What we didn’t get after yet are things like:

Picking the right metrics for you

Setting up KPI dashboards

Regular review and adjustment of KPIs

Continuous improvement and strategic alignment
How to get your whole team on-board with measuring
Evolving your measurement culture

Learning to stick to your targets and goals

And much more...

This guide covers all essential areas of finance and accounting KPIs that a CEO needs to know, but there is
much more to applying them in real-life. If you'd like a complementary call about your business and any of the

above information connect with me at In The Vault, no strings attached.

Chat soon!

Everett
Founder, Entrepreneurial Accounting System

© Tonevianyo Capital Corp.
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https://easworld.com/in-the-vault

Full List of Metrics Referenced

Absenteeism Rate: Percentage of workdays missed due to employee absences.
Access Control Policy Compliance: Percentage of users and systems compliant with access control policies.
Accounts Payable Turnover: Measures the speed at which payables are paid.

Accounts Receivable Turnover: Tracks how quickly receivables are collected.

Adoption Rate: Measures the percentage of employees using internal communication platforms, indicating the effectiveness and user-friendliness of these channels.

Aging of Accounts Payable: Breakdown of outstanding payables by age (e.g., 0-0 days, -60 days).

Aging of Accounts Receivable: Breakdown of outstanding receivables by age (e.g., 0-0 days, -60 days).

Altman Z-Score: Predicts the likelihood of bankruptcy based on financial ratios.

Amount of Outstanding Payables: value of unpaid invoices.

Analyst Coverage: Assess the number of analysts covering the company, which can enhance visibility and impact stock performance.
Annual Revenue per Employee: Measures the revenue generated per employee annually.

Annual Training Costs: Measures the total costs associated with employee training.

Application Completion Rate: Percentage of candidates who complete the job application process, indicating the user-friendliness of the application system.
Application Performance: Measures the performance of critical applications.

Asset Condition Index: Measures the overall condition of assets based on inspections and assessments.

Asset Downtime: Total time assets are non-operational, indicating reliability and maintenance effectiveness.

Asset Health Index: Composite score based on various indicators of asset health and performance.

Asset Utilization Rate: Measures the percentage of time an asset is in use versus sitting idle, indicating how effectively assets are being leveraged.

Attendance Rates at Company Events: Tracks attendance at company meetings, webinars, and other events, reflecting employee interest and engagement.

Audit Adjustment Rate: Percentage of adjustments required during an audit.

Audit Findings Rate: Tracks the number of audit findings related to risk management.

Audit Readiness: Measures how prepared the accounting records are for external audits.

Automation Rate: Percentage of the accounting process that is automated.

Average Days Delinquent: Average number of days invoices are past due.

Average Invoice Value: Average value of invoices issued.

Average Order Value (AOV): Tracks the average value of orders placed.

Average Resolution Time for Complaints: Measures the time taken to resolve employee complaints.

Average Response Time to Emails: Tracks the average time taken to respond to internal emails.

Average Salary Increase: Average percentage increase in employee salaries over a specific period.

Average Time to Resolve IT Issues: Tracks the time taken to resolve IT-related problems.

Average Training Hours per Employee: Measures the average number of training hours completed by each employee.
Backup Success Rate: Percentage of successful backups completed.

Bad Debt to Sales Ratio: Measures the percentage of sales that become bad debts.

Bad Debt: value of receivables written off as bad debt.

Bank Fee Analysis: Monitoring and optimizing bank fees to reduce costs.

Bank Fees: fees paid to banks for various services.

Benefits Cost per Employee: Average cost of benefits provided to each employee.

Benefits Cost: Amount spent on employee benefits, including healthcare, retirement plans, and other perks.
Benefits Participation Rate: Percentage of employees enrolled in company-provided benefits programs.

Benefits Satisfaction Score: Measures employee satisfaction with their benefits packages through surveys.
Benefits Utilization Rate: Percentage of available benefits utilized by employees.

Book Value per Share: Measures the net asset value of the company on a per-share basis.

Brand Awareness: Overall level of brand awareness among the target audience.

Brand Mentions: Number of times the brand is mentioned across various platforms.

Brand Sentiment: Analyzes the tone of mentions and discussions about the company, indicating public perception.
Budget Variance: Difference between budgeted and actual figures, helping identify areas of over or underperformance.
Burn Rate: Rate at which a company spends its cash reserves, indicating sustainability.

Business-Continuity Preparedness: Assesses the organization’s readiness to respond to and recover from disruptive events.
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Candidate Drop-off Rate: Percentage of candidates who drop out of the recruitment process, indicating potential issues in the process.
Candidate Experience Score: Measures candidate satisfaction with the recruitment process through surveys.

Candidate Net Promoter Score (NPS): Measures the likelihood of candidates recommending the company to others based on their recruitment experience.
Candidate Satisfaction Score: Measures candidate satisfaction with the recruitment process through post-hire surveys.

Capacity Utilization Rate: Measures the extent to which production capacity is being used, indicating operational efficiency.

Capital Expenditure (CapEx): Total spending on fixed assets, such as property, plant, and equipment.

Capital Market Days Attendance: Track attendance and engagement during capital market days.

Career Development Opportunities: Percentage of employees who feel they have opportunities for career growth within the company.

Cash Balance: Amount of cash available at a given point in time.

Cash Conversion Cycle (CCC): Measures the time taken to convert inventory purchases into cash from sales.

Cash Flow at Risk (CFaR): Measures the potential variability in cash flows due to market risks.

Cash Flow Forecast Accuracy: Measures how close cash flow forecasts are to actual cash flows, indicating the reliability of forecasting methods.
Cash Flow: Measures the total cash inflow and outflow.

Cash Visibility Percentage: Proportion of cash balances that can be monitored and accessed in real time, crucial for efficient liquidity management.
Certification Achievement Rate: Percentage of employees who achieve certifications after training.

Certification Rate: Percentage of employees who achieve certifications relevant to their roles.

Change Success Rate: Percentage of IT changes implemented without causing incidents.

Chart of Accounts Utilization: Measures how effectively the chart of accounts is used to categorize transactions.

Click-Through Rate: Measures the percentage of employees who click on links within internal communications, reflecting engagement with the content.
Close Cycle Time: Average time taken to close the books at the end of a period.

Cloud Cost Optimization: Measures the effectiveness of managing and optimizing cloud-related expenses.

Cloud Spend: Amount spent on cloud services.

Cloud Utilization Rate: Percentage of IT resources hosted in the cloud.

Collaboration Index: Measures the level of collaboration among employees, reflecting teamwork and engagement.

Collaboration Rate: Frequency of cross-functional collaboration on innovation projects, indicating the integration of diverse perspectives.
Collaboration Tool Usage: Frequency of use of collaboration tools like Slack or Microsoft Teams.

Collection Effectiveness Index (CEl): Indicates how effectively the team collects receivables.

Community Engagement: Measures the company’s involvement in community activities.

Compensation Adjustment Frequency: How often compensation adjustments are made to keep up with market trends.

Compensation Adjustments: Number of compensation adjustments made within a specific period.

Compensation and Benefits Training Completion Rate: Percentage of HR staff completing training on compensation and benefits management.
Compensation Benchmarking: Regular comparison of company compensation against industry standards.

Compensation Cost as a Percentage of Revenue: Proportion of compensation costs relative to the company’s revenue.

Compensation Cost: Amount spent on employee compensation, including salaries, bonuses, and incentives.

Compensation Satisfaction Score: Measures employee satisfaction with their compensation through surveys.

Compliance Rate with Safety Standards: Measures adherence to safety regulations and standards.

Compliance Rate: Measures adherence to internal controls and regulatory requirements.

Compliance Training Completion Rate: Percentage of employees who complete mandatory compliance training.

Condition Monitoring Coverage: Percentage of critical assets monitored for condition-based maintenance.

Content Interactions: Number of interactions with the company’s content across various platforms.

Content Reach: Measures the number of people who have seen or interacted with the company’s content across various platforms.

Contract Compliance Rate: Percentage of purchases made under negotiated contracts, indicating adherence to procurement policies.
Conversion Rate: Measures the percentage of leads that convert into customers, indicating the effectiveness of communication strategies.
Conversions: Number of leads that converted into customers.

Corporate Governance Ratings: Track ratings from governance rating agencies to assess the company’s governance practices.

Cost of Compensation and Benefits Audits: Amount spent on conducting compensation and benefits audits.

Cost of Customer Acquisition (CAC): Average cost to acquire a new customer, assessing marketing and sales efficiency.

Cost of Employee Assistance Programs (EAPs): Amount spent on EAPs.

Cost of Employee Wellness Programs: Amount spent on employee wellness programs.

Cost of Goods Sold (COGS): Cost incurred to produce goods sold by the company.
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Cost of IT Operations: Cost incurred for IT operations.

Cost of Ownership (TCO): Cost of acquiring, operating, and maintaining an asset over its lifecycle.

Cost of Payment Processing: Cost incurred in processing payments.

Cost of Procurement: Amount spent on purchasing goods and services, including administrative and processing costs.

Cost of Risk Management: Cost incurred in implementing and maintaining risk management processes.

Cost of Sales: Measures the direct costs of producing goods sold.

Cost of Security Incidents: financial impact of security incidents, including remediation costs.

Cost of Training on Compensation and Benefits: Amount spent on training HR staff on compensation and benefits management.
Cost Per Acquisition (CPA): Tracks the cost of acquiring a new customer.

Cost per Hire: Average cost incurred to hire a new employee, including advertising, agency fees, and internal costs.

Cost per Invoice Processed: Average cost incurred to process a single invoice.

Cost per IT Service: Average cost incurred to deliver each IT service, helping to identify cost-efficiency.

Cost per Payroll Transaction: Average cost incurred to process each payroll transaction.

Cost per Unit: Measures the cost incurred to produce one unit of product, indicating cost efficiency.

Cost Savings: Total cost savings achieved through negotiations, bulk purchasing, or other strategies.

Counterparty Exposure: risk exposure to financial counterparties.

Counterparty Risk Exposure: Level of risk associated with financial transactions with counterparties.

Credit Rating: Company’s creditworthiness as assessed by rating agencies.

Credit Utilization Rate: Percentage of available credit used by customers.

Crisis Incidents: Number of crisis incidents managed by the company.

Crisis Response Time: Measures the time taken to respond to a crisis, indicating the efficiency of crisis communication.

Current Ratio: Measures the company’s ability to pay short-term obligations with short-term assets.

Customer Acquisition Cost (CAC): Average cost to acquire a new customer, assessing marketing and sales efficiency.
Customer Acquisition Rate: Measures the rate at which new customers are acquired, indicating the effectiveness of marketing and sales strategies.
Customer Adoption Rate of New Products: Percentage of customers adopting new products or services, indicating market acceptance and success.

Customer Churn Rate: Measures the percentage of customers lost.

Customer Feedback on New Products: Measures customer satisfaction and feedback on newly launched products or services, indicating market acceptance.

Customer Feedback Score: Tracks customer satisfaction through weekly feedback.

Customer Feedback: Collects feedback from customers through surveys and reviews, providing insights into customer satisfaction.
Customer Inquiry Response Time: Measures the average time taken to respond to customer inquiries.

Customer Lifetime Value (CLV): Total revenue expected from a customer over their relationship with the company.

Customer Retention Rate: Percentage of customers who continue to do business with the company over a specific period.
Customer Reviews: Number of reviews received from customers.

Customer Satisfaction Linked to Employee Engagement: Correlates customer satisfaction scores with employee engagement levels.
Customer Satisfaction Score (CSAT): Measures customer satisfaction with products or services, indicating potential for repeat business and referrals.
Customer Satisfaction: Tracks customer happiness and loyalty through surveys.

Customer Service Response Time: Tracks the average time taken to respond to customer inquiries.

Cycle Time: Measures the time taken to complete one cycle of a process, indicating operational efficiency.

Data Loss Prevention (DLP) Effectiveness: Measures the effectiveness of DLP tools in preventing data breaches.

Days Cash on Hand: Number of days the company can continue to pay its operating expenses with the available cash.

Days Payable Outstanding (DPO): Average number of days the company takes to pay its invoices.

Days Sales Outstanding (DSO): Average number of days it takes to collect payment after a sale.

Debt Maturity Profile: Distribution of debt maturities over time, indicating refinancing risk.

Debt Service Coverage Ratio (DSCR): Measures the ability to service debt with operating income.

Debt to Equity Ratio: Indicates the proportion of debt financing relative to equity, reflecting financial leverage.

Debt: Amount of outstanding debt.

Depreciation and Amortization: Measures the reduction in value of assets over time.

Desk Occupancy Rate: Tracks the percentage of desks that are occupied during work hours.

Digital Engagement: Measures engagement with digital channels, such as website visits, social media interactions, and app usage.

Digital Learning Adoption Rate: Percentage of employees using digital learning platforms and resources.
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Direct Deposit Rate: Percentage of employees receiving their pay via direct deposit.

Disaster Recovery Testing Frequency: How often disaster recovery plans are tested.

Diversity and Inclusion: Measures the diversity of the workforce and inclusion practices.

Diversity Hire Rate: Percentage of hires from diverse backgrounds, indicating the effectiveness of diversity recruitment efforts.

Dividend Payout Ratio: Percentage of earnings paid out as dividends to shareholders.

Downtime: time assets are non-operational due to failures or maintenance.

Duplicate Payment Rate: Percentage of duplicate payments made.

Duration of Business Continuity Events: duration of business continuity events.

Duration of Payroll System Downtime: Amount of time the payroll system was unavailable.

Duration of System Downtime: Amount of time a system was unavailable.

Early Payment Discounts Captured: Percentage of early payment discounts taken advantage of by paying invoices before the due date.

Earnings Before Interest and Taxes (EBIT): Measures profitability excluding interest and tax expenses.

Earnings Before Interest, Taxes, Depreciation, and Amortization (EBITDA): Measures operating performance excluding non-operating expenses.
Earnings Growth Rate: Measures the percentage increase in earnings over a specific period.

Earnings Per Share (EPS): Measures the company’s profitability on a per-share basis.

Economic Value Added (EVA): Measures the company’s financial performance based on residual wealth.

Email Click-Through Rate (CTR): Percentage of recipients who click on links within the company’s emails, indicating engagement with the content.
Email Open Rate: Percentage of recipients who open the company’s emails, indicating the effectiveness of email campaigns.

Email Subscribers: Number of subscribers to the company’s email list.

Employee Absenteeism Cost: Total cost associated with employee absenteeism.

Employee Absenteeism Rate: Measures the frequency of employee absences, with lower rates indicating higher engagement.

Employee Advocacy Rate: Measures the percentage of employees who speak positively about the company externally.

Employee Benefit Utilization: Measures the extent to which employees use available benefits, indicating their engagement with company offerings.
Employee Data Accuracy: Measures the accuracy of employee data used in payroll processing.

Employee Development Plan Completion Rate: Percentage of employees who complete their individual development plans.

Employee Engagement in Innovation: Measures the level of employee involvement in innovation activities, indicating a culture of innovation.
Employee Engagement in Learning Activities: Measures the level of engagement in learning activities outside of formal training.

Employee Engagement Index: A composite score derived from multiple survey questions that measure different dimensions of employee engagement.
Employee Engagement Score: Measures overall employee engagement, which can be influenced by learning and development opportunities.
Employee Engagement: Measures the level of employee involvement and enthusiasm.

Employee Feedback on Training: Collects insights from employees about their training experiences and areas for improvement.

Employee Feedback: Collects feedback from employees via surveys and pulse surveys to understand the effectiveness of communication and make data-driven decisions.

Employee Grievance Rate: Measures the number of formal employee grievances filed.
Employee Grievances Related to Compensation and Benefits: Total number of grievances filed by employees regarding compensation and benefits.
Employee Grievances: Number of formal complaints filed by employees, with fewer grievances indicating higher engagement.

Employee Health and Wellness Program Participation: Tracks participation rates in health programs.

Employee Net Promoter Score (eNPS): Measures how likely employees are to recommend their workplace to others, indicating overall satisfaction and loyalty.

Employee Onboarding Time: Measures the time taken to fully onboard new employees.

Employee Participation in Surveys: Percentage of employees participating in internal surveys, indicating their willingness to provide feedback.
Employee Productivity: Revenue generated per employee, indicating workforce efficiency.

Employee Recognition Program Participation: Percentage of employees participating in recognition programs, reflecting their engagement.

Employee Referral Rate: Percentage of new hires referred by current employees, indicating their willingness to recommend the company.

Employee Resource Group Participation: Percentage of employees involved in resource groups, indicating engagement in diversity and inclusion initiatives.

Employee Retention Rate Post-Compensation Review: Measures retention rates following compensation reviews and adjustments.

Employee Retention Rate: Measures the percentage of employees who stay with the company.

Employee Satisfaction Score: Gauges overall employee satisfaction through surveys, reflecting their contentment with various aspects of their job.
Employee Satisfaction with Career Development: Measures employee satisfaction with career development opportunities provided by the company.
Employee Satisfaction with Communication Tools: Measures employee satisfaction with the tools used for internal communication.

Employee Satisfaction with Payroll: Measures employee satisfaction with the payroll process through surveys.

Employee Satisfaction with Training: Measures employee satisfaction with training programs through surveys.
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Employee Suggestion Implementation Rate: Percentage of employee suggestions that are implemented, reflecting the company’s responsiveness to employee input.

Employee Survey Response Rate: Measures the percentage of employees who respond to engagement surveys, indicating their willingness to provide feedback.
Employee Tenure: Average length of time employees stay with the company, indicating long-term engagement.

Employee Training Hours: Measures the amount of time spent on employee training and development.

Employee Turnover Cost: Total cost associated with employee turnover, including recruitment, training, and lost productivity.

Employee Turnover Intentions: Percentage of employees considering leaving the company, with lower rates indicating higher engagement.
Employee Turnover Rate: Measures the rate at which employees leave the company, indicating workforce stability.

Employee Wellness Program Participation: Percentage of employees participating in wellness programs, indicating engagement with benefits.
Encryption Coverage: Percentage of sensitive data that is encrypted both in transit and at rest.

Endpoint Protection Coverage: Percentage of endpoints (e.g., computers, mobile devices) with up-to-date security protection.

Energy Consumption per Asset: Measures the energy usage of assets, indicating efficiency and sustainability.

Energy Consumption: Measures the amount of energy used by the company.

Engagement Metrics: Tracks engagement rates through employee apps, email newsletters, and internal videos, showing how well key messages are received.
Engagement Rate: Overall engagement rate across all external communication channels.

Environmental Impact: Tracks the company’s environmental footprint, including emissions and resource use.

Environmental, Social, and Governance (ESG) Metrics: Measures performance on ESG criteria, reflecting sustainability and ethical practices.
Equity Ratio: Tracks the proportion of equity used to finance assets.

Error Detection Rate: Percentage of errors detected in accounting processes before financial statements are finalized.

Event Attendance: Tracks the number of attendees at company-hosted events, indicating interest and engagement.

Event Attendees: Number of attendees at company-hosted events over a specific period.

Event Participation Rate: Percentage of invited investors who participate in IR events, such as earnings calls and conferences.

Exit Interview Feedback: Collects insights from departing employees about their reasons for leaving, reflecting engagement issues.

Expense Ratio: Percentage of revenue spent on operating expenses, indicating cost management efficiency.

Expense Report Processing Time: Measures the time taken to process employee expense reports.

Expenses: Tracks all costs incurred by the company.

External Collaboration Rate: Measures the frequency of collaboration with external partners, such as universities or startups, on innovation projects.
Feedback and Surveys: Collect feedback from investors to understand their perceptions, expectations, and areas for improvement.
Feedback Implementation Rate: Percentage of employee feedback that is acted upon, showing responsiveness to employee input.

Financial Close Time: Tracks the time taken to close the books at the end of the week.

Financial Compliance Rate: Tracks adherence to financial regulations and standards.

Financial Risk Exposure: Assesses the potential financial impact of identified risks.

Financial Statement Accuracy: Measures the accuracy of financial statements generated from accounting records.

Financial Statement Timeliness: Average time taken to prepare financial statements.

Firewall Rule Change Success Rate: Percentage of firewall rule changes implemented without causing issues.

First Call Resolution Rate: Percentage of IT issues resolved on the first contact.

First Contact Resolution Rate: Percentage of customer issues resolved on the first contact, indicating service efficiency.

First Pass Yield (FPY): Percentage of products that meet quality standards without requiring rework, indicating production quality.

First-Year Attrition Rate: Percentage of new hires who leave the company within their first year.

Fixed Charge Coverage Ratio: Measures the company’s ability to cover fixed charges, such as debt and lease payments.

Forecast Accuracy: Measures how close financial forecasts are to actual results.

Foreign Exchange Exposure: Measures the impact of currency fluctuations on financial performance.

Foreign Exchange Gains/Losses: Net gains or losses from currency fluctuations.

Fraud Detection Rate: Percentage of fraudulent invoices detected and prevented.

Free Cash Flow (FCF): Cash generated after accounting for capital expenditures.

Gross Profit Margin: Percentage of revenue remaining after deducting the cost of goods sold, reflecting production and pricing efficiency.
Gross Profit: Measures the profit after deducting COGS.

Health and Safety Incidents: Measures the number of workplace incidents, with fewer incidents potentially indicating higher engagement.
Healthcare Claims Cost: Total cost of healthcare claims submitted by employees.

Healthcare Cost per Employee: Average cost of healthcare benefits per employee.

Hedging Effectiveness: Measures how well hedging strategies mitigate financial risks.
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Hedging Gains/Losses: Net gains or losses from hedging activities.

Hiring Manager Satisfaction: Measures the satisfaction of hiring managers with the recruitment process and the quality of candidates.

Hiring Velocity: The speed at which positions are filled, indicating the efficiency of the recruitment process.

HR Cost per Employee: Average cost of HR services per employee.

HR Service Delivery Time: Average time taken to deliver HR services, such as processing leave requests or resolving employee queries.

Idea Conversion Rate: Percentage of new ideas that progress from concept to implementation, reflecting the effectiveness of the innovation process.
Incentive Compensation Utilization Rate: Percentage of employees receiving performance-based incentives.

Incentive Payouts: Amount paid out in performance-based incentives.

Incident Response Plan Testing Frequency: How often the incident response plan is tested and updated.

Incident Response Time: Average time taken to respond to IT incidents.

Incident Severity: Measures the severity of incidents that occur, helping prioritize risk management efforts.

Influencer Collaborations: Number of collaborations with influencers.

Influencer Engagement: Tracks interactions and collaborations with influencers, indicating the reach and impact of influencer marketing.

Innovation and Suggestion Rate: Number of ideas and suggestions submitted by employees, indicating their proactive engagement.

Innovation Budget Utilization: Percentage of the allocated innovation budget that is effectively utilized, indicating financial commitment to innovation.
Innovation Culture Index: Composite score derived from employee surveys measuring the organization’s culture of innovation.

Innovation Pipeline Value: Total potential value of all active innovation projects, indicating future growth potential.

Innovation Project Success Rate: Percentage of innovation projects that achieve their intended outcomes, indicating the effectiveness of innovation management.
Innovation Rate in Asset Management: Measures the adoption of new technologies and practices in asset management.

Innovation Rate: Measures the percentage of revenue generated from new products or services, indicating the company’s innovation capability.
Innovation Training Participation: Percentage of employees participating in innovation-related training programs, reflecting the emphasis on building innovation skills.
Intercompany Reconciliation Accuracy: Accuracy of intercompany reconciliations.

Intercompany Reconciliation Timeliness: Average time taken to reconcile intercompany transactions.

Interest Coverage Ratio: Measures the company'’s ability to pay interest on its debt from operating income.

Interest Expense: Cost incurred from interest on debt.

Internal Communication Campaign Reach: Measures the reach of specific internal communication campaigns.

Internal Mobility Rate: Percentage of positions filled by internal candidates, indicating opportunities for career advancement within the company.
Internal Newsletter Open Rate: Percentage of employees opening internal newsletters, indicating interest in company updates.

Internal Promotion Rate: Percentage of positions filled by internal candidates

Internal Social Media Engagement: Measures likes, comments, and shares on internal social media platforms, indicating employee interaction and engagement.
Internal vs. External Hire Ratio: Ratio of internal hires to external hires.

Interview-to-Hire Ratio: Number of interviews conducted per hire made.

Interview-to-Offer Ratio: Number of interviews conducted per job offer made, indicating the selectivity and efficiency of the interview process.
Intranet Usage Rate: Measures the frequency and duration of employee visits to the company intranet, indicating its usefulness and engagement.
Intrusion Detection System (IDS) Alert Accuracy: Percentage of IDS alerts that are accurate and actionable.

Inventory Levels: Measures the amount of inventory on hand.

Inventory Turnover for Spare Parts: Measures how often spare parts inventory is used and replaced.

Inventory Turnover: Number of times inventory is sold and replaced over a period, indicating inventory management efficiency.

Investment Income: income generated from investments.

Investment Yield: Return on investments managed by the treasury, indicating the effectiveness of investment strategies.

Investor Engagement Metrics: Track the number of investor meetings, calls, and interactions to gauge engagement levels.

Investor Newsletter Open Rate: Measure the open rate of investor newsletters to gauge interest and engagement.

Investor Presentation Attendance: Track attendance at investor presentations and roadshows to measure interest and engagement.

Investor Query Response Time: Average time taken to respond to investor queries, indicating responsiveness and efficiency.

Investor Relations Team Productivity: Measure the efficiency and output of the IR team in managing investor communications and activities.
Investor Relations Website Traffic: Track visits to the IR section of the company website to measure interest and engagement.

Investor Retention Rate: Measure the percentage of investors who remain invested over a period.

Investor Sentiment Analysis: Analyze sentiment from investor communications and feedback to understand overall investor mood.

Invoice Approval Time: Average time taken for invoices to be approved.

Invoice Dispute Rate: Percentage of invoices disputed by customers.
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Invoice Exception Rate: Percentage of invoices that require manual intervention due to errors or discrepancies.

Invoice Matching Rate: Percentage of invoices that match purchase orders and receipts without discrepancies.

Invoice Processing Time: Measures the average time taken to process an invoice from receipt to payment.

IT Asset Cost: Cost of IT assets, including hardware and software.

IT Asset Inventory: Number of IT assets owned by the organization.

IT Asset Utilization Rate: Percentage of IT assets actively used versus those that are idle, indicating resource efficiency.
IT Budget Adherence: Percentage of IT projects and operations completed within the allocated budget.

IT Capital Expenditure (CapEx): spending on IT capital projects, such as hardware and software acquisitions.

IT Cloud Spend: Amount spent on cloud services and infrastructure.

IT Compliance Cost: Cost incurred for ensuring IT compliance with regulations and standards.

IT Cost as a Percentage of Revenue: Proportion of total revenue spent on IT, indicating the financial impact of IT on the business.
IT Cost Benchmarking: Compares IT costs with industry benchmarks to assess cost competitiveness.

IT Cost Overruns: Amount by which IT projects and operations exceeded their budgeted costs.

IT Cost per Employee: Average IT cost per employee, indicating cost efficiency in supporting the workforce.

IT Cost per Service: Average cost incurred to deliver each IT service.

IT Cost per User: Average cost of IT services per user.

IT Cost Reduction Initiatives: Number and impact of initiatives aimed at reducing IT costs.

IT Cost Savings from Automation: Measures cost savings achieved through IT process automation.

IT Cost Savings: Cost savings achieved through IT initiatives and optimizations.

IT Financial Forecast Accuracy: Accuracy of financial forecasts for IT spending and investments.

IT Financial Risk Exposure: Measures the financial risks associated with IT investments and operations.

IT Financial Risk: financial risk associated with IT investments and operations.

IT License Cost: Cost incurred for software licenses and subscriptions.

IT Maintenance Cost: Cost incurred for maintaining IT infrastructure and services.

IT Operational Cost: Cost incurred for IT operations, including maintenance and support.

IT Operational Efficiency: Measures the efficiency of IT operations in terms of cost and resource utilization.

IT Operational Expenditure (OpEx): Spending on IT operational activities, such as maintenance and support.

IT Outsourcing Cost: Amount spent on outsourcing IT services and functions.

IT Project Budget Variance: Difference between budgeted and actual costs for IT projects, highlighting cost management effectiveness.
IT Project Cost: Cost incurred for IT projects, including development and implementation.

IT Security Spend: Amount spent on IT security measures and initiatives.

IT Service Cost Allocation: Measures how IT costs are allocated across different departments or services.

IT Spend on Innovation: Proportion of IT budget allocated to innovative projects and technologies.

IT Spend vs. Budget: Measures how actual IT spending compares to the budgeted amount, indicating financial discipline and planning accuracy.
IT Spend: Amount spent on IT services and infrastructure over a period.

IT Support Cost: Cost incurred for IT support activities, such as helpdesk and technical support.

IT System Downtime: Tracks the total downtime of IT systems.

IT System Performance: Tracks the performance and uptime of IT systems.

IT System Uptime: Measures the reliability and availability of IT systems.

IT Training Cost: Amount spent on IT training and development for employees.

IT Vendor Performance: Evaluates the performance of IT vendors based on cost, quality, and delivery.

IT Vendor Spend: Amount spent on IT vendors and service providers.

Job Offer Decline Reasons: Tracks the reasons candidates decline job offers, providing insights for improvement.
Journal Entry Accuracy Rate: Percentage of journal entries posted without errors.

Journal Entry Timeliness: Average time taken to post journal entries after the transaction date.

Knowledge Retention Rate: Percentage of knowledge retained by employees after training.

Knowledge Sharing Rate: Frequency of knowledge-sharing activities, such as internal blogs or forums, indicating a culture of collaboration.
Late Payment Rate: Percentage of invoices paid after their due date.

Lead Conversion Rate: Percentage of leads that convert into customers, indicating the effectiveness of sales strategies.

Lead Generation: Tracks the number of leads generated through external communication campaigns.
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Lead Time: Average time taken from the start of a process to its completion, indicating process efficiency.

Leads Generated: Number of leads generated through external communication efforts.

Learning and Development Impact on Business Goals: Measures the contribution of learning and development programs to achieving business goals.
Learning Path Completion Rate: Percentage of employees who complete structured learning paths.

Learning Program Enroliment Rate: Percentage of employees enrolling in optional learning programs.

Learning Transfer Rate: Measures the extent to which employees apply learned skills and knowledge on the job.

Liquidity Ratio: Ratio of liquid assets to liabilities, indicating the company’s ability to meet short-term obligations.

Maintenance Backlog: Total number of pending maintenance tasks, indicating workload and resource allocation.

Maintenance Cost per Unit of Production: Measures the cost of maintenance relative to production output.

Maintenance Cost: expenditure on maintenance activities over a specific period.

Manager Effectiveness Score: Assesses employees’ perceptions of their managers’ effectiveness, impacting overall engagement.
Manager Satisfaction with Training: Measures managers’ satisfaction with the training programs provided to their teams.

Market Capitalization: Total market value of the company’s outstanding shares.

Market Share Growth: Measures the increase in the company’s market share.

Market Share of New Products: Percentage of market share captured by new products or services.

Market Share: Company’s sales as a percentage of total market sales, indicating competitive position.

Marketing Campaign Effectiveness: Tracks the performance of ongoing marketing campaigns.

Mean Time Between Failures (MTBF): Average time between asset failures, indicating reliability and maintenance effectiveness.
Mean Time to Contain (MTTC): Average time taken to contain a security incident after it has been detected.

Mean Time to Detect (MTTD): Average time taken to detect a security incident.

Mean Time to Failure (MTTF): Average time an asset operates before failing, used for non-repairable assets.

Mean Time to Repair (MTTR): Average time taken to repair an asset, reflecting maintenance efficiency.

Mean Time to Respond (MTTR): Average time taken to respond to a security incident after detection.

Media Mentions: Monitor the frequency and sentiment of media mentions to assess public perception and visibility.

Meeting Room Utilization: Measures the frequency and efficiency of meeting room usage.

Message Open Rate: Percentage of internal emails or messages opened by employees, indicating the reach and interest in the communication.
Net Cash Flow: Tracks the total cash inflow and outflow.

Net Income: Tracks the company’s total profit after all expenses.

Net Profit Margin: Percentage of revenue that remains as net profit after all expenses, showing overall profitability.

Net Promoter Score (NPS): Gauges customer or employee loyalty and likelihood to recommend the company to others.

Net Working Capital: Difference between current assets and current liabilities, indicating liquidity and operational efficiency.
Network Downtime: Amount of time the network was unavailable.

Network Latency: Measures the delay in data transmission across the network.

New Customer Acquisition Rate: Tracks the number of new customers acquired.

New Hire Retention Rate: Percentage of new hires who remain with the company after a specific period.

Number of Absenteeism Days: Number of workdays missed due to employee absences.

Number of Adjusting Entries: Number of adjusting journal entries posted.

Number of Application Downtimes: Total number of times critical applications were down.

Number of Asset Failures: Count of asset failures within a specific period.

Number of Asset Health Reports: Count of reports generated on asset health and performance.

Number of Asset Inspections: Count of inspections conducted on assets.

Number of Asset Replacements: Count of assets replaced due to failure or obsolescence.

Number of Asset Upgrades: Count of upgrades made to existing assets.

Number of Audit Adjustments: Number of adjustments made during an audit.

Number of Audit Findings: Number of findings from audits related to risk management.

Number of Automated Processes: Total number of processes that have been automated.

Number of Benefits Reviews Conducted: Number of benefits reviews conducted within a specific period.

Number of Business Continuity Events: Number of events that triggered business continuity plans.

Number of Compensation and Benefits Audits: Number of audits conducted to ensure compliance with compensation and benefits policies.

Number of Compensation Reviews Conducted: number of compensation reviews conducted within a specific period.
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Number of Completed Projects: Total number of projects completed.

Number of Compliance Issues: Number of compliance-related issues identified.

Number of Compliance Violations: Number of violations of regulatory compliance requirements.

Number of Condition Monitoring Alerts: Count of alerts generated by condition monitoring systems.

Number of Corrective Maintenance Tasks: Count of corrective maintenance tasks completed.

Number of Credit Memos Issued: Number of credit memos issued to customers.

Number of Customer Complaints on New Products: Number of complaints received about newly launched products or services.
Number of Customer Complaints: Number of complaints received from customers.

Number of Customer Queries: Number of queries received from customers.

Number of Data Breaches: Number of data breaches that occurred.

Number of Data Loss Incidents: Number of incidents involving data loss or leakage.

Number of Detected Security Incidents: Total number of security incidents detected.

Number of Direct Deposits: Number of employees receiving their pay via direct deposit.

Number of Disaster Recovery Tests: Total number of disaster recovery tests conducted.

Number of Disputed Invoices: Number of invoices disputed by customers.

Number of Duplicate Payments: Number of duplicate payments made.

Number of Employee Turnover: Number of employees who left the company.

Number of External Collaborations: Number of collaborations with external partners on innovation projects.
Number of Failed Backups: Total number of backup attempts that failed.

Number of Failed Changes: Total number of changes that failed or caused incidents.

Number of Failed Security Audits: Number of security audits that identified significant issues.

Number of Financial Statement Errors: Number of errors found in financial statements.

Number of Financial Statements Prepared: Number of financial statements generated.

Number of Fraud Incidents: Number of fraudulent activities detected.

Number of Fraudulent Invoices: Number of fraudulent invoices detected.

Number of Hires: Number of new employees hired within a specific period.

Number of Identified Risks That Did Not Occur: Measures the number of identified risks that did not materialize.
Number of Identified Risks That Occurred: Measures the number of identified risks that materialized during the project lifecycle.
Number of Incident Reports: Number of reports filed for risk-related incidents.

Number of Incidents: Total number of incidents reported.

Number of Innovation Awards Won: Measures the recognition received for innovation efforts, indicating external validation of innovation capabilities.

Number of Innovation Failures Documented: Number of documented failures from innovation projects, indicating lessons learned.
Number of Innovation Failures: Number of innovation projects that did not achieve their intended outcomes.

Number of Innovation Metrics Tracked: Number of metrics tracked to measure innovation performance.

Number of Innovation Projects Completed: Number of innovation projects completed within a specific period.

Number of Innovation Projects in Pipeline: Number of active innovation projects in the pipeline.

Number of Innovation Projects: Count of innovation projects undertaken in asset management.

Number of Innovation Success Stories: Number of documented success stories from innovation projects.

Number of Innovation Training Hours: Number of hours spent on innovation-related training programs.

Number of Innovation Workshops Held: Number of workshops or brainstorming sessions focused on generating new ideas.
Number of Intercompany Transactions: Number of intercompany transactions recorded.

Number of Invoices Approved: Number of invoices approved for payment.

Number of Invoices Issued: Number of invoices issued in a given period.

Number of Invoices Matched: Number of invoices that matched purchase orders and receipts.

Number of Invoices Paid Late: Number of invoices paid after the due date.

Number of Invoices Paid on Time: Number of invoices paid within the agreed terms.

Number of Invoices Paid: Number of invoices paid in a given period.

Number of Invoices Processed Manually: Number of invoices that required manual processing.

Number of Invoices Processed per Employee: Measures the efficiency of the accounts payable team.

Number of Invoices Processed: Number of invoices processed in a given period.
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Number of Invoices Rejected: Number of invoices rejected due to errors or discrepancies.
Number of Invoices Unpaid: Number of invoices still unpaid.

Number of Journal Entries: Number of journal entries posted in a given period.

Number of Maintenance Backlogs: Count of pending maintenance tasks.

Number of Malware Infections: Number of malware infections detected.

Number of Manual Journal Entries: Total number of journal entries that require manual intervention.

Number of New Ideas Generated: Measures the quantity of new ideas proposed by employees, indicating the level of creative activity within the organization.

Number of New Product Launches: Total number of new products or services launched within a specific period, indicating the output of innovation efforts.
Number of New Products Launched: Number of new products or services launched within a specific period.

Number of Operational Risk Events: Number of incidents impacting treasury operations.

Number of Patching Delays: Number of instances where patches were not applied within the required timeframe.

Number of Patents Filed: Measures the number of patents filed, indicating the level of innovative activity and intellectual property creation.
Number of Patents Granted: Number of patents granted, indicating the success of intellectual property efforts.

Number of Payment Errors: Number of errors in payment processing.

Number of Payment Plans: Number of payment plans set up for customers.

Number of Payroll Adjustments: Number of adjustments made to payroll runs.

Number of Payroll Complaints: Number of complaints received from employees regarding payroll.

Number of Payroll Errors: Number of errors encountered in payroll processing.

Number of Payroll Fraud Incidents: Number of fraudulent payroll activities detected.

Number of Payroll Queries: Number of queries received from employees regarding payroll.

Number of Payroll System Downtime Incidents: Number of times the payroll system was unavailable.

Number of Payroll System Utilization Issues: Number of issues encountered with payroll system utilization.

Number of Payroll Transactions: Number of payroll transactions processed.

Number of Phishing Attacks: Number of phishing attacks detected.

Number of Policy Violations: Number of violations of treasury policies.

Number of Preventive Maintenance Tasks: Count of preventive maintenance tasks completed.

Number of Procurement Audits: Number of audits conducted on procurement processes and activities.

Number of Procurement Process Improvements: Number of process improvements implemented in procurement.

Number of Procurement Projects: Number of procurement projects initiated and completed.

Number of Procurement Staff: Number of employees working in the procurement department.

Number of Prototypes Developed: Total number of prototypes created during the innovation process, indicating experimentation and development activity.
Number of Purchase Orders: Number of purchase orders issued within a specific period.

Number of Ransomware Attacks: Number of ransomware attacks detected.

Number of Reconciliation Discrepancies: Number of discrepancies found during reconciliations.

Number of Reconciliations: Number of account reconciliations completed.

Number of Refunds Issued: Number of refunds issued to customers.

Number of Revised Invoices: Total number of invoices that had to be revised.

Number of Risk Assessments Conducted: Number of risk assessments conducted within a given period.

Number of Risk Management Policy Violations: Number of violations of risk management policies.

Number of Risk Management Reviews: Number of reviews conducted to assess the effectiveness of risk management processes.
Number of Risk Management Training Hours: Number of hours spent on risk management training.

Number of Risk-Related Incidents: Number of incidents related to identified risks.

Number of Risks Identified: Number of risks identified within a given period.

Number of Risks Mitigated: Number of risks that have been successfully mitigated.

Number of Risks That Occurred: Number of risks that materialized during a given period.

Number of Safety Incidents: Count of safety incidents related to asset operations.

Number of Security Awareness Training Failures: Number of employees who failed security awareness training assessments.
Number of Security Breaches: Total number of security breaches that occurred.

Number of Security Incidents Detected by Automated Systems: Number of incidents detected by automated security systems.

Number of Security Incidents Detected by Manual Processes: Number of incidents detected by manual processes.
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Number of Security Incidents Escalated: Number of security incidents that required escalation.
Number of Security Incidents Involving Third Parties: Number of security incidents involving third-party vendors.
Number of Security Incidents Prevented: Total number of potential security incidents that were successfully prevented.

Number of Security Incidents Resulting in Legal Action: Number of security incidents that resulted in legal action.

Number of Security Incidents Resulting in Reputational Damage: Number of security incidents that caused reputational damage to the organization.

Number of Security Incidents: Number of security incidents reported over a period.

Number of Security Policy Violations: Number of violations of security policies.

Number of Service Requests: Total number of IT service requests received.

Number of Supplier Audits: Number of audits conducted on suppliers to ensure compliance and quality.

Number of Supplier Contracts: Number of active contracts with suppliers.

Number of Supplier Defects: Number of defects or issues reported with supplier deliveries.

Number of Supplier Deliveries: Count of deliveries made by suppliers.

Number of Supplier Disputes: Number of disputes or issues raised with suppliers.

Number of Supplier Evaluations: Number of evaluations conducted on suppliers to assess performance and compliance.
Number of Supplier Innovations: Number of innovations or new products introduced by suppliers.

Number of Supplier Meetings: Number of meetings held with suppliers to discuss performance and collaboration.
Number of Supplier Returns: Number of returns or rejections of goods from suppliers.

Number of Suppliers: Number of active suppliers used by the company.

Number of System Downtime Incidents: Number of times a system was unavailable.

Number of System Errors: Number of errors encountered in a system.

Number of Systems Out of Compliance: Total number of systems not compliant with patch management.
Number of Training Hours: Number of hours spent on training users on a system.

Number of Unauthorized Access Incidents: Number of incidents involving unauthorized access to systems or data.

Number of Unidentified Risks That Occurred: Measures the number of unidentified risks that materialized during the project lifecycle.

Number of Unresolved Incidents: Total number of IT incidents that remain unresolved.

Number of User Complaints: Number of complaints received from users about a system.

Number of Variance Analysis Errors: Number of errors found in variance analysis reports.

Number of Variance Analysis Reports: Number of variance analysis reports prepared.

Number of Vulnerabilities Discovered: Number of vulnerabilities discovered through scans and assessments.

Number of Work Orders: Number of maintenance work orders issued.

Number of Write-Offs: Number of invoices written off as bad debt.

Offer Acceptance Rate: Percentage of job offers accepted by candidates, indicating the attractiveness of the job and company.
Office Cleanliness Score: Measures the cleanliness of the office through regular inspections.

Office Equipment Downtime: Tracks the amount of time office equipment is out of service.

Office Equipment Replacement Rate: Measures the frequency of replacing office equipment.

Office Lease Costs: Tracks the costs associated with leasing office space.

Office Maintenance Costs: Tracks the costs associated with maintaining the office.

Office Renovation Costs: Tracks the costs of any office renovations.

Office Security Incidents: Measures the number of security breaches or incidents.

Office Space Utilization Rate: Tracks how efficiently office space is being used.

Office Supply Costs: Tracks the total expenditure on office supplies.

Onboarding Satisfaction: Gauges new employees’ satisfaction with the onboarding process, impacting their initial engagement.
Operating Cash Flow: Cash generated from regular business operations, indicating liquidity and operational efficiency.
Operating Costs: Measures the costs associated with running the office.

Operating Expense Ratio: Measures operating expenses as a percentage of revenue.

Operating Expenses: Tracks expenses related to the core business operations.

Operating Income: Tracks profit from core business operations.

Operating Margin: Measures the percentage of revenue left after paying for variable costs of production.

Operational Efficiency: Measures the efficiency of business operations, often through metrics like cycle time or throughput.

Operational Risk Events: Number of incidents that could impact treasury operations.
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Order Fulfillment Cycle Time: Average time taken to fulfill customer orders from receipt to delivery.

Outstanding Receivables: value of unpaid invoices.

Overall Equipment Effectiveness (OEE): Combines availability, performance, and quality to measure the effectiveness of equipment.
Overtime Cost: Amount spent on overtime pay.

Overtime Hours: Number of overtime hours worked by employees.

Overtime Pay as a Percentage of Total Payroll: Measures the proportion of overtime pay in the total payroll, indicating workload and compensation balance.

Participation Rate in Engagement Surveys: Percentage of employees who participate in engagement surveys, indicating their willingness to provide feedback.

Patch Management Compliance: Percentage of systems that are up to date with security patches.

Pay Equity Ratio: Compares the pay of employees in similar roles to ensure fairness and equity.

Payment Error Rate: Percentage of payments that contain errors.

Payment Method Optimization: Measures the effectiveness of using the most cost-efficient payment methods.

Payment Volume: value of payments made in a given period.

Payroll Accuracy Rate: Percentage of payroll runs completed without errors.

Payroll Adjustment Rate: Percentage of payroll runs that require adjustments after processing.

Payroll Compliance Rate: Percentage of payroll runs that comply with legal and regulatory requirements.

Payroll Cost as a Percentage of Revenue: Measures payroll costs relative to the company’s revenue.

Payroll Cost: Cost incurred for payroll processing in a given period.

Payroll Error Rate: Percentage of payroll runs that contain errors.

Payroll Fraud Detection Rate: Percentage of fraudulent payroll activities detected and prevented.

Payroll Processing Time per Employee: Average time spent processing payroll per employee.

Payroll Staff Productivity: Number of payroll transactions processed per payroll employee.

Payroll System Downtime: Measures the amount of time the payroll system is unavailable.

Payroll System Utilization: Percentage of the payroll system features being used effectively.

Peer Comparison: Compare key metrics with peer companies to benchmark performance.

Peer Learning Participation Rate: Percentage of employees participating in peer learning or mentoring programs.

Percentage of Automated Processes: Proportion of IT processes that are automated.

Percentage of Contingency Reserve Spent: Tracks the use of contingency reserves set aside for risk management.

Percentage of Electronic Payments: Proportion of payments made electronically versus traditional methods like checks.
Percentage of High-Risk Accounts: Proportion of accounts deemed high-risk for non-payment.

Percentage of Incidents Detected by Automated Systems: Proportion of security incidents detected by automated tools versus manual detection.
Percentage of Invoices Paid Early: Proportion of invoices paid before the due date.

Percentage of Invoices Paid Late: Proportion of invoices paid after the due date.

Percentage of Invoices Paid on Time: Proportion of invoices paid within the agreed terms.

Percentage of Payments Succeeding First Time: Proportion of payments processed successfully on the first attempt, indicating operational efficiency.
Percentage of Recurring Invoices: Proportion of invoices that are recurring.

Performance Improvement Post-Training: Measures the improvement in employee performance after completing training programs.
Performance Review Completion Rate: Percentage of performance reviews completed on time.

Performance Review Scores: Measures employee performance, with higher scores often linked to higher engagement.

Phishing Simulation Success Rate: Percentage of employees who successfully identify and report phishing simulations.

PR Value: estimated value of media coverage received.

Press Release Reach: Measures the distribution and reach of press releases, indicating the effectiveness of PR efforts.

Press Releases Issued: Number of press releases issued by the company.

Preventive Maintenance Compliance: Percentage of scheduled preventive maintenance tasks completed on time.

Price to Earnings (P/E) Ratio: Valuation ratio comparing the company’s current share price to its per-share earnings.
Procurement Cost Reduction: Total cost reductions achieved through procurement initiatives.

Procurement Cycle Time: Average time taken to complete the procurement process from requisition to payment.

Procurement Process Efficiency: Measures the efficiency of procurement processes, often through metrics like process cycle time or cost per transaction.
Procurement ROI: Return on investment for procurement activities, indicating the financial effectiveness of purchasing strategies.
Procurement Savings: savings achieved through procurement activities, including cost reductions and cost avoidance.

Procurement Spend Forecast Accuracy: Measures the accuracy of procurement spend forecasts compared to actual spend.
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Procurement Spend: Amount spent on procurement activities, including goods, services, and administrative costs.

Procurement Training Hours: Number of hours spent on training and development for procurement staff.

Product Development Progress: Tracks the progress of ongoing product development projects.

Product Quality: Measures the quality of products through defect rates and returns.

Product Return Rate: Measures the percentage of products returned.

Production Downtime: Tracks the amount of time production is halted, indicating operational efficiency and equipment reliability.

Project Completion Rate: Tracks the percentage of projects completed on time.

Project Delivery Time: Average time taken to complete IT projects.

Project Milestone Achievement: Tracks the completion of project milestones.

Promotion Rate: Percentage of employees promoted within a specific period, indicating career growth and development.

Public Relations (PR) Value: Measures the estimated value of media coverage, reflecting the impact of PR efforts.

Purchase Order Accuracy: Percentage of purchase orders issued without errors or discrepancies.

Purchase Order Cycle Time: Measures the average time taken from placing a purchase order to receiving the goods or services.

Quality of Hire: Measures the performance and retention of new hires, indicating the effectiveness of the recruitment process.

Quality of Work: Assesses the quality of work produced by employees, with higher quality often linked to higher engagement.

Quick Ratio: Similar to the current ratio but excludes inventory, focusing on the most liquid assets.

R&D Investment: Tracks the amount invested in research and development.

R&D Spend as a Percentage of Revenue: Proportion of revenue invested in research and development, indicating the company’s commitment to innovation.
R&D Spend: Amount spent on research and development activities.

Recognition Frequency: Measures how often employees are recognized for their contributions, reflecting the company’s recognition culture.
Reconciliation Accuracy Rate: Percentage of reconciliations completed without discrepancies.

Reconciliation Timeliness: Average time taken to complete account reconciliations.

Recruitment Cost: Cost incurred for recruitment activities within a specific period.

Recruitment Funnel Conversion Rate: Measures the conversion rates at each stage of the recruitment funnel, from application to hire.
Recruitment Funnel Drop-off Rate: Percentage of candidates who drop out at each stage of the recruitment funnel.

Recruitment Marketing ROI: Return on investment for recruitment marketing efforts, indicating the effectiveness of marketing strategies.
Recruitment Source Effectiveness: Measures the effectiveness of different recruitment sources in attracting quality candidates.

Referral Hire Rate: Percentage of hires that come from employee referrals.

Referral Rate: Percentage of hires that come from employee referrals, indicating the effectiveness of referral programs.

Regulatory Compliance: Tracks adherence to industry regulations and standards.

Regulatory Requirement Compliance: Ensures compliance with relevant laws, regulations, and industry standards related to risk management.
Response Time to Employee Queries: Average time taken to respond to employee queries, indicating the efficiency of internal communication.
Retention Rate: Percentage of new hires who remain with the company after a specific period.

Retirement Plan Contributions: Total amount contributed to employee retirement plans by the company.

Retirement Plan Participation Rate: Percentage of employees participating in company-sponsored retirement plans.

Return on Assets (ROA): Measures profitability relative to total assets, indicating how efficiently assets are used.

Return on Capital Employed (ROCE): Measures profitability relative to capital employed.

Return on Equity (ROE): Measures profitability relative to shareholders’ equity.

Return on Innovation Investment (ROII): Measures the financial return generated from investments in innovation projects.

Return on Investment (ROI): Measures the profitability of an investment relative to its cost.

Revenue from Innovation: revenue attributed to innovation activities, including new products and services.

Revenue from New Products: Proportion of total revenue generated from products or services launched within the last few years, indicating the impact of innovation on
growth.

Revenue Growth Rate: Measures the percentage increase in revenue over a specific period, indicating the company’s ability to generate sales.
Revenue per Employee: Tracks the revenue generated per employee.

Revenue: income generated from sales of goods or services.

Rewards Program Utilization: Percentage of employees utilizing the rewards programs offered by the company.

Risk Appetite Adherence: Monitors whether the organization operates within its defined risk appetite and tolerance levels.

Risk Culture Assessment: Evaluates the organization’s risk culture, including employee awareness, attitudes, and behaviors toward risk management.
Risk Exposure: Measures the total amount of risk exposure within the organization, often expressed in monetary terms or other quantitative measures.

Risk Identification Rate: Measures the rate at which new risks are identified and documented within the organization.
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Risk Management Cost: Measures the expenses of implementing and maintaining risk-management processes and systems.
Risk Mitigation Effectiveness: Assesses how well risk-mitigation strategies reduce the impact or likelihood of identified risks.
Risk Reporting Accuracy: Assesses the accuracy and completeness of risk-reporting mechanisms.

Risk Resolution Time: Measures the time needed to address and resolve identified risks, minimizing project delays and cost overruns.
Risk Response Time: Evaluates the speed at which the organization identifies and responds to emerging risks.

Salary Competitiveness Ratio (SCR): Measures how competitive the company’s salaries are compared to the market average.
Sales Pipeline Growth: Measures the increase in potential sales opportunities.

Sales Pipeline Value: Total potential revenue from all active sales opportunities, indicating future sales potential.

Sales: Measures the sales made in the week.

Scrap Rate: Percentage of materials discarded during production, indicating production efficiency and quality.

Screening Efficiency: Measures the effectiveness of the initial candidate screening process in identifying suitable candidates.
Security Audit Coverage: Percentage of IT systems and processes covered by regular security audits.

Security Awareness Training Completion Rate: Percentage of employees who have completed security awareness training.
Security Effectiveness Metrics: Measures the effectiveness of security measures in mitigating risks.

Security Incident Detection Time: Average time taken to detect security incidents.

Security Incident Escalation Rate: Percentage of security incidents that require escalation to higher management.

Security Policy Violation Rate: Number of security policy violations detected over a period.

Service Request Fulfillment Time: Average time taken to fulfill IT service requests.

Share of Voice (SOV): Measures the company’s presence in the market compared to competitors, reflecting brand prominence.
Share Price Performance: Evaluate share price performance over time, correlating major events or announcements with changes in stock value.
Share Price Volatility: Tracks the fluctuations in share price over a period.

Shareholder Base Growth: Monitor changes in the shareholder base to indicate investor sentiment and interest.

Shareholder Return (TSR): Measures the return provided to shareholders, including dividends and stock price appreciation.
Sick Leave Rate: Tracks the frequency of employee sick leave to monitor health trends.

Skill Acquisition Rate: Measures the rate at which employees acquire new skills through training.

Skill Gap Reduction: Measures the reduction in skill gaps identified through assessments.

Social Interaction Rate: Measures the frequency of social interactions among employees, reflecting a positive work environment.
Social Media Engagement: Measures interactions on social media platforms.

Social Media Followers: Number of followers across all social media platforms.

Software License Utilization: Percentage of software licenses actively used versus those that are idle, indicating cost efficiency.
Spare Parts Inventory Cost: Cost of maintaining spare parts inventory.

Spend Under Management: Proportion of total spend managed by the purchasing department, indicating control over procurement activities.
Spend with Key Suppliers: Amount spent with key suppliers, indicating reliance on critical suppliers.

Staff Productivity: Number of invoices processed per accounts receivable employee.

Strategic Initiative Progress: Tracks the progress of key strategic initiatives, indicating alignment with strategic goals.

Supplier Capacity Utilization: Measures the extent to which suppliers are utilized to their full capacity, indicating efficient use of supplier resources.

Supplier Compliance Rate: Percentage of suppliers adhering to contractual terms and conditions.

Supplier Diversity Rate: Percentage of spend with diverse suppliers, indicating commitment to supplier diversity.

Supplier Innovation Contribution: Measures the extent to which suppliers contribute to innovation and new product development.
Supplier Lead Time: Average time taken by suppliers to deliver goods or services after receiving an order.

Supplier On-Time Delivery Rate: Percentage of orders delivered by suppliers on or before the agreed delivery date.

Supplier Onboarding Time: Average time taken to onboard new suppliers.

Supplier Payment Accuracy: Percentage of payments made accurately without errors.

Supplier Payment Cycle Time: Average time taken to complete the payment cycle from invoice receipt to payment.

Supplier Performance Scorecard: Comprehensive evaluation of supplier performance based on multiple criteria.

Supplier Quality Rating: Measures the quality of goods or services provided by suppliers, often based on defect rates or returns.
Supplier Queries: Number of queries received from suppliers.

Supplier Query Response Time: Average time taken to respond to supplier queries.

Supplier Relationship Index: Measures the strength and quality of relationships with key suppliers.

Supplier Risk Assessment: Evaluates the risk associated with suppliers, including financial stability and compliance.
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Supplier Satisfaction Score: Measures the satisfaction level of suppliers with the payment process.

Supply Chain Efficiency: Measures the efficiency of the supply chain, often through metrics like order fulfillment time or inventory turnover.
Supply Replenishment Time: Measures the time taken to restock office supplies.

Sustainability Initiatives: Tracks the implementation and success of sustainability programs.

System Downtime: Measures the Amount of time a system is unavailable.

System Uptime: Measures the percentage of time that a system is operational and available.

Tax Expense: Tracks the total taxes paid.

Third-Party Risk Assessment Coverage: Percentage of third-party vendors assessed for security risks.

Time to Competency: Average time taken for employees to reach competency after completing training.

Time to Fill Critical Positions: Average time taken to fill key roles, reflecting the attractiveness of compensation packages.

Time to Fill: Measures the average number of days it takes to fill a job vacancy from the date the job requisition is opened to the date the offer is accepted.
Time to Hire: Measures the time from when a candidate enters the recruitment pipeline to when they accept the job offer.

Time to Market: Average time taken to develop and launch new products or services, reflecting the efficiency of the innovation process.
Time to Productivity: Average time taken for new hires to become fully productive in their roles.

Time to Resolution: Measures the average time taken to resolve risk-related incidents.

Time to Run Payroll: Measures the average time taken to complete the payroll process from start to finish.

Touchless Invoice Processing Rate: Percentage of invoices processed without any manual intervention.

Trading Volume: Measure the volume of shares traded to gauge market activity and investor interest.

Training and Development: Tracks the hours spent on employee training and development.

Training Budget Utilization: Measures how effectively the training budget is utilized.

Training Completion Rate: Percentage of employees who complete assigned training programs.

Training Cost per Employee: Average cost incurred to train each employee.

Training Cost Variance: Difference between budgeted and actual training costs.

Training Hours per Maintenance Employee: Average number of training hours completed by maintenance staff.

Training Hours per Payroll Employee: Average number of training hours provided to payroll staff.

Training Hours: Hours spent on training for employees.

Training Impact on Performance: Measures the impact of training on employee performance.

Training Needs Assessment Completion Rate: Percentage of employees who complete training needs assessments.

Training Participation Rate: Measures the percentage of employees participating in training and development programs, reflecting their commitment to growth.
Training Program Completion Rate: Percentage of training programs completed by employees.

Training Program Diversity: Measures the variety of training programs offered to employees.

Training Program Dropout Rate: Percentage of employees who start but do not complete training programs.

Training Program Effectiveness: Measures the effectiveness of training programs based on post-training assessments and feedback.
Training Program Satisfaction Score: Measures overall satisfaction with training programs through post-training surveys.

Training Program Utilization: Percentage of available training programs utilized by employees.

Training ROI: Return on investment for training programs, indicating their financial effectiveness.

Treasury Policy Compliance Rate: Adherence to internal treasury policies and procedures.

Treasury System Utilization: Percentage of treasury management system features being used effectively.

User Complaints: Number of complaints received from users about services.

User Satisfaction Score: Measures the satisfaction of users with a system.

Value of Adjusting Entries: monetary value of adjusting journal entries.

Value of Audit Adjustments: monetary value of adjustments made during an audit.

Value of Compliance Issues: monetary value associated with compliance issues.

Value of Credit Memos Issued: value of credit memos issued to customers.

Value of Disputed Invoices: value of invoices disputed by customers.

Value of Early Payment Discounts Lost: value of discounts lost due to late payments.

Value of Fraud Incidents: monetary value of fraudulent activities detected.

Value of Intercompany Transactions: monetary value of intercompany transactions.

Value of Invoices Paid: value of invoices paid in a given period.

Value of Invoices Unpaid: value of invoices still unpaid.
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Value of Journal Entries: monetary value of journal entries posted.

Value of Operational Risk Events: monetary value of incidents impacting treasury operations.

Value of Payment Errors: monetary value of payment errors.

Value of Payment Plans: value of payment plans set up for customers.

Value of Payroll Adjustments: monetary value of payroll adjustments.

Value of Payroll Fraud: monetary value of fraudulent payroll activities detected.

Value of Policy Violations: monetary value associated with policy violations.

Value of Purchase Orders: monetary value of all purchase orders issued.

Value of Refunds Issued: value of refunds issued to customers.

Value of Risk Management Policy Violations: monetary value associated with policy violations.

Value of Risks That Occurred: monetary value of risks that materialized.

Value of Security Breaches: monetary value of security breaches.

Value of Write-Offs: value of invoices written off as bad debt.

Variance Analysis Accuracy: Accuracy of variance analysis reports.

Variance Analysis Timeliness: Average time taken to complete variance analysis.

Video Engagement Rate: Measures the engagement with internal videos, such as views, likes, and comments.

Video Views: Measures the number of views on company videos, indicating the effectiveness of video content.

Visitor Check-In Time: Tracks the average time taken for visitors to check in.

Vulnerability Scan Coverage: Percentage of IT assets covered by regular vulnerability scans.

Waste Reduction: Tracks the decrease in waste produced by the company.

Web and Social Media Analytics: Analyze website traffic, social media engagement, and the reach of IR-related content.

Webinar Participants: Number of participants in webinars hosted by the company.

Webinar Participation: Tracks the number of participants in webinars hosted by the company, indicating interest and engagement.
Website Traffic: Tracks the number of visitors to the company website.

Website Visits: Number of visits to the company’s website over a specific period.

Weekly Cash Flow: Tracks the inflow and outflow of cash.

Weekly Revenue Growth: Measures the increase in revenue on a weekly basis.

Wellness Program Participation: Measures the percentage of employees participating in wellness programs, indicating their engagement in health and well-being initiatives.
Work Order Completion Rate: Percentage of maintenance work orders completed on time.

Work Order Completion Time: Tracks the time taken to complete maintenance or service requests.

Work-Life Balance Score: Measures employees’ satisfaction with their work-life balance, reflecting the company’s support for personal well-being.
Workers’ Compensation Claims Cost: Total cost of workers’ compensation claims.

Working Capital Ratio: Measures the company’s ability to cover short-term liabilities with short-term assets.

Workplace Accident Rate: Measures the frequency of workplace accidents, with lower rates potentially indicating higher engagement.

Write-Offs as a Percentage of Sales: Measures the proportion of sales written off as bad debt.
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