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A Message From

Message from your IAMAW Local 971 Negotiating Committee:

Brothers and Sisters, 
This week we reached a meaningful Tentative Agreement with the L3Harris Technologies that deserves your 

the support for your Union negotiations team. Included in this package are things that many thought were 
not possible, including:

Minimum base rate increase of at least 11.46% for all employees over the life of the CBA. 
(Combination of one-time adjustment, GWI and AWP) 
Annual GWI’s of 3.5%, 3.25%, 3.25% 

Vacation hours loaded at beginning of year
Holiday schedule will remain unchanged
HSA funding amounts will remain unchanged

Labor grade maximums were increased by $2; putting all employees back into AWP
Promotion minimum increase from $0.25 to $1.00 per hour
Expanded immediate family to include domestic partner for bereavement leave
Option to suspend dues on LOA
Recall rights extended

Arbitrator selection options expanded
Created promotion opportunities for Test Mechanic, Assembly Mechanic and NDT Inspectors 
by renaming Grade 1 from Working Leader to Senior

questions can and will be answered on request.

Tentative Agreement
July 26, 2025 – July 21, 2028

IAMAW Local 971 
Collective Bargaining Agreement 2025-2028
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Total contract increase  15.2% - 18.7% because of adjustments in 
labor grade maximums 
 
Labor grade maximums increased by $2
Putting 50% of employees back into AWP  
 
 

General Wage Increases (GWI)  
 3.50% - 2026 
 3.25% - 2027 
 3.25% - 2028  

 1.0% 

 $1,500 for all active employees payable on August 7, 2025 
 Employees on Approved Leave of Absence will receive Bonus when they return to work.

Created Promotion Opportunities  
 Able to retain and attract talent 
 Test Mechanic, Assembly Mechanic and NDT Inspectors by renaming Grade 1 from Working Leader to 

Senior 

HSA Funding Maintained
 Quarterly deposits 

401k Increased Company Match 
 
  

Bereavement Improvement 
 Now includes Domestic Partner 

Holidays 
 Retained Holiday Shutdown
 Retained Holidays 

Vacation front loaded starting Jan 2026
 December 2025 only: Any vacation hours remaining from 2025 over the 40-hour carryover limit will be 

paid out to employee 
 160 hours will be loaded in Jan of the year of the year the employee achieves their milestone- 10th 

service anniversary 
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GRADE MAX ADJUSTMENTS & AUTO 
PROGRESSION

Max Adjustments Place Entire Unit into Progression for First Two Years of 
Contract 

LABOR GRADE RANGES 
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INVESTING IN GRADE MAXIMUMS 

TOTAL WAGE INCREASES 
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SAVINGS PLAN IMPROVEMENTS


























