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Presidents Report

Show season is in full force and mother nature has not been very cooperative but it is for the love
of our Arabians that we make the best of the situation. With the Badger Classic and SH/DS
Show in the books THANK-YOU to committee chairs and members who worked very diligently
on bringing together these shows, despite many obstacles that were laid before them. But they
pulled themselves up by their bootstraps, dealt with the issues, and put on exceptional shows.
Special thanks for BODs, officers, members who volunteered, sponsored classes, and/or took
part in the committees for these events.

The WDHA Festival Show is scheduled for September 21-22 at Sunny View Expo Center in
Oshkosh Wisconsin. New for 2019 is the show will be an AHA Added Value Show (AVS).
What does that mean? Now only will the show have the customary open classes and WDHA
Futurity/Maturity classes but in being an AVS Show it gives the show the opportunity to hold
AHA qualifying classes. AHA fees and expenses remain lower for the club sponsoring the
show, so they can in turn pass on the savings to the exhibitors. The show committee is working
on the show program and prize list and it will be posted soon along with the judge
announcement.

In knowing how much time, effort, and sincerity our show committee chairs and members put in
meeting the demands on putting on these wonderful events, it is disconcerting how erroneous
claims posted on social media puts such a burden on these chairs and members and can have
negative impact on the event. Social media has changed the way people interact and, in many
ways, social media has led to positive changes in the way people communicate and share
information; however, it has a dark side as well. Please see the attached article on Social Media
Etiquette & Ethics.

Important upcoming dates

AHA Youth Nationals July 20" — 25" in Oklahoma City, Ok

AHA Canadian Nationals Aug 11" — 17" in Brandon, MB Canada

WDHA Maturity Nominations due Aug 1%

AHA Club Excellence Awards due Aug 15"

AHA Regional Volunteer Awards due Aug 31

AHA SH/DS Nationals September 2™ — 7™ in Crete, 111

WDHA Festival Show AVS September 215 — 22" in Oshkosh, W1
See attached the calendar of events for 2019 with perhaps more to come.

Best of luck to everyone competing in the upcoming shows
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May) the wings of the butterfly kiss the sun.
And find your shoulder to Light on.

To bring you Luck, happiness, and success
For today, tomorrow, and beyond.

Sincerely, Shelly Lehman
WDHA President
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Rita Marie Lemke
July 2, 1930 - July 10, 2019

It is with a heavy heart that long-time WDHA member Rita Lemke
has passed. Rita was not only a long-time member of WDHA but
volunteered and participated in a number of WDHA programs
and events. The club did recognize its indebtedness to Rita's
service with the club’s President’s award in 2001 and 2013;
Volunteer Service Recognition Award in 2000; and the Thank-you
Award in 2004.

Those we love don’t go away; they walk beside us every day. Unseen, unheard, but always near, so loved,
so missed, so very dear. WDHA extends our sympathy to the family of Rita Lemke.

Per Kristin Urban, WDHA historian
Rita nominated a number of her young horses to the club Futurity program and showed them at the

Arabian Futurity Festival in Madison. She was, for a number of years, responsible for hospitality at the
Badger Class A Show in Milwaukee and at the Badger Classic when it moved to Jefferson. Rita also
coordinated and manned the WDHA booth at Horse-A-Rama in Manitowoc while it was still a northeast
Wisconsin mini horse fair. Rita and | were roommates and club representatives at several AHA National
Conventions. Rita also hosted several club general meetings and trail rides at her and husband Lee’s Deer
Haven Ranch near Cecil. Rita mentored a number of young horse enthusiasts and introduced them to the
world of Arabian horses. Ask Michelle Peplinski about some of her travels with a woman who loved to
drive distances to see good horses.

The acme of Rita's achievement as a breeder was probably the U.S. Top Ten her Ecaho son won in the
Reining Futurity with trainer Hoyt Rose.

As a friend and travel companion, Rita was charming, witty, knowledgeable... and the mixer of a fantastic
gin and tonic. Our world is poorer for her passing.
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WDHA FestiVal Show AVE
and Open Breed ShHhow “

September 21-22, 2019

ARABIAN
“dssociation ) Sunnyview Expo Center
Oshkosh, W1
~NEW FOR 2029 ~

it AHA Added Value Show
A QUaIIFYINE Show For Arabian Horse Association ¢4H4) Resion 10

Amateur Enriched / Diverse Class Schedule
AHA Rated and Openh Breed Classes for
Halter, Huntseat, English, Western, Costume

ACT Classes
Saturday evening Open Costume & [iberty Classes

L ¥

“WDHA Desert Horse Supreme CH” desighated Classes
WDHA High Point “Double Point” Show
AHA Open Event Incentive Program

L ¥

~ WDHA Futurity/[Maturity Festival ~

Wisconsin’s [Last Remaining Futurity/Maturity Program
For Arabianh & %2 Arabiahs Horse Qwners
Added monies from the Futurity/Maturity Drawings Program

For 2019 / $100 Added to eaCh Futurity Class / 100% payback

Complete prize and Class list Will be posted very soon
For Futurity/Maturity Rules ¢ Nomihation forms
GO t0 www.wdhaarabianh.Com
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sss $500 Highpoint Incentive

d for 2019 ésg

$500 will be divided equally between
High Point nominated horses & divisions entered.
Earning will be used toward 2019 High Point Award.
To nominate your horse go to https://wdhaarabian.com/wdha-high-point-awards

Have a chunce fo win a $25 gift card just by
daifernding a WDHA meeting

All active members names are entered and if in

attendance your name is entered a 2nd time.
(Tlust be present to wit)

2019 Meeting Dales
March 23 - Machine Shed, Appleton

May 18 - Machine Shed, Appleton
July 20 - TeleConference

(comntact President for an irmritation)
August 24 - Machine Shed, Appleton
Nov 9 - Machine Shed, Appleton

Ploase note Marck dote chauge
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WDHA wishes you a
Belated & Happy Birthday
June / July / August

Jun 1 ~ Kristen Urban Jul 14 ~ Tegan Schickowski
Jun 2 ~ Wyatt Scheis Jul 16 ~ Shelly Lehman

Jun 19 ~ Joann Williams Jul 21 ~ Kiley Wenger

Jun 29 ~ Savannah Larsen Jul 30 ~ Ashlie Yancy

Jul 6 ~ Dakota Yancy Aug 7 ~ Tricia Joaquin

Jul 7 ~ Kerry Johnson-Miljan Aug 12 ~ Leslie Schoenfelder

Jul 11 ~ Marie Schickowski £ Aug 13 ~ Gail Rentmeester
Jul 11 ~ Kelly Vaught ' Aug 20 ~ Dennis Grubba

Volunteerism

Your club serves you. Have you served it?
Volunteer n.
|. 1. a person who performs or gives his services of his own free
ke will
3. a cultivated plant growing from seif~sows or accidentally

1o

e , WDHA has a great group of members who give so much

ol that s missing is ‘EJI of their time and talent to WDHA but there are limitations
how much any of them can do. Looking for opportunity

become involved? Please consider volunteering at the WDHA Festival Show AVS —

Sept 21-22 @ Sunnyview Expo Center in Oshkosh, WI. Contact Show manager Marie
Schickowski @ maitaibo@live.com
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Dressage and Sport Horse Show
Candy Ziebell

The 2019 Dressage & Sport Horse is over and we are looking ahead toward the 2020 show. Thanks to our generous
donors, we had many great items that went for various things

throughout the show.

The first, a beautiful custom browband that was donated by

Elite Sporthorses out of Saskatchewan, Canada, went as a prize

for class sponsorship. (The picture does not do the band justice.)
Each 525 class sponsorship gave a person an entry toward winning
the browband. We were able to raise over $700 in class sponsorships!
This was the most we have had for many years. The browband was

won by Rachel Rodriques and will look stunning on any of her horses.

Some of the sponsors that helped to support our show are:
Lyric Johnson, Stephanie Eckelkamp, Kate Wiggert-lohnson,
Dawn VandeCastle, Patty Roelofs, Noreen Paeth, Longshot

Farm, Competitive Equestrian/Bill Heiser, Sue & Katie Pfeil,

Rachel Rodriques, Kathy & Jennifer Filen, Kristin Urban, Gail
Rentmeester, Shelly Lehman and Katie Mayer.

For those that supported in an amount of $100 or greater,

they received a Sponsors Thank You basket that contained
some wine, handmade tumblers, treats from the Elegant Farmer
as well as things for the horses. These baskets were donated by Trish Joaquin and myself.

The second items were 525 gift certificates from SmartPak. These went to randomly chosen placings in random classes
throughout the two days of competition.

Four bags of Purina Horse feed was graciously donated by Ashlie Yancy. These went to Arlo Ketchpaw, Jan Wiggert, Dani
Shaw and Ken Borden through random drawings.

A beautiful art bag was donated and was used for a
drawing of all the volunteer names. The artwork
was hand painted and looked gorgeous.

3Ll R
The bag was won by Noreen Paeth, who was great in
making sure everyone received their correct tests

.i .
V4R
and ribbons throughout the show. ,} A
s 4 m

Our volunteers were amazing this year, and many of
them were exhibitors who gave of their time between rides, before the show started, or after we finished. They helped
to make our show run better.
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They include the following: Stephanie Eckelkamp, Kate Wiggert-Johnson, Lyric Johnson, Jan Wiggert, Noreen Paeth, Ken
Borden, Brian Reynolds, Kathy Filen, Joann Williams, Aidan Joaquin, Kaia Joaquin, Duane Ziebell, Alicia Gaszak, Olivia

Porter, Andrea Schten as well as Tricia Joaquin.

Qur biggest sponsor for the show was Lynch GMC Buick of West Bend. They graciously brought down two brand new
2019 trucks to use for our judges in the Dressage rings.

Congratulations to our high point Dressage winners for the show, those with the highest percentage in various

categories. These winners were:

Purebred Open: Khant Be Legal NVF, ridden by Rachel Rodriques, riding Training Level Test 3 with a score of 67.686%
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Half-Arabian/Anglo-Arabian Open: LM Werthe Gem, ridden by Amy Kellen, riding First Level Test 3 with a score of
68.611%

PB/HA/AA Junior to Ride: AlMarah Olympian, ridden by Keanna Dart, riding Training Level with a score of 69.137%
PB/HA/AA Amateur to Ride: Bravo Baloo, ridden by Patty Roelofs, riding First Level Test 3 with a score of 69.305%

The Overall High Percent - sponsored by Dah-Ban Arabians, went to Patty Roelofs, riding Bravo Baloo with a 60.305%.
This is the only award that may duplicate another.

High Point Arabian Western Dressage: A Bit of Flash, ridden by Gail Rentmeester.
High Point Non-Arabian Western Dressage: Gallod Ffantastic, ridden by Joann Williams.

We have a team competition at the show that is made up of 2 dressage horses and 1 sport horse {in-hand or under
saddle). We have had a lot of fun with this competition and anything goes when it comes to the names of the teams.
Our winners for 2019 are:

Gold Medal: Western Dressage Rocks with a score of 72.307%. Members of this team include: Joann Williams/Gallod
Ffantastic; Sue Morisse/Sabreena Sue CRHF; and Ken Borden/Serapis Bey (SH).

Silver Medal: Spur of the Moment with a score of 70.650%. Members of this team include: Joann Williams/Gallod
Ffantastic; Ken Borden/Serapis Bey (SH); and Cathryn Bauer/Candeman.

Bronze Medal: Just for the Hell of It with a score of 70.026%. Members include Patty Roelofs/Bravo Baloo; Colleen
Krantz/Little Miss Kitty; and Cathryn Bauer/Candeman (SH).

No competition can be complete without the Honorable Mentions.

Team Bobbi, made up of Carla Brownlee/Hudson KD (SH); Katie Pfeil/Hudson KD; and Bobbi Eisenberg/Skats Magnum
Star, with a score of 68.692%.

Team All in the Family, with members Kate Wiggert-Johnson/SSantana; Stephanie Eckelkamp/Fames Harley Girl; and
Lyric Johnson/Fames Harley Girl (SH).

Congratulations to all of our winners!

| want to also thank my family for their help and support - without them, | couldn't do what | can to help make this show
special. Duane - you are a rock when it comes to making sure things get taken care of. Trish - you can read my mind
when it comes to needing something done. Aidan - you stepped up and learned a new world for you and you rocked it!
Miss Kaia - You helped out with the ribbons as well as just making me smile! Thank you to all of you!

Lastly, | want to thank all of our exhibitors who came to the show. We saw some new faces as well as some that have
been coming to the show for a long time. Regardless of what anyone else may say, YOU ARE THE BEST!!

We have one of our judges for the 2020 show already, Ms Debbie Riehl-Rodriguez and | am looking for a sport horse
judge who will complement her.

See you next year!!
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Social Media Etiquette 8 Ethics

In researching appropriate use of social media, [ found information on “Social Media

Etiquette & Ethics” and how social media has brought our personal, professional and
working/volunteer lives in a way no other medium has before.

Shelly Lehman

WDHA President

Social media has changed the way people interact. In many ways, social media has led
to positive changes in the way people communicate and share information; however, it
has a dark side as well. With 73% of the world’s Internet users active in social media,
83% of Fortune 500 companies with social media accounts and 92% of recruiters using
social media to find candidates it is too important not to carefully consider your actions.

Etiquette is the proper way to behave while Ethics studies ideas about good and bad
behavior. Both combine into Professionalism, which is the skill, good judgment, and
polite behavior. Because social media blurs the lines between our personal and
professional lives it is useful to look at actions in social media from three perspectives:

Personal (individual), Professional (current/perspective employee] and Brand
(organization).
4 Is it all about me? Does it meet the Social Media Policy? Does it speak to my target market?
“| (Spend time complimenting not just boasting) (Know/Tollow employet/client requirements) (Meets their wants and needs nat yours)
2 Am | stalking someone? Does it hurt my company’s reputation? Does it add value?
: (Don't be too aggressive in outreach) (Personal accounts represent your employer) (Make it educational, insightful, entertaining)
3 Am | spamming them? Does it help my company’s marketing? Does it fit the social channel?
- (Don’t make everything self-serving) (Be an advocate for your brand in social) (Fit environment, mission, policies/standards)
4 Am | venting/ranting? Would my boss be happy seeing it? It is authentic and transparent?
(Do not post negative comments or gossip) (Even private accounts are naver fully private) (Don't hide or exclude anything relevant)
5 Did | ask before | tagged? Am | being open about who | work for? Is it real and unique?
(Check before you tag people in photos) (Be transparent about financial connections) (Don't use auto responses, ar spam)
6 Did | read before commenting/sharing? Am I being fair and accurate? Is it positive and respectful?
(Don't jump to conclusions) Criticism is constructive backed by evidence) (Den't badmouth the competition/customers)
7 Am | grateful and respectful? Am | being respectful not malicious? Does it meet codes of conduct?
(Respond and thank those who engage) (Don't post what you wouldn't say in person) (See WOMMA Code of Ethics, etc)
8 Is it the right place for the message? Does it respect intellectual property? Does it meet all laws and regulations?
(Some messages should be given in person) (Get permission to post brand/client content) (See FTC Social Guidelines, etc)
9 Am | In the right account? Is this confidential information? Does it meet the Social Media Policy?
(Don't post personal info. on brand accounts) (Do not disclose non-public brand/client infa.) {Follow your own organization's standards)

10. Have | listened twice as much as I'm talking?

{We have two ears and one mouth for a reason)

Personal Social Use

If you think what you do in social has to do only with your personal life, there are facts
you should consider: 60% of employers use social sites to research job candidates, 41%
say they use social networking sites to research current employees and 26% have found
content online that caused them to reprimand or fire an employee. Even if you try to
keep your social profiles completely private 4 1% of emplovers say they are less likely to
interview someone if they find no information about that person online.
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