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Abstract 

This study summarizes and analyzes the gender and racial discrimination that 
musicians may face in the music labor market of the United States, with a focus on 
exploring gender and race interactions’ effects on the economic return of musicians. 
This study is based on a survey of 1,227 musicians in the United States in 2018, which 
was conducted by the Music Industry Research Association (MIRA) and the Princeton 
University Survey Research Center (SRC), in partnership with MusiCares. The survey 
reveals that females, who make up about one-third of the population of musicians, 
report experiencing high rates of discrimination and sexual harassment. When 
considering female musicians, 72% report that they have been discriminated against 
because of their gender, and 67% report that they have been the victim of sexual 
harassment; corresponding figures for U.S. women more generally are 28% and 42%, 
respectively. For non-White musicians, 63% said they faced racial discrimination, as 
compared to 36% of on-White self-employed workers nationwide who said the same. 
Although the descriptive statistics suggest that musicians are suffering from both gender 
and racial discrimination, no initial empirical evidence has been found that this would 
have a negative impact on musicians’ music-related earnings. The interaction effects 
between gender and race in both general and specific forms on music-related earnings 
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are studied to further explore the possible effect of gender/racial discrimination on the 
economic return to musicians’ music-related activities; however, although some 
race-associated differences have been found, the evidence of racial discrimination on 
the economic return is not strong. 

JEL Classifications: J15, J16, J44, J49 

Get full access to this article 
View all access and purchase options for this 

article.https://doi.org/10.1177/05694345221092958 

References 
Becker G. (1964). Human capital. Columbia University Press. 
Google Scholar 
Berndt E., Showalter M. (2009). Hands-on econometrics: A web-based introduction 
(unpublished version). 
Google Scholar 
Brown M (2015). Seattle’s working musicians. Musicians’ Association of Seattle, Local 
76-493, American Federation of Musicians. 
https://www.afm.org/wp-content/uploads/2018/10/FTM-Report.pdf 
Google Scholar 
Cameron S. (2003). The political economy of gender disparity in musical markets. 
Cambridge Journal of Economics, 27(6), 905-917. https://doi.org/10.1093/cje/27.6.905 
Web of Science 
Google Scholar 
Ehrenberg R., Smith R. (2009). Modern labor economics: Theory and public policy (10th 
edition). Pearson Addison Wesley. 
Google Scholar 
Krueger A.B. 2018. Independent Workers: What Role for Public Policy? The ANNALES 
of the American Academy of Political and Social Science, 675(1), pp.8–25. 
Google Scholar 
Mincer J. (1974). Schooling, experience, and earnings. New York: Columbia University 
Press. 
Google Scholar 
Siwek S. (2018). The U.S. Music industries: Jobs and benefits. Prepared for RIAA. 
http://www.riaa.com/wp-content/uploads/2018/04/US-Music-Industries-Jobs-Benefits-Si
wek-Economists-Inc-April-2018-1-2.pdf 
Google Scholar 
Vandenbroucke G. (2018). Married men sit atop the wage ladder (24). Economic 
Synopses. https://doi.org/10.20955/es.2018.24 

https://doi.org/10.1177/05694345221092958
https://scholar.google.com/scholar_lookup?title=Human+capital&author=G.+Becker&publication_year=1964
https://scholar.google.com/scholar_lookup?title=Hands-on+econometrics%3A+A+web-based+introduction&author=E.+Berndt&author=M.+Showalter&publication_year=2009
https://www.afm.org/wp-content/uploads/2018/10/FTM-Report.pdf
https://scholar.google.com/scholar_lookup?title=Seattle%E2%80%99s+working+musicians&author=M+Brown&publication_year=2015
https://doi.org/10.1093/cje/27.6.905
https://gateway.webofknowledge.com/gateway/Gateway.cgi?GWVersion=2&DestApp=WOS_CPL&UsrCustomerID=5e3815c904498985e796fc91436abd9a&SrcAuth=atyponcel&SrcApp=literatum&DestLinkType=FullRecord&KeyUT=000186868900008
https://scholar.google.com/scholar_lookup?title=The+political+economy+of+gender+disparity+in+musical+markets&author=S.+Cameron&publication_year=2003&journal=Cambridge+Journal+of+Economics&pages=905-917&doi=10.1093%2Fcje%2F27.6.905
https://scholar.google.com/scholar_lookup?title=Modern+labor+economics%3A+Theory+and+public+policy&author=R.+Ehrenberg&author=R.+Smith&publication_year=2009
https://scholar.google.com/scholar_lookup?title=Independent+Workers%3A+What+Role+for+Public+Policy%3F+The+ANNALES+of+the+American+Academy+of+Political+and+Social+Science%2C+675&author=A.B.+Krueger&publication_year=2018&pages=8-25
https://scholar.google.com/scholar_lookup?title=Schooling%2C+experience%2C+and+earnings&author=J.+Mincer&publication_year=1974
http://www.riaa.com/wp-content/uploads/2018/04/US-Music-Industries-Jobs-Benefits-Siwek-Economists-Inc-April-2018-1-2.pdf
http://www.riaa.com/wp-content/uploads/2018/04/US-Music-Industries-Jobs-Benefits-Siwek-Economists-Inc-April-2018-1-2.pdf
https://scholar.google.com/scholar_lookup?title=The+U.S.+Music+industries%3A+Jobs+and+benefits&author=S.+Siwek&publication_year=2018
https://doi.org/10.20955/es.2018.24


Google Scholar 

Biographies 
Ying Zhen is an Associate Professor of Business and Economics at Wesleyan College 
in Macon, Georgia, where she serves as the Economics Program Director. Her major 
fields of specialization are Labor Economics, Cultural Economics and Industrial 
Organization. Specific research interests include Music Business and Economics of 
Immigration. 
 

https://scholar.google.com/scholar_lookup?title=Married+men+sit+atop+the+wage+ladder&author=G.+Vandenbroucke&publication_year=2018&doi=10.20955%2Fes.2018.24

	Gender and Racial Discrimination in the U.S. Music Industry 
	Abstract 
	Get full access to this article 
	References 
	Biographies 


