
# 1 Choice: 
Company and Employee Savings Opportunity  

I help businesses: 

• Increase employee productivity and engagement​
• Put thousands of dollars back into the company’s bottom line​
• Help employees increase their take-home pay without giving raises​
• Provide an enhanced Preventative Care Program featuring virtual primary care, urgent care, 
mental health services, weight management support, and access to 1,000+ prescriptions, all 
with $0 copays and $0 deductibles​
• Offer these benefits at a net zero cost to both the company and employees​
• Implement the program seamlessly, with no disruption to your existing health insurance 
plan 

After reviewing the information, I would enjoy the opportunity to have a brief 
conversation to explore what this could mean for your company and employees. 

 
 I invite you to watch this short, 3-minute video that explains how it works: 
Click here to watch Program Savings Overview 
https://youtu.be/n91p5MNpAd8  
 
Thank you in advance for your time. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://drive.google.com/file/d/14ilACM8Be7cCCjH8QZweNzb2rViSW_2G/view?usp=sharing
https://youtu.be/n91p5MNpAd8


 

# 2 Choice: 

 Save Thousands While Helping Your Employees Earn More  

  
Hi, 
  
I hope you and your family are doing well. 
 
I wanted to share an opportunity that could create meaningful value for both your business and 
your employees! A positive outcome for everyone involved. 
 

What if there were a way to help your company: 

• Increase employee productivity and engagement 

• Put thousands of dollars back into the company’s bottom line 

• Help employees increase their take home pay without giving raises 

• Provide an enhanced Preventative Care Program featuring virtual primary care, urgent care, 
mental health services, weight management support, and access to 1,000+ prescriptions, all 
with $0 copays and $0 deductibles 

• Offer these benefits at a net zero cost to both the company and the employees 

• Implement the program simply, with no disruption to your existing health insurance plan 

Would you oppose a brief conversation to see what this could mean for your company 
and employees? 

 
●​ If so, I invite you to watch this short, 3-minute video that explains how it works:​

 Click here to watch Program Savings Overview 
●​ https://youtu.be/n91p5MNpAd8  

 
Looking forward to hearing your thoughts! 
 
Warm regards, 
 
 
 
 
 
 

https://drive.google.com/file/d/14ilACM8Be7cCCjH8QZweNzb2rViSW_2G/view?usp=sharing
https://youtu.be/n91p5MNpAd8


 
 

# 3 Choice  

What if your company could reduce payroll taxes by approximately $640 per participating full-time 

employee each year—without replacing your current medical plan or creating a major administrative 

burden? 

My name is ___________, 

I connect qualified employers with a specialized benefits program designed to: 

●​ Reduce employer FICA payroll taxes 

●​ Potentially increase employee take-home pay 

●​ Work alongside existing medical and MEC benefits 

●​ Require minimal involvement from HR 

●​ Improve the company’s bottom line without disrupting operations 

This is not an insurance replacement, or a traditional employee benefits sales presentation. Qualification 

requirements apply, and not every company will be eligible. 

Would you be opposed to a brief 20-minute Zoom meeting to determine whether your company 

qualifies and review its potential savings? 

●​ I invite you to watch this short, 3-minute video that explains how it works:​
 Click here to watch Program Savings Overview 

https://youtu.be/n91p5MNpAd8  

 

 
 
 
 
 
 
 
 
 
 
 
 
 

https://drive.google.com/file/d/14ilACM8Be7cCCjH8QZweNzb2rViSW_2G/view?usp=sharing
https://youtu.be/n91p5MNpAd8


 
 
 
 

# 4 choice  
 
Hi, 
  
I hope you and your family are doing well. 
 
I wanted to share an opportunity that could create meaningful value for both your business and 
your employees! A positive outcome for everyone involved. 
 

What if there were a way to: 

1.​ Increase staff productivity and overall employee engagement​
 

2.​ Put thousands of dollars back into your company’s pocket​
 

3.​ Help employees take home more net pay, without increasing their salaries ​
 

4.​ Provide an outstanding Preventative Care Program that includes:  
○​ 24/7 Virtual Urgent & Primary Care 
○​ Mental Health Services - including Marriage & Finance Counseling 
○​ Weight Management Services - including Fitness & Nutrition tools  
○​ Over a 1,000 No cost Prescriptions ​

 
5.​ Keep your existing health insurance exactly the same - no out-of-pocket costs, no 

disruption to current plans, and simple implementation​
 

Would you be open to learning more about how this program could benefit your 
organization? 

 
●​ If so, I invite you to watch this short, 3-minute video that explains how it works:​

 Click here to watch Program Savings Overview 
●​ https://youtu.be/n91p5MNpAd8  

 
Looking forward to hearing your thoughts! 
 
Warm regards, 
 

https://drive.google.com/file/d/14ilACM8Be7cCCjH8QZweNzb2rViSW_2G/view?usp=sharing
https://youtu.be/n91p5MNpAd8


 
 


