
 

Equal Opportunities Policy 

Introduction  

Madrasah Abu Hurairah wishes to uphold Islamic principles of excellence, justice, fairness, 

equality of all human beings as God’s creation and treating them with respect as God’s best 

creation Complying with these principles as well as the British law, Madrasah Abu Hurairah 

aims to provide fair, equal and equitable opportunities (subject to genuine occupational 

requirements) as an employer and provider of services. 

Scope of the policy  

This policy applies to all aspects of service provision, employment and volunteering.  
Madrasah Abu Hurairah shall ensure that any job requirement to have a particular protected 
characteristic (related to age, disability, gender reassignment, marriage and civil partnership, 
pregnancy and maternity, race, religion or belief, sex, and sexual orientation (as required by 
the Equalities Act, 2010)) is a genuine occupational requirement (crucial for the particular job) 
and it is a proportionate means of achieving a legitimate aim.  

It is noted that the law allows some forms of discrimination if they’re needed for the way the 
organisation works.  

Some examples are:  
• A Roman Catholic school restricting applications for admission of pupils to Catholics only  
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• Employing only women in a health centre for Muslim women. 
• A mosque restricting the applications for the position of imam to Muslims only.  

Policy statements  

1. It is the policy of Madrasah Abu Hurairah to ensure that no job applicant or employee is 
unlawfully discriminated against, or is disadvantaged by conditions or requirements that 
cannot be shown to be justifiable. The organisation is committed not only to meeting its 
legal obligations but also to the positively promoting equality, fairness, justice, respect and 
tolerance in all aspects of employment and service provision.  

2. It is in our best interest and in the best interest of the employees if we together apply the 
Equal Opportunities Policy and other relevant employment policies and practices 
wholeheartedly. It is of great benefit to Madrasah Abu Hurairah if it has a diverse 
workforce with different backgrounds, employed on ability alone. 

3. Every applicant for a job, or every employee, shall be given equal opportunity whatever his 
or her personal status, except in a matter of : 

- religious belief in cases where the occupation (such as an imam) clearly requires Islamic 
faith;  

- offending background, in cases where the criminal record history relates to the 
requirements of the post (such as, a teacher, youth worker or imam).  

1. Madrasah Abu Hurairah will make sure that all its employees and volunteers know and 
understand this policy fully. 

2. Recruitment literature will not imply a preference for one group of applicants unless there 
is a genuine occupational qualification that limits the post to this particular group, in which 
case this will be clearly stated. 

3. All descriptions and specifications for posts will include only requirements that are 
necessary and justifiable for the effective performance of the job.  

4. All selection will be thorough, conducted against defined criteria and will deal only with the 
applicants suitability for the job. Where it is necessary to ask questions relating to 
personal circumstances, these will be related purely to job requirements and asked to all 
candidates.  

5. Any disabled employees will have the same rights as other workers. Madrasah Abu 
Hurairah will make ‘reasonable adjustments’ to help disabled employees and job-applicants 
with:  

- application forms, e.g. providing forms in Braille, audio formats;  
- interview arrangements, e.g. wheelchair access, communicator support;  
- aptitude tests, e.g. giving extra time to complete the tests;  
- discipline and grievances;  

Page  of 2 3



- dismissal or redundancy;  
- terms of employment, including pay;  
- making sure the workplace has the right facilities and equipment for disabled workers;  
- promotion, transfer and training opportunities; and  
- work-related benefits like access to recreation or refreshment facilities.  

1. Appropriate training will be provided to enable employees to perform their jobs effectively. 
Encouragement is given to all employees to take advantage of opportunities for training.  

2. Madrasah Abu Hurairah emphasises that discrimination is an unacceptable conduct that 
may lead to disciplinary action under its Disciplinary Procedure.  

3. Any employee/volunteer can make complaints of discrimination through the Grievance 
Procedure. 
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