
This letter serves as a summary of material modifications of the Plan.
Please keep this with your Summary Plan Description.

January 2025 

To All Participants of the Indiana Laborers Pension Fund 

SUMMARY OF MODIFICATION TO THE PLAN REGARDING 
Commencement Date for Benefit Payments, Reciprocal Pension Credit and Disability Pension 

The Trustees of the Indiana Laborers Pension Fund announce the following amendment to the Pension Plan: 

Commencement date for Benefit Payments 

Effective June 1, 2024, failure to apply for benefit payments in a timely manner will be treated as an election 
to defer benefit payments. It is your responsibility to keep your address updated with the Fund Office and to 
apply for a benefit 90-180 days ahead of your planned retirement date. If you don’t apply for a benefit, the 
Fund Office will assume you are voluntarily delaying retirement payments.  

Reciprocal Pension Credit 

By way of reminder, the Indiana Laborers Pension Fund is party to the National Reciprocal Agreement of the 
Laborers’ International Union of North America (“National Reciprocal Agreement”).  If you have worked in 
other LiUNA jurisdictions and accumulated service under another LiUNA pension plan, you should let the 
Fund Office know about this service before your retirement date. Plans that are signed to the National 
Reciprocal Agreement will recognize the hours of service worked in other areas for purposes of vesting and 
credited service. The purpose of this rule is to ensure you are not penalized for working in multiple LiUNA 
jurisdictions during your working career. Essentially, you may draw benefits from multiple funds, but the 
program is designed to recognize your service across several funds.  

There are detailed rules involving Reciprocal Pension Credit and you are encouraged to contact the Fund 
Office with any questions, or if you believe this rule applies to you. However, if you initiate retirement with 
another signatory plan, it is important you contact the Indiana Laborers Pension Fund and apply for a benefit 
within 180 days. This will allow the Indiana Laborers Pension to pay benefits retroactively using the date you 
originally applied with the other plan. If you delay beyond 180 days, then your benefits from the Indiana 
Laborers Pension will be paid prospectively only.    

Eligibility for Disability Retirement Benefit 

Effective October 1, 2024, participants who file an application under this benefit must meet the requirement 
of submitting proof of accident and disabled status within thirty-six (36) months of the later of the date of the 
accident, or the final administrative determination that an injury was job-related. 
 
If you have any questions regarding these changes, please contact the Fund Office at 812-238-2551.   
 

Mark S. Andrews
Chairman 

Officers-Board of Trustees

Secretary-Treasurer 
Brian C. Short Somer Taylor

Administrative Manager

Telephone (812) 238-2551   (812) 238-2553 www.IndianaLaborers.org
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Sincerely, 
 

Board of Trustees

Sincerely,

 
Board of Trustees 
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ANNUAL FUNDING NOTICE

For

Indiana Laborers Pension Fund

Introduction

This notice includes important information about the funding status of your multiemployer
pension plan (“the Plan”). It also includes general information about the benefit payments
guaranteed by the Pension Benefit Guaranty Corporation (“PBGC”), a federal insurance agency. 
All traditional pension plans (called “defined benefit pension plans”) must provide this notice
every year regardless of their funding status. This notice does not mean that the Plan is
terminating. It is provided for informational purposes and you are not required to respond in any
way. This notice is required by federal law. This notice is for the Plan Year beginning June 1,
2023 and ending May 31, 2024 (“Plan Year”).

How Well Funded is Your Plan

The law requires the administrator of the Plan to tell you how well the Plan is funded, using a 
measure called the “funded percentage”. The Plan divides its assets by its liabilities on the
Valuation Date for the plan year to get this percentage.  In general, the higher the percentage, the
better funded the plan. The Plan’s funded percentage for the Plan Year and each of the two 
preceding plan years is shown in the chart below. The chart also states the value of the Plan’s
assets and liabilities for the same period.

Funded Percentage
2023 2022 2021

Valuation Date June 1 June 1 June 1
Funded Percentage 107.5% 101.9% 95.7%
Value of Assets $  1,525,124,173 $  1,420,574,991 $  1,310,696,474
Value of Liabilities $  1,419,288,144 $  1,393,810,366 $  1,369,330,974

Year-End Fair Market Value of Assets

The asset values in the chart above are measured as of the Valuation Date. They also are 
“actuarial values.” Actuarial values differ from market values in that they do not fluctuate daily 
based on changes in the stock or other markets. Actuarial values smooth out those fluctuations
and can allow for more predictable levels of future contributions. Despite the fluctuations,
market values tend to show a clearer picture of a plan’s funded status at a given point in time.
The asset values in the chart below are market values and are measured on the last day of the 
Plan Year. The chart also includes the year-end market value of the Plan’s assets for each of the 
two preceding plan years. 

May 31, 2024 May 31, 2023 May 31, 2022
Fair Market
Value of Assets $  1,654,720,253 $  1,488,495,807 $  1,465,700,791
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before starting to receive benefit payments). In calculating a person’s monthly payment, the
PBGC will disregard any benefit increases that were made under a plan within 60 months before 
the earlier of the plan’s termination or insolvency (or benefits that were in effect for less than 60 
months at the time of termination or insolvency). Similarly, the PBGC does not guarantee
benefits above the normal retirement benefit, disability benefits not in pay status, or non-pension 
benefits, such as health insurance, life insurance, death benefits, vacation pay, or severance pay.

For additional information about the PBGC and the pension insurance program guarantees, go to 
the Multiemployer Page on PBGC’s website at www.pbgc.gov/multiemployer. Please contact
your employer or plan administrator for specific information about your pension plan or pension 
benefit. PBGC does not have that information. See “Where to Get More Information About Your
Plan,” below. 

Where to Get More Information

For more information about this notice, you may contact Somer Taylor at Indiana Laborers
Pension Fund, P.O. Box 1587, 413 Swan Street, Terre Haute, IN 47808, 812-238-2551. For
identification purposes, the official Plan number is 001 and the Plan sponsor’s name and
employer identification number or “EIN” are Board of Trustees - Indiana Laborers Pension 
Fund, 35-6027150.

You may obtain a pension benefit statement showing the amount of your vested pension benefit
by writing the Fund Office at the address provided above and requesting a copy. You are limited 
to one such statement in a 12-month period.
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ANNUAL FUNDING NOTICE
For

Indiana Laborers Pension Fund

Introduction
This notice includes important information about the funding status of your multiemployer pension plan (“the Plan”). It 
also includes general information about the benefit payments guaranteed by the Pension Benefit Guaranty Corporation 
(“PBGC”), a federal insurance agency. All traditional pension plans (called “defined benefit pension plans”) must provide 
this notice every year regardless of their funding status. This notice does not mean that the Plan is terminating. It is provided 
for informational purposes and you are not required to respond in any way. This notice is required by federal law. This notice 
is for the Plan Year beginning June 1, 2020 and ending May 31, 2021 (“Plan Year”).

How Well Funded is Your Plan
The law requires the administrator of the Plan to tell you how well the Plan is funded, using a measure called the “funded 
percentage”. The Plan divides its assets by its liabilities on the Valuation Date for the plan year to get this percentage. In gen-
eral, the higher the percentage, the better funded the plan. The Plan’s funded percentage for the Plan Year and each of the 
two preceding plan years is shown in the chart below. The chart also states the value of the Plan’s assets and liabilities for the 
same period.

Funded Percentage
2020 2019 2018

Valuation Date June 1 June 1 June 1
Funded Percentage 89.3% 87.0% 85.8%
Value of Assets $ 1,203,304,323 $ 1,153,143,287 $ 1,098,932,385
Value of Liabilities $ 1,347,380,439 $ 1,326,138,494 $ 1,280,853,579

Year-End Fair Market Value of Assets
The asset values in the chart above are measured as of the Valuation Date. They also are “actuarial values.” Actuarial values 
differ from market values in that they do not fluctuate daily based on changes in the stock or other markets. Actuarial values 
smooth out those fluctuations and can allow for more predictable levels of future contributions. Despite the fluctuations, 
market values tend to show a clearer picture of a plan’s funded status at a given point in time. The asset values in the chart 
below are market values and are measured on the last day of the Plan Year. The chart also includes the year-end market value 
of the Plan’s assets for each of the two preceding plan years.

May 31, 2021 May 31, 2020 May 31, 2019
Fair Market  
Value of Assets $ 1,434,828,061 $ 1,142,744,272 $ 1,102,689,657
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