Handbook Acknowledgement
I acknowledge that I have received and read the Company’s Employee Handbook (the “Handbook”) and understand that violations of the policies contained in the Handbook, including but not limited to the Absenteeism and Tardiness Policy, Guidelines for Appropriate Conduct, and Anti-Harassment Policy, could result in disciplinary action, up to and including termination.
I understand that I can view a full copy of the Texas Litter Control Employee Handbook at any time on any Texas Litter Control computer.
I understand I must repay the Company any vacation/PTO used but not accrued at the time my employment ends, and I hereby authorize the Company to deduct such amounts from my final paycheck to the fullest extent permitted by law. I also agree that if requested, I will complete a new deduction authorization form to facilitate such deductions.
I understand I must repay any open invoices for services I used through the Texas Litter Control Veterinary clinics, and I hereby authorize the Company to deduct such amounts from my final paycheck to the fullest extent permitted by law. I also agree that if requested, I will complete a new deduction authorization form to facilitate such deductions.
I further understand that expenses incurred by the Company due to lost, damaged, or missing items issued to me will be deducted from my final paycheck to the fullest extent permitted by law. I also agree that if requested, I will complete a new deduction authorization form to facilitate such deductions.
I further agree and consent to all policies contained in the Handbook. I understand that the information in the Handbook represents guidelines only and that the Company reserves the right to modify the Handbook or amend or terminate any policy, procedure, or employee benefit program at any time.
I further understand that the contents of the Handbook do not form a written employment contract for employment for a specific term or duration. Either Texas Litter Control or I have the right to terminate my employment at any time with or without cause unless I have entered into a duly authorized employment agreement with Texas Litter Control that provides otherwise.
I further understand that no manager, supervisor, or other representative of the Company, other than the President or Vice President, has any authority to change my at-will status or enter into any agreement guaranteeing employment for any specific period of time. Any such agreement, if made, will not be enforceable unless it is in writing and signed by both parties.
My signature below certifies that I understand the at-will employment relationship between the Company and myself.
I further understand that if I have any questions about the interpretation or application of any policies contained in the Handbook, I should direct these questions to the Executive Director.

