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Purpose
To ensure that all Committee Members, Members, Staff and Volunteers clearly understand the standards of behaviour expected of them.
York Racing Inc. takes breaches of this Code seriously. Breaches may result in disciplinary action determined by York Racing Inc. in accordance with its Constitution, policies, procedural fairness and applicable law.
Application
This Code of Conduct applies to all:
· Committee Members;
· Staff;
· Members; and
· Volunteers.

Standards of Conduct
All Committee Members, Staff, Members and Volunteers are required to:
· Respect the rights, dignity and worth of every person, regardless of gender, age, ability, cultural background, religion or other personal characteristic;
· Treat employees, volunteers, Members, patrons, participants and visitors with courtesy and respect;
· Never ridicule, intimidate, bully, harass or yell at another person because of an error, disagreement or poor performance;
· Always consider the wellbeing, welfare and safety of others;
· Help create a welcoming, safe, inclusive and positive environment;
· Maintain respectful and appropriate relationships with all participants;
· Ensure activities are appropriate to the age, ability and experience of participants;
· Never use offensive, abusive, discriminatory or threatening language or behaviour;
· Follow the York Racing Inc. Constitution, policies, procedures and all reasonable directions given by an authorised representative of the organisation;
· Raise concerns or disagreements respectfully and through the appropriate channels;
· Act honestly, responsibly and in the best interests of York Racing Inc.; and
· Act as positive role models and ambassadors for York Racing Inc. at all times.

Additional Responsibilities of Committee Members
Committee Members are also required to:
· Encourage staff, Members and volunteers to value and respect employees, volunteers, Members, patrons and visitors;
· Promote a positive culture throughout York Racing Inc.;
· Exercise their duties honestly, fairly and responsibly;
· Appropriately disclose and manage any actual, potential or perceived conflicts of interest;
· Respect the confidentiality of information obtained through their position; and
· Support and uphold decisions properly made in accordance with the Constitution and policies of York Racing Inc.

Additional Responsibilities of Members and Volunteers
Members and volunteers are also required to:
· Welcome people to York Racing Inc. and assist in creating a friendly and inclusive environment;
· Cooperate with Committee Members, staff, other Members and volunteers;
· Perform any duties safely, responsibly and within their level of training or authority;
· Adhere to and support York Racing Inc.’s policies and procedures; and
· Promptly report safety concerns, misconduct or suspected breaches of this Code to an appropriate Committee Member or staff member.

Consequences of Breaching the Code of Conduct
Any reported breach will be considered fairly and confidentially to the extent reasonably possible. The individual concerned will ordinarily be informed of the allegation and given an opportunity to respond before disciplinary action is determined.
Depending on the nature and severity of the breach, York Racing Inc. may take one or more of the following actions. Each formal action will be documented:
1. Informal or verbal warning: The individual will be advised of the breach and reminded of their responsibilities under this Code.
2. Written warning: A formal written warning will be issued, outlining the breach, the required corrective action and the possible consequences of further misconduct.
3. Suspension: The individual may be suspended from their duties, role, membership privileges or participation in York Racing Inc. activities for a defined period.
4. Termination or expulsion: In cases of serious or repeated misconduct, the individual’s employment, volunteer engagement, Committee position or membership may be terminated, subject to the York Racing Inc. Constitution, applicable policies and relevant law.
Serious misconduct may result in disciplinary action commencing at any stage of this process. Where appropriate, York Racing Inc. may also refer a matter to the police, a regulator or another relevant authority.
Acknowledgement
As part of the induction or orientation process, all Committee Members, staff, Members and volunteers should be provided with this Code of Conduct and asked to agree to it before becoming a member or working or volunteering at the Club. 
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