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The High-Stakes Reality of Tech Leadership 

Every day, you’re faced with decisions that could make or break your product, your team, or 

even your company’s future. From strategic pivots to technical investments, the weight of these 

choices is immense. And yet, despite your expertise, despite the countless hours spent analyzing 

data and gathering input, decision-making still feels like a struggle: slow, reactive, and filled with 

second-guessing. 

What If Decision-Making Could Be Different? 

Imagine a decision-making framework that eliminates guesswork, streamlines alignment across 

stakeholders, and empowers your team to execute with confidence. What if you could move faster 

without breaking things, and trust that your decisions will actually drive business success? 

That’s exactly what The Unicorn Decision Flow™ delivers. 

Built on Real-World Experience & Hard-Earned Lessons 

After decades of working in technology, leading teams, and navigating both high-stakes 

successes and costly mistakes, I’ve seen firsthand what works (and what doesn’t). The Unicorn 

Decision Flow™ is built on practical experience, pattern recognition, and lessons learned. 

 

You’ll walk away with: 

A structured, repeatable process to make confident, high-stakes decisions 

A way to cut through noise and misalignment, ensuring buy-in from key 

stakeholders 

A decision-making flow that scales with your team and business, preventing 

bottlenecks 

Tools and worksheets to implement immediately and see results 

 

This isn’t just about better decisions - it’s about leading with clarity, unlocking innovation, and 

driving your team forward. 
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I. The Problems Leaders Face with Decision-Making 

As a technology leader, every decision you make carries weight. From product roadmaps to 

hiring choices to architectural trade-offs, your ability to make aligned, effective decisions 

determines the success (or failure) of your team and your organization. 

Yet, decision-making in tech leadership is uniquely difficult. Why? Because you’re navigating: 

 High stakes: Your choices impact revenue, product direction, and long-term viability. 

 Constant change: Emerging technologies, shifting business goals, and evolving user 

needs. 

 Cross-functional complexity: Balancing business, tech, and product perspectives. 

When decision-making isn’t structured or aligned, chaos takes over. FIGURE 1 - DECISION-

MAKING CHALLENGES describes the most common and costly decision-making challenges tech 

leaders face. 

The Cost of Poor Decision-Making 

When these challenges go unaddressed, the effects ripple across the organization: 

 Teams lose trust in leadership when decisions feel inconsistent or unclear. 

 Execution slows down, causing missed deadlines and missed opportunities. 

 Burnout increases as teams scramble to meet unrealistic or shifting expectations. 

 Companies lose their competitive edge when they can’t move fast enough to adapt. 

But what if there was a way to cut through the noise and make aligned, confident decisions fast? 

That’s where The Unicorn Decision Flow™ comes in, a structured, repeatable framework to 

help you align priorities, eliminate bottlenecks, and execute with confidence. 

Let’s explore how to fix the decision-making process so your leadership team and engineering 

teams move forward together. 

 

Decisions shouldn’t feel like battles; they should feel like momentum. 
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5. Lack of Visibility on the Impact of Decisions 
We made the decision… but did it actually work? 

The Reality: Decisions are made, but there’s no structured feedback loop to measure their success. 

The Problem: Without tracking results, teams repeat the same mistakes or fail to double down on what works. 

The Consequence: Leaders lose confidence, and teams feel like they’re running in circles without progress. 

Example: A VP of Engineering decides to restructure the DevOps team to improve deployment speed. Months later, no one has measured 

the actual impact, leaving leadership wondering if the change was worth it. 

1. Misalignment Between Tech and Business Priorities 
Why does it feel like our tech and business teams are speaking different languages? 

The Reality: Leadership wants innovation and speed, while tech teams are drowning in technical debt and 

maintenance. 

The Problem: Decisions are made in silos, leading to misaligned priorities, wasted resources, and conflicting 

objectives. 

The Consequence: Leadership expects fast progress, while teams feel they’re being asked to build on 

quicksand. 

Example: A CTO pushes for a microservices transition, believing it will improve scalability. The CEO, unaware of the implementation risks, 

expects immediate results. Misalignment leads to delays, frustration, and loss of trust. 

2. Decision Bottlenecks and Slow Execution 
Why does every big decision take forever? 

The Reality: Teams wait for approvals from the top, slowing down progress. 

The Problem: Leadership gets caught in endless over-analyzing, afraid of making the wrong choice. 

The Consequence: By the time a decision is made, the market has moved on, competitors have acted, and 

momentum is lost. 

Example: A VP of Engineering wants to adopt a new AI-powered analytics tool but hesitates due to integration concerns. Weeks turn into 

months of debate, and by the time they move forward, a competitor has already launched a similar feature. 

3. Lack of Clarity on Who Owns the Decision 
Who is actually responsible for making this call? 

The Reality: Multiple stakeholders are involved, but no one is sure who has the final say. 

The Problem: Decision-making gets bogged down in committee thinking, with no clear accountability. 

The Consequence: Decisions become watered down compromises—or worse, they never get made at all. 

Example: A tech lead proposes a major architecture shift. The CTO, CIO, and product leadership all have opinions, but no one is clear on 

who makes the final call. The result? Months of stalled discussions with no action. 

4. Conflicting Stakeholder Priorities Lead to Battles 
Why does every decision turn into a political fight? 

The Reality: Engineering wants scalability. Product wants speed. Finance wants cost control. 

The Problem: No structured process exists to evaluate trade-offs objectively, leading to friction, arguments, 

and dysfunction. 

The Consequence: Decisions become emotionally charged debates instead of strategic choices based on real 

data. 

Example: An engineering team wants to refactor a critical system for long-term stability. The product team sees this as a roadblock to 

shipping features. Without a clear decision framework, these tensions escalate, creating resentment and dysfunction. 

Figure 1 - Decision-Making Challenges 
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II. Why Traditional Approaches Don’t Work 

Most technology leaders don’t lack intelligence, experience, or effort.  What they lack is a 

decision-making process that actually works in fast-moving, high-stakes environments. 

When faced with critical decisions, leaders often fall back on common, well-intentioned 

approaches - but these methods fail because they don’t address the complexity of tech 

leadership. 

Let’s break down why traditional decision-making approaches fall short and what it’s costing your 

organization. 

The Common Thread: A Broken Decision-Making Model 

Each of the approaches listed in FIGURE 2 - TRADITIONAL DECISION-MAKING APPROACHES fails 

for the same reason: 

They don’t provide a structured, repeatable way to align stakeholders, weigh trade-offs, and 

execute with confidence. 

 Gut instinct leads to blind spots. 

 Consensus-seeking leads to slow progress. 

 Over-analysis leads to missed opportunities. 

 Copying others leads to misalignment. 

 Ignoring people leads to failure in execution. 

So, what’s the alternative? 

A structured, strategic approach that brings clarity, speed, and alignment to your decision-

making process. 

That’s where The Unicorn Decision Flow™ comes in. In the next section, we’ll introduce a 

framework designed specifically for technology leaders who need to move fast without breaking 

alignment. 

Let’s explore how to break free from broken decision-making patterns and adopt a framework 

that actually works. 

 

Better decisions don’t come from working harder - they come from working smarter. 
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5. Ignoring the Human and Cultural Side of Decisions 
This is just a technical decision. 

The Problem: Every decision (whether it’s about tools, team structure, or product direction) affects people. 

Why It Fails: Leaders who ignore the human dynamics of decision-making create friction, resistance, and 

disengagement. 

The Cost: Even technically “correct” decisions fail if people don’t buy in or execute on them. 

Example: A CTO mandates a move to Kubernetes for efficiency. Engineering teams, already overwhelmed, resist the change. Without 

gaining alignment and support, the migration stalls, leading to wasted effort and morale issues. 

1. Relying on Gut Instinct Instead of Structured Thinking 
I’ve been doing this a long time - I’ll just trust my instincts. 

The Problem: Experience and intuition are valuable, but they aren’t enough. 

Why It Fails: Even the best leaders have cognitive biases (confirmation bias, sunk cost fallacy, and 

overconfidence) leading to blind spots in decision-making. 

The Cost: Unchecked biases result in bad hires, misaligned product choices, and missed market shifts. 

Example: A CTO chooses a new platform based on past experience rather than current market needs. Six months later, the company 

struggles with vendor lock-in and scalability issues that could have been avoided with a more structured approach. 

2. Endless Consensus-Seeking That Kills Momentum 
We need everyone to agree before we move forward. 

The Problem: While inclusivity is important, seeking total consensus often leads to gridlock. 

Why It Fails: Technology decisions often involve trade-offs - waiting for unanimous agreement leads to 

stagnation. 

The Cost: The longer you deliberate, the more opportunities slip away and competitors move ahead. 

Example: A VP of Engineering wants to shift to feature flagging for safer deployments, but product leaders are hesitant. Instead of using a 

structured decision-making framework, months are wasted debating “what if” scenarios, while engineering teams remain stuck 

deploying risky updates. 

3. Over-Reliance on Data Without Context or Judgment 
Let’s just follow the numbers. 

The Problem: Data is essential, but it doesn’t always tell the full story. 

Why It Fails: Leaders get trapped in over-analysis, looking for a perfect data-driven answer that doesn’t exist. 

The Cost: By the time a decision is made, the landscape has changed, or teams have already acted without 

leadership. 

Example: An executive team postpones a decision on cloud migration until they have “perfect” cost projections. Meanwhile, competitors 

already reap the benefits of modern infrastructure while the company remains stuck in outdated systems. 

4. Copying What Worked for Another Company 
Well, it worked for Google… 

The Problem: It’s tempting to adopt trendy frameworks and best practices from industry giants. 

Why It Fails: What works for a billion-dollar company won’t necessarily work for your team. Context matters. 

The Cost: Companies waste time implementing methodologies that don’t fit their team structure, culture, or 

goals. 

Example: A fast-growing startup tries to copy Spotify’s engineering model without considering how their own teams operate. The result? 

More confusion, inefficiency, and frustration than before. 

Figure 2 - Traditional Decision-Making Approaches 
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III. Introduction to The Unicorn Decision Flow™ - 

The Big Idea 

Making Smart, Aligned Decisions in Fast-Moving Tech Organizations 

Every high-stakes decision you make as a technology leader has rippling consequences: on your 

teams, your product, your customers, and your company’s future. Yet, most decision-making 

models aren’t built for the complexity, speed, and uncertainty of today’s tech landscape. 

That’s where The Unicorn Decision Flow™ comes in. 

This isn’t just another framework. It’s a battle-tested, strategic approach designed specifically for 

leaders like you - those responsible for aligning technical execution with business outcomes 

without getting stuck in analysis paralysis, endless debates, or gut-driven gambles. 

The Unicorn Decision Flow™ helps you: 

 Make high-stakes decisions faster without second-guessing 

 Align technical and business teams so execution happens smoothly 

 Weigh trade-offs effectively so you’re confident in every choice 

 Anticipate risks and blind spots before they become problems 

 Drive buy-in and action so decisions don’t just sit on a slide deck 

It’s not about more meetings, more data, or more opinions. 

It’s about a structured, repeatable flow that turns complex decisions into clear action. 

What Makes This Different? 

Most decision-making models assume a linear, one-size-fits-all approach. They expect you to 

collect perfect data, get unanimous agreement, and then act. But in tech leadership, things move 

too fast for that to work. 

The Unicorn Decision Flow™ is designed for the real world. It: 

 Works even when you don’t have perfect information 

 Helps you move forward without getting lost in endless debates 

 Balances technical complexity with business priorities 

 Ensures decisions are implemented, not just talked about 

This is a fluid, adaptive process that allows you to navigate uncertainty, balance competing 

priorities, and drive execution. 

It’s built on the key principles that make great tech leaders unstoppable. 
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The Core Pillars of The Unicorn Decision Flow™ 

At its heart, this framework operates on three essential pillars: 

1. CLARITY – Define the Decision with Precision 

The wrong question leads to the wrong answer. Most decision failures happen before the 

process even begins, because the problem isn’t clearly defined. 

The Unicorn Decision Flow™ helps you: 

 Distill the core decision that needs to be made 

 Separate noise from signal - focusing only on relevant factors 

 Clarify decision constraints and trade-offs before moving forward 

This prevents scope creep, over-complication, and decision fatigue: ensuring that you’re 

solving the right problem, the right way. 

2. ALIGNMENT – Bring Key Stakeholders into the Process (Without Getting 

Stuck) 

Most leaders fall into one of two traps: 

 Deciding in isolation - which leads to misalignment, resistance, and poor execution. 

 Trying to please everyone - which leads to delays, frustration, and stagnation. 

The Unicorn Decision Flow™ helps you: 

 Identify who actually needs to be involved (and who doesn’t) 

 Prevent endless debates by setting clear decision roles 

 Gain buy-in without sacrificing speed 

Alignment doesn’t mean waiting for everyone to agree. It means getting the right voices 

involved at the right time - so decisions are understood, supported, and executed. 

3. EXECUTION – Turn Decisions into Actionable Momentum 

A decision that never turns into action isn’t really a decision. 

Too often, teams leave strategy meetings unclear on the next steps - leading to bottlenecks, 

rework, and lost momentum. 

The Unicorn Decision Flow™ ensures: 

 Every decision is followed by a clear execution plan 

 Risks and trade-offs are accounted for before action begins 

 The team knows who is responsible for what and by when 

The result? Decisions that don’t just sit in a slide deck, they drive real results. 
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A Decision Flow for Uncertain, High-Stakes Environments 

The Unicorn Decision Flow™ isn’t just a theoretical framework - it’s a real-world system that 

works under pressure. 

Whether you’re deciding: 

 Which technical investments will future proof your company 

 How to structure your engineering team for scale 

 Whether to build, buy, or sunset a product feature 

 How to prioritize roadmap initiatives with limited resources 

This flow gives you a proven process to follow: one that eliminates guesswork, improves 

confidence, and ensures that decisions aren’t just made, but executed with impact. 

In the next section, we’ll break down the process so you can start applying it today. 

Unicorn leaders don’t make better decisions by luck. They use a system that works - 

every time. 
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IV. The Unicorn Decision Flow™: Step-by-Step Guide 

A Guide to Making Smarter, Faster, and More Aligned Decisions 

Now that we’ve uncovered the flaws of traditional decision-making models, it’s time to introduce a 

framework that actually works in the fast-paced, high-stakes world of technology leadership. 

The Unicorn Decision Flow™ is built to eliminate the gridlock, misalignment, and execution 

failures that plague decision-making in tech organizations. This structured, yet adaptive, flow 

ensures that critical choices are made quickly, strategically, and with full organizational buy-in. 

The 6 Core Stages of The Unicorn Decision Flow™ 

Unlike conventional models that force leaders into rigid processes, this framework is designed to 

be fluid and dynamic - adapting to your unique challenges while maintaining structure and 

clarity. 

Each stage of The Unicorn Decision Flow™ directly addresses the problems that cause 

decision-making to break down, ensuring that each choice leads to clear, actionable results. 

 

 Each stage includes a proven worksheet to streamline decision-making, ensure clarity, and drive 

execution. These tools are available exclusively for those working with me - so you don’t just learn 

the framework, you embed it into your leadership approach. 
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1. DEFINE 

2. ALIGN 

3. EXPLORE 

4. DECIDE 

5. EXECUTE 

6. MONITOR  
&  

ITERATE 

Figure 3 - The Unicorn Decision Flow™ 
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1. DEFINE – Get Crystal Clear on the Decision 

 

What exactly are we deciding, and what will success look like? 

 

Problem it Solves: 

 Leaders often start making decisions before they fully understand what they’re deciding or 

why it matters. This leads to misaligned efforts, wasted time, and second-guessing. 

 

Solution: 

 Frame the decision correctly before taking action. 

 Distill the decision into a clear problem statement: eliminating ambiguity. 

 Identify decision constraints and success criteria: so you know what a “good” outcome 

looks like. 

 Separate signal from noise: focusing only on relevant information. 

 

Tools: 

We will work through key questions in this step using THE CLARITY CANVAS to bring focus and 

direction to your decision-making.  

THE CLARITY CANVAS is a structured template used to distill the decision into a clear problem 

statement, define constraints, and outline success criteria - so you’re solving the right problem 

from the start. 
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2. ALIGN – Get the Right Stakeholders on Board (Without Getting 

Stuck) 

 

Who needs to be involved for this decision to succeed - and at what level? 

 

Problem it Solves: 

 Too many voices = endless debates, slow decisions, and frustration. 

 Too few voices = misalignment, resistance, and poor execution. 

 

Solution: 

 Identify who actually needs to be involved, and who doesn’t. 

 Assign decision-making roles (Owner, Advisors, Approvers, Informed) to streamline 

discussions. 

 Use a structured approach to prevent “decision by committee” while ensuring buy-in 

from key players. 

 Ensure tech and business priorities are aligned before proceeding. 

 

Tools: 

We will identify key players in this step using THE STAKEHOLDER ALIGNMENT MAP to clarify their 

perspectives and ensure everyone is moving in the same direction. 

THE STAKEHOLDER ALIGNMENT MAP is a framework used to map out decision-making roles and avoid 

unnecessary delays caused by too many or too few voices in the process.   
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3. EXPLORE – Weigh Trade-offs and Anticipate Risks 

 

What are the trade-offs, risks, and second-order effects of this decision? 

 

Problem it Solves: 

 Leaders either rush into decisions without assessing consequences or get trapped in over 

analyzing. 

 Teams waste time debating low-impact details instead of focusing on what truly matters. 

 

Solution: 

 Use structured trade-off analysis to weigh options objectively. 

 Identify risks and unintended consequences upfront - before they become major 

problems. 

 Prioritize the most critical factors instead of getting lost in data overload. 

 Separate facts from assumptions - so decisions are based on reality, not guesswork. 

 

Tools: 

We will map out potential options in this step using THE TRADE-OFF MATRIX to weigh their pros and 

cons and assess the impact of each choice.  

THE TRADE-OFF MATRIX is a decision matrix for assessing risks, consequences, and second-order 

effects, helping leaders compare options objectively and avoid decision fatigue. 
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4. DECIDE – Make the Call with Confidence 

 

What is our final decision, and why is this the best path forward? 

 

Problem it Solves: 

 Fear of making the “wrong” decision leads to endless delays. 

 Gut-driven, rushed decisions cause teams to waste time and resources. 

 

Solution: 

 Use a structured process to move from analysis to action. 

 Implement decision checkpoints - ensuring the right balance between speed and 

certainty. 

 Set a default decision if consensus isn’t reached - so things move forward. 

 Document key reasons behind the decision - creating clarity and accountability. 

 

Tools: 

We will clarify the best path forward in this step using THE DECISION ACCELERATOR to ensure 

alignment and reduce second-guessing, so decisions are made with confidence and clarity.  

THE DECISION ACCELERATOR is a structured approach to document and commit to the final decision, 

tracking why the choice was made and how to move forward. 
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5. EXECUTE – Ensure Follow-Through and Impact 

 

Who is responsible for what, and how will we measure success? 

 

Problem it Solves: 

 Too many decisions never turn into action. 

 Teams leave strategy meetings unsure of the next steps. 

 No accountability means that decisions fade into the background, leading to rework. 

 

Solution: 

 Establish clear execution plans so everyone knows their role. 

 Define key milestones, owners, and next steps. 

 Set review checkpoints to adapt as new information emerges. 

 Ensure decisions translate into measurable results. 

 

Tools: 

We will break down the path forward into clear, actionable steps using THE EXECUTION ROADMAP to 

ensure alignment, accountability, and momentum as we move from decision to implementation.  

THE EXECUTION ROADMAP is a simple yet powerful tool for assigning ownership, setting milestones, 

and defining success metrics - so decisions lead to action. 
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6. MONITOR & ITERATE – Adapt Based on Real-World Impact 

 

Is this decision producing the intended results, and what adjustments are needed? 

 

Problem it Solves: 

 Decisions that aren’t revisited often drift off course, leading to misalignment and missed 

opportunities. 

 Teams lack structured feedback loops, making it hard to know if a decision is actually 

working. 

 

Solution: 

 Define clear success metrics - so you know whether the decision is delivering results. 

 Identify early warning signs that indicate the need for course correction. 

 Gather real-world feedback from stakeholders, team members, and data. 

 Adjust strategies proactively - avoiding reactionary, last-minute pivots. 

 Document key learnings to refine future decision-making processes. 

 

Tools: 

We will assess progress, gather insights, and refine our approach in this step using THE DECISION 

FEEDBACK LOOP to ensure continuous improvement and keep us aligned with our goals as new 

information emerges.  

THE DECISION FEEDBACK LOOP is a structured template to track decision outcomes, capture insights, 

and adjust execution in real time - so leaders don’t just make good decisions, but continuously 

improve them. 
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A Repeatable System for High-Stakes Tech Decisions 

The Unicorn Decision Flow™ isn’t just about making better decisions. It’s about making faster, 

clearer, and more strategically aligned decisions so your technology teams can execute with 

precision, drive innovation, and stay ahead of the competition. 

Why This Framework Works (When Others Don’t): 

 It’s adaptive. It works in uncertain, high-stakes environments where perfect information 

doesn’t exist. 

 It’s structured but flexible. You get a clear flow, but it adjusts based on the complexity of 

the decision. 

 It ensures execution. This isn’t just about strategy; it’s about turning decisions into real-

world results. 

 It eliminates common decision pitfalls. No more analysis paralysis, misalignment, or 

execution failure. 

This is the decision-making framework that high-performing technology leaders use to stay 

ahead of the curve - and now, it’s yours. 

The best tech leaders don’t just make decisions - they create a culture where 

aligned, high-impact decisions happen every day. 
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V. Quick Exercise: Understand Your Decision-Making 

Style 

Introduction: This exercise will help you pinpoint areas where your decision-making process might 

be breaking down. Reflect on each question, answering honestly. At the end, we’ll provide a 

summary of the trends and insights that emerge from your responses, helping you identify the gaps 

and areas for improvement. 

1) How do you approach making important decisions? 

A) I gather all the data, analyze it, and make a logical decision based on facts. 

B) I go with my gut feeling and intuition, making quick decisions. 

C) I consult with my team and others who may be impacted by the decision. 

D) I seek consensus and involve everyone in the decision-making process. 

2) When conflict arises around a decision, how do you handle it? 

A) I address the conflict directly and decide based on logic and facts. 

B) I tend to avoid or delay deciding to keep the peace. 

C) I involve the people in conflict to talk it out and come to a compromise. 

D) I let the group debate and decide on the outcome, as I value everyone’s input. 

3) How do you balance risk when making decisions? 

A) I prefer to minimize risk, making conservative decisions based on data. 

B) I take calculated risks, trusting my judgment over the numbers. 

C) I prefer to involve the team in discussing risks and decide based on collective input. 

D) I assess risks in the context of team values and long-term vision, even if it means taking 

on significant uncertainty. 

4) When you make a decision that affects your team, how do you communicate it? 

A) I provide a clear, concise explanation with the reasoning behind the decision. 

B) I simply make the decision and expect the team to follow without needing a lot of 

explanation. 

C) I hold a meeting to discuss the decision and seek feedback. 

D) I open up the floor to the team, allowing everyone to voice opinions before making the 

final decision. 

5) When facing time constraints or pressure, how do you make decisions? 

A) I slow down and make sure every factor is considered, even if it takes extra time. 

B) I make quick decisions, trusting my experience and gut feel to get things moving. 

C) I lean heavily on my team to make the decision for me in a time crunch. 

D) I focus on keeping the team calm and get their input before making a final call. 
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Diagnostic Insight: 

Based on the trends in your responses, you can identify the primary gap in your decision-making 

process: 

Majority A’s – Data-Driven but Potentially Rigid: 

You rely heavily on logic, facts, and structure when making decisions, which can be a strength. 

However, this approach may slow down decision-making, limit adaptability, and create 

challenges in gaining buy-in from others. Consider integrating more team input and flexibility 

into your decision-making process. 

Majority B’s – Fast but Risk-Prone: 

Your gut-driven, quick decision-making style helps keep things moving, but it may lead to 

impulsive choices that overlook critical details. This can result in avoidable risks or blind spots. 

Strengthening your approach by incorporating structured analysis or diverse perspectives could 

lead to more balanced decisions. 

Majority C’s – Collaborative but Possibly Hesitant: 

You value teamwork and inclusivity, ensuring that decisions take different viewpoints into 

account. While this fosters buy-in, it can sometimes slow down the process or create decision 

paralysis if you lean too much on others. Work on developing confidence in making final calls 

without over-relying on consensus. 

Majority D’s – Consensus-Oriented but Risking Inefficiency: 

Your focus on group involvement and harmony creates an inclusive decision-making 

environment. However, this can sometimes lead to inefficiency, delays, or a lack of clear 

leadership. Consider balancing team input with decisive action to avoid stagnation. 

Next Steps: 

This exercise is designed to help you identify the key areas where your decision-making process 

may need refinement, so you can lead with greater confidence and clarity moving forward. 

To strengthen your decision-making, you might also consider seeking feedback from your team 

or peers about your decision-making process. They can offer valuable perspectives and 

suggestions for improvement. 
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VI. Take the Next Step – Apply The Unicorn Decision 

Flow™ to Your Leadership 

Congratulations on completing the diagnostic exercise! You’ve just gained valuable insights 

into your leadership decision-making, and now it's time to put them into action. The Unicorn 

Decision Flow™ provides a clear, structured way to navigate complex choices with confidence 

and alignment. 

But frameworks don’t live on paper, they come to life when applied to real challenges. That’s why 

I’m offering a complimentary 30-minute Decision Lab where we’ll discuss your specific 

leadership situations. 

What You’ll Get from This Session: 

 A deeper understanding of how to use the framework in your decision-making process 

 Insights into which stage of the flow might be your biggest opportunity for growth 

 A sneak peek at how the exclusive worksheets help streamline decision-making 

Come prepared to reflect, discuss, and gain clarity: this is a focused working session where we’ll 

explore your decision-making approach. 

Click here to schedule your session: https://cal.com/purpleunicorncoaching/decision-lab 

 

https://purpleunicorncoaching.com/
https://cal.com/purpleunicorncoaching/decision-lab
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