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MISSION STATEMENT

The Mission of Nespelem School is to enable each child to be a thinking,
caring, productive person using high academic standards in a positive
environment.




NESPELEM SCHOOL STAFF 2022-2023

Telephone ~ (509) 634-4541

Address ~ 229 School Loop Road Nespelem, WA 99155

DISTRICT OFFICE
DEAN, EFFIE
LEZARD, VIRGINIA
NCESD
DESCOTEAUX, LINDA
CIRK, DAVE

TEACHING STAFF
TIMENTWA-HORTON, SELINA
BYAM, KARYN

BYAM, MADISYN
ADOLPH, GLORIA
OLBRICHT,KELSIE
VAUGHAN, LISA
FRESCAS, RON

FRY, CINDY

MOSES, LESLIE

BAYS, DEBBIE
QUINTASKET, BARBARA
CUMMINGS, ROXANE
WEED-BUTZ, CANDY

Superintendent/Principal — Effie Dean
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ADMINISTRATIVE SECRETARY

BUSINESS MANAGER / HUMAN RESOURCES
ACCOUNTS PAYABLE / ADMINISTRATIVE ASSISTANT
TRANSPORTATION / MAINTENANCE

PRESCHOOL

TRANSITIONAL KINDERGARTEN
KINDERGARTEN

GRADE 1

GRADE 2

GRADE 3

GRADE 4

GRADE 5

GRADE B
GRADE 7/ TECHNOLGY
GRADE 8

TEACHER

SPECIAL EDUCATION TEACHER

OTHER INSTRUCTIONAL STAFF

BEAREAGLE, DESIRAE
WAPATO, KAREN
VACARNT

IVES, MARION

DAVIS, WILLIE
ST.PIERRE, CINDY
TIMENTWA, MATTHEW
ADOLPH, ISAIAH
BRYANT, DEBRA

SUPPORT STAFF
PAYNE, DENNIS
BUTZ, DAVE

ESD 171

KUEHNE, DEANNA
HANNAHS, DENISE
HODGE, SEANNETTE
ELWELL, VIRGIL

BOARD OF DIRECTORS
POSITION #1 VARGAS, ANNA

POSITION #2 ANNETTE MOSES
POSITION #3 JOLENE MARCHAND

COUNSELOR

SCHOOL NURSE, RN

NURSE ASSISTANT

CULTURE COORDINATOR
LIBRARY COORDINATOR

SPED PARAPROFESSIONAL

P.E. COORDINATOR
PARAPROFESSIONAL / CUSTODIAL
LAP PARAPROFESSIONAL

BUS DRIVER / MAINTENANCE / MECHANIC

BUS DRIVER / SCHOOL SECURITY OFFICER (SSO)
SPECIALISTS / TECHNOLOGY

HEAD COOK

INTERN HEAD COOK

ASSISTANT COOK

CUSTODIAL

POSITION #4 JARAE CATE

POSITION #5 NANCY ARMSTRONG-MONTES



Bupsoly pieog |ooyog

S80UBI8jU0Y JaYyoea ] juared

Jspenp jo pug|

|OOYIS ON|.

oses|ay Ae]

=

|OOYS JO SADQ 15078 JSiig

i

Bunesyy pieog jooyss

Ae( Jse sjuspmsf g

(sheg g) sunp

Buijesyy preog _oocé
Aeq jeuowspy - [ooyds oN| Bz

Ae@ moug - jooydog oN] 1L

(sheq L)) Aepy

Bunesy pleog |100Yyos
(Aeq wspnis |ing) sedusivuo) Jayoea | Juased| € L-0|

eaig bunds| o€

(sheqg z1) jndy

Jalenp Jo pua. 6z

bunes|y pieog jooyog

Aedlg JOM-PIN- 2

(sheq £}) yosenw

bunasyy pieog jooyosg

>ND S juapisaid - |[00YydS ON _I,ON._L

(skeq g|) Auenigey

o¢ 82 Iz HPER SC
vz | €2 iz oz 6L 8l
L9y pLoELoZL 1L
oL 6 L 9 s ¥
€ 2
eS 4 M NnL W ng

€202 aunp

e ot 1Bz ez
iz 9z sz vz ez M ‘2
0z 6k 8L LL 9L &L ¥l
€ zZv WM oL 6 8 L
9§ ¥ € T I
BS 4 UL M NL W ns

o€
62 8 [t 9z ST HEGE <<
22 Ll 0z 6L 8L Ll 9l
St vL €L ZV kL O0F 8
g . JICHERERER :
b
BS 4 YL M n1L W ns

Ll ot 6E sz YR oc
SZ2 ¥z € 2 LZ 0Z 6}
8L 4L 9L SL v £l 2l
lb 0L 6 8 L 8 g
. -
BS 4 UL M hL W ng

82 I 9z

GZ PT € vN 61

8L L 9L SIL L 2 Zi
iL 0L 6 8 L 9 §
v € Tz

BS 4 UYL M Nl W ng

£20z Aenigoy

vL# 1013s1A [00YdS WwistedsaN €202-2202

Bunasiy pieog _oo:é

191enp jo pua| Bl

Aeq "1y Bu{ J94In Uil - |00Y9S ON| 9}

SJ/Ea A MBN 80UBAISQQ - |00UOS ON| 2

(sheq g1) bm:cm_..

Bunssy pieog jooyog

Neaig seuysuydf6z-6L

(sAeQ g) taquiedseq

Bunesiy pieog _oocowa

Buinbsyuey) - jooyos oN| vz

[00YoS ON| €2

(AeqQ uapnig [in4) seouaIBUO) J8ydea | jJusied]| OL-2

(sheq 94} taquiaAopN

Bunssiy pieog _oocowa

Jayenp jo pug

Ae( so|doad snousbipu] - [00YOS ON I.o.F i

(sheg g1) 1890320

Buesy pieog _oé

Aeq ueouaWY SAEN - j00YoS ON| €2

Ke( ioqeT - jooyog oN| &

(sheq 94) Jeqweidag

Bunesyy pieog [004og

Ae( jsii4 s,usuebiapury Falioes

Aeq isiud spuspnig| 2

0gg oeg aWwodBp| €2

Juswdojans( feuolssajold g uoneualQ Yels| ez-zz

jusuidojeaa(] [BUOISSaj0Id B uoleUauO Jels| /1-91

(sAeq g) 3snbny

220z Jaquasag

oc 6z B 2
9z sz ¥ ®& zz 1z Oz

6L 8 L 9L Sk VL €l

AR I 6 8 /4 9
S 14 € 4 2
BS 4 UL M nL W ng

2202 13qLWBA0N

I | OE
62 82 28 9z sz N <z
2z Wl 0z 6L 8L L 8L
1A R 4 T % A |
8 L 9 S ¥ ¢ z
L
BS 4 UYL M NnL W ng

2202 19903190

0c 62 82 Rlow

ve € 2t e 0oz 8l
L 9L Sb bl €L Nv Ll

oL 6 8 L 9 Igh ¢
e Lzl
BS 4 UL M NnL W ng
720z Isqueides
TEEY oe 6z 8z
iz 9z sz 2N cz PR z

0Z 6L 8L ZL 9L SIL ¥l
€ ZL W 0L 6 8 L
9 § ¥ ¢ T 1

BS 4 4L M N1 W ns

Z2oz ysnbny



/N

— 1

NESPELEM SCHOOL
EMERGENCY EXIT PLAN
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6:15

6:20
6:25
6:28
6:40
6:50
7:00
7:05
7:06
7:05
7:10
7:12
7:13
7:14
7:19
7:20
7:22
7:23
7:23
7:24
7:25
7:26
7:27
7:28
7:29
7:30

Bus Schedule

Leave time 6:10am

Jefferey Thomas — Charlie Williams Road
Noah Greene — Helen Dick (Blue House) PM Bus ONLY
St. Pierre — Hwy 155

Vargas

Redstar / Jolene Marchand’s
Chloe — Step Stone

Cates — Gold Lake / Step Stone
Keelye — Gold Lake Road

Boyd — Gold Lake Road

Stanzack — Gold Lake Road
Kamiuse — Gold Lake Road

1°* Stop — Old Hud

2" Stop — Old Hud

Lucille Pakootas — Gold Lake Road
Womer

New Hud 1% Stop — New Hud
Rocket

New Hud 2" Stop — New Hud
Weed — Town

Williams - Town

Jesse Palmer

Ryan Marchand / Haynes — Town
Viviene — Town

City Park — Town

Nicholas — Jackson’s

Trevino

School



6:45
7:00
7:03
7:05
7:08
7:10
7:13
7:18
7:25

Bus Schedule

Leave time 6:25am

Richardson / Drywater

Circle

V.A. Selam & CCT Daycare

Carden

Whalawitsa

White Buffalo / Senior Housing

Tatshama

Davis, Colleen’s Daycare & Vargas (Ryder)

School



7:43
7:50
8:04

8:17
8:21
8:30

1:28
1:34
1:41
1:52
2:08
2:13
2:27
2:40

Bus Schedule - Preschool

Leave Time 7:40am

Colleen’s — Marlee Williams, Bearyn Rosco
Daycare — Blair Pakootas

Owhi — Zayden Richardson

Cate’s — Braven Cate

Stanger Blvd — Millie Womer, Halyn Cawston
Charlie Williams Rd — Noah Green

School

Leave Time 1:25pm

Colleen’s — Marlee Williams, Bearyn Rosco
Charlie Williams Rd — Noah Greene

Stanger Blvd — Millie Womer, Haylyn Cawston
Cate’s — Braven Cate

Hwy 155 — Darlene Saxon, Hattie Davis
Daycare — Blair Pakootas

Owhi — Zayden Richardson

School
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NESPELEM SCHOOL DISTRICT No. 14 /. 1o ooy octusy

Post Office Box 291 Fye UvloeE v
Nespelem, Washington 99155 4 aletes 10 FLAY @Y i(:/
FITELD TRI1P OR ACTIVITY REQUEST
PERSON(S) REQUESTING:
GRADE(S)/CLUB/ORGANIZATION:
DATE: DESTINATION:
DEPARTURE TIME: TIME OF RETURN:
TIME OF ARRIVAL: TIME NEEDED AT SITE:

PURPOSE OF TRIP AND HOW RELATED TO COURSE OF STUDY:

ROUTE OF TRAVEL:

OTHER PLANNED STOPS, REASON, TIME NEEDED AT STOP(S)

STAFF SUPERVISOR(S):

CHAPERONES:

LISTING OF STUDENTS:

BUS NO: DRIVER:

SUPERINTENDENT'S APPROVAL:

TRANPORTATION SUPERVISOR:

NURSE SIGNATURE:
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NESPELEM ELEMENTARY SCHOOL FIELD TRIP PERMISSION FORM

Informed Consent Form-District Curricular/Co-curricular/Interscholastic Activities

Throughout the 2022-2023 your child will be invited to participate in several field
trips. Many of these trips are educational in nature and expand our students experience
beyond the classroom and are very valuable to the total learning process.

I am asking that parents sign this form giving their child permission to attend the year's
field trips. You will receive timely information regarding each trip so that if you decide
that you do not want your child to attend that you can call the principal’s office and have
them excluded. We will then provide an alternative experience at school or you may
keep your child at home that day as an excused absence.

(Although | understand that the school district will make a reasonable effort to provide a
safe environment, | am fully aware of the special dangers and risks inherent in
participating in these activities. With this knowledge | expressly release and hold
harmless the school district its employees, agents, or volunteers from any liability
associated with any field trips and realize these activities provide a learning experiences
for the students and allow them an opportunity to apply their classroom learning.)

Medical Release:

In the event of an accident or iliness, | understand that reasonable effort will be made to contact the
parent immediately. However, if | am not available, | authorized the school district to secure emergency
medical care as needed. Name of Preferred Doctor Phone#
(I understand that the school district does not purchase or have medical/dental/hospitalization insurance
to cover injuries to or losses of life of pupils, or to indemnify parents for expenses in connection therewith,
and that such insurance, if desired, must be purchased by the parent/guardian.)

Name of Insurance Carrier Policy No.

Home Phone # Work # Emergency #

Being fully aware of the risks, | give permission for my child
to attend field trips throughout the 2022-2023 school year and | will be given advanced
information about each trip.

Parent Signature Date

Sincerely,
Effie Dean, Superintendent
Nespelem Elementary School

Nespelem School District does not discriminate in any programs or activities on the basis of sex, race, creed,
religion, color, national origin, age, veteran or military status, sexual orientation, gender expression or identity,
disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and
other designated youth groups. The following employee(s) are designated to handle questions and complaints
of alleged discrimination: Civil Rights and Title IX Coordinator: Business Manager, , 509-634-4541 ext 102,
and 504 Coordinator: Counselor Desirae Beareagle, 509-634-4541 ,ext. 110 edean@nsdeagles.org. Address:
PO Box 291, 229 School House Loop Road Nespelem, WA 99155



Grade 2

Think=1t-Through

Name

[. Draw, write, or tell about your problem.

2. How do you feel? (Please circle one,and then color in the 5
Feelings Thermometer to show the strength of the feeling.) 4
3
S 1
Angry Worried Scared Frustrated Other
o T o

3. What do you want to do? (Please circle one.)

@)
Stop and Use a Use the Ask for help. Other
stay cool. conflict solver. Peace Path.
| choose to:

GAYT © 203 success for All Foundation 20042 LMO3I3



Grade 3

Think-I1t-Through

Name

I. What is the problem!?

2. How do you feel? 1 feel

3. Is anyone else part of the problem? If so, how do you think that person feels?

I think that person feels

4. Check off what you want to do next. | want to:

stop and stay cool and return to the group.
choose a conflict solver to try.

use the Peace Path.

talk to a caring adult/teammate.

let it go and move on.

Other idea?

-
GAT © 2013 Success for All Foundation

5

28043 HBPO3I8
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Discipline Report Form
NESPELEM SCHOOL DISTRICT #14
P.O. BOX 291 - (509) 634-4541

NESPELEM, WA 99155
Date: Time of Incident:
Student Name: Grade:
Classroom Teacher: Code:
Supervising Staff: Time to be Servied:  Level:
to Offence#:
Item to be Served: (X one) ISS Served From: To
Recess Lunch Detention After-School Detention 0SS Served From: To
1SS 0ss Other
Check One: Academic Academic Voluntary Discipline
Location of Infraction: Classroom Recess P.E. Lunchroom
Library S.E.L Culture Health
Problem: MAJOR
Disrespectful Behavior/Conduct
Defiance/Defiant of School Authority
Abusive Language
Fighting
_________ Physically Hurt Others
Bullying Behavior
Threaten Others Safety
Truant
Gang Behavior
Damage Property
Step: o Stealing
Cheating
intervention: ____Weapons
Tobacco/Drugs/Alcohol Use
Lewd Conduct
Assignments: Harassment
Other:
* Requires Immediate Parent Phone Contact
Check if Required Counselor
Signatures: Homeroom Teacher:
Supervising Staff:
Administrator:
Parent/Guardian:
Address/Phone:
*Phone Contact: YES NO Attempted Date: Time:
Person Contacted: By Whom:
Comments:
FOR OFFICIAL USE ONLY

Time Served Was:
Date Served:

S = Satisfactory
Time:

N = Not Satisfactory

To: Supervisor's Initials:

Will Serve Again On:

Routing: Teacher

Parent/Guardian Administrator




Staff Signature: Student Signature:
When students violate behavioral expectations, clear procedures are necessary for providing information to them
that their behavior is unacceptable. Students, teachers, and administrators should be able to predict what will
occur when behavioral errors are identified. A school-wide discipline matrix has been developed and is included
in this packet. The Student Behavior Flowchart is used to help teachers distinguish major from minor behavioral
incidents.

Student Behavior Flowchart

Behavior Minor (spleem form) Major
Disrespect % Not working/unfinished work Blatant or excessive non-
% Not participating in group work compliance or defiance
% Making faces/rolling eyes Extreme profanity
% Huffing, sighing, etc. Repetitive minor incidences
% Arguing/defiance — inappropriate that normal classroom
response to teacher request consequences are not
% Uncooperative behavior/lack of effort addressing
% Talking back Leaving campus/hiding from
N Cheating/lying staff
% Leaving assigned area Forgery
% Minor object stealing (intentional) Theft of major
objects or pattern of minor
stealing that is ongoing
Disruption % Making noises Screaming/yelling
% Constant talking excessively
% Yelling out or blurting disruption during Teacher cannot
instruction teach/students cannot learn
% Crying Out of control behavior in
N\ Throwing objects the extreme
X Out of seat Throwing objects with intent
% Not listening to cause harm
X Not following directions Excessive pattern of
% Tardy to class or leaving early absence, tardy, or truancy
Dress Code N Spaghetti straps Ongoing pattern of dress
% Short skirts or shorts code violations
% Low-cut top
N\ Hats
% Exposed midriff
% Overly suggestive or violent clothing
*see dress code




Inappropriate % Negative talk % Blatant or excessive
Language % Name calling swearing
X Teasing % Offensive/harassing
N\ Swearing language
X\ Verbal argument/disagreement % Excessively vulgar language
% Impolite talk N Severe verbal threats against
% Talking back anyone
% Dishonesty/lying % (Gang harassment
% Peer conflict (balance of power) % Harassment (racial, sexual,
N Mean comments that hurt feelings religious, gender, ability)
X Intimidation
N Bullying (balance of power
Property % Defacing books, pencils, pens, crayons, N Excessive defacing of
Damage/Misuse classroom supplies, PE equipment peer/teacher/school property
% Minor vandalism (such as writing on desk % Vandalism (breakage, spray
or other’s property) paint or permanent damage)
% Stealing minor items %~ Use of combustibles (fire
% Furniture damage crackers, snaps, etc.)
% Stealing major items from
peers/adults
% Pushing over furniture
% Setting fires
% QGraffiti
Physical Contact % Bumping into another person % Fighting
% Play hitting/horseplay % Loss of control out of anger
% Touching someone else N Hitting with intent to harm
N Pushing/shoving % Punching with intent to harm
% Poking % Physical intimidation
% Tripping N Spitting/scratching/biting
% Reckless physical behavior such as: play with intent to harm — anger
hitting/horseplay/flicking/pinching/teachi related
ng-messing around intent N Sexual misconduct
% Physical aggression/assault
% Repeated minor physical

contact/aggression




Technology
Violation

T SV S a4

Earbuds in at inappropriate times
Cell phone not put away

Playing games on cell at recess
Off-task computer behavior

On a website without permission

Refusal to give tech
equipment to the staff
member

Accessing “off limit” and
inappropriate websites on
school computer
Bullying/harassment type
messages on school tech
equipment

Other
*Specify in brief
note

Bomb threat
Alcohol/drug/tobacco
possession

Possession of weapons
Repeated “minor offenses’
in any category listed
Any gang related activity

>

Board Policy 3241*




Discipline Matrix

Key Terms: In School Suspension (ISS), Out of School Suspension (OSS), But not limited to (BNLT),
Short Term (ST), Long Term (LT)

Infractions 1% Step 2™ Step 3" Step
Multiple Minors X\ Student/teacher | % Parent contact % ISS
% Disruptive conference N Lunch detention %\ Possible
N Disrespectful with spleem % School grounds Behavior
% Defiance form clean-up Plan
N\ Unsafe action Parent contact | % Behavior training
% Dress code Lossofrecess | % Meeting
N\ Inappropriate language Lunch
X Property damage/misuse detention
% Technology violation
N Other
Gang Issues Student/teacher | % Parent contact % Graffiti —
May include but not limited to (BNLT): conference X Possible Behavior restitution
%X Writing with spleem Plan % Behavior
N Attire form % Counselor referral Plan
% Qraffiti Parent contact | % Graffiti-restitution
N Recruiting/dialogue/threats Lunch % Lunch or recess
detention/ISS detention
Graffiti-
restitution
Bullying/Harassment/Threats Student/teacher | N Parent meeting % OSS (1-10)
An act that is written, verbal, electronic, conference N ISS/OSS (1-10) ST ST
or physical that: physically, or emotionally with spleem N\ Referral to counselor | % Possible OSS
harms another that is persistent and form % Possible police report (11-term) LT
pervasive and is threatening or Parent contact | % Lunch detention % Behavior
intimidating Lunch % Possible police report Plan
Examples: detention % Possible
%\ Extort items/money Possible police report
% Teasing repeated over ISS/0OSS
time/intensive Behavior
% Putdowns repeated over time training
% Repeated directing others to act Possible police
against a student in a pattern report
Physical Contact Student/teacher | X Parent contact N ISS/OSS
Harmful physical contact Includes BNLT: conference N ISS/OSS % Re-entry
% Fighting with spleem %X Re-entry meeting meeting
Punching form % Behavior training N\ Behavior
Parent contact | % Counselor referral Plan

X
% Kicking
N\ Hair pulling




% Pushing/tripping N\ Lunch N Possible police % Possible
detention/ISS notification police report
% Possible OSS
(1-10) ST
Hurting Another % Student/teacher | X Parent meeting N\ Parent
May Include BNLT: conference % Lunch detention meeting
%X Rough Play with spleem N Possible counselor % Loss of
% Unsafe behavior/play form referral privilege
X Negligence % Parent contact % Possible ISS
% Loss of N\ Possible
privilege Behavior
recess/other Plan
lunch detention
Property Damage/Misuse/Theft % Student/teacher | X Parent meeting % Parent
conference % Possible behavior meeting
with spleem training N Possible
form % Possible restitution Behavior
% Parent contact | % Lunch detention Plan
% Lossof % Possible
recess/lunch restitution
detention
% Possible
restitution
Defiance/Disrespect % Student/teacher | N\ Student/teacher N Possible ISS
conference conference N\ Parent
with spleem % Parent contact conference
form % Possible behavior
%\ Parent contact plan
X Lossof N\ Behavior training
recess/lunch
detention
Possession of Legal Drug, Alcohol, N Student/teacher | N ISS/OSS N ISS/OSS
Tobacco conference % Police notification % Police
with spleem % Counselor referral notification

form

ISS (1-10) ST
Police
notification
Drug and
alcohol
assessment




Possession of Controlled Substances N Parent contact | % ISS/OSS Possible
% ISS/OSS N\ Police notification expulsion
% Police % Substance abuse Police
notification assessment notification
Possession/Use of Weapons and or % Parent contact | % Parent contact Possible
Dangerous Objects % ISS/OSS X OSS(11-term) LT expulsion
N\ Police » Possible expulsion OSS
notification % Police notification Police
% Possible notification
expulsion
Dress Code % Student/teacher | N Parent conference Parent
conference N Lunch detention conference
with spleem Lunch
form detention
N\ Warning
N\ Student/parent
conference
% Review/sign
DC Policy
Lewd Conduct % Student/teacher | % Parent contact Possible ISS
Obscene or indecent behavior or conference % Referral to Counselor Parent
gestures with spleem % conference
form Lunch
N Warning detention
% Parent contact
N Loss of recess
Technology Violations X Student/teacher | N Student teacher
N Refusal to give tech equipment to staff conference conference
N Accessing “off limit” and with spleem % Parent contact
inappropriate websites on school form % Loss of privileges
computer X Warning
N\ Bullying/harassment type messages on | & Parent contact
school tech equipment % Loss of recess

Other

Board
Policy/ WAC

Board Policy 3240%*
Board Policy 3241*
Board Policy 3241P*
RCW 28A.600.010

Disclaimer: This Matrix represents basic general guidelines. Plan may be altered based on need of students

and staff. 2021-2022




Procedures and Guidelines:

Emergency Drills

FIRE DRILLS., SMOKE. and BOMB THREAT
When the fire alarm goes off, the students and staff will implement the following fire procedures:
N\ Children line up, stay calm and orderly.
N Children exit the building per fire drill map.
N If caught in smoke — drop to your hands and knees and crawl: breathe shallowly through you nose and
use your shirt as a filter.
% If you are forced to advance through flames —hold your breath, move quickly; cover your head and
hair, keep your head down and close your eyes as much as possible.
N If your clothes catch on fire — STOP, DROP, and ROLL until the fire is out.

BUILDING LOCK-DOWN
Administrator will call a building lock-down when it is safer to stay in an area that can be secured than to move
through the building where a potential threat may be encountered and there is no possibility of uncontrolled fire
or explosion.

% A dangerous person is or is suspected of being on the campus

N Imminent danger exists
When a building lockdown is called, the students and staff will implement the following procedures from the
Quick Reference Guide for Emergencies:

N\ Lock classroom doors, cover and lock windows unless the situation is in the classroom.
Keep students out of sightlines of anyone outside the room.
Contact the office immediately if you have an emergency in your room.
Keep students away from doors and windows.
If gunshot or explosion is heard refer to the Active Shooter section of Quick Reference Guide for
Emergencies.
% Be prepared to provide attendance information.

z r

MODIFIED LOCK-DOWN :
Administrator will call a modified building lock-down when it is safer to stay in the building that can be secured
than to move outside of the building where a potential threat may be encountered.
N A dangerous situation occurs within the community or in another building on campus.
% No imminent danger exists.
When a modified building lockdown is called, the students and staff will implement the following procedures
from the Quick Reference Guide for Emergencies:
% Allow no movement of students between buildings.
Recall students from outside areas if safe to do so.
Normal or modified activity may be permitted inside the building.
Restrict entry to known district staff members.
Adjust protocol to the level of perceived threat.
Re-assess the situation periodically (summon help as warranted).

£ sy r



FEARTHQUAKE
When an earthquake is felt all students and staff will implement the following earthquake procedures:
N Students should drop to the floor, face away from windows, and cover their heads.
If possible children should get under their desks; hold onto the desk legs, and stay until told to come out.
If cover is not available, stand in interior doorways, narrow halls, or against weight bearing walls.
Stay away from windows, light fixates, and suspended objects.
When the earthquake is over, evacuate the building as quickly as possible per fire drill map.

VAR R SN 4

ACTIVE SHOOTER ON CAMPUS
N Secure students in lockdown and call 911.
N Barricade rooms and entrances as necessary.
Contact the office immediately and/or initiate a school wide lockdown.
N If gunshot or explosion is heard, initiate RUN, HIDE, FIGHT strategies as you believe are necessary.
% If you are HIDING, keep students away from doors and windows.

”

Definitions:

% Run - Disperse and leave the building if you can. This may include breaking a window with anything at
your disposal or damaging school property.

% Hide — Barricade and Hide if you can’t run. Lock and brace the door and windows with anything at

your disposal.
% Fight —If your barricade fails and the shooter makes entry into your room, fight like your life depends
on it. Use anything at your disposal to eliminate the threat.

Early Release/Late Start Schedule

***************************************************

Farly Release: 11:30 a.m.
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Late Starts: 2-hours
School Starts at 10:00 a.m.
* No Breakfast, Preschool, or after school program when it’s a late start day.

Snow Information
***************************************************
EMERGENCY CLOSURE-COMMUNITY ANNOUNCEMENTS
In the event school must be closed because of weather considerations or other circumstances,
announcements will be made on KEYG AM 1490, KHQ-TV, KREM-2, KXLY T V, School Messenger
and the Colville Confederated Tribes Broadcast System. No announcement means school as usual. You
can also call the Dave Cirk @ 634-4541 ext. 105 .



Anti-discrimination Notice:

The Nespelem School District #14 complies with all federal rules and regulations and does not discriminate on the
basis of sex, race, creed, religion, color, national origin, age, honorably discharged veteran or military status, sexual
orientation including gender expression or identity, the presence of any sensory, mental, or physical disability, or
the use of a trained dog guide or service animal by a person with a disability in its programs and activities and
provides equal access to the Boy Scouts and other designated youth groups. This holds true for all district activities,
programs, and employment opportunities. The following employee has been designated to handle questions and
complaints of alleged discrimination: Title IX/RCW 28A.640/RCW28A.642 Compliance HIB Officer, (509) 634-
4541 (wnsdeagles.org and/or Section 504/ADA Coordinator, Desirac Bear Eagle (509) 634-4541
dbeareagle@nsdeagles.org . Nespelem School District is a drug- and tobacco-free workplace. For more information
on Nespelem School District’s Affirmative Action Plan, please visit the “District Information” section located under
“Our District” on the Nespelem School District website at:

www.nsdeagles.org

*Please read the mandatory statements section at the end of this document
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Nondiscrimination and Sexual Harassment

Nespelem School District does not discriminate in any programs or activities on the basis of sex, race, creed,
religion, color, national origin, age, veteran or military status, sexual orientation, gender expression, gender identity,
disability, or the use of a trained dog guide or service animal and provides equal access to the designated youth
groups. (WAC 392-190-060). The following employee(s) has been designated to handle questions and complaints
of alleged discrimination: Mitzi Adolph, Civil Rights Coordinator & Title IX Officers and Desirae Bear Eagle, 504
Coordinator.

You can report discrimination and discriminatory harassment to any school staff member or to the district's
Civil Rights Coordinator, listed above. You also have the right to file a complaint (see below).

For a copy of your district’s nondiscrimination policy and procedure, contact your school or district office

or view it online here: nsdeagles.org

Sexual Harassment

Students and staff are protected against sexual harassment by anyone in any school program or activity, including
on the school campus, on the school bus, or off-campus during a school-sponsored activity.

Sexual harassment is unwelcome behavior or communication that is sexual in nature when:

- A student or employee is led to believe that he or she must submit to unwelcome sexual conduct or
communications in order to gain something in return, such as a grade, a promotion, a place on a sports team, or
any educational or employment decision.

- The conduct substantially interferes with a student's educational performance, or creates an intimidating or
hostile educational or employment environment.

Examples of Sexual Harassment:

- Pressuring a person for sexual favors

- Unwelcome touching of a sexual nature

- Writing graffiti of a sexual nature

- Distributing sexually explicit texts, e-mails, or pictures

- Making sexual jokes, rumors, or suggestive remarks

- Physical violence, including rape and sexual assault

You can report sexual harassment to any school staff member or to the district's Title IX Officer, who

is listed above. You also have the right to file a complaint (see below). For a copy of your district’s sexual
harassment policy and procedure, contact your school or district office, or view it online here:

nsdeagles.org
Complaint Options: Discrimination and Sexual Harassment

If you believe that you or your child have experienced unlawful discrimination, discriminatory harassment, or
sexual harassment at school, you have the right to file a complaint. Before filing a complaint, you can discuss your
concerns with your child’s principal or with the school district’s Section 504 Coordinator, Title IX Officer, or Civil
Rights Coordinator, who are listed above. This is often the fastest way to revolve your concerns.

Complaint to the School District
Step 1. Write Out Your Complaint
In most cases, complaints must be filed within one year from the date of the incident or conduct that is the subject

of the complaint. A complaint must be in writing. Be sure to describe the conduct or incident, explain why you



believe discrimination, discriminatory harassment, or sexual harassment has taken place, and describe what actions
you believe the district should take to resolve the problem. Send your written complaint—by mail, fax, email, or
hand delivery—to the district superintendent or civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint

Once the district receives your written complaint, the coordinator will give you a copy of the complaint procedure
and make sure a prompt and thorough investigation takes place. The superintendent or designee will respond to you
in writing within 30 calendar days—unless you agree on a different time period. If your complaint involves
exceptional circumstances that demand a lengthier investigation, the district will notify you in writing to explain
why staff need a time extension and the new date for their written response.

Step 3: School District Responds to Your Complaint

In its written response, the district will include a summary of the results of the investigation, a determination of
whether or not the district failed to comply with civil rights laws, notification that you can appeal this determination,
and any measures necessary to bring the district into compliance with civil rights laws. Corrective measures will be
put into effect within 30 calendar days after this written response—unless you agree to a different time period.

Appeal to the School District

If you disagree with the school district’s decision, you may appeal to the school district’s board of directors. You
must file a notice of appeal in writing to the secretary of the school board within 10 calendar days after you receive
the school district’s response to your complaint. The school board will schedule a hearing within 20 calendar days
after they received your appeal, unless you agree on a different timeline. The school board will send you a written
decision within 30 calendar days after the district received your notice of appeal. The school board’s decision will
include information about how to file a complaint with the Office of Superintendent of Public Instruction (OSPI).

Complaint to OSPI

If you do not agree with the school district’s appeal decision, state law provides the option to file a formal complaint
with the Office of Superintendent of Public Instruction (OSPI). This is a separate complaint process that can take
place if one of these two conditions has occurred: (1) you have completed the district’s complaint and appeal
process, or (2) the district has not followed the complaint and appeal process correctly. You have 20 calendar days
to file a complaint to OSPI from the day you received the decision on your appeal. You can send your written
complaint to the Equity and Civil Rights Office at OSPI:

Email: Equity@k12.wa.us | Fax: 360-664-2967

Mail or hand deliver: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

For more information, visit www.k12.wa.us/Equity/Complaints.aspx , or contact OSPI’s Equity and Civil

Rights Office at 360-725-6162/TTY: 360-664-3631 or by e-mail at equity@k12.wa.us.

Other Discrimination Complaint Options

Office for Civil Rights, U.S. Department of Education

206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | www.ed.gov/ocr
Washington State Human Rights Commission

1-800-233-3247 | ' TTY: 1-800-300-7525 | www.hum.wa.cov

Nespelem School District Wellness Policy: NSD is committed to the optimal development in every student. The
District believes that for students to have the opportunity to achieve personal, academic, developmental and social
successes, we need to create positive, safe and health-promoting learning environments at every level, in every
setting, throughout the school year.



Emergency Phone Numbers
08.25.22

Superintendent-Effie Dean

634-4541 ext 155, 110
509-216-5388

Transportation Supervisor
Dave Cirk 631-1670

Colville Tribal Police Station
634-2472, 2473, 4911

Colville Tribal Ambulance (EMS)
634-2441, 2440

Town of Nespelem Fire Station
EMS 634-2441, 2440  9-1-1

(Colville Tribes Police Department) 634-2472, 2473, 4911

Mount Tolman Fire Station
634-3100
1-800-556-4002

Nespelem Valley Electric
634-4571

Moon Security
1-800-722-1070



